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farT « 

(fSrrfhr Bjhhi ) 

16 3T^T, 2010 
W.3TT. 1095.—TT^fa^cT 

1970/1980 ^ 77-2sP^ (1) 3lk(2)^^m 

' c tf3cT, &b*hifl (dMshMt 3Fsfr T£I STcUTT) asfqftppT, 
1970/1980 »1KI 9 (3) (^) SKTT^tT 

Tifaraf -<et #i ^ w^k wh f^rd 3Nr 3 

y.d'fgKI, ^knfl<h ^ : 5-7-1955), 

^ 1rrf«T ; 31 cft^T 

3T^ftr %IT 31®^T TT3T 3 ^ ^ STfaspift ^ 

^ 3 3tw md 3n^?ff o^r, ^ 

•3T) *ft TSc^ fl, TJR^tSTH ^ TTScT 3 Slfaipift 

4i 4^|<] ^ TTfERT sputi f| 

[^FT. U 9/19/2009-^-1] 
■gfw fn^i* 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 16th April, 2010 

S.O. 1095.—In exercise of the powers conferred by 
clause (f) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) & (2) of clause 9 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
after consultation with the Reserve Bank of India, hereby 
nominates Shri Kaushik Ghosh (DoB: 5-7-1955), Manager, 
Corporation Bank, as Officer Employee Director on the 
Board of Directors of Corporation Bank for a period of 
three years from the date of notification or until he ceases 
to be an officer of the Corporation Bank or until further 
orders, whichever is the earliest. 

[F. No. 9/19/2009-BO-I] 
SUMITA DAWRA, Director 
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ft^ Iftrftft, 16 -37¥ft, 2010 

37T.31T. 1096.—TT^ft^Tl337 (¥33 ft# 3OTI ft¥3ft) 
737#, 1970/1980 # 75# 9(2) # (7¥) # 733 

ftfftft, #33Kl 31# (393#!' 37T 3T#ft ft# 3#7ftT) 
3T#fftftft, 1970/1980 3ft 3171 9 3ft ftft-ftRT (3)(t?) 5171 
¥ft7 ¥[#131 33 ¥3# 37# ftft;, #-ft# 717337 RKft# f## 
#37 ft ftTlftft 377# ftftftgTTl, ?ft #t. Tift. 31ftf (3RR : 

15-7-1956)^1 #791337 ft# # ar^rfcr arfaTjtRT 37( 

#fft # #ft 3# 3ft 313# ^ fftlft #17/31331 31ft# 33#ftf 
337, ^ftft # #•# ¥*# #, -Jjfm #37 3W T#3T ^ P^¥I3> 
xf^eT ft 3#133#f37 #7-7K«blft ##137 # 7P3 # ftT#ft 377# 

fl 

[ftft. 77. 9/41/2009-^-1] 

■gfftftl 75T37T, ##¥137 

New Delhi, the 16th April, 2010 

S.O. 1096.—In exercise of the powers conferred by 
sub-section 3(g) of Section 9 of the Banking Companies 
(Acquisition & Transfer of Undertakings) Act, 1970/1980 
read with sub-ciause (b) of clause 9(2) of the Nationalised 
Banks (Management & Miscellaneous Provisions) Scheme, 

1970/1980, the Central Government, after consultation with 
Reserve Bank of India, hereby nominate Shri B.M. Sharma 
(DoB : 15-7-1956), as part-time non-official Director under 
Chartered Accountant category, on the Board of Directors 
of Union Bank of India for a period of three years from the 
date of notification and/or until further orders, whichever 
is earlier. 

[F.No, 9/41/2009-BO-l] 
SUM1TA DAWRA, Director 

( 775773 fftRFT ) 

( ¥R$T 377 -mi ) 

22 3i#<ft, 2010 

37T.31T, 1097.—Rc1A» ki 

3$ 31#7jfftft #731 13 m # far ^ 717337 ^RT 333377 
#3R13#t, 1962 C333 #33137#) #3ft SR 3#7 5^ ^ 
773 ¥#3 373377 3T##3ft, 1961 (ft33 3T##3ft) 3ft 
3TTT 35 3ft ft¥-3T7l (1) ^ 79ft (ii) #1 ¥3#rftl# 377 #3#ft 
3# 2009-20i 0 3l 37# # #133 'R#?^ 3W 3T%ftftft#3R, 
33777 371 fhHRiRafl ft# # 313# STJTfVR 37#37ftl¥f # 
WT\ ‘ 333 77731’ 3ft #ftt ft 3RHlf<d #731 731 #, 313#) :- 

(i) STJftlfftft 7F133 3ft ¥33 Tlfft 3ft ^33# 711ftl#137 
#ftlft ft 3153313 # #5 #73T "^Tn^TTT; 

(ii) ST}###133 37#7#T37737# 31331 37# ftlftffftTft 
7331 e£ fti£3ft ^ 7TTftl#T37 #W3 31 TllfelftT# 
3757131ft =ti ( f 11; 


[Part II—Sfc, 3(ii)J 

(iii) 37^33 77333 #ftT#37 3T5*#H 37 fTTft R#7 ^171 
¥33 7lfft # 7#3 3 377T7 73T31 3# 7#ftT 37^77^3 
3773 37 1eT3 TF533 Ttfri 37#' 37lf? 3? #, 333 
37ffrf337T3fr ¥T7T 288 #1 33-frT7I (2) #7333377^3 
3 3*TT3f73Tf33 #773 Htsll + R ^ 37337 7¥T3T -3# 377 
^l7¥I 3T#3 3771373 #7 333 37f3tW7 3fr 3RI 159 
3ff 33-3171 ( 1) # 3737# 37T3-t33773l 377J3 37# 
37t f333 #f«7 337 ft# #7^1337 ^171 #f333 7r3lf33 
ft3 F73ISjf73 #7§T PTl^U fftf# 3TMN ft 5ft3TT337T7 
7733 31# 333377 33^33 37331 3333ft, #3337 371 
¥7^3 3773T I 

(iv) 37Jft|#h 77333 77ftT#T37 #?13 ft STftft'ftH # f#ft 
¥33 ftR 331 ¥333 Tlfftl 3H 37313 #3731 77331 3# 
3ft#33 #731 37F31 frft# 3 733 tfr®] ##737 ^RT 
#f¥33 7ft3lfft3 ft# #373 3ft ¥# ¥7ft3 3#rn ! 

Z ### 7773717 3F 37ft#133 31371 # ## 3# 31^fttf# 

77333 :- 

(37) #13137 1 # 33-#13T¥T (iii) ft ###SPT 
trlUil 3# Htft «smi; 3733T 
(73) #713137 ] 3l 3ft-#7nTF37 (iii) ft 

31331 #73T ¥7T^T #3# ¥7^3 3#' 37731; 31331 

(ft) #13137 1 # 7rq-#7mi37 (iv) ft 4#dfian 
7ftftlf337 #733 ft SlftTlftH ftftftT Tlffeftftftft 
37571313 # #Tft ¥33 ft# ¥533 313 371 ¥331 
#37ft ¥753 3#' 37#ft; 31ftftl 

(3) 31331 37571 3T3 3# 37731 3ft 377 #3 3733T 
^7137 37571313 37# 3ft 3333 ft# 3T3T 3TTnft; 
31331 

(7S0 ftftft fftftft’lftftfl # fftftft 5ft 3#7 5^ # 733 
¥#3 *333 37#fftftft 3# 3171 35 3ft ft¥-ftT71 
(1) # Isis (iii) # ¥T3313t # 3757 ft ft# 
#ftl 3ftl ftft33 ¥R3ft ft#' 37731 I 

[3lf#J3ftTTT. 28/2010/33.71. 203/85/2009-33.37.#.-II] 

3T33 fttftftl, ##157 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 22nd April, 2010 

S.O. 1097.—It is hereby notified for general 
information that the organization Institute of 
Bioinformatics, Bangalore has been approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 35 of the Income-tax Act, 1961 (said 
Act), read with rules 5C and 5E of the Income-tax Rules, 
1962 (said Rules) from Assessment year 2009-20.10 onwards 
in the category of ‘other institution’ partly engaged in 
research activities subject to the following conditions, 
namely:— 


i t R 
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(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 

(ii) The approved organization shall carry out 
research in social sc ience or statistical research 
through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certitied by 
the auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization: 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
1 ; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
sciences or statistical research referred to in 
sub-paragraph (iv) of paragraph I; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
section 35 of the said Act, read with rules 5C 
and 5H of the said Rules. 

[Notification No. 28/2010/F. No. 203/85/2009/ITA-I1] 

AJ AY GO YAL, Director 
22 2010 

^T.3TT. 1098.—TPfHTdTRl dft ^ Hd^KI 

d!T ■SdTRjfdd dTTdT ^ d)-£ {JRT UTTddTT 

feHIddl, 1962 (^Jdd fdddrddft) ^ IWT 5R 5^ d7 
TTW dfed SIFTR 3tfVfWT,1961 (^dd 3}fafWT) dTf 


35 dft Td-dKl (1) (ii)^ dR fddfFTEPf, 

2009-2010 ^ 3TFf ^ TRcR dTTd ddT ^ 

^F#rrsfl ( dT felfRfed TId? ^ ST-fld aTJTfdR 

$wt\ 'sri wn’ a rpfrfe fenddi 

t, : - 

(i) wr&\ dtl TlfTT dIT wftd 

fen *¥ 3TJ?faR d^ fed gTTQTTI; 

(ii) Safari ^Tddd Tfed 3TTdt 3Rd HIMlT+fl 

di ^ tHHIRjleh fatfl'l dl TflT<SM«h|<H 

3T^TVR dttdT; 

(iii) TTT3H %fddt SfjtftJR c£ ^RT 

TFTTT ^ W4 T 3W1 TgTRTT aPJtfdR 

^ ^ TTfe Ff, 

STfafddddrt dKl 288 dftF'T-dKT (2) 

R' W dft^TTfdd fell ^®Td7TC ^ 73Tdl-dFf dft 
cfel dte '<+><10)11 3lk 3dd 3TfafddR dd m 139 
dft Fd-drci (i) ^ afed arm d=rR 

dft fddd fdfd ddT cr)<Sii«hK 1JTCT fdfddd 
t^‘ FTdisiftd tTst M2 trR Mfddm: 
Wf dTc^ 3tlWf -BlFJdd 3tTdT STTddR 
TTRJddM I 

(iv) WHrf Wife fen 3 SR^'dR ^ %t> 
dTd FR dTT d^dd 7lf?T dir fern Tm\ 3fR 

■qrtsTT ^ im 
fet^cT ^ ^ TTfd TtTTl 1 

(^3) i (iii) ^im r ^rt 

ttSFTT; 3T^ 

(13) 1 (iii) Ti ,i fed fed 3TTR) 

RTsTT ^^1 fCT^ RFf ^TT; 3T*T^T 

(n) ^THIFF 1 (iv) 3 jRrdHdd BWlfen 

f^TH 3 3T^ftTH wfefezi 3TJ?lTrn ^ fer 
wz 3prt fern 

(^) 3RdT 3PfFPtR ^ drRT ^ Til 3TTTT 
3t^^R chM-l dtt RRTT itfl Hl^l ^[1, 3TTTT 

(^) fdRTTTRt ^ feR ST 5^ ^ 33IT dfdd 

3TfafeR dd mn 35 dt) TR-dRT (1)^1^ (iii) 
TflddRl ^ 3T5^R dff F^TT d«d Tddd WR dFf 
dltdll 

[3Tfd^dRTU 27/2010/dd. V. 203/I51/2009-md7.td.-lI] 

3RTd dfel, 
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Ne-.v Delhi, the 22nd Apr 11, 2010 

ST) ? 098.—It is hereby notified for general 
il v/r rt.iMi .:, ihj; the organization Punjab State Council for 
Y F.>: fetology Chandigarh has been approved 

oy the t feurT Go vernment for the purpose of clause (ii) of 
tY '-section i ;; of section 35 of the Income-tax Act, 1961 
(said Act), read with rules 5C and 5E of the Income-tax 
Rules, 1%2 (said Rules) from Assessment year 2009-2010 
onwards in the category of ‘other Institution’ partly 
engaged m research activities subject to the following 
conditions, namely:— 

(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 

(ii) Five approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 

(iai) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of 
audit referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
1: or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fans to furnish its statement of the donations 
received and sums applied for research in social 
sciences or statistical research referred to in 
sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine; or 


(e) ceases to conform to and comply with Rc 
provisions of clause (iii) of sub-section {i i ui 
section 35 of the said Act, read with rules 5( 
and 5E of the said Rules. 

[Notification No. 27.2(. l() F. No. 203/ i51 2O0v T! A-:i ; 


AMY GOYAE. Director 

T? fefeT, 22 srfo, 2010 

99.377. 1099.—949T4T79T 94 9T4917T fe feu im^TTt 
44 YTffejffer ffe4T 4T9I t fe 99£ 77T447 519 37TTO 
mrol, 1962 (294 H49]4feT) fe few 59 :>m fe 
FN fed 'iiTW 3-Tlfefew,i961 (TR 394T499 ; fe 979 

35 49 29-979 (11 fe (ii j fe nfefe 99 infem m 

2009-2010 fe 3774 fe fen rm. tfr. frpjni nfeTTO 394 

fewfeeT ffefe, 94EH,M! fe wft fe 3lfe 

ft =hi4=hdiMT fe <fe ‘ feTfe 99 fefet fe aidrnfed ife-4 
997 t, 

(i) sr^ferf^cT fero fe jdd fe 49 2V-U9 9791949. 
ffeTT4 fe 3734474 fe fern femt 9794: 

(ii) sppiffer 9924 iTP 37999 rwn 3799 w '4wtfed 
fsiJti fe 9197*7 fe TTfHiPjiR feti4 9i 
39^7974 few; 

(iii) 37 jfefe fe434 fenfe^T 97 fair 3»fe r^r 

to fe fe fefer fe 37479 wm feT fei 3Ffew4 
TO fe fern 4999 Ttfer 999 fefe fe m. t-w :fe 
fernR fe 

419 288 fe 99- 979 (. 2} fe W5TTOT A 947 turfed 
tfefe fetsll+k FT 37941 WDfT-feT fe 499 fey] 
491 Til Yfe 244 Slffeffew fe W! 139 fe 24-49 
( 1 ) fe 34444 344 fernfet 9R[d 444 44 fe44 fefe 
44T pfe fenwR 579 ffedd F44TT44 fe TOffefd 

rfe nfe ffefe xpfe fr fefefe? 77-44 fe yww 

3TTfe4 37997 34449 fefe]4T fe 99[d fe.4] ! 

(iv) JTfelfed 4424 FTFTTfeff fe?R 4 3Tfe4T-> 47 fen 
4F4 4pT 447 fe44 life 44 37744 14444 o?ynr fe 

4454 9412 fe 4T4 444! '9:3<4; 47V] 
ferf444 FTr4Tfe4 49 14444 fet fed W44 444! 

2 fefetn FT7447 44 -'ferfepf '4T49' fe fe'9T 4fe 44fefe 

4424 

(47) few 1 fe 24- 494TW (iii) 9 2fernf4P eTWT 'fel 
4FT feS4T; 3744T 


(TsT) ferai'4' I fe 24-fef4t47 (iii) 9 2'ferife'd 37947 
felSTT fe54 ffefe 47fet 'fe' 4947; 37^4 

(4) feniW ] fe 24-447-T!4* (iv) 4 2fer4TT9d 

t45TH fe 37fe4I4 '37441 9934444 37J94F 4; fen 3 ^? 
94 "5^44 414 44 3794T 14444 47fe fe 494 1 . 37941 
(4) 3T44T 37^9414 444 4T4T fer 49 fen 9941 Wr 
3759 VR 44fe 44 9742 fe' 4741 34194. 3I44T 


I • 1 M 
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ftRftftTTWra : ftf 1, 2010/^TM 11, 1932 


(T) ftftft In^maMri) ^ fftftft 5ft ftift 5& ^ ftTft ftfftft ftftft 
37fftfftftft ftft ftRT 35 ft?t ftft-NTft (1) ^ ^ (iii) 
ft) "STftftMl ft) 37^ft -ift g'|*|j cT^TT <S*iftl MtcH 4§1 
ftftftT! 

[37fft7JftftTft. 26/2010/ftft. ft. 203/148/2009-37T.ft7.fft.-II] 

3Tftft fttftcft, fftftftft7 
New Delhi the 22nd April, 2010 

S.O. 1099.—It is hereby notified for genera! 
information that the organization M.P. Birla Institute of 
Fundamental Research, Kolkata has been approved by the 
Centra! Government for the purpose of clause (ii) of sub¬ 
section (1) of section 35 of the Income-tax Act, 1961 (said 
Act), read with rules 5C and 5E of the Income-tax Rules, 

1962 (said Rules) from Assessment year 2009-2010 onwards 
in the category of ‘other Institution’ partly engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 

(ii) The approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of Section 139 of 
the said Act; 

(iv The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certitied by 
the auditor shall accompany the report of 
audit referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization: 

(a) fails to maintain separate books of 
accounts referred to in sub-paragraph (iii) 
of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph l; or 


(c) tails to furnish its statement of the donations 
received and sums applied for research in 
social sciences or statistical research referred 
to in sub paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or 
its research activities are not found tc 
be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
Section 35 of the said Act, read with rules 5C 
and 5E of the said Rules, 

[Notification No. 26/2010/F No. 203/148/2009/ITA-II] 

A JAY GOYAL, Director 

1JBRT 3lr X WRftf WHS 

■ft fftftftt, !3 373rf, 2010 

W.sYTi, 1100—^ (ftft ft) ftftiftfm 

^ %ft ftftft) fftftR ; I9 7 6 Iftftft 10 ftft-fftftft 
(4) ft 37^7Th 4, arr-WYET! Ng l pH<¥ l ld4 (TJftftT 37ft 
TFfTTT W7) ft) frpftMw 3T#TP4 ft?,*, toft 

80 TiRiGct ft stfto fttoftfap? ft ftftr fttr toftwftt 
ftpft ^ to t, ft) to) ti 

1. ftfthTd YPift i ftftT, 377ftilftTftT°ft, ft| fftcftft] 

[ftft. ft. i- 11017/6/2010~to] 

IWftft], fftft?T47 (ft.ftT.) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 13th April, 2010 

S.O. S 100.— In pursuance of Sub-Rule (4) of Rule 
10 of the Official Languages (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby 
notifies the following office under Directorate General of 
All India Radio (Ministry oflnfbrmation and Broadcasting), 
more than 80% of the staff whereof have acquired the 
working knowledge of Hindi:—- 

1. Commercial Broadcasting Service, AIR, New Delhi. 

[F. No. E-l 1017/6/2010/Hindi] 
PRIYAMVADA, Director (O.L.) 

jzrm afftr trfftm 

(wrra fttr torrr tom) 

ftfftoT, 10 2010 

w.aiT. 1ioi.—ftto TRfttm ftr fftto-iftT arffttoft, 

1948 (1948 ftft 16; ftft ftTTf 10 ft) TT-ftTft (2) SRI Kft 
ftlfftftftf ftp to toft ftft fftfftTfti to\ ft 
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TfT3^3ft TKWdl ^ fal3c£IT 1956 

37T 3(0(33) ^ 333 ft ^rnn ft fft3 ti 37373 ^ 7 ^ 
ft?3ftrar?T3 3T 3ifMftfac3 37 ft 3iftt tf. (?ftftt) 7ift 37377 
3ft 37cfft 3TT^f%^ ftft\3f 77333 7fr3<T ft 7ft tl 

^PdiJ m, 33 T 37^7533 ft’ tttt 5 3 ft ^r-vm (2) 

ft ft 3T^7T°7 ftf <t)<M 3T yfciPiift73 37ft 

3T3t 3ST. ( ftRcft) TTft WT73TT ftt WO 3TfftftlTH ft73( 
3ft 734733 3l fftrft 28-2-2010 ft 7733 f37T "RRl 3TT3I 

[ft. ft-1 1013/5/2010-W (ftfa-I)] 
31 ft! cl I 1ft Ml ft, 3737 Tlfft^l 
New Delhi, the 20th April, 2010 

S.O. 1103.—Whereas in pursuance of the 
provision of sub-section (1 ) (b) of Section 3 of the Indian 
Medical Act, 1956 (102 of 1956) Dr. (Mrs.) Rani Bhaskaran 
was elected as a member of the Medical Council of India 
representing Kerala University with effect from 29-8-2007. 

Whereas the Medical Council of India has informed 
that Dr. (Mrs.) Rani Bhaskaran who is representing Kerala 
University under Section 3(1 Xb) of IMC Act, 1956 had 
resigned from Medical Council of India's membership with 
effect from 28-02-2010 due to her nomination as member, 
Medical Council of India under Section 3(1 )(e) of IMC Act, 
1956 representing the Central Government. Therefore, 
Dr. (Mrs.) Rani Bhaskaran has ceased to be a member of 
Medical Council of India representing Kerala University. 

Now, therefore, in pursuance of the provision of 
sub-section (2) of Section 5 of the said Act, Dr. (Mrs.) Rani 
Bhaskaran shall be deemed to have ceased to be a member 
of the Medical Council of India representing Kerala 
University with effect from 28-02-2010. 

[No. V-l 1013/5/20 lO-ME(Policy-I)] 
ANITA TRJPATHI, Under Secy. 

JTOT WR1 

20 3^3, 2010 

3T.37T. 1104.-3^5*3 7773T7, 7U4»lfl T S TR 

(3TOTf3£cT ft* ^tsleft) 3?fafWT, 1971 (1971 

3T 40) 3ft 3T7T 3 STO 'STCfT Vlfftlftf 3T 33frl 37 ft p; 3?fr 
Vl<n ft(31( ft ft3PcT3 3>* 3Tf3 H| 71 <s<41<+> 

3T.37T. 2640 fftftfT 9 2003 3ft 3Tf33T<T 37ft £T, ^ 

ft f773T3 W ^ ^ ^ fftqi 33T %, 3T 

37ft ftm f 33 T 'm t ftft ft ^ 7 ?TTft ft 7 ft 3 (1) ft 

ftftcT 3lf3317* 3ft, ft W 7T73T7 3 TFSPTfafl 33ffr3rft 3 
ftft 3T 3Tfa3T7t $, 331 37fafWT ft sftfSR*' ft 
*^TT 7TTTT 3lf33ITft 3frftt t', ft ft 77fa (2) "ft* 

7T73T7t 7*7ft 3) 7733 4 373ft 3#l3lR«hfll 3ft *3H*3 
TTftTTft'ft ftfaT 333 3Tftfft31 37T 31 wft 5T7T 353 Tlfftlft' 


3T WT 37ft ITR 7TT3 37f%T3Tft 37 37fTftfftl 33=3 31 
TRTT 313 I 

TTTTtfft 

37frl3Rl 31 33 ?T3T 3733 7R3Tft 73T3 3 wf ftfr 

37ffr3TftcTT 3T 77T3IT 

(1) _ (2) 

3q T^ryftfr3 (3lfft3), RKq TlftYl 3T 33TW f4vTT, 
37ft (tf^3) 3?RI^ ^ 3PT57 3717 

PelfMiS, IT ^FTT^TeT ffe, f^Teff 3Tfr 371N K3 ^ 
frT3eT WT,3m^(-440 013 37Tfft^T3K T fft^Tcl 

■ft'lftry 37T7 'ft 

77ftf3T 3 T7 frlT 37 
7T3 3f77T7 I 

[ft. 77. l(9)/2009-37RTR-llJ 
T 33T^ft, ^7 77^3 
MINISTRY OF STEEL 
New Delhi the 20th April, 2010 

S.O. 1104.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971) and in supersession of 
the notification of the Government of India, Ministry of 
Steel number S O. 2640, dated the 9th September, 2003, 
except as respect things done or omitted to be done before 
such supersession, the Central Government hereby 
appoints the officer mentioned in column (1) of the Table 
below, being an officer equivalent to the rank of Gazetted 
Officer of Government of India, to be Estate Officer for the 
purposes of the said Act, who shall exercise the powers 
conferred and perform the duties imposed on Estate Officer 
by or under the said Act, within the local limits of his 
jurisdiction in respect of the public premises specified in 
column (2) of the Table. 

TABLE 

Address and designation Categories of the public pre* 
oftheOfficer mises and local limits of 

jurisdiction 



Dy. General Manager All premises belonging to or 
(Personnel), Manganese taken on lease by Manganese 
Ore (India) Limited, 1 A, Ore (India) Limited situated in 
Katol Road, MOIL Balaghat District of Madhya 
Bhawan, Nagpur - 440 013 Pradesh, Nagpur and Bhandara 
Districts of Maharashtra and 
Adilabad District of Andhra 
Pradesh. 

[F. No. 1 (9)/2009-RM. II] 
A. DHANALAKSHMI, Dy. Secy. 



2198 Till' ! 'F Oi ;K9iA ' MAY i, 2010/VA1SAKHA i K 1932 [Far; U- Sk 


Trr^fATT: ?, Tgtfj sftT f^rm jfSTTSTO 

( T'rtrr'SRTT qrn^ fcqnr) 




a , x •AT^k'i 2011? 


IT..., 

•■ •; ins..*£ " : fi'A to- •;- 

v . %%i w- ^ frrri ^ Itotp 

q- W ’*| ’I’Ji # 

% to fw 

■■“ TfnrF (Tf’’" F : \i r: 

'Tff* 9®) «T? iTtr^nq .srfafFTF. 1976 ■' ! 

./o '^r 60) ?wr w qu 'nn 

(TOFTi T : 

i y>r: : i : . TOF 

if 7-pTO | 3JTT ?74'«mci qff FFTOi f. ?*•' TO: 

f-v. q?TR 3T=ify rr ' if: ^ rf'SZ*. 

'■ : 

a Vi'? "Tf" w^f Tgrp 

"• '3^ Tfr '^' :i “nl T^TT; 



z rr;q. : ' f ’■>, m ;vri' 

TOp- -f' l H€ 30 *f: TO~VRT (7.) ATT-; 'TO W\ 

S'J T TJTfT Tl'f^cS 5 ? 1 nF.i ti <5-;-.-.- 

fA- 1 ., >' ■ 

•TO q^rfni TO, 9 91 ■'■■- 

. . - if ppp- **T?t TO'l rqT^v - 713 2} 6 A PTO 

!; -’TiP KK! n*A'jq ’j^rgpTI 

(qsjjsftT! : 

: ; TO ‘ jip ’ 

rwn ApTO '{-{TO Tiftp, 3f¥3f^if^a vfiTO TO 

v-A'-i 'TOirc T-jTiv } v-k /.Tf^Ki -py > 

fTOf -K 

:r . ; •=' : ;A T ,;- ? r. 

’ . pTO uTOiq P5-7 VipToi Vfpr Tj£(1 f) ATF vjf# 

i-T-fnip-i- f^r ATT? Tp •rt / .;iu ,is ,p : 

WfjTO ;A 

. • • 9i $, FpTTO 'TO:; to 

nvfi TTTrfj 1 i 


'■'- A'- 

A-i'l TT^r <FcfTu 7 ! .: ; r?.; 

'•' i ’■ !TV '^o* aTT' 0'nd 3-T'FT^ltt‘TcT rTTeR "^rqA.cf ' 

■.A..p7-7p TisrTTT) f ; fJT^fi y,Uwm 

TOT 20(K- “’■ 

•. -V Vp TOFF STi-'-l : i ; -;v 

t i -TATR 7 ? T ?‘:qT^p VTqTtpf Of) 5Q0 ’TV f' | 

■rxid sn^qg^w ?fFp f, -P'TO 

W\ J A 

• TOST ;.r;;v-TAi 

rraj;;;, ^ l TJ.^Yl ^RTFST*' OdpT 9 9T -A 

-Ti -pqTi ■qfjpTu pptST'i ^’n" -t > 

TOTO? .'■; 

.• y'y <*';: 

• V*’> v V. q^rai 1 i 




9rf7^-v toft qicro 



■• *>; f F 7 cf: ?'TT; A".:v 

rp t? r: pfre, 3 ^ 73HRR FlP fFFTp ^ TffTyrr p ft ; ^ ifp 

T'TI<; Tftjp 

a;-! ■•;■;■ 

: - «/i ■’'FpApT’r >■:: 3 .7j; s j 

r «; p.y li q- Ip7| ^ ! 


AP 

r i'-i, pr-yy "A ; 1 "• 9- 

:•-■■>:::tt ^ pTS 36 (p.) ITTT SP^ 'O’-kPr •; W T TOO' p -p 

; ;,,i !V:; •! pft 

tf^"3T-?ri pr 

•: "r;- ATpcypj '3'-: tl: 

F ■■'!?, 4. iif'Ft'T TO [ciFiHidl TTO fF^rm, fTOTO p; pr^]7 v,fr? vpl: AP 

'Ft - 1 :' r^yji 

TO AT^pr^- 1 

;T y; .7 ijp .. ■ JT 

»_ %PTt%rTO >j^rrn f ’m^w TrrnqRqn p 7->n... “.«•. 

f : :• j 0; ;; r; 

^ 5 TH t.! ; 

,p~ s A»fl^fv p **'i" 

'? 'P T 1 On 9 10 ,000 cW «P Pi F TTrqiO'n FTM- 1 -')"’ •-•frPT?f 0^1 Tf'JT? ** 

ti TP •;; 7 ; 

5000 fqv.’T' -■ 

ArHiTFnO ■?■«•■; -• 

p A n-?' ' qrq U iO ; p. 2^10^', ,5>10^ ; ^ f : sn topf: ft ^TimP r ? r 

in vr ffi ypzj 

' ^ 

^ TI -T'F'" t 





; t>A jq TJI?- 21 ( 102 ;/2(J()8 1 

p it-;. <t%r. nrq %rr» 








[W1U —W ^ 3(ii)] WR : TTf I, 20104?TM 11, 1932 2199 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 8th April, 2010 

S.O. 1105. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “USMD-304” and 
with brand name “NETWET 1 ' (hereinafter referred to as the said model), manufactured by M/s. Ultra Scale Measuring 
Device Pvt. Ltd,, 5/38, Suhatta City Centre, Durgapur-713216, West Bengal and which is assigned the approval mark 
IN D/09/08/211; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform Type) with 
a maximum capacity'of2000 kg. and minimum capacity of 10 kg. The verification scale interval (e) is 500 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1: Model 



Figure-2 : Sealing provision of the indicator of model 

Sealing is done by applying lead and wire seal through the holes made on the rear side of the indicator. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 * I0 k , 2 * 10 k 
or 5xl0\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21 (102)/2008] 
B. N. DIXIT, Director of Legal Metrology 

1426 G1/10—2 








2200 THE GAZETTE OF INDIA:MAY 1, 2010/VAISAKHA II, 1932 [Part !i Si,:. TOj 

8 371^7, 2010 

^T.3TT. 1106.—OHTK TT, ETfETEt £EI Z77 ¥7<Jcl fTME? MT fTTE MEM M7 E? WiMVI H M I 

% TO MZ E (Mkt ■$ TJ$ 3Hfft ^f) ETZ 3^7 ETM E1TO 3TfEfMEE, ! 976 ( 1976 TT 60) ET ETZ T1 r MO W 

(Tfeft El H^i ) l^fCFT, 1987 T TOT ^ 33^q t -ER IH TM ME EWM $ IT HMHR #1 MS 3P*fa Et 
E87RklT EMTM TT^ET 3?R fafEH MfkEEfTETt k 7EMT W TIM TfT; 

m:,m, TOR, TO 3#7fWT Tt TTI 36 Tt TOEET ( 7 ) 33k TOEEl ( 8 ) SE1 TO « T7 ’JM ME* 

1H, ^ 3M5T Hum fw 77T. fk, 5/38, IflnT tTTZt fe, ^7-713216 MlTMEt EHTH, SET ETO W# 

(7fan«kn E* Ill) ^ w ^0,^0,0^1-305 " *JTHT T 3TTT 7JHM 73%?!, TEH TITTI (^fw WT) T MITT' TT, 

"51^ TT MTE "t (frk fTTE ^TE* M5TMIM Ml hT^N ME>I 7 T Z TT t) 37R f^TE 3i^HKl P^f 3TT| MM T/09 0Y2 ■ 2 

yq^Pod fTO MET t, 3^HKM MEMM-MM MEt MTTcft t 1 

TO Efe^T pTfM TOT ME ETC TpH 37!MTf7M 3T7TM#H cftHM 3WR (#3H TOT) t I WMT 13 TETT 
60 ZM 3*7 ^HOM $TEcTT 200 f^FT-Tn. t I EcMMR M1MHM afrRTeT ( 4 ) 10 fa.UT. $ I T7TE TO 3MEMM7MM TjfMTT $ fM77MM m Mf?*H 
6 q M?cd0lcEM T ElfteT STT’kr^cTT METE t I TO7T TFTO ( MET f Tf) TOt TTtEH mIRMTE ZMe.Rld MEET ? I 2 10 

*fTO 3*7 50 ^ yrMloldf MET fM^TT TOM MT Me 4 MEeTT t I 



37M?TO-2 MttMM T7MHH 

$£\^ , <L{ ^ 7ET MZIM, EM, ifci H T efte -MR RPTT TTtM fTMTM MT ktfMM Ml MIT t ! EFT 7 ! Ml 'RTTiT 7 !.■■•' T 
TT MT Wft MtMZTO ^FTJi'M TMT f^T TT t I 

3 Tk, TETR, Ml 3TMTT7 Tt MET 36 TT ZM-MRT ( 12 ) SET 3EH MlfTETT TI EEE1 TM EM. TS TM'MT M3T 

■f fr M ETEM ^ arjM'KH T fT y Hl u lHM ^ 3TcEf?l ZEf PdPlH^ T7I ZTft fti-SIO, fEMT?M T >31^1 K 3TE TEt 'EEETT T T i'MEE 
TO 3^HlP<6 EfTM ^T PelPlMk - n fTEI MET f, PclPH^O ZEt ^ ^ f\, W^ET 3'fE Ml4'-l!dH T MTrR ZW^n ^ tfv 

Mt 5 El. El 33fVT ^ ,4 ^’’ ETM ^ fMR 500 k 10,000 TE ^ TM E E7ETEM MNMH 3EETM (MM) Efoi 7 ZM E 200 MM ?TM' 
Tt 3TfqTcET *ETT “f EH I x 10*, 2*10*, 5*10* T t, Ht EM17ET T THTrET ^6 T H-M M EM^ 

f I 

[ME. 77. TH 7 ! ME-2I ( !03 J/2008] 
T. MM. MtfHH, fTTMIT. Mem EH TTjTH 
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New Delhi, the 8th April, 2010 

S.O. 1106,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument Weighbridge Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “USMD-305” 
and with brand name “NETWET” (hereinafter referred to as the said model), manufactured by M/s. Ultra Scale Measuring 
Device Pvt. Ltd., 5/38, Suhatta City Centre, Durgapur-713216, West Bengal and which is assigned the approval mark IND/ 
09/08/212; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity- of 60 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


Figure-1 Model 



Figure 2-Sealing 

Sealing is done by applying lead and wire seal through the holes made on the rear side of the indicator. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with l e’ value of 1 x lo k , 2 x l o k 
or 5*10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F.No.WM-2! (102)/2008] 

B.N. DIXIT, Director of Legal Metrology 
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New Delhi, the 8th April, 2010 

S.O. 1107.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of ‘Taxi Meter’ with digital 
indication (hereinafter referred to as the said model) of“ET” series with brand name “PR1COL” manufactured by 
M/s. Pricol Limited, 2/439, Main Road, Karamadai Post, Coimbatore-641 104, Tamil Nadu and which is assigned the 
approval mark 1ND/09/08/51; 

The said model of “Taxi Meter” is a measuring device which totalizes continuously and indicates the fare, at any 
moment of journey, the charges payable by the passenger of a public vehicle as function of the distance travelled, and 
below a certain speed on the length of the time occupied, independent of supplementary charges according to the 
authorized tariffs. A supplementary printing device is also fitted at the top of the fare meter. At any movement the printing 
device can print the fare indicated by the fare meter. Facility of external interface i.e. mobile communication terminal is also 
available. The reading of the meter is indicated by Light Emitting Diode (LED) and the power supply is 10V to 16V DC. The 
‘K’ factor of the Taxi meter is 1270 pulses per kilometer. The indication of maximum distance and fare is of 5 digits each. 

Figure-1. Model 



Figure-2. Sealing diagram of the sealing provision of the model. 

For sealing the meter body there is three tamper proof sealing screws are provided at the rear side of the meter. 
After putting these screws, steel wire to be put through the holes of these screws and to be sealed. The sensor point, 
speedometer point and the speed cable all three are linked together for sealing. A typical schematic diagram of sealing 
provision of the model is given above. 

[F. No. W'M-21 (14)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 8th April, 2010 

S.G. 1108. —Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of MKT” series of medium accuracy (Accuracy class-ill) and with brand 
name “IKON” (hereinafter referred to as the said model), manufactured by M/s. !;kon Instruments, A-16, Jabuka Avenue, 
on N.H. No. 8, Nr. Champak Paint Ind., Thakkar Nagar, Ahmedabad, Gujarat and which is assigned the approval mark IND/ 
09/08/103; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device witfc 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The- 
instrument operates on 230 Volts, 50 Hertz alternate current power supply. 


Figure-1: Model 



Figure-2 : Sealing diagram of the model. 


Sealing is done through the holes made in bottom plate and top cover of the scale, then a wire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with veriflcaiton scale interval (n) in the range of 500 
to 10,000 for ‘e’ value of 5 g or more and of V value of 1 * I0 k , 2 -1 O' or 5M0\ where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the approved model has been manufactured. 

jF. No. WM-21 (43)/20Q8] 
E i'-L DIXIT, Director of Legal Metrology 
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New Delhi, the 8th April, 2010 

S.O. 1109. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Mode! is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) ot Section 36 ot the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy Class-111) of series “IKP” and with brand 
name “IKON” (hereinafter referred to as the said model), manufactured by M/s. Ikon Instruments, A-l 6, Jabuka Avenue, 
On N.H. No. 8, Nr. Champak Paint Ind., Thakkar Nagar, Ahmedabad, Gujarat and which is assigned the approval mark IND/ 
09/08/104; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with 
a maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing provision of the indicator of model 

Sealing is done through the holes made in the bottom plate and top cover ot the indicator, then a wire is passed 
through these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity above 50 kg and upto 5000 kg with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5*10\ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manulacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-21 (43)/2008j 
B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 8th April, 2010 

S.o. 1110.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series AWS-F.W and 
with brand name “ALLWIN” (hereinafter referred to as the said model), manufactured by M/s, Allwin Weighing Systems, 
Plot No. 155+156/3, Shade No. CI-B3, G.I.D.C. Naroda, Ahmedabad-382475 and which is assigned the approval mark IND/ 
09/08/242; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with digital indication of maximum capacity of 40 tonne and minimum capacity of200 kg. The verification scale interval (e) 
is 10 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates 
the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1: Model 



Figure-2: Sealing arrangement. 

Sealing is done through the holes made in the indicator, then a wire is passed through these holes and the lead 
sea! is applied on the wire. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 5 tonne and upto 100 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for V value of 5 g. or more and with ‘e’ value of 
lx 10 k , 2 xio k or 5*10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved Model 
has been manufactured. 

[F. No. WM-21 (112)/2008] 
B. N. DIXIT, Director of Legal Metrology 
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Rf 100 fn TIT. P. 2 T3T. W R *^ ,r RTF R %TT 100 R 10,000 RR R TR W R7RTRR RTRRPf RrRTFf (TiR) .RR > XT). R! TRR 
3TfRR R " R ' m R 1^ 500 R 10,000 XTR Rt VH R R7RRR RTRRR 3RTOR ( Q.R) RfgR 50 %.RT. RR RT 3TTRRRR FRRR1 
Ret t Rrx 'R 1 ' RR ! x 10*, 2*1 0* 37fc 5x 10^, ^ t, R RRIRTR RT RTRTRTR' t^TTR RT R-R R TRT^RR f ! 

LRT. R. 'RRR tto-21 ( 1 ];. i/2008] 
RT. Q7F. RW, f-T^VIR, MRR W tR^ 
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New Delhi, the 8th April, 2010 

S.O. 1111.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of W'eights and Measures Act, 1976 (60 of 197 6) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop Type) with digital indication of “ESDT” series of medium accuracy (Accuracy Class-Ill) and with 
brand name “ESS-DIGICOM” (hereinafter referred to as the said model), manufactured by M/s. Digi-Tech Systems, R.H. 
No. 14, Bimal Enclave, Nr. Vays Talab Bhanpuri, Raipur, C.G. and which is assigned the approval mark IN D/09/0 8/263; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of 30 kg. and minimum capacity'’ of 1 OOg. The verification scale interval (e) is 5 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, 
The instrument operates on 230 Volts and 50 Hertz alternative current power suppiy. 

Figure-1 Model 



-rre-2 Sealingdiagrr -ft! 

Sealing is done by the st mg w rep -sing through the holer mute . Tom Plate and top cover of the scale 
with the lead seal. The instrument connot be opened without breaking the seals. A typical sechematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg, to 2g. and with verification scale interval (n) in the range of 
500 to 10,000 for l e’value of l*10 k , 2 * 10 k or 5*10 k , where k is a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the approved Model has been manufactured. 


[F, No. WM-21 (115V2Q08] 
B. N. DIXIT, Director of Legal Metrology 
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^1^#, 8 ?010 

Zfit Md dtfwd dd dd ddpT fPTT4 d7 f^K ^ OTdTr^ W- -tfqvdH fiwf 

f i . 3^i iTqr^ d trfra (dd d -ns dTfra ^sf) drzdddn rfr* 1976 (1976 ^160) *rc drc did 

(^tScTf -STJdKd) TWT, 1987 d> OOddl <£ 3T^T t dd W dRT dT d’dTdd $ IdT cT’TTcTR M71 dt 3idfd '*7 dl dT^d 
ddldclT ^JW. TTdOT 3^rr M^R ddfddddT d TT^RT ddl W=f dRdr 7^71; 

m-., m, . vf£Ri 5ifw*i w\ mi 36 dd dq-dm (7) 3^r (8) srt tt^tt di srdm dnd 

•<4V! ddd fg-^ $»> fddRO :-Tp: HR R 14 . fddpr ^«frdd, cTTeTT^ d tWS, OTRjff, TFPJ7, UrftTT^ £171 idfdfdrT d*dd 
awi-tv i ddidar jtMii) ‘dwsioi !) >pr ^ srarar tjett 7?%ct, siw difad ttrr oww (^dw4 ») ^ dfepr ^n J 

f^rviR -sts cfiT 3R '' flRTTd - SI d37RPm" f (Rfd fTPi dfepT W ddT t) fad >P|didd 

3Ti* n;-. lfi/09/08/264 tOT^lTia T9R7 '-Tdl f, 3RpTKd W7-R *rd dRcH t ; 

j-rtf dfetf xraF fer«f?T OO W, <m dR W RidlfOT 3Td=N|fdd rftcH TRKRT (RfZdHd W7) i i 5*Rd dtd^TR 

300 fe.TTI. ^TnT \ fo. 70. t I dWHH MiMHM 3RRM (^) 50. TIT. t 1 ^dd dd7 dldd^Td Tjfaj t Tddd?T "d?[ 

yfcivrn od^dlrdcfi' qrfdl 3'TT0dg7id TJdld i I 'SradTf TTcdd^T (^ f TT) dtdR dfddTd dd^f^Tcl °RdT t ! '3d^T°T 

230 q'TOc 30 67^ Srdl^dT W fq^Tf d7 W4 ^ddT % 1 



O'^TcT-2 Tfifim l?TRdFT W< TRIM 

rbct ^ Ttfif $k qidd 4 ^3TT7 t dd. d d dtfRd ^rr dd dtdt r did dt%o w\ riot 11 did rfrt 

ftpn dqdTTd dTT TS^n Hdff 'SIT TRTO 7 ; . rr?R "3d dTdRd ddd R ddd'd dd ddi 'STddl dRRd 7 ^ SIM4IIH Rd7 fgdT W t I 

^|T, dNfa 'dd^TO 330 ^ did 36 dft 3d-dRT (12) SKT df^TTl' RT ddtd ddd ^0 d& dtqrun 

fv; odd dfsdf ^ 37 Jd(?d di 5 V: 5JdT“RM SddfcT 3dt fdfddTdT ^KT "ddl fdl&Td, fe^TTfd d* 37^dR 3^ IdT ddflJf d fddd 

O^Kf ddditdn dto SRT fedf r P-': - 1 ddT »pi ^ ^d # ddT, ddlddT dd -2,.-‘|M!cH ^ cTTdid oddRO dt 

^ 5 7JT. d 7 Tdd 3Tfir^ ^ o; 'RTd 500 10,000 ddT ^ d drdFTd dTddH 3dT7d7 (dd) d%d 50 TdRJT. d 5000 

dl dd 37f\l^TTd '4ddTl did f 30? dTd 1 * 10* ; 2 X 10 > 3TR 5 X 10^, ^ t, dt WdOB" dT djdTTddH 'jOl'd ‘dT "TJd ^ 

ddTfO'i ? 

[dd. d, d^JRd-il (115 )/2008] 
dl. dd- 4t%cT, r^^'Id, IdfddT did fddd 
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New Delhi, the 8th April, 2010 

S.O. 1112. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “ESDP” and with 
brand name “ESS-DIGICOM’ 1 (hereinafter referred to as the said model), manufactured by M/s. Digi-Tech Systems, R.H. 
No. 14, Bimal Enclave, Nr. VyasTalab, Bhanpuri, Rajpur, C.G. and which is assigned the approval mark IN D/09/0 8/264; 

The said model is a strain gauge type ioad cell based non-automatic weighing instrument (Platform type) with 
maximum capacity of 300 kg and minimum capacity of 1 kg. The verification scale interval (e) is 50 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply, 

Figure-1 Model 



Figure-2 Sealing provision of the indicator of model 

Sealing is done by the sealing wire passing through the holes made in the bottom Plate and top cover of the 
indicator of the scale with the lead seal. The indicator connot be opened without breaking the seals. A typical schematic 
diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 
1 * IGF 2 x 10 k or 5*10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with w'hich, the said approved 
model has been manufactured. 


[F. No. WM-21 (115V2008] 
B. N. DIXIT, Director of Legal Metrology 
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A3 f^ft, 8 3T^ ; 20 i 0 


r TH ATI'. 1113.- A ; vR MTAR ATI, tAf?rf UlftTARt MkMfe FtfAAlT^ (RT AH 3Rt), 'list’s ^ AT# MT5R 
■q-rrrrr: ^ , T ; T1754 ^ qTTp fril? T-'. MAR <^7 ^ AMTMR Vi RAT % AAA VaF* 4 Af&TcT MfSR (aH At ATflft 

-t| -, w ;>rrr HR 'HRA ( 976 (1976 OR 60) MAT AT? 3?fc OTA Ami (Tjfe^f AT IWT, ;987 A MMARf ^ 

'j b h '-rn, •jypf ctrl tit.-" •’•• ■> Tr -r-nirfR jirny rtT xrqfsj rf vj] -tcr trsri Ransfol AMIR 73§lMT 3?R farfiT^ nVfwTfMRif k 
HA: AAR ARTT l*MV 


-R • -3TA, AAvA HAS; 

PAPA qvqR RTH ^IT ’Vi’- 

~ -J-v ■ - i 1 ’-' RR< ( XARTaM-i 
ART Ti ■-■Tf-TIAl 3 TO 7 7,'\ 
■ f Ti'?~ r -JR,' TiH i) 7$ RfgR AT 

R’R. R 191743 , fAA 1 HrVp 


7 AT 37fRfRRH Ai >TRI 36 AA 3H~HKT ( 3) 3TR AT HR! (7) 3iR TT-ART ( 8) A ARM 5HT 
H7p fpfft' TRc V AtTTAn. 72400 AT HA- RHTR HHR »RT IaW^M “ttrtttr X500" ‘‘fSTAT 
.itTT.i : fRrRR AvA; RftTRJMT -ARt 0.3 AT qrqq ’RTPrft MR Vt AM V AMRR’ fRHT ART $ 'At 
;■.?"• tfiHTT 3FTi R3R iRH 5 . TARA ARM AT ATM * AT? 6 \ A*T T? (fATt MIR ?AR> HTHH^ "3AM 

>t; rft V tfm w&z %rVV 5 ; 23 1 -! 2 ,mV-wwr, aVhV^hI 

O-RO SFT fTRR jRRTT HR! f AR ImV M^aVm f?T!R TTH? HR A)/! 3/0? 710 AHR/FIaM fART 


RiiTR RRRT M? *P' 



TAT RRR RA rTTFR-'A ■ERnrfc ?RT^RR' ^ tARAT RRR ’T^tfARR Rllo^ S 
jitr ; ooo 4 A T7 F XT-n J-4 Pi A ^ffV?-RP3 RRA A 'rR^R RT -RR 



A ATM AATTi:- 


; >::;rtl<;li.'3 Min. nunn-T 

ir'O Max kinetic 

Flow rate 

Minimum 

quaruit.v 

vi'CO^ii} 

Min. 

Max. 

Reynolds 





p nmbei 



[m3/til 

[m3/hi 

!-] 

!'Onrn : 

13.5 

60 

600 

16500 

’>( X ; 2 

13.5 

100 

1000 

: ?! *3 X'l 

3(\t 5 

1000 

300 

3000 

ax: 

4t.J(! 10 

1000 

450 

4500 

nOO 

•R.l-El AWT 'fA -2 

V A. xi - 35 ° V. t l 3TRTA0A 

RpRTRrH AR 1 50 AR $ 

1 MART 230 ATcR 

f ■ j ' j .F s0 ARf yrqiAcff 


iTlTT F-T^ii yvjR RT 34 AT ?’ O r 'ATT RRAT t \ 

[AT. A. A^RR-3! ( 229)/2008 3 
At. RTT. Atf^R, PT^IA. fAfRAT MR 
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New Delhi, the 8th April, 2010 

S.O. 1113.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMI), Netherlands, ss 
satisfied that the model described in the said report (see the figure given below), is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8 ) of section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of 
model of a measurement sensor (Ultrasonic Sensor) intended to used as part of “Measuring system for liquids other than 
water ” with brand name ‘Faure Herman’ and of series “FH8500” series of accuracy class 0.3 (hereinafter referred to as the 
model), manufactured by M/s. Faure Herman, Route de bonnetable, 72400La Ferte- Bernard, France and marketed in India 
by M/s. Liquids Control India Private Limited, 231-1&2, Por-Ramangamadi, GIDC Industrial Area, Por- 391243, Baroda, 
Gujarat and which is assigned the approval mark IND/13/09/304; 



The said mode! is an electronic measurement transducers used for custody transfer of petroleum liquid products, 
liquid chemicals and potable liquids with viscosities between 0.5 mn 2/ sand 1000mn 2 's and working on the principle of 
ultrasonic transit time method, with following essential characteristics. 


Diameter 

Min, measured 
quantity 

Max. kinetic 
viscosity 

Flow rate 

Min. Max. 

[m 3 /h] [m 3 /h] 

Minimum 

Reynolds 

Number 

H 

150mm 

r~ 

H3 

60 

600 

16500 

200 

2 

13.5 

100 

1000 

18500 

300 

5 

1000 

300 

3000 

600 

400 

10 

1000 

450 

4500 

600 


The temperature range is -25°C to + 55°C. The maximum operating pressure is 150 bar. The instrument operates on 
230V, 50Hz alternative current power supply or 24V DC. 


[F.No.WM-21 (229V2008] 
B. N. DIXIT, Director of Legal Metrology 
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W.3TT. 1114.—EWfE EWE ETT, faffE! ETfETEt ( EE EE Eil '■, ERtffe £E T T 

WOT EE e£ EW TI^CT trfre ET fWK EE^ W ETEp EF EETETE FVEETI fw 7TEE iWP E qf% Efe f q 
WsfRRN ETW 3TfafEEE, 1976 (1976 ETt 60) EET W 3rfc WT EFW (WgTTi' TT TEWR) fEEE i- 
3EJ?E t 3ftT TR ETE Eft RETEET I fW TPllcTR EEtE Eft 3TEfa E ET TEE Efetf EET'W] TTP TW! Eft IftTE 
TE^RT RET WE EEFT T^ET; 


3R:, 3TE, 7TWE, EEE srfftfEEE Eft ETE 36 Eft EE-EET (3) 3lft EE EET (?) 3lft EE-EFT : ^ 

mEjw set Tifwn Eft wt EEft w ftM Eftft ft^e, ttte ft wtw, 72400 et tz wft -pr we fafftffr 
dlwun, *ftwr ee w Em ^te^jee Uwir et) jr EtwpEn *mr 0.3 Eft w; 

EFT Ei WE ft EEqftf f^ZfT WET t W " Epft ^ 3T?TTET 3EE WT ftg ETEE ftEEE " FI 7T RP1 t, fWW STW Tl 
T^E” t (faft TEE TRET E7ETE W ETW ^lwt)F ETW WT EET ETET ft ftM MEW #1 ftftE 7TT 
231-1 3ffT 2, EE-TTWETTEftt, WW$ftftftt eItET, EE-391243, ffteTT W^T, ipETE SET tftWE fftw EET ft 3TE P 
^ W 13/09/305 TFf^fTTcT tWET EET ft, 3T^EKE EEM EE wft EEcft t I 



WT EferT FW S^'E^fW ^m^bU ft fWWT EET EjTEEEE TW, FT?FEWER. 3TF7 ft?E Erfw 

arMteci, ftrftw ftrf^g 3?E Mew TcErfft ^ wwftt ^eeett: et Mr fttar ftsftr w ^e 'eette Meet efe 

ET Erf EEET t, p?T: fMwtETT ETTE, eMt ^ TTTE WfcEET RETET EET ^2714 trflETR W f^T TTE“! ET 
ETJfW t, WE ^ 4E'1<FI ^ WET EET t 3^k lEEW MMe ^ feE, 2 fW 3TTE ‘TTETEE ETRT ^ 1 
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ibx Th fa 

TfacTTR fdHfcdfecI t:- 



TZN. family 




Meter Type 

Diameter 

Qmax 

MMQ 


[mm] 

[m7hl] 

[L] 

TZ-25 

25 

2 to 5 

5 to 10 

TZ-12 

32 

8 to 20 

10 to 50 

TZ-40 

40 

8 to 20 

20 to 50 

TZ-50 

50 

30 to 70 

50 to 100 

TZ-80 

80 

70 to 150 

100 to 200 

TZ-100 

100 

200 to 300 

200 to 500 

TZ-150 

150 

400 to 600 

500 to 1000 

TZ-2Q0 

200 

800 to 1000 

1000 

TZ-250 

250 

1200 to2000 

1000 to 2000 

TZ-300 

300 

2400 to 3000 

2000 

TZ-350 

350 

3500 

5000 

TZ-400 

400 

4000 

5000 

TZ-450 

450 

4800 

5000 

TZ-50G 

500 

6000 

10000 


Heliflu TLM 


Meter Type 

Diameter 

Qmax 

MMQ 


[mm] 

[m3/hl] 

[L] 

TLM3 

80 

30 to 150 

50 to 200 

TLM4 

100 

70 to 300 

100 to 500 


' Mfiq i EH tflWT -30° 3. ^ +180°3. ^ #3 it<U t I STfecR MfwicH ^ 250 m £ ^ 

f^To; sfft 160 m £ ^tz< ^ fm, i i twt 220 acfk 50 ^ wTradl tmr fa^cr -qr i 1 


[rn U ^^T^T-2! (229)/2008 ] 

'Tl. T^T. TffSRT, fsrf^T HIH fa*1M 

New Delhi, the 8th April, 2010 

S.O. 1114. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Netherlands Meetinstituut (NMl), Netherlands, is 
satisfied that the model described in the said report (see the figure given below), is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use to render accurate 
service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of 
model of a measurement transducer (turbine meter) intended to used as part of “Measuring system for liquids other than 
Water'’ with brand name ‘Faure Herman’ and of series “Heliflu TLN, Heliflu TZM” series of accuracy class 0.3 (hereinafter 
referred to as the model), manufactured by M/s. Faure Herman, Route de Bonnetable, 72400 La Ferte- Bernard, France and 
marketed in India by M/s. Liquids Control India Private Limited, 231-1 &2, Por-Ramangamadi, G1DC Industrial Area, Por- 
393 243, Baroda, Gujarat and which is assigned the approval mark IND/13/09/305 









The .'••aid model is an electronic measurement transducers used for custody transfer of petroleum, products, 
h\ di ocai turns. under pressure Ik] tic tied gases, alcohol, potable liquids and liquid chemicals etc. and working on the 
principle oiYoUuy Turbine measurement sensor mainly consists ofcylindrical pipe, optionally fitted with Flanges, mounted 
inside a Kotoi w :lh or 4 helical vanes which are equipped with a set of magnets for pulse generation and 2 pick off coils for 
signal generation. 


fhe essential characteristics of measurement sensor is as follows: 
f/N runny 


Mel-.; Type 

Diameter 

[mm] 

Qmax 
[m3/h 1 ] 

MMQ 

[I-T 

i 

25 

2 to 5 

5 to 10 

1/ i: 

32 

8 to 20 

10 to 50 

T/-id 

40 

8 to 20 

20 to 50 


50 

30 to 70 

50 to 100 

17. SO 

80 

70 to 150 

100 to 200 

i / • n.x; 

100 

200 to 300 

200 to 500 

T/M 50 

150 

400 to 600 

500 to 1000 

i/'-T.-.i 

200 

800 to 1000 

1000 

17-250 

250 

1200 to 2000 

1000 to 2000 

! 7.-300 

300 

2400 to 3000 

2000 

T 7-3 50 

350 

3500 

5000 

T2-400 

400 

4000 

5000 

! 7-4 30 

450 

4800 

5000 

17- Te 

500 

6000 

! (XXX) 

1 leliflu TLM 

Mdc: Type 

Diameter 

Qmax 

MMQ 


[mm] 

[m3/h 1 ] 

IT 1 

1 4 '1 

T1 .M 1 

80 

30 to 150 

50 lo 200 

! i \ 14 

100 

70 to 300 

100 to 500 


! he temperature range ambient is -30° C to + 180° C. The maximum operating pressure is max. 250 bar. For T£ 
type Meters and 160 bar for TLM Type Meters. The instruments operates on 230 V, 50 11/ alternative cm-cm p<mc; supoh 
for 24V IX . 

i F. No. WM 7720, u/ifcj 
BN. D:\it, Director, legal Metro logy 
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^T.3TT. 111 5,—^m FRFR Fn, Mw$ FTfFFRT -Rfefe^ (Fyi RH ^gRT ^ FT^eT 

W-TR W $ fa ^ f^ 3 Rf% *fe*T (iH^Ft 3TTffr 

^f) ^j7 ^ RTF RFR7 STfalTTO, 1976 ( 1976 FF 60) FRT FR3?K RTF RIFF (RT^ff FT 3FfKF) tWT, 1987 'FFWf ^ 
3T^ f 3^ ^ Wfl TTTO1 t % FFITcm: FRIr FT 3T3fa 3 *ft FFT RT3R RRTRRT RFTTT T^Rt 3?R fafRR Fftf^lW' 3 

3F^F3 RRT FFTF FRTT #OT; 


3FT:„ 3TR, R^tR RTFK, FFT 3TMFRR ^ RR7 36 FT RF-RKT (3) 3?k oF-RTTT (7) sfclK-m (8) FT RtR* 
-gRT g l fatfq f FT 7RTF1 FRF ^ RRR FR B7RF, Ri 'Sc t RFTSR7T, 72400 FT FR-oHl'i WTO »RT IRf^T^cT ‘‘ RF FR 84 00 
^ afR TT5f7 RTFR ^ (3Rf^^^ ^RT) f^RFT TJ^^R FFRpTF S M 0.3 Ft RTFF ^TTOleft F JFTR F R*F 3 RFRFT tFRT W<TT 
i Rt “FHt F 3TRTRT 3RT 3Rt tl RTFR ta" FT RF RTF t, fFRF RFS FT RTR "#. s?rfo'’ t (fatf TOR $ RF 
^ -qt^T cfiin TM i) <£ RTBRT FT RRT RRcT R RR*t %fFF5 ^F f^RT FT?FR 231-1 3^ 2, FR-RRFTTRgt, 

•5ft3TT^TOT tftm, FR-391243, fRRTT FRF, ^pRTcT £TR TFFRR fFRT RRT t 3?K M F^RlFT fWT 3^ RR F/l 3/09/306 



TFT RfeF RF #5 R Z - F|RT t fRRFT W1 1 F>, 

afqfFF T g Z/ f^F^T ^ 0.5 mn" ' '■ 5 *.-': ' FR t 3 TFRRFTFF 'TOR " ' . ' r: -F 2 

P^ fcf f iF T fFTTFrn t :- 

Diameter Min. measured Max. kinetic Flow --ne 

quantity viscosity Min. Max. 

[mVh] [mMi] 


■37FTR f”yfcp-TS' ^4l + crH -sfR 
FT TO FRcTT t 1 Ftzr ^ 


Minimum 

Reynolds 

Number 


150 nun_~ ”_ 1 ' ' J'' ''_^' 1 j~[_®_ 

^ cFWT f^-25° U F +55° F t I 3#FfFTF F^FFH FTF 150 FR 
mn Kn ft 24 ^ ^TOT FT. FF4 FTOTi t 1 3T)3TTBWTF 3 iFC ! 17 FT 3T^FTT 


"60D~. .~ _ ~ 20000 

i I FFFFF 230 FTrc 3TtT 50 FFF FTFTFcff 
hT 4ert FF FITSRrf fFTFI OFI % 1 

[ WTTO. 21(229)/2008] 

FT. Tiyt. Ftf^cT, M7TFT, RTF Ff?1H 
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Kv..MA M i S -.0 0 VAISAKhA 
New Delhi, (he 8th April. 20! 0 



S.O. ?.! 15.—Whereas me ( .lira! Oca eminent. after consiv-ei ; :• • ■: ... muted u. u m me owv r ■; 

authority, along with the Model approval certificate issued by the iN'etneriu.ui;. mowm (MMij. Nuti.eriawji. w 
satisfied that the model described in the said report (set the figure given below), ;s m vimn, imiv with the provisions eft he 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards m 'W M;i his and Measures (Approval ot 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over pcs iuds of susiained use to render accurate 
service under varied conditions; 


Now. therefore, in exercise of the powers conferred by the third prc";.> 
and (8) ol Section 36 ol the said Act. the Central Government hereby issues am- 
model of a measurement sensor (IJlimsomc Sensor) intended to used part of 
Water” with brand name ‘Faure 1 lerman : and ot senes "]•’118400 ' scries of aceuia-.. 
model), manufactured by M/s. Faure Herman, Route de Bonnetabi-.:, 72400 !..{■ Fern 
by M/s. .Liquids Control India Private Limited. 231-1 and 2, Por-Ramaneamadi, Gif> 




i he said iriodcl is an electronic measurement transducers used for custom, toms.'.., m ^etioic.j;n f.qwJ ■ 
i-rpi-H cham iia’Js arxipotable liquids w ith viscosities between 0 5 mrr/s and 25 mir''s mm oi’K.ing On uk. pimcvu. •: 
ultrasonic transit time method. The nutlet has following characteristics. 


Diameter 


Min. measured Max kinetic 

quantity ■ Iscosity 


t* low rate 
Min. Mu ... 
[nr/hj jm'T: 


150 mm 1 25 60 We 

The temperature range ambieni is 25°C to i- 55°C. The maximum operatic:, pm .-me is 150 bar. i he m m :m , 
operates on 230 V, 50 Hz alternative current power supply or 24 V DC. It has bee--. m.T x/ according to i >'M: ! ■ 
specifications 

:r. So. iV'M-.'"-.' ' ■■■; 
l ; ;i;cctur of ; ,cua; Mano;og ; - 










[MFT!I—3(ii)] RT7R0R WR : ^ i, 2010/^3 H, 1932 2221 

^ 8 3T^T, 2010 

W.37T. 1116.—7TTOR7 OR, TOfFR UlfTOTt RT7T 073]ci f7R^ 07 f^TOR 077R 07 R70T?^ OF TPROTR FT 00! t 
RF R07 ftqt€ R offo Ota (#7 RT of STT^fo t^') OTR 3717 OiR OTRor RrfofWT, 1976 (1976 OR 60) ROT OTR 3?fc RTO RTRO*' 
(Rfecff OR 3Rpfcr) jWT, 1987 RT ^ 37ROR t 3Tt7 F7T OTcT off FWT t TOT "ROTOR OORT OTl S^fO R Ot ROR RTFR 

WtfRT ORTP TORT 3^7 MVFT OfTfeofaof T T TR^OR ROT KH 07TFT TFRT; 

3TF:, VTO, 7T70R7, ROR SrfafROR OTl *7171 36 OR RO-OT7T (7 ) 37ft RR-OKT ( 8 ) ?T7T OFR OTfOROT OR W7 0777T 

§TT, f^rimT TfgTZTT mt^T. j 27 "R07FM7 ORRTTl 4RR3F R. W.WT, ORR (07R)-400 610 RFRF? 

sm fam* roor oor«far (w«fe on m) TO "or TOo^oT wnsr^n ^ 3 torf 7|rr TOt, srwTOdd TOr roottr 

(^TO W7) ^ RTF77 OR. foTO TO OR RTR “fTOn" t (iTO TO’ TO! RYOTt^ROR OTTO 07F1 ROT 'tj 3TT7 fTO 3RpTKR 
fOf 3? ri PR ^t/09/08/215 TTSpTOR ITOiT W t, 3RpTO TFTFT-OO TO ORRt f ; 

ROR TO?T p07 f^ TO R07R OR RT7 TO STTOcT 3TFrTOTR TOr 3WI t I FROR SltTOFR ^?TT 60 RR TO 
RJRRR 3FRT1 400 ftf.m $ I 7T70TRR PRIOR SRRTTR (!?) 20 fOIOT. t i TO 007 3TtTOc][RR ^R\ t fTOOR OTR TORO 
OOOOOddlcOO' tJtfT^T RnTOpTO WO t i TT^TRI 3cTOd> FTTO (pR F FT) TO TTTRR TOriH t ! 230 

Tte 3ff 50 ^ 7JRT %7p-| R^FT R7 R7R ^RcTT t i 



R7frft-2 RO'RTR R7 R4 '5T9*JH 

‘RIP? 3f;7 07 RcRfOR '# fOTR. S'it47d { 07 W,R R RR7 "fT W OR ^1 '#0 'ORT OR Rff RlfrS' OPR R ORO RTnT t i 

■#c? r for? ofT 7 ^ Troior 1 rifr or Rtfopi ^fofsir on ^or roRr mvtfm ft wm for 

i'Rr t i 

R|t OTpfFr RTOTR ROR 3 #tRfR *TR[ 36 OH 750-0171 ( 12 ) &T7T ORtT TTfOROT OR ROTR OR^ OF OTW OTTcR % 

% RcRT RTFOT ^ RfJRTRR ^ fR RRFT-OR ^ 3RPfo TTTTl foPHMIdl ^TTT TJTTf tTRSTfl, fFOIfR ^ 3Rp7 3^ TTlRlfl ^ 

T4R1 3^cfrP4F RfeRT OR fcrfOOf*>T lOROT ROT I, MrPRR R7-TT ^7§en ^ ^ ^ ^07, R*TIOcH 3TR 'OTRpTfRlR ^ iflPR RR0F7R Rt ^ 
Vl 5 m OT RRR 3rfVV ^ '■ f ” RTR ^ %R 50 O R 10,000 007 <& 7F R RrORR RPTRR 3RT7TR1 (TR1) RfFF 5 RR R 200 RR ROT 
07; sRIROTcR fRRRT TO t 3^7 "V RR 1 x 10*, 2*) 0* 5> 10*, OT f, OR IJTOTcF OT OjWROT OT ^ ^ TTR^OO I I 

lR7|. 73, T^^-2!( 100)/2008] 

Ot, RR. FtfaR, fTOFF, M*407 RTR fo?TR 
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FA- I 116. —Whereas the Centra! Government, after considering the \ 
authority, i.s satisfied that the Model described in the said report (see the figure 
provisions of A e Standards ot Weights and Measures Act, 1976 (60 of 1976) and 
(Approved Models) Rules, 198/ and the said Model h likely to maintain its ace 
to reader -v: e rne service under varted vjmditjons; 


[P, 


en !•; ••uhmiUcu to it b\ the pre.se! t'seu 
d ' er below) is in conformity vim d, c 
the Standards oi' Weights and Measures 
U'.ies :j-,er pci teas ot sustained a;-;; and 


N*'ev. therefore, in exercise of the powers conferred b> sub-sections (7) 
Centra 1 Government hereby issues and publishes the certificate of approval o 
instrument < Weighbridge type) with digital indication of medium accuracy (Ac 
with brand name ‘BIZERBA” (hereinafter referred to as the said Model), manui'ui 
Acres Pvmm Kmhari Compound No. 3. Oop. Tikuji N'i w,di. Mar-puda. i'he 
assigned th, approval mark INT v'OWOW;; y- 


i A ’ of Section M: olThe said \ 
Mcidel ol non-automatic we 
- ; u> class-111) of series "IV W ! 
'.i h> M s. Bizerba India ! ! w S. 
•' Hi 61- k Malurashtrr mb e i 


•'! i.S 


' h* ! s no model is a strain gauge type load ceil based non-automatic weighve 
a maximum . u acitv o; 60 tonne and mininuin- capacity of400 kg. The verification 
device with a > 00 per cent subtractive retained tare effect. 'The Light Emitting INode <! 
The operates on ?.!0 Volt? *0 < k-nz alternative current power suww . 


sn umwit (Weighbridge is; ; i.th 

So mu‘r'v.;i!) cy e . i;^ ;i ;• ,, t, trire 

!)» indicates dm weight tm r suits. 


Figure i Mod A 



Figure-2—Sealing arrangement 

-Ai '•)<. bottom of the indicator cover two holes are made by cutting the woo • <,■; moened by a leaded wire for 
receiving die \ e/ideation stamp and seal fh* instrument cannot be opened withou' i !" r-' • the seal A tvnical schematic 
diagram of sealing provision of the model i* given above. 

m exercise of the power conferred by sub-section (12) of Section 36 A sim wod /set, the f entrr ; mwmment 
hereby decDm-s that this certificate of approval of the sa<d model shall also cover the weighing instruments o: < n?i iAu make 
accuracy unu peAormance ot same senes with maximum capacity above 5 tonne and up to 200 tonne with venticat'on 
scale interval to) in the range oi‘500 to 10,000 for V value of 5g or more and with ‘C value -A I v I0 k . 2 - i fb o«- 5 !0‘. where 
k is a positive or negative whole number or equai to zero, manufactured by the same manufacturer in accordance with the 
same prmciple. design and with the same materials with which, the said approved M DA bus been manufactured 

!' No \VM :i(!ony:no8i 
B T ' 7 K; N ! >;ct'vMv)j ol LegD iVtptn-iugV 




qFjTTTT, 1117,—q’T'FP <3F7, fatcR *KT -v, <? >’ <‘"’ 1 '™ '' i, ' ;r '"' ! ' : * '••' "'^ T ,: l. 

fjp^r^ qf (qn? ^-t •wsRlfl $&) m.'< str :tto TR 3 ? iy?<> «. 'V/6 f. ou ;■ 'R **k 

(Tjfi^'f tb\ fare, 1987 ^ Tmf w ~'T ; p- r i * v*. -m T r swn r m»wm ^- 5J ^ V|! ^ 

sT'Titt r*£nr 3 ?r M*ft qffcqfNr q £*s :ro"i tt; 

m . apr. «^tt ( qatf ¥l 3'< 9'- TP'JR- • 7) -VU' T9- 'PT U- > Tr; STS ^TW* TH WT W 

w . M! TOOT* «%*! W»l. i' 202. Vwfi: OS-TOT W. ^ n=r, *t-4M»»nia? w> 

■3,’fejfj.t7T[\‘{ P HTcT 'PT'^TfrRT Tir^Rl"?^ 'f i F<1cT r ? 3 I'fFM *> 1 “7 i ?. , .'i '-i'--;. < 1^-^R -«i " '“*'• ' !| *i t> -. : ^ 

m^ t) * m ^ 030 or-. . 3 sVwosr,3 k 2"^ 1 %* i a?ta m *a# 

f: 

7ok! -qf^ ^ qR *F! "SW - I. j ^ SfasPtq ^ 2 fe.m ^ 

<q vtt -,| j « j pr q rs SjqpTH ] tf T i TTnrrn q R'-F; V ^7J"- v ; %v- ! $ 1 471*7** *1*1 i :< u i .Vu f^^/'tRTc w ; icmmTS, 

^rifRj (-^ •$ jgj) ^‘77 "OTtR ^T -r > ; 1*30 ^ 5C ^ ^nT ^0 ^ ^ 



s?Tf%~2 ?f> qf^cT xn%n wihk 

VZP1B ^ W 'O i\ Tftfftt] Wl fr^Ti fTFIFI ^ VTi "97 ':?Ht P rtl!^ T 

f^i fsfr^R: ^ 7§Rn g ^r ^ i -qr^ “*t th ^ Tiq« ^ wr qrsRTO T^-nq ttr»? 'Mi w s t 

,3f K **SR 7^?l 3#rfT,T ^ ^TTT 36 ^ o-q-mtr U2) gR WK ^ ^ ^ '^ T ^ f 

1% ^ qfeH ^ ^ T9 ^TRT~^ j> 3TrTR T* fqt^TT TT T 3^ ^ ^ ^ ^ ^ 

aj-jift f ^ T qf g^ r ^r j ^ f q gRl f'RTl W i f t^rnf^R T^ft ^Rrll T FT ^^"I^Trfi JTTT ^ITT^TT «FT T5 k.^ TRvRT Ff 5 ! 

T ] f%.m TT 50 %.'{n. 7T9T -R To q t ! 

[TT. T. tit-2.1(185) '2008 ] 

T. IR. tTT^, f=R7R. . jiTITT TTh ^ 
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; j |... 3 U .) j W. R? ), 20i0/*SRS 1!, 1932 2223 

M to#, 9 sdter, 2010 

•cfcVrff. : 11 g.toto *rr*R '^i, ftfta siftto! srcr ^ trqrrs qx to* to T -n^r?r wrn 77 qqr t 
% 33T< ftq# q ifei C'sft* H T f5 3flff?T to) 3TS sfo ‘RFR7 Slfatol, 3 976 (1976 '<$7 60) ?¥«I7 3TK RN W 

: ttfto vnpfersi) fto. j -.}£? «# '* 3^11 to >R?T 3$ llWiT t V* WTm W»T *$ft 3T*fe h f 4t ^<7 to 5 ? 

srtr ?to #{ rafto qin^to q -arq^ to fxh to; 

: or* ^r >T T ^, **r hr: 3b Tt Tsu-srcr (7) to< r~w (s) gna *? t* ^ tor to 

5'R( # XrTRT, WXPTCff *FR , T?to. Wlfc-560 013 SKI tof% "T^toiOS " 

-qr Tffe? (to -«p ^ -qfs^ ^T, W&& ¥TS ^ RTR M 7;*Tt d " Xl (t-jfyX V E ~<~1 : T-T, 


■ ? -;r ■tor -»rn 
- 


!.. 'H. 

-RSoT '■-? :xto 

c W '^7 -Krfta ,: 'iw 

i/'iXf' 

R-7n:j 35g xrfi 

7vS'f 7R t) afp 

r fsp 

“XXTi 

“tawfl’/wst 

IJjtZ]' 

RiXiT # X){ 

■q %RI q'r XRA'J X‘? 

•■vs 

ToT V/ ‘iT(j 24Xi'?’.[ 

77[ tjXcR f ">n "srifq 

f ry^ 


TfPT=¥ t rptrik tor q?{?n *3r?;? f tth 


:>tjt to T vrto 

dit'l < ' 


"f§ 


•to $ • £to to: rr to rfazx 2800 rjki x! vfo ftotto qr *^rer 11 



3iR3i%-2 TtfSfTFI 77 Tff^ar *TWi 


wto tarrorc ^ii tor 77 fan; tot ■# Tq qr to <<k must Tfr%q ^ q^ 11 xttct ^ xhx5i“s fq»R fqqy to 

rr< 5xrK ; fT ^t mar * wm ^ -tmvw w-trts ot? to qqr 11 


;'TfV)r 


[qiT. R. TRi ; j (9 < j /20 (jK ] 

■qrq. ^tto, tonR', Mw qn tor*? 









[hptji-w*j__ __ wto jnm:*rf i, 201 oMsrrar 11 , i932 2227 

Rf fTOTOft, 9 37^1, 2010 

WjH, 1119.~£=*fa WTOTC TOT, f«st?2! Snf«Mt bKI 7TO TSTOTcT f^TTc TO iTOTOT TO7R <£ T9TOIR W TOTTRR ?TT RR t 
t*P Rm! 2 TO’ TOfTOd RT5?T (Rfct TO 3iT^f?T ) TOT2 3ffcTO? TOfRTO 3tfafRm?, 1976 ( 1976 TOT 60) TWT W 37ft; TOT hTRTO 
(■sfen "61 37^4^1) IWt, i 987 TO "3TOTTO ^ 3FJ?TC 1 3^5$ TORTO* 7RmTORT t fro RFFRK WR mt 3F*ftJ 4 ^ RRR itfstf 
-TfciTVlrlT TO 17 R T#ni ^ fqf%n=r RTOfPTfmiT $ '.TR^TO) Tfcn; S^R TOTO 7 $RT; 

37R:, 3TST, Rv^-T TTOTOR, RTOT 3rf*7fmP : f TO)[ TOR 36 TOT mT-RTCJ ( 7) 3?ft TOT-TOO (8 } »TTI YffTORff TOT #1 7Tl 

Am wvt fromR, to31,5 tot tot*?, TORrnmro to, mmmfft mrnm~560 013 -grrcr " -33^7-300 ” mmmW 

37TOTO SJTOR R%R “ &Rf, -q^R TOtm " TO TOTOR TOT, ITOTTO TO TOT TO , ’ TO1t" $ (TORT SrTO RTRHl'RTOT TO^t ^ rpiT 

I) TOk fTOft 3TyT^ fifflt 3Ti? ^ ^,'09/08/191 WJ^ftRT from TO t, TOJTOrR W7- T fl TO TOTOTT t ! 

TO TOfefl (i $Sfft TO TO " TO7R TOfTO t TO TOTO TO TORT 'TOT $ TO TO TO TO TO TOt TO” TO TOr TOTO 
TO tot TOn t s toTOTOto to to TOtTO to TOi., to TO TO 3 m fftTOfm to k tor toc *toTO fTOro TO ww tot 
meR t TO mfTOfd XFTO TO 3FJHR oR^TTO TO TO TO t I TOR TOT TOTO TTTOT7T “3TOTOTO 7 £fTOt (ttr ^T) TO TOTTO TORT 
t ! TOR TOT ’ $ ’ TOTOR 1274 TOTOR 3jl?T fTORTTOTT TO TORffTT t I 



SnffftT-2 ’ TOTTO7TO ^ TOTOT TOT Rt%l R 

«TOl TOt T^TOR TO f?TQr ^ TOR TO TOR cTR WT TO^ t, < | | ^ ^ TOR fsRT ftRWT 

4TTO TOTRT mT TOT 7TTOTO i RfeR TOt RtfRR TOT ^TOTOTOS ^STTOTITO TOTO tW RTO i 

[TOT TO TOT 21 (98 )/200® ] 

TOT. RR. TO^TcT- rT'^TTO, fafaTO "TOT tTORR 


















'wa ■ ^4 i : 20 i 0 /%ra u,\ 9- 
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5T?T -7T[ =4’ > 

.'..T'l'f j ^-.7 

TJC-n‘ XJ-TT 
"T T 


4? rlrpft, 9 STSfa, 2010 

1 T3, vafoz xlf^Bld rJRT TR SF?r<T frftt RT ftpjr* 7?7Fr ^ TT7*J7<T T?p TgnWn ^ Tpp ? 

^ n ^ ^ ^ 31 ^ ^) ^ ^ ^ ^ 3ifirf^q ; i 976 (1976 ** 60) TOT** 3fr RR wr 

F' OT^vn ’! ^ i 987 4T TTTSiqf 77 3Tf(5R * aft ^ SjTcT ITR^T f % 7-TTTfTR 7pft T fTT spirfil rf <qj 

" !T . r ^H '-"•: f^T-: P^TfTPTf '4' "TRpT W TO! *Ri- \lfrn: 

: f:- *’■ *** ^ W-sWm^ ^171 36 (3),<Tt-VR? (7) *ft Tt-m (8) ^ 'fe> T ^ ; 

77 TP) yRJ; w ^ vCF\Z STTHpftR -H!Srft* | i 00 >^fW! T-^R, fjptf 95975 ( 

, i r-r< -n^Ff • TRjTtW* W*T ’ ■ ? i^T ~R <14 777; -jfT27 "717 Tjm t^T^q 7R TRT ^fTT f_ T-fij 'TTO ‘ ftf&FI ’ f 

1T?V ^ ^ ** ™ ^ ^ ^ fate *R*W?Ff 41<*£ftr jf5^[ -3TTOft, -5 vq ^ '77 4Tift 

! '' ;1 . 33?tpijdK~3S00G9 ^pRT?T ?RT 3# tariff 73 fj>7 77 7-7^ it ftpri 


m iTF, rq 'st/09. 08/345 sn^ftvnr fqfPTi 7 7 fT ft 3 T'P#ft Tqpi-q^ ift} wmt i 


ft’417 F: f%rp T[7jf ~ pflR- f-ftr 



33rf%-2 RFror ftr ftfftr 4ft ^pt 7 ftRr«rs si'Tmq 

WF?XPF ?mm 77 Wi ^ ^ ^ ^ m I^TT qir ^ 2 j' 7t 7 ^ sfc Tfrf^TT TffRT t^^Trf ^tt ^ 

7 ^"' ,I I ,?ii '^* ^ ^ t^nT f5HT 3TOR '^T Tirpfl '•Tot *fT TF$m i WTT '^7 Tfttri^R ^rrq qp t%\ tt^- 

9™fi W ^-5 ;ep^q Tfrqq 777,7 f | 

, ^ ^ ^ TO ^T % ^ I # qjqq SRTTcfi 1RT ^r; f ; ^ 7^-7 2 .8 U^l. X 7.9 U 

^ !S.8Mx 14.4 3.-4 ^ ^T4 ^RT ^1 4 fW. x 3 R3fl.i ! 7^77^ 2.5mA i® 3.3V('0,' 

008 'SR77) 3ttT ^fTriTcrT TTiWT -20 3 70° Ut I 


fTO TO^T3p-21 (! 88 )/2008 ] 

«ft. i?ft 
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it*' 


authority, is > 
provision:, of' 
(Approval f 
lo render ae.i 


SUf)-tk 0 


New Delhi, the Vih April. 20 i 0 

il 20.-—Whereas the Central Government, alter consider mg the iv ;|:! ••• !i -“-- '•■..• .. 0» 

aiisiled that the Model described in the said report (see the figure Own 'vh-w . wm umbom 
ip,; Standards of Weights and Measures Act. 19/0 (60 ol :9 <6,i and .v..iic.«« w ui w 
Muriels) Rules, 5987 and the said Mode! is likely to maintain its aecui ae 
irate service under varied conditions; 

. therefore, in exercise of the powers conferred by the third proviso to w 
8 t of Section 36 of the said Act, the Central Government hereby w.vu 


oi :-:o> 


U iVi.vh* 


approval 
of seAcs "•; on 
Sola* ions.'ban-: 
without unv at 
Road. Ahnu'O; 


u a 


,5 Flow Meter intended to be used ;v> a part 


d a measuring sy 


wave Micro" series (hereinafter 


;(erred to as ihe model), manui.icno 


csosi Process Management. ! 1 O') Buckingham Sts eel. W meilow u, k. > 0(. 
;.v, ; hon before or alter sale by M s. Remote Automation Solutions India i 
n'.1/1-380009, Gujarat and which is assigned the approval mask IND PwMy 


wviion (.• j. sun- 
and publishes d 
v itjv bran,; nrow- 
ad bv M's. Hem 


IMS i\ 
Ann 


•t: . n 


95, USA rod marketed 
perations. Opp. AMA, 1 




Figure-2—Sealing provision 

t he seal in « and stamping is done to stop the fraudulent practices by screw and sealing w ire passed through the 
holes provided on each flow computer. The instrument can not be opened without tampering ihe sear A typical schematic 

diawrr.pi of sealing provision of the model is given above. , 

' The said model is a gas flow meter intended to be used as a part of a measuring system tor natural gas how 
measurement The window size is 2.8cm * 7.9cm and character size is 4mm * 3mm with dimensions 18.8cm * 1 -A4 cit:, 1 he 
power consumption in the meter is 2.5mA @ 3.3V (0.008 watts) and operating temperature-20 to 70°C. 

ft? K! . 


B. K DIXIT, Director of Legai Metrology 
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C^itnn— w*s 3 {ii)j :*d[ i, 2010 /^w n, 1932 

*rrt#d ^'? 

ftwft, 9 2010 

’^T.$3T, 1121.—®$d f^TR, 1987 7 oft <R-pT*R (1} ^ (73) sfr ar^r^/f rf -qj^fp; TT ! ' T < =f> ' 

t^sro wm % f«S ftR TOfa ^ t^RVf 3 ^ f $ TOfr-f m TTvT t :- 




«**? 

WlPw WPS (5Bf) ^ TT7&TT 

afo ifWsr 

M WR £ITI 3rfh?Bl*ra TOte 

RFRT 3?epJl 'TFT^T, ^ ^ 11, '€\ 

wn afa srs? 


(!) 

(2) 

(3) 

(4) 

1. 

! 0278 ; 2009/3nf T£Sf 7117 : 1995 

10278 : 2002 

31 fTOC, 2009 


RlfK atfCWB TkI T7 '*TO 








w tirofa ^ n.TO to, 9 , w bf!, ^ feft-i 10002 wi : 

^ f^ft, ^torarar, ^rgtTs, TOi, ^err tiiwt ; anre^m^, virfa, TOct, rpm^, 

tero W^T, to^t, TO[7, tott, ?t«t ^ faaft tg TOfa; t \ 


C'fM:2H'^/#-16) 

A %‘, f ^^ Wi (# $ ) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 9th April. 2010 

3.0. 1121.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau oflndian Standards Rules, 1987, 
the Bureau oflndian Standards hereby notifies that the Indian Standard* particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


! 

Ui i 

No. & Year of the Indian Standards 
Established 

No. Sc year - of Indien Standards, 
if any, Superseded by the New 

Indian Standard 

Date of 

Established 

a) 

73 

! 

0) 

(4) 

i. 

IS 10278:2009/IS07117: i 095 Motorcycles 

10278:2002 

3! Dec. 2009 


Measurement of maximum speed 




(third revision) 




Copy of this Standard is available for sale with the Bureau oflndian Standards, Mank Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi* 110002and Regional Offices: New Delhi, Kolkatta Chandigarh,Chennai, Mumbai and also 
Branco Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thirttvananthapuram, 
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fRef :TBD/G-16] 
T. V. SINGH, Sc. *F S & Head (Transport Engg.) 
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[Part H- -Src. .Tiijj 




T7 

v ; : 


cftT. 3TT. 1122,—TFisr ^ (3FFR) f#m, ! 98S T ftrfqrq 4 $ T7- faftroq ( <} srjstfw R HITT H'TT 
r#aJ r « t f* fin htttt t fw*rq 3 r^ft £ f. 3 tt 7^ f .... 


v.l ••'■:•" i; 


31^F 

Mn 

HE H THT 

Mnrfhr hrt qq yfrrfa; 

vr; rp vt]t|/ r^Tnc/T^rrf 

(31 

(4) 

(5) 

(6 

23-12-2009 

oTHFt^ fT r; W 7 

TTHTc -ET «fT 4 

190X6 : i9X5 


T(. 303701 , Tf?l 

T7TT efr fHTt Tt-wq 



TsI TT trfr?T( ; H'3TT,- 




HFT-400605 



JI-01-2010 

PTEfTc HNTSfTt 

HR) (TETR-r 

1454.) : 


TTHT T "3T-7'i, TFT^ !RT. STyfl ffS f*R?H T 3TR^T !) 
TO, fte Tf. 33 ffcfT W, 

«irn. Tf^P-400604 


[ FEsT TTPt 3JERH fcT.TR : 
Tt. ?L ETWr. %TFT ‘ T’ i [/*■ 


New Delhi, the 9th April, 20(0 

S < ?. I j 22.—In pursuance of sub-regulation (5) of the regulation 4 ofthe Bureau of Indian Standards (CcTficWion; 
Regulations :‘>88, the Bureau ol Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following Schedule : 


SCHEDULE 


:il. Licences- Gram Date 

No No. 

H) O.) (3) 

1. 7996619 23- i 2-2 009 

2 . ™:i it -0:2010 


Name &: Address ( factory) 
ofthe Party 


Allied Instruments 
Unit No. 30,370!, 

Gun pat i Pod.?. Indl. Area, 
Kalwa. THANE- 400605 

Solitaire Beverages 
Gala No. D-7T Waglc 
Industrial Estate. Road 
No. 33, Indira Nagar, 
Thane- (W) 400604 


Product 


_ f5 L 

Moulds for use in tests of 
Cement and Concrete 


Packaged Drinking Water 
(Other than Packaged 
Natural Mineral Water) 


IS No., pan .'See V e a r 


Ci 


10086 : i 982 


14543;2004 


i No Mi i .■■ I 1 1 


C. K. MAHESHWARI, Sc. O' (CtrTGmion ? 














[Vmi!—3Qi)3 


MK?( W\ ^ 1,2010/ ^^5 11, 1932 




^r| 9 2010 

w w _ (WW) W*m 1988 «ftpws 4 *T)f*I*! (5) * MS*”’ 1 3 ’BSN W 

^ra’ W* * few ’W if ^ ^ ^ ^ * : 

*m& ___ 

—i5R|ir^ m** ^ ™ ** * 

U WIT fafa _ 


( 1 ) ( 2 ) 


( 3 ) 


(4) 


(5) 


^ TO TOft 14543 

i^forr f*TTOT ^ ^ ararai) 


1." 7957609 08-10-2009 WTT? M «T^T 7JT. ftl. ^ TO ^ 14543 

U 26, TO*, TTl^fe ^TTT^ ^ * 3T^) 

WcTTT., iffaT-403 506 

7969313 09-10-2009 3^*3 3fr5TO?, 

t rz Tf. 228, t^?R : ^PiHl, 
xfoR ; 3T5T, 

fsTcTT : *3TH 421 312 

7976411 01-10-2009 7903 

^ U 380/2, ^ ^ ^ ^ 

^KTT 3Tk '-THT TFfcft, 

f^Rrai-396 230 


(6; (7) (*)_ '93 

2004 


2004 


2005 


^f=T? t*t Tipft 14543 

WffaTO faTO *F?T ^ 34HT^T) 


200 


2004 


4. 7978213 15-10-2009 #=3 TVR 'jS'Tiffa 

vm H. 39,^5^, 

Trfnr^: twzK, W’l.Tfe, 
f^TT *41^-401 602 

< 7078819 14-10-2009 f tefira ^ ^ **** m ftl. 54543 

Trfafi, '033 3^^^, 
fsTcTI-THlftfl 

j. ,9,9518 14-10-2009 14155 ( ' ,n2)! ,W 

^pR 3 . T R 33. 47, 47/2, 48 TT 2-‘?ftE ■g 7 W- t TTc3Tf^cfl T l 

50, 55 3 66, 69, 70, 72 ^ 73 

■^ii^ stTrifttc 3^3 "^rg, 

■qTH : 7 ri T lt^ ) 

ftleTT-^cT r Tr^-425 114 


7. 


7979821 09-10-2009 5346 

U 17, CTR^TTf-SHn, TOT3, 3?fo f^5JR 

%T ( f3RlT ; W15-402 116 

7980604 19-10-2009 14545 ' 

«^_10, (T^TTft ^TfRf^FT VU*fofi ^ ^ ^cfl^l) 

^ 73!^) 

wint^ f3P=R, 

fe] : TOW-422 113 


1994 


2004 





the gazette of India : may i. 20 \ 0 ,-vaeoAKka 


- > \ -i; 

8-09-2009 TWT 

rRT# wf-l qfqrsug, 

1-Fv: J 4i ". jrypr, 34 

fij-rr; ^sprfBi'- 325 40 1 

3 -09-2009 Hf*£ 

Wd TR. 36-? 7 

S^FfTrf TTtii, ; -^0}, 
Fn#T^, RDF AiRNF -42 i 202 


> ! 


fet’sfi' FtF; V£( 

'Si^mvssfr ferei a?* •••;; 


Nf<7x«k tffipT 7ROR 


4,0 




New Delhi, 


Vii;‘ vr.0 


"X'j 


- - G'.. t - i 3- —h p ursuant ee of r.e b -regu iai i c 
kt-gu!:.i{; 0 ;is ! -‘8N me Bureau ol Indian Standards, 
beicw s n iftc to’lowif-g Schedule : 


u Oi) of regulation 4 of the 
r.ercoy notifies ;hc vura'a 



SOI *£DuLE 


SI. 

No. 


. iU';]i,;> iraiu Date Name & address (fact or O Product 

lNo oftheParrv 


. 1 ) 


79576tl»y 04-10-2009 


W>3i; ON; ft.2009 


JO-2009 


4 79782i- s5-10-2009 


5. 79788 F-> ! q - i 0-2009 


//< •, 


vospoi Vadey Bo tan teals Packaged Driftk-n; 

•° v! 1 !,j - (Oihei Than Packi; 

! 46, Shnigr»e4'C.n;.art>;'»on, Nmuai Mineral W 

Vaipoi Sada:i GO a-403 506 


Oju Aqua Products 
Cl U l No. ..Li 8., V UtCg’C ! 

I'- ■ • d b i i vah., !; t ; E h U p 3 r: 
Wada, IDi st Thane-421 3 1 2 

i n t e rn a t i or; a 1 7 s a o k ag> n g 
Products Pv« Lid., 

Survev No. 380/2, 

V 11 c. go t ra p a d a S i I v as sa. 
I-Xtoni c$L Nagfir fiavei.t x>6 ’ 


Packaged Drink 
(Other tdsn Pad 
Natural Miners: 


I oxides■ f aiRUiR 
Frc-rrs High i ... 
Poivelhx!er*a A ■ = 


•‘air A ore Indus’; tes Packaged Dr iok •••< 

: la* No ■'). LM.ULL Mardpu;, (Other than Pad xc .; 
1 2-aitjad i)ananu Road, Natural M incral V. ari- ; 

DisOi h-ine-TMj ftgy 


Piivij Foods & Beverages, 
Pvt «.to.,, 

.1034, Coin;': Khodpok 
Industrial .Area, MI DC, 
(...niplun, Disc Rai'uairiri 


Packaged Drinking VV-v 
tOther ibar. Packaged 
Natural Mirterai Wait: ; 1 - 


* i * 


i'l H 







[U wqiqr^/n ; 13 ] 
I . (ww) 
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Regmat 
follow is 


Sr. 

No. 

<U 


New Delhi, the !2th April, 2010 

s O i {24_In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certificate) 

ions \<m t the Bureau of Indian Standards, hereby notifies that the licences particular* of which are given m -jie 
P Schedule have been cancelled with el!eel from the date indicated against . 

SCHEDULE .. 


.• I c fc n c * s< ‘ o - 


:K',A A- 


im 


Name and Address of the Licensee Article/Proce 

Standards cov 
cancelled 


s with rdevam Indian Dale ol canceTauo: 
ered bv the licence 


t: 


(4) 

lenient Paint 


Saiba Industries 
Flo* No. 27, All DC Industrial Area, IS. ..<410,1992 
Kulgaon (Badlapur) Ambemaih 
Distt Thane 421503 

Pappifion Beverages 

Survey No. 63, Opp Shejar Chhaya Packaged Drinking water (Other than 


* *t’j 


08*01-2010 


15-12-2009 


Ashram, Kaman B hi wand i Road, 
Sagpada-Devdal V asai (E), 

Dist Thane 401208 


packaged natural nvmci.h water: 
IS:14543:2004 


iNt.. CM!) i30 3] 
C K MAHESH WARE Set AT (Certification; 


T$ c fTeefl, i2 AT^rf, 2010 

Til 3Tf 1125.—'TTvT' (TTRFH ) !988 ^ 4 ^ tA-TTB (5 ' 4Fjrm-i 

r^ epr aMtiff 1fa ftR mM * fa3T*I ^ ^ *■ * ^ ^ ^ * : 

.. . . .-.-. 

^rfTT-:.5^'^ ^ 'irate 


ArCTFt cfiW 


rpm TJ. '4PI „"P ; ‘-T* 




sffr faw. 
( a '■ 


(4) 


(5) 


T*, .Ar/rrat.06-01-2010 Tisft pfHftfnT fa 

v - v K ,;. ■ . 39 zfo 40/2 /teTTw’T.. 

TFs, 

wfa TP.NA 

'UTcTR 

Tl’TSql-560061 

sfrvrn rrjp 07 - 01-2010 TfSTeTSrRT 

3Vi4s 4/) Wrfe eFifajfa}, fTTT, 

-tflfefa 'fa ; 

<TUTR 
TrR T'^T*! 
q^feF-581352 
rrwTF'.e rn^ie'S!, 

TTH A. 5 , -{fTCTTB 

'SpPTTF-590002, 

■TTitcn 


Crro r;:^ i 1 -01 -2010 

33G7-D5 


wc ■’fPSTFel fas AT 7 *?! X)3 

T4T3 


Wh ctNT TTH TT 9 TFTR 
7TaXPi 
tfa 


STAT 

1417 


fl«n par'tf fosi mtoi 

1417 

TJT Rlfa"*! 


; wr 


FAN 


1 ; Nv 












3(ii) j 

dldf -SR WT3f : Rf 1, : 

2010M?TR9f 11, 1932 


(j) (2) 

(3) 

(4) 

(5) 

(6) (7.: 

4, 

12-01-2010 


7d^i d*7T fkw RfcTi? 

^TRT 

3307344 



571^1/4>l4+l0 

1417 



37H e hd ) 7*^71, 

dd Tnftr'T 




1 ! T, 37i) <;<*>-562106 



5. T^TTR/T^d 

13-01-2010 


•Penn W 7^ ftw 

RTRT - 

3307243 



3TI r ‘|R TJ T/4ii4cbK2 TpTTT 

! 4 J 7 



4HU+-572101 

TF3 -qrftTT 


6. 

18-01-2010 

RTtTd 31dt ibt 

vzrm 

R7RT - 

3309247 


d. 85,5*n stfra, 

fcRId dd dt 

14543 



d2 TTcT3, d£T d 9TTT3 

37dI3T) 




RRdk -560079 









21-1-2010 


Tsmf W T^nf RT^. 

dFTT - 

3310636 


d. 145/10, T^RT^n ^R, 

37i^nnw«JafiTfl ?PB7TI 

1417 



3T^5 Hr, *pldU 3TTsR, 

T*? "RTT%d 




■fefk, '474^-560002 



8. 4tW<C<rT 

21-1-2010 

Wfdl RFd 

T^f cwr 7^ ttr«r trap? 

RTRI 

3310737 


d. 164, fig, 

37T'^T/3iFt3tl7t 

1417 



dddfa 3T7dd, dd^flT, 

RTf%d 




+Hii+-560002 



9. 

27-1-2010 

tJ77. rnq. 

^ terqr p-M to RTgC 

RFTI - 

3312337 


RFdT sFlfa Tfe, 

371 ^ 1 /+i4*id ?pcn 

1417 



Tld&IdSd, 

d/3 T 7lf% 7 I 




*4w, d7dT7, 





47^-563122 



10. 

27-1-2010 

WMsblRd fd fad'S 

- _ \ __ 

^7W3fT W7 ^377 

did! - 

3313642 


A. 81/1, kNIHHH^crll, 


2347 



CKlScrfl, fl«n1, d7T37J7T 





vTlg^, fsrdT-WRR, dddfc, 





37^-562112 



II. 

27-01-2010 

$ ■g^Ri 

fetdd ■fcpdd (C|4U«K 

- 

3315040 


77^ 3. 28/R, 

fddtd dd ^ 3TdT3T) 

14543 


mwjj its ,. drttRdm im, 

^THR*7£ dRJ*, 

-560035 




2237 


i g) 


1999 


1999 


2(X)4 


1999 


1999 


1999 


r : 

2006 


2004 


[73. Tte^t/13 : 1J ] 

New Delhi, the 12th April, 2010 

S.O, 1125.—In pursuance of sub-regulation (5) of the regulation 4 ofthe Bureau of Indian Standards (Certification) 
Regulation 1988, ofthe Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the 
following Schedule: 
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.Sh . 3; i 1 ) 



SCHEDULE 



SL Licences 

Omni Date 

Name and address of the 

Title of the Standard 

IS No Part 

Sec. Year 

No. No. 


Party 




0) (2) 

(3) 

(4) 

(5) 

-6) (?) 

(8) (9'j 

L CM/L- 
3306140 

060;-2010 

Rapsri Engineering 

Industries Ltd 

39 & 40/2, Gowdanapalya, 
Subramanyapura Road. 
Bangalore Urban, Bangalore, 
Karnataka-560061 

Fire hose delivery couplings 
branch pipe, nozzles and 
nozzle spanner 

IS d(n - 

1993 

2 CM/L- 

3304540 

07451-2010 

Rajiaxmi jewellers 

Ganpati Complex, Near 
Syndicate Bank, Sadashivgod 
Karwar, Uttar Kannada, 
Karnataka- 581352 

Gold and gold alloys, 
j ewe! 1 ery / art e fac ts-11 neness 
and marking 

IS !4n . 

1959 

3. CMT- 
3307445 

IS-01-2010 

Joaiharia Esmeralda, 

Shop No. 5, Nucleus Mali 
Ramingkhind Street, 
Belgaurn-590002 

Karnataka 

Gold and gold alloys, 
jewellery/artefacts-fineness 
and marking 

IS 1417 - 

1999 

4. CM/L- 
3307344 

12-0 5-2010 

Arjun Jewellers 

N.R. Road, Newpet, Anekal, 
Bangalore 

Karnataka-562106 

Gold and gold alloys, 
j e we 11 ery/arte fac t.s - fi neness 
and marking 

IS 14! 7 - 

1999 

5. CM/1,- 

3307243 

13-01-2010 

Balaji Jewellers 

Mandipet 

Tumkur 

K.arnataka-57210 i 

Gold and gold alloys, 
jewel lery/artefacts-fineness 
and marking 

IS 1417 - 

1999 

6. CM1- 

3309247 

18-01-2010 

Coral Aqua Ted? 

No. 85, 5th Cross Widla 
Layout,Chandra Layout, 
Bangalore, 

Karnataka-560079 

Packaged Drinking Water 
(Other than Packaged 
Natural Mineral water) 

IS14543- 

2004 

7. CM/I-- 
3310636 

21-01-2010 

Sundeep Jewellers 
# 145/10, Ranganatha 
Mansion, Avenue Road, 
Bangalore Urban, Bangalore, 
Karnataka-560002 

Gold and gold alloys, 
j e we! i e ry/a r te fa c ts- fi neness 
and marking 

IS 1417 .. 

1999 

8. CM/L- 

33! 0737 

21-01-2010 

Marlecha Mahal Jewellers 

No. 164, Avenue Road, 
Bangalore Urban, Bangalore, 
Karnataka-560002 

Gold and gold alloys, 
j ewe llery/artefacts-fi neness 
and marking 

IS ! 4! 7 - 

1999 

9. CM/L- 

3312337 

27-01-2010 

S.M. Jewellers 

1ST Cross Road, 
Robertsonpet, 

KGF Kolar, 

Kamataka-563 122 

Gold and gold alloys, 
jewellery/artefacrs-fmeness 
and marking 

IS 1417 - 

1999 






. ■■'■m 


’V"J. i 


4TDi ; j ( 20 1 o,%r 


CM'L- 27-C1 -2C10 

33 i >642 


Stovekraii Pvt Ltd 
N o.8I / i, M ccl aram a nr. n H rd I i, 
HarohalSi Hahn. Kanaknpura 
TaUik, Ra-iianugara 
Dsst Bangalore Rural 
Bangujore, 

Kamataka-562! *2 


uoniesnc pressure cookers JS 234“ 


ted Df 
2-JX) 


M/L- 27-0;'2010 

• ] *,f>4tj 


S r,i Mun eah wa t a R i i t o r pr i s e> 
S.No.28/; A.. Cldkka 
Sarjapur Road, 

Cun>meiaram i 


Bust Tak'k. Bi 




irifiKum Water IS 1454k 


tdi.r, (Other than Packaged 
N a ‘ u ra I 'Ll i n c r a 1 w a ter ) 


an. tjangatoio 
adore- 56005 5 


2004 


[No. CMC- 13: j i; 
C. K. MAHESH vvAR', So. "G” (Gtifilicaiion) 


M RCA! 2 ±fkl, 2010 

'Mrcrr. 1126,.w w• yonrn; fatwr-f, 1908 o nc^rcFF ( 5 ) ^ (rim -orw 

'Mjl An ^T!‘■-’R'TI'SPT A>7RT B' 1% f-~ flfvjf »tnT QTi'4 eDptTB 340 <f: n| nJTTTjjr ^ T? -gpr 


1 LOT BCT l 




5iT^tH J 4iST ca “jpcr p ttf; 


crr^ns 317; ' 4 kg/ i-Bt Wfkra' ftrYtct 

siiOO! w eTAI ‘4FR! sfRiTR 


(>900773 


(3 ) 


*7 TTORT ~kh 

^fcTN?T P705A 7i#e BTCiCS 
4. 9, RFOT ~;T7fp”_ --pep rrO^R 
%T7 'fT-41 6 ‘T- 
^r?BT2iT . CO' <7?:, 

^fu c=Tk-560068 


TTraev t ai ~ .BkcSOt ' 
IS i-545 ; 200-1 


', 5 ) 

28-0: -2010 


[A 7ln.JTi?]/i2 : 13 ] 
Si. %. jpcs-qfik %ffe ' ifT ! (CCHJTF) 


New Delhi, the 1 2th April. 201 i 


have 


S.O. J 06.—in pursuance of sub-regulation (6) of the regulation 5 of the Bureau oflndiat 
laion 1988, of the Bureau of Indian Stand arcs, hereby notifies that the licences particulars 
been cancelled with effect from the date indicated against each . 


* Standards (Certification} 
cd which are given below 


- / ’26 v.vl/1 U—7 
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SCI IEDULE 


l :emx No. Name and Address of the Licensee Articie/'F’rocess with relevant Indian Date*:- 

Standard covered by the licence 
c a r. ee»! e d/suf pe tn s i o r \ 




iyt.fi!. 


Sri Baiaji 1 .arid Developers & 
Builders Pvt. Lid. 


W ..._. 

IS: 14543; 2004 2K-OL2..H') 

Packaged drinking water t Other than 


No. 9, 1st Floor, Krishna Complex, packaged natural mineral '■■vatcr < 
Near Krishna Rooms. Madiwala, 

Hosur Main Road, 

Bangalore-560068 

Karnataka 


C.K MAH LSI I WAR!. Scy. O' < f . vv: a .man i 

H lArDL 20 3T3eL 2010 

1127.--W1 TO37 Tzpn 1987 At fTO 7 at TR-Ptt ( i) T TO (73) At TOTO A 'TONS JTiT-n 

7 % fe; AH A for AA TTRcft (Hf) 7 TOl*R TOR TOAAwT 7t7 7 ; - 


rsi a 

TO: 


'TTO'TO ATTcftA W'W> A7 TOT] 3?ft tA 

TRTDvt 'At 727771 Att fAlV 

TOT 9 3 R 

(2) 

(3) 

i. ) 

nKt-R 12760 : 1997 

TOp-r-7 U A. 2 37070 2009 

i 5 iT'-irKT- 




! TO ii J-mTO 




As 1 


iiprfc "RPT^T H 3AAA TOTfa TOTT «J£T, -qpRF 777, 9, YiTc? AFT, H fe=TT-| 10002 *$m 

N'-'Al’D, TO?, cfTT '<ftP-fel1 : 3TOTTTO TOR, TOFT, ‘‘f^Aw, TOTON PTOr? 
TOR, oB-R^C. AFFf, TvTT, fj[A ^ fd^H-dl^TA A' fAAf Ag 3TO?7 t ! 


j 'AA A: "At TTA At i 5 /TO srr? 12 766 j 
% Aro , TOTO mr 77 nto • 7 tor ) 

New Delhi, the20th April, 2010 

N.O. 1127.—In pursuance of clause (b) ofsub-ruie (1) of Rule 7 of the Bureau of Indian Standards Rules. 19X /. me 
Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards particulars of which are given in 
the Schedule hereto annexed have been issued : 

SCHEDULE_ 

Sr No. and Year of the Indian Standards No. and year of iDe amendment Date Ironi wim. h rite 

No amenclinen! she!! neve rN.ict 


£) 


( 3 ) 


i ■ 


IS 12766; 1997.'Paper. Computer- 
spm;meation (first revision) 


Amendment No. 2 August, 2009 15 Dec. 20Ov 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Biiavari, V Be: a- v sha! 
Aafi; Mv v New Delhi-! 10002 and Regional Offices: New Delhi, Kolkatta Chandigarh, Chennai, Mumbai v?. i mv. 












i'W 3(ii)3 TOcTOfTFTOI : Tjf 1, 2010/shnra 1 i, 1932 2 2M 

Branch Offices • Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thh u variant hapuram. 


[ReftCHD !5/IS J2766] 
E. DEVENDAR, Scientist F Head (Chemical)) 

^ 20 oTOr, 2010 

'7,7.377. 1128,- — TOcffF TO7 «^l fTOT, 1987 ^ f%TO 7 £ ^T-fFR ( 1 ) ^ 7§f^ (73) 4 *TR7TP? TO7 a2£(i 

iTIdTjfelcT TTfff ?. fsp 9kd!d TO47T % fqq<«i 37^4) ^ Tpr f ^ TOfacf Ip Tjq $ 


3 # 


*"T 

T-tfrV, 

«trothr ftto ( 77 ) tt tro 
■m thw 

to wta toe sttt arffarfira toTO 

HlTOq TO7 4 TOT TfRTT, TO 

TO? TO TORT 3TT< TO 

: ] ■. 

(2) 

(3) (4) 


3TTTO3 11239 ( TO 3 ) : 2009 

Mlfpxm 2796:1986 

44 TO^TR TON 7 TOTOR 

A’Wht 7f qTtafTJT TOlF 

37T?FF 11239( TOT 3 ) :1985 3 ! TOtor, 2009 


( TOFft WJTO ) 


i i ffrr 

T^V-i. V 

WfF FH7 «Z£a, TO. 9, TSig* W ^R>T TO, A? f<TOt j 10002 itim 7TTOP57 : 

•'h, TOTOTO. ’TOFFS, TOf i, tfTO rtFT TOT! 774fTOf : 3TTOTO5, TONTTT, TOTF, ’‘JctTOr, TOFApN TOTOt. 

• . 4 TOC TO{7, TOT, TO TO7TTOTO 4 fTO £<J TTO4 f i 



[TO'4: FT TO TO 27/37tf PRC \ j 239 ( TO 3 ) ] 



t , F?TfTO TO TO FTO ( TTOR) 


New Delhi, the 20th April, 2010 

me Bi; 

it ere to 

SO- i 128. In pursuance of clause (b) of sub-rule ( 1 ) of Rule 7 of the Bureau of Indian Standards Rules, 1 987, 
teen oi Indian Standards hereby notifies that the Indian Standards, particulars of which are given it) the Schedule 
annexed have been established on the date indicated against each : 



SCI lEDELF. 

Sr 

No. 

No and Year of the Indian Standards 
Established 

No. and year of Indian Standards, Date of Established 
i f any, Superseded by the N e w 

Indian Standard 

•: i j 

(2) 

(3) (4; 


ISM 239 (Pan 3) : 2009 ISO 2796:1986 
Method of test for rigid Cellular thermal 
insulation Materials Part 3 dimensional 
Stability (First revision; 

IS i 1239 (Part 3): 1985 3! December. 2009 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Mank Bhavan, 9 Bhadur Shah 
/.afar Marg, New Delhi-! 10002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also 









M —3(jj)] 1, 20!0/^7TM 11 1932 2243 

(2)__ _ __(3^_ _ 

Pi eject Level for Quantification , Monitoring 
and Reporting of Green House Gas Emission 
Reductions or Removal Enhancements 

! SdSC) 14064-3:?■006 — 3 i December 2009 

Green House Gases Part 3 Specification 
w ; th Guidance for the validation and 
V erifieatioH of Green House Gas Assertions 

Copy of these Standards are available for sale with the Bureau of Indian Standards, Mank Bhavan. 9, Bhadur Shah 
Z ; :dar Mnrg, New Delhi-H0002 and Regional Offices: New Delhi, Kolkata, Chandigarh,Chennai, Mumbai and also 
i'r^mh Offices • Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatoie, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patitii, Pune, Thiruvananthapuram. 

f Ref: CUD 34/IS/JOS/14064 (Pan 2 & Pan 3 )] 
E. DEVENDAR, Scientist P &, Head (Chemical) 


R? fcevti, 20 arfo, 2010 

VR Yff i 130, - - dYCd4 TOVR (ZTR ^ 3PTnR? f&Z W&1 ) fWf, 1976 47 10 '47 W9 Iwt (4 ) 


CC-; • w G MM. C07J 3IK W4 




-y p.:-:; Um m fsRep 80 rpmrt Q arfe 4 farm m mtr wo ^ farei ft, m 


:TRd d";vff y. 


HRcim T&& MPP, 


H474 ch'P-TIrdC;, 


>. '■», \ •. H *' * , O•* * ;•? ’y < r 


[sM-1101 V /2008-%*£l 

#1 W7f mm 


New Delhi, the 20th Apri 1,2010 

S.0,I13C.—In pursuance of Sub-rule (4) of rule 10 of the Official Language (use iV»i official purpose of the Union) 
•'a • ‘ ,.-s. 1976 the Central Government hereby notifies the following offices of Food Corporation oflndia under the administrative 
ronU'Oi of the Ministry of Consumer Affairs, Food and Public Distribution (Depn. of Foot? & Public Distribution), where of 
rtn*v ti'.an SO ‘Y of staff have acquired the working knowledge of Hindi: 

’. 'ood Corporation oflndia, 

Regional Office, 

! htierabad. Andhra Pradesh 


[NoE-i 101 i'i/2008-Hindi] 
NAVEEN PRAKASH, Jt. Secy. 
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^■Tf.:AT 113.1,.TRefiK 77 RTT-ffecT T W 

3r[^T^ yrfM Fir: t i^Fr a«i ^ a tht riwrk f 
TT-STF^PT tj --srr 777 ^rfnpJtT 4rfeh frrfhKT ^TC W 
^IT^rYTi fer<5 ^ “jff^T/; 

3TT t TRC-tf rmtt 77 7$? TTTRfFf fttfH 'Y RFFH 
4? f^ar trf GG rm*r wr^ &7m f fa; ^fa 3 fa ^ 
T4r*T£ G’Pxfa h 'fai“-' fa faftfa ”42' Tfi-RW? 7 ! faWJ ‘NR 

41 TftCfKf t , "'V Tj T(‘I'; v;f iTfa-YR TV] oCR f^h ’41 JliTT; 


Gel; 77 

ErrGfv: t.T< 471T 77ff7T77 

MG CjI' 7'7 TCTY’iqi 

(Ffq -p qqv'pq 

"f" 3)1 ' f '771 47 tiTYpl' ■•.> 

dwi'774 i 962 (1962 

“47 50) A7 Nil 

r 3 sp 774171 (. 1 ) AlRi ’ 

177 ml 7717 


sib t? 17T7F 77 SlfHTF 
£■ 

77 '77 GG 7 ! 7177 4 

777 Giypt R7 

om/rf 4721 t; 



faH ^rG'n fa -::m fa fafat faA fa fews t, 

'3vl oRF'? fa faTffa T3 V 7[7?f 4T7cT 47 TFjpTif 44 

•farqy jqjypq 77T trTc ; rt4 efTJJ El' “iiTcft fa, '744771 ffat fa 

iftrf{ -rjfq 7’ 174 IN AYTE^A 143314 W7 47 fap^ ”1*7 t'FTTT 1 ! 47 
fafarr 47 qfaft fa 7FSF4 4 fa 1fafai7 TvRTT TFH, 71*7*1 
TtfijcFlfa, "TRi '4774 4T^ T rTT?4 faTTFjpTl, PTC! fafaffaFR 
cFTtqfeR ‘>444234 R4F 4, 17, fa fa W, ‘4144, 

p.fa. 127, Tj-arr 4 ; % n;n "47! ffafelT ^ 4 » 

ikq YT42H • 


’OlO/VAlSAK! !A i 1, 1952 

pipeline is proposed to be !a:d and ''.bid: :s druri er w 
the Schedule annexed hemur 

Now, therefore, in exercise ol '-he powi-r> cviit erred 
by sub-section (1) of Section 3 of the Penmemo a no 
Minerals Pipelines [ AcquisU-.on ol Right oi l Ner in Imdi 
Act, [S>62 (50 or i 9621, the Central GcvoumkM berem 
declares its intention ro acquite tlic ngtY of nsei oxn'esn: 

Any person, imerestod m me laud descriinG <n dx.- 
said Schedule may within Evenly one day:, irc-.i 1 duo, 
on which copies of the ( Gee.'.v of India =.o. :.mx. : P::>- 
notification are made a> fa Chic to (he ouoi, . xfao,., 
writing to the acquisition or'die right oi user ihen/ n >o- 
laying of the pipeline under the land to She: K Mr ore Komar 
Sharma, Competent Authority, Bina-Koia ixpc uK ih'.sec 1 . 
Bharat Petroleum Corporation fa nil d. ihnr. No '2 
Gandhi Nagar, KusumodaOvmvk, A B Ko.aJ ( ana- 4 ?? 
001 (Madhya Pradesh) 

V'HKNULK 

Tehsii. Mungawali L>iv.Si;n ; Ashok Nagar Suae x’adr/ a 

Pradesh 

S. No. Name of Sure •:.•;•• No. Am: •k mam 

Village 

I 2 3 

!. Phuledi 172/A tOCt:; 

jf No. KG p i. :: - 5 -t'3 ; 0-. | 

■\. Cj*.S 'AA.V• i. ! n7,ec '>.■. \ 


■*%im : r-rm 'NN' fsfrST : YPYTTC ^FR 7GR : AtEgTT 

W-. V.. A7iO 44 ' 2‘“' 'l'YK.47 4 

1 ;: 3 4 

2 apKcf; 172/5 0,3120 

f qp.T. a M.-3 M) 15/5/2009-541 '417- Hj 

XT, TfrYcTlFi, G'F er'-rY 

MJMSTKY nr PETROLEUM AND NATURAL CAS 

New Jeiim the 10th April. 2010 

S.O. M3 1 -Whereas it appears to the Central 
Government dun a is necessary in the public interest that 
for the trniispof'tai.or* of petroleum products from Bina 
tenmnai in die Stale of Madhya Pradesh to Kota in the 
Suite of Rupisihar should be laid by Bharat Peiroieum 
Corporation LnniteO; 

And whereas it appears to the Central Government 
that for the purpose of lay ing such pipeline it is necessary 
to acquire the right of user m land under which the said 


eRT.SIT. 1132,— ; -JFsT!<h --''7'37:7 >TH G a:;N\ cy 

STig^n^ NTcffel 'Em ?. f*- h'CU g-ixe -rr-: tj -jr~\ R 

TF^xqH xrr-'l F 47R! o'U7 ARTKvFt Trim! A 7T<" ; '7 

cpTYf FJifRPFi mlRC'TP 3 fpllBTY 4R] mr. ; r viyr x-./q 

■spm GTiE T ' r ; 

iTK ^>7 — be: Gj -t;: • low-- 37 N - GG" 

47 friTT >7f 31WR47 77172 7N-; N % T ~', vox J. G gvx.: 

"FRN VFFTGp 7 7rG:i 2, psRr: v-'i N' : l"' ::7't ' r':x "if/- 7 

771 727:7 177717 7, NIUR::: 71 -.■771 >7' T r RW 

747: F7, TP7R A?UN? "7 r 27 Rl' UNU-N7 

( *}fq rn ITTTlh 77 x:A;v:;J- mq .( : lERTTwi q-xy 1 u.,2 

'471 50) 77 5 72 3 4:1 N7777T ; • , N’R 37 7 T q-qp 

77^2 ru, 3T? Cl JT7 A U r fMrn ".r iff, '•• U w: -> 

3FF? FCT7 77 RT77t 4 R-- 7 T 7 .. 

7T? -,frpt -an 777 ff uf-ryi .dq w rm -yt: 2 

•yry -arfmi c fsrRetn . 7 x 777-7 7 rr-x -rq u', nnxn 73 

T 4fcRl' 774777 oRTT 77 IvC-ro; jr ff ‘G71 fl 77377 M v 









SCHEDULE 


[HPT H—TaR? 3 (ii)] TO7TTOTRTO : V$ 1, 2010/^TRa_M, i932 

TOR ijftj qf RR NUTTOR fqTJTU W4 =B' Itot Ripd vP-TOP R 


totott 9: stto w > ttpto r y) foyiTT rtot toI, ttto 

qrfVTOTl, ^TOTOe! RTOUT?9 RfTOTO, TOT ^^tfcT^TR 
TOTOPR fRTqt?' TOR < 17, TO-fr TO, ^H*Tr<I xftefr, t*. 
«jt. TO "FR-4 73001 (TO9 st?T) TO HrlPdd ^7 4 37TTO ifo 
tttott; 

37^T 


RTTfTTRf : TJ9T flTRT : TpTT TOR : TO TS^ft 


qr 77 

xrrq 49 979 TO TO 

5 RTOT T^fr-TT 4 

; 

2 3 

4 


1 . 

RTOR 

95 

0.4950 

2 . 

RTO 

78 

0.1500 

3 

fTOTTO 

178 

0.1800 

4. 

foR'?79 7 7'5 

90 

0.3055 


[TO. 77. 3TTT.-31015/1 l/2008--37t.37R-Il] 


XT. TjtT^M, TOT TOW 

New Delhi, the 19th April, 2010 

S.O. 1132.—Whereas it a^ears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Bina 
terminal in the State of Madhya Pradesh to Kota in the 
State of Rajasthan should be laid by Bharat Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government 
hat for the purpose of laying such .pipeline it is necessary 
to acquire the right of user ir. land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 1 50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
Saving of tiie pipeline under the landtoShri Kishore Kumar 
Sharnu:, Competent Authority, Bina-kota Pipeline Project, 
Bharat Petroleum Corporation Limited. House No.-17, 
Gandhi Nagar. Kusumoda Chowk, A B. Road Guna- 473 
001 (Madhya Pradesh) 
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Tehsil: Guna District: Guna State : Madhya Pradesh 


S.No. Name of 

Village 

Survey No. 

Area in Hectare 

1 2 

3 

4 

1 . Bhoorakhedi 


95 0.4950 

2. Churela 


78 0.1500 

3. Kishanpura 


178 0.1800 

4. Kishangarh 


90 0.3055 


[F. N. R-31015/11 /2008-OR-J.l] 
A. GOSWAMi, Under Secy. 


frfrRft, 2i 3^,2010 

9FTT.3TT. 1133.—TOR TOl dl+fed K NT 
STTWfrT MR Ffrn I % 7^771 TO fr V. fTOTT TO 

fr XRHT TOT TOTO 9R TO RTOTR TO fr'R 3TRT5T 

TOiNffTR TOTT TO 3TT377K 7TO 

ffrvJlf -3fnt RTffrp; 

TOfr TO^ 737TOTT TOt TOT TOTOTIFT R TOfe 

fr) fR9 XT TORVTO WfrT 'Ret! t TOt TOtTOTOTOT 

fffRP ) TO3P7 RTO ^q faq'TO TOR frTRTWI 

TOR TOffr TOT ¥£TFT t 37k TO? R7 3?fTO[TOT TO m5 
k‘ 7*f*!cT t, TOTO TO STffrTOTT TOT 3RR ^TOTO? RJTT j 

3R: TO, TOsTOl ^T( q#TOT 3TT7 TOfTOTT^ 

(vjfq q TW TO 3#7TOTT TOT 37^7) TOfrTOTO |% 2 ( 1952 
TOT 50) TOT WJ 3 TOT TOTTTT ( 1 ) sRT TOR TOT TOTfrl 

TOTd RU tottto Tqrofrf TO TOfaTOTT TOT 3TTO9 TOfr TO 3FR 
3-1T7TN '4-fr Rmq] -R7PJ f; 

^ ^TffrTl ‘R 37RgR7 fr ^Tct A frfrTO t, 
^77 ctlfr^ R fsrq-qg 'T=R7 srfferfrqq Nfr Wf 3 NF 7RTO ( j ) 
cp 3T#T TRW R ^271 WTfRrt R7 37fr4RWT W TTfrFf' 
TTTWT W77T ^ 7TWR7 W7 RTR t ; ^TT7 fRt ^ TOT 
«jfxT frt -3TRT WFrlTRf 4 ; 77TO7 fr r 4T NTO 

T7TR, 77579 7#TO7t -NTsWlRt RRr 

37P7et <nkhRxR Rg-rqivm, '37q)MT /sjntto' r. , 

fr7RtTJ7-721602 TOR) qff -Rq q 

37T5fq TO 77TOTI 


^fRTt TOT ; 73TOTO frTO : <T f frTR TT^T qTOrq WR 


TTiq TO 

3TfTO7f7.PT 


5TTTO7T 


TO 

7f9t 7TTO 

TO2T7TOT 

8^97 

TOT 

totot 

(1) 

(2) 

(3) 

(4) 

(5) 

( 6 ) 

TO7T 

56 

1540 

00 

00 

65 



1540 

00 

00 

65 
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j 

4 

5 

5 >. DLDLaL 

TT;TT -/>( mf 

D 15-40 

00 

01 

71 

Police Station ; Disu tvt. 1 : m r jvm:i 






Khandaghosh 7 - 


1540 

00 

00 

65 

------- 






Marne of Jurisdiction Pie? No 


1540 

03 

00 

65 

Village Lis! No. ;Teen*.: 


1540 

00 

(43 

'74 


CFRflfAAT 5 ? 

61 ! 

(30 

00 

83 

( 1 ) ( 2 ) O) (41 


613 

00 

01 

21 

N a para 56 1 > K: f jj 






< s 'op 


609/463 

00 

01 

02 

; j.'. 


611 

00 

01 

S 4 

>;■(! 


608/631 

(X) 

00 

85 

i: 4 u 03 


61 ! 

(X) 

00 

T? 

/ A 

!>•! 0 N) 






Mashilla 57 oD 'A 


6(18 

(X) 

00 

37 



611 

00 

00 

47 

609 - 46 J Oi 


608 / 6 j 0 

00 

00 

23 

6 i! (> i 


6 !! (JO 00 71 

[ A7. K -3TTC. -2 501 i (4/2010-311.31R-j ] 
eft. A. TAT, Tfel 

New Delhi, the 21 st April, 20 i0 

S.O. 1133,—Whereas, it appears to the Central 
Govt rumen! that it is necessary in the public interest that 
for the Iran .mortal ion of petroleum (crude ) from Paradip in 
the Slate of Orissa to Baraunl in the State of Bihar, a new 
pipeline at mss Damodar river should be hud by Indian Oil 
Corporation l,mined; 

And whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necesscii v ;o acquire the right of user in the land under 
winch the said pipeline is proposed to be laid by Horizontal 
Directional Drilling (HDD) technique and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by subjection (!) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1963 <50 of 1962). the Centra! Government hereby 
declares its intention to acquire the right of user therein; 

•\r> person, interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under Sub- 
Section ( ! i o' Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shri 
Praha- Kumar Saha, Competent Authority. Paradip-Haldia- 
Baraum Pipeline, Indian Oil Corporation Limited. Kasberia, 
P.0-Khanjauehak, Dist. - Purba Midnapur- 721602 
i W e.v 1 kmualj 


nt'X (D; (?) ; i- 

oil {>.:■ 't' 

ijt jf ) : ?} : v : 

/> i 1 i / 

608'6 30 00 O; 

61 i 00 


W.OT, 1134.—nTSTp *.? .A/iy 
TRfttT ?Tril 11'C “7P.F37 ( Tfwil) 

PA fNt cPP AyA'"-; qyy o> '/yy y 

ifracT !7 1 rrfSAu? 7f; ■' 1 A!/an ■ A - 1q• ■ 
tTaT fera "A*f VTD*g 

sfa iqqqrR -71 "Pffi fb. -,r - 

'X Irtt at .jtpwi; yTftp r'ii ? brn yu py 

WRTTs3 71-q ;qq 7r,-n-j f -my y ™- eif'y-r 

7 UN A A q-rarri g v nwr; y qr-y- ' 

fqrq] -'77; 

317:, 3PT, 'C ; #7 y -. Vo ejAr, \:;;q 

( Vjfq A TTAp] t, AlCrq-r qq ; o yjAif-tvy ; .... • 

>T3 50) ATT AT7T 3 qfl y DTD ( i '■ 77! PP A7-7 "U 
Tfm TAP wfm A PAD 77! 7 :i" 7- ■; 

3TT7R? AT T,T?fi 

ttTI Al ::rqq arffTi g vpfa -.p.: ./ 

T4T cTTCRsJ A f^TTO »7F ; t P bArcrq t'f yi y.vy 

3Tf«n^7I «Ffr 7ifo7f T TT i TP7; -t-pv W' W f, 7 wq vfi 
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[V.. 3717-2501 i /3/2010--371. 3TK- I ] 
New Delhi, the 21st April, 2010 


S.O. 1134,— Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Faradjp 
(Orissa) to Raipur (Chhattisgarhj & Ranchi (Jharkhand), a 
“Paradip- Sambaipur- Raipur - Ranchi Pipeline’’ should be 
laid by Indian Oil Corporation Limited, 

And, whereas it appears to the Central Government 
that for the purpose of laying tne said pipeline, it is 
necessary to acquire the right of user m the land described 
in the schedule annexed to this notification: 

Now, therefore, in exercise of the powers conferred 
by sub-section (!) of .Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right or user therein. 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
on which the copies of this notification as published in the 
Gazette of India are made available to the Genera! Public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to 
Sri Sukanta Kumar Pradhan, Competent Authority, Indian 
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14-07-2005 


14-07-2005 


16-07-2005 

20-07-2005 

29-08-2005 

15-07-2005 


03-10-2005 


02-09-2005 

20-07-2005 

20-07-2005 

20- 07-2005 

21- 08-2005 

21- 08-2005 

22- 08-2005 


10-08-2005 

10-08-2005 


02-08-2005 

02-08-2005 


01-08-2005 

01-08-2005 

25- 07-2005 
01-08-2005 
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29-07-2005 
29-07-2005 
29-07-2005 
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28-07-2005 
27-07-2005 

26- 07-2005 
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Whereas, hv notification of die Government of India in die Minis - .! ;, nf Petroleum and 
late as mentioned in the Schedule below issued under sub-section {:) of Sec; ion 6 of die P 
Acquisition ofRigid of User in Land) Act. 1962(50 of 1962), the (. entrai (io\emmem acq 1 . 
qvcified in die Schedule appended to those notifications. 


1.11 v. i S:v 
MU’ Ml,| 


I 
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And whereas, in exercise of the power conferred by sub-section (4) of Section 6 of the said Act. the Centra! 
Government vested the right of user in the said lands, free from all encumbrances, in the Indian Oil Corporation Limited; 

And whereas the Competent Authority has made a report the Central Government that the pipeline for the purpose 
of transportation of petroleum products from Chennai to Madurai via Tiruchirapal 1 i in the State of Tamil Nadu, has been iaid 
in respect of said lands, so the operation may be terminated in respect of the ROW (Right of Way) in land, description of 
which is brief is specified in the Schedule annexed to this notification; 

Now. therefore, as required under explanation-1 of rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said 
Schedule as the dates of termination of operation. 

SCHEDULE 

District ■ Tiruvallur State ; Tamil Nadu 


SI. 

No. 

S.O. No. 
and Date 

Name of Village 

Taluk 

District 

Slate 

Date of 
Termination 
of operation 

(U 

(2) 

(3) 

(4) 

( 5 ) 

(6) 

O) 

1. 

3216. 

16-12-2004 

No. 24. Sattankadu 

Ambathur 

1 iruvallur 

Tamil Nadu 

30-09-2005 



No. 41. Manali 

Ambathur 

Tiruvallur 

Tamil Nadu 

30-09-2005 



No. 28 Ariyalur 

Ambathur 

Tiruvallur 

Tamil Nadu 

22-09-2005 



No. 150 Vichur 

Ponneri 

Tiruvallur 

Tamil Nadu 

23-09-2i)05 



No. 121 Perungavoor 

Ponneri 

Tiruvallur 

Tamil Nadu 

30-09-2005 



No. 123. Kummanur 

Ponneri 

Tiruvallur 

Tamil Nadu 

24-09-2005 



No. 124Angadu 

Ponneri 

Tiruvallur 

Tamil Nadu 

25-09-2005 



No. 125 0rakkadu 

Ponneri 

Tiruvallur 

Tamil Nadu 

26419-2005 



No. 104 Sothuperumbedu 

Ponneri 

Tiruvallur 

Tamil Nadu 

28-09-2005 



No. 116 Sholavaram 

Ponneri 

Tiruvallur 

Tamil Nadu 

01-09-2005 

2 - 

2244, 

06-10-2000 

No. 109 

Erumaivettipalayam (New) 

Ponneri 

Tiruvallur 

Tamil Nadu 

50-09-2005 



No. 108 Attur 

Ponneri 

Tiruvallur 

Tamil Nadu 

22-08-2005 

3. 

2146 

25-09-2000 

No. 93 Kottaikuppam 

Uthukottai 

Tiruvallur 

Tamil Nadu 

20-08-2005 


2244, 

06-10-2000 

No. 110 

Erumaivettipalayam (Old) 

Ponneri 

Tiruvallur 

Tamil Nadu 

30-09-2005 

4. 

2436 

08-11-2000 

No. 40 Pudukuppam 

Tiruvallur 

Tiruvallur 

Tamil Nadu 

30-09-2005 



No. 39 Ayalachery 

Tiruvallur 

Tiruvallur 

Tamil Nadu 

18-08-2005 



No. 38 Sengilikuppam 

Tiruvallur 

Tiruvallur 

Tamil Nadu 

30-09-2005 


2146 

25-09-2000 

No. 77 Boochiathipattu 

Uthukottai 

Tiruvallur 

Tamil Nadu 

30-09-2005 


2436 

08-11-2000 

No. 41 Koduvali 

Tiruvallur 

Tiruvallur 

Tamil Nadu 

30-09-2005 

5. 

D i 

_ 14 / 

25-09-2000 

No.3 Pondesvvaram 

Ambathur 

Tiruvallur 

Tamil Nadu 

704)0-2005 



No.2 Alathur 

Ambathur 

Tiruvallur 

4 ami! Nadu 

064)9-2005 



No.! Kilkondaiyur 

Ambathur 

Tiruvallur 

'I'ami I Nadu 

10-10-2005 
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(5) 

,, , 

' l } ' •• 

0) 

• 1 / 


. . ... . . 

:.r< 

No. ‘‘5 Molukondaiyur 

Tiriivaliui 

! iruvaliur 

Tam;, Naan 1 1: 

08 -: :• .. * •• 






No. 84 Nallankavasvmr 

Tiruvailai 

(iruvaliur 

dimd Nad.i d-mb 


No. 85 Puliyur 

Tiruvaliur 

Tiruvaliur 

• A* ; ■' • 1 • I- ! l: 


No. 87 Veppair.paitu 

Tiruvaliur 

Tiruv ailur 

\'j. j 1 : i' j ■ ;■ i! 


No 90 AyaTiar 

Tiru\ ailur 

Tiruvaliur 

: Turn 


No 92 Scwapctiai 

T iru vaiiur 

Tiruvallu: 

i a \,du : n • i'i-2 :i 


No. 94 Tiru!' 

1 ;ruv ailur 

Tiruvaliur 

; a' ; ' k . d^: j : ... 


No. 89 Perumaipann 

Tiruvaliur 

Tiruvaliur 

'mr.li. ui-uom,,. 


No. i 00 K. op pur 

Tiruvaliur 

Tiruvaliur 



No. 101 Nayapakkain 

1 iruvaliur 

Tiruvaliur 

; n kv . • \ .bJu 


Nii 136 1 hodukadu 

i iruvaliur 

Tiruvallui 


Dtsniei. Kama, 

.-.a am 




»* j S, ( V , ' 

Name of Vii:age 

Taluk 

Di strict 

man. bmm; 

No. ?sa} 




’■ 1 11 ‘ *' : 

, 1 . 

V * 

P) 

(4 * 

(5) 



No. 108 Konuavakbani 

SnpofLiiiiJUuU: 

Kancheepuram 

• a a '••.uiu dm. 


Nc ,1Q7 Vaiarpuram 

Sripcrumbudur 

Kancltccpurau. 

• :i T.‘ 1 "".hdi 1 


No. 103 Nemili 

Sripcrumbudur 

Kanchcepu:'.m. 

; • i, !; > • m • 


N o. i 0 6 A y a k o lath a r 

Sripc ru n; t? u ci u r 

Nunc uci. ouivcii 

> aua • N ,Uii 


N c. [05 Sri pc rut n b uri u r 

Sripcrumbudur 

KailChccpU! ci; i 

■amiiNsm. - . 


So. i 1.3 Siruknoy 

Sriperambadur 

Kandiecpuram 

: i,U, 


No. 1 14 Padidren 

Sripcrumbudur 

Kanchccpuram 

i V . 


No. 115 Vada MangaUm 

Sripcrumbudur 

Kanchecpuraiii 

! u:':S ‘mum ' ■' j -- 1 


No. 155 Mambakkam 

Siiperiiinbudur 

Kanchecpui am 

r.mrnd . m. 

2. 256o 

No i 16 Tnirumangalam 

Sripcrumbudur 

Kanchccpuram 


I(> M J-K; . 





'■X; 

No i52i : .choor 

Sripcrumbudur 

Kaudumj- m.im 


!>. Tm 






No 174 Vada gal 

Sripcrumbudur 

Kat uT.cc pa •=••• 

d ■ • : ' ■ • 


No. 153 Bud a nor 

Sripcrumbudur 

K and ice pa ran 

i , md mma ■ ■ 


No. 179 Mettupalayarn 

Sripcrumbudur 

hv U i '• ** ■ivlv'j'd: ' 1 ! ■ : 

Tama ..la 

3 18KS 

No. 157 Thiruvcnkaranai 

Kandiecpuram 

Kama mepu’ am 

h.miTami 

IK-S-N T- 






No. 212 Panrut; 

Sripcrumbudur 

K undiCCj'Ui 

: lu', 4 Nadu : • ' 

1888 

No. i 65 Venbakkam 

Kanchccpuram 

\\ ci 11V- H V2 v i J ci i d ■ 11 

, ah • i . ' aUl. ; '■ <' ■.' 

! i 8-08 ! 





S-. *■ • 

No. 2 13 Panaiyur 

Sripcrumbudur 

Kan dice para:: 

! ;:rm Nabu J-2 







No. 214 Hzhichoor 

Sripcrumbudur 

Kanehecpuran 

1 mmi 'Nidi; .T-a v 2 
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(!) ( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 

(7) 

•! 2148 

25-09-2000 

No. 71 Pulur 

Chengalpattu 

Kancheepui am 

I'ami] Nadu 

1 5-07-2005 

5 2246 

No. 96 Sulhananjeri 

Ulhiramerur 

Kancheepuram 

I annl Nadu 

07-! 0-2005 

06 - 10-2000 

No. 95 Karumbakkam 

Ulhiramerur 

Kancheepuram 

Tamil Nadu 

02-09-2005 


No. 94 Ka\anipakkam 

Utliiramcrur 

Kancheepuram 

Tamil Nadu 

20-07-2005 


No .104 Mambakkam 

Uthiramerur 

Kaneheepuram 

1'amil Nadu 

20-07-2005 


No. i 05 Pcrnakkavoor 

Ulhiramerur 

Kancheepuram 

Tamil Nadu 

20-07-21)05 


No. 103 Thandarai 

Uthiramerur 

Kancheepuram 

Tamil Nadu 

71-08-2005 


No. 109 Sithanakkavoor 

Ulhiramerur 

Kancheepuram 

1 ami! Nadu 

21-08-2005 


No liOAnnadur 

Ulhiramerur 

Kancheepuram 

Tamil Nadu 

22-08-2! >05 


No. 1 13 Salavakkam 

Ulhiramerur 

Kancheepuram 

Tanui Nadu 

! 0-08-2 00 5 


No. 115 Kurumbarai 

Ulhiramerur 

Kancheepuram 

Tamil Nadu 

1 0-08-2005 


No. 116 Kilakadi 

Ulhiramerur 

Kancheepuram 

1 ami! Nadu 

02-08-2005 

6 . 213) 

No ! 0 Kumaravadi 

Madurantakam 

Kancheepuram 

Tamil Nadu 

02-08-2005 

28-09-2000 


No. 1 1 Karunuaracheri 

Madurantakam 

Kancheepuram 

'Tamil Nadu 

U! -08-2()05 


No. 12 Paliiagram 

Madurantakam 

Kancheepuram 

Tamil Nadu 

0 1-08-2005 

2151 

No. 13 Neill 

Madurantakam 

Kancheepuram 

Tamil Nadu 

25-o7-2oo5 

28-09-2000 


No. 19 l , uiidivakkam 

Madurantakam 

Kancheepuram 

Tamil Nadu 

0 ! -08-2005 


No. 32 Veilaputhur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

2S-0S-2005 


No. 38 Vinayaganallur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

29-ir-7.i. , u5 


No. 39 Tiiuraiyur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

7 9-1 r-.7)0 5 


No. 41 (. hithuiluir 

Madurantakam 

Kancheepuram 

Tamil Nadu 

29-07-2005 


No. 42 Vali\aputhur 

Madurantakam 

Kancheepuram 

'Tamil Nadu 

2 ; )-(1105 


No 5i Pudiicheri 

Madurantakam 

Kancheepuram 

Tamil Nadu 

28o'.' -2005 


No 52 Madurai 

Madurantakam 

Kancheepuram 

Tamii Nadu 

PS-o -pi if)5 


No. 53 Pcrumbakkam 

Madurantakam 

Kancheepuram 

Tamil Nadu 

7” -07-7005 


No. 59 Sempiiiidi 

Madurantakam 

Kancheepuram 

Tamil Nadu 

?(>-(!'- 2 ou> 


No. 64 Kilamur 

Maduraniakam 

Kancheepuram 

Tamil Nadu 

35-07-700' 


No. 62 Padii'i 

Madurantakam 

Kaneheepuram 

'Tamil Nadu 

72-07-2005 


No. 63 Vclamur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

2t.>-07-2005 


No. 74 Kaiiukaratiai 

Muduranlakam 

Kancheepuram 

Tamii Nadu 

!84i7-2i.io5 


No. 1 15 Noitaka>apakkum 

Madurantakam 

Kancheepuram 

Tamil Nadu 

i N10-2005 


No. 7 6 Madur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

0 1-08-2005 


No. 1 14 Yilangadu 

Madurantakam 

Kancheepuram 

Tamil Nadu 

2(>-O6-20O5 


No. i 1 3 Allauur 

Madmantak am 

Kancheepuram 

Tamil Nadu 

73-06-2005 
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O') 

( 4 ) 

( 5 ) 

i*V. 

No 1 ! 2 S i nap a irpandi 

Madurantakam 

Kancheepuram; 

i and; Nadu 

No. 99 Kilpauu 

Madura nt aka ni 

Kancheepuram 

Pan,4 Nadu 

No. 16 Chithamur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

No. 95 Kalattur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

No. 94 Kongaraimanpattu 

Madurantakam 

Kancheepuram 

Tamil Nadu 

No. 93 Sirudamur 

Madurantakam 

Kancheepuram 

Tamil Nadu 

No. 91 Anamamangalam 

Madurantakam 

Kancheepuram 

Tamil Nadu 

, 1 

Name of Village 

Taluk 

District 

S ut; e 

( 3 ) 

( 4 ) 

(5) 

(6) 

No 125 Olakkur Melpathi 

Tindivanam 

Villupuram 

rami! Nadu 

No. 145 Tengapakkam 

Tindivanam 

Villupuram 

Tamil Nadu 

No. 144 Vairapuram 

Tindivanam 

Villupuram 

Tamil Nadu 

No. 28 Pulaivur 

Tindivanam 

Viilupuram 

Vann! Nadu 

No. 29 Neikuppi 

Tindivanam 

Villupuram 

1 am.!! N ui i u 

No 35 Ural 

Tindivanam 

Villupuram 

Ftmu Nadu 

No. 34 Pampundi 

Tindivanam 

Villupuram 

Id; ml .Vkiu 

No. 38 Venmenisuiur 

Tindivanam 

Villupuram 

j ami! Nadu 

No 39 Kattus.viri 

Tindivanam 

Villupuram 

; aimi Nadu 

No. 40 Koilar 

Tindivanam 

Villupuram 

; ami! Nadu 

No.41 Salai 

Tindivanam 

Villupuram 

Tamil Nadu 

No.42 PeraJikuppam (Mel) 

Tindivanam 

Villupuram 

: until Nadu 

No.44 Vengandur 

Tindivanam 

Villupuram 

i ami! Nadu 

No.43 Asur 

Tindivanam 

Villupuram 

Tamil Nadu 

No. 235 Kongarapattu 

Gingce 

Viilupuram 

1 ram! Nadu 

No. 238 Meisevur 

G ingee 

Villupuram 

Tumi! Nadu 

No. 239 Mamr 

G ingee 

Villupuram 

1 amu Nadu 

No. 14! Kailadipkuppam 

G ingee 

Villupuram 

Tana! Nadu 

No 240 Kilva\al;umn 

Gingce 

Villupuram 

Tamil Nadu 

No. 138 Am lad i 

G ingee 

Viilupuram 

Taniii Nadu 

No. 137 MciGudalur 

G in gee 

Villupuram 

i aim! Nadu 

No. 34 Tirunandhipuram 

Villupuram 

Villupuram 

Tamil Nadu 

No. 35 Brahmadesam 

Villupuram 

Villupuram 

rami! Nadu 


I • I I! 
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(0 

C) 

(3) 

(4) 

(5) 

(6) 

(7) 


1989 

No. 10! Amoor 

Ulundurpettai 

Villupuram 

Tamil Nadu 

22-04-2005 


05-09-2000 

No. 85 Velur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

03-07-2005 



No. 86 Tirunirankonrai 

Ulundurpettai 

Villupuram 

Tamil Nadu 

25-05-2005 



No. 84 Attur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

23-06-2005 



No. 87 Nannaram 

Ulundurpettai 

Villupuram 

Tamil Nadu 

03-07-2005 



No. 82 Adhanur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

29-06-2005 



No. 81 Pachapalaiyatn 

Ulundurpettai 

Villupuram 

Tamil Nadu 

13-05-2005 



No. 78 Sellur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

21-05-2005 



No. 79Nemili 

Ulundurpettai 

Villupuram 

Tamil Nadu 

13-05-2005 



No. 80 Kambattu 

Ulundurpettai 

Villupuram 

Tamil Nadu 

01-09-2005 



No. 74 Konalavadi 

Ulundurpettai 

Villupuram 

Tamil Nadu 

14-05-2005 



No. 73 Vcllaiyur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

06-06-2005 



No. 72A Kumaramangalam 

Ulundurpettai 

Villupuram 

Tamil Nadu 

15-06-2005 



No. 71 Kanaiyur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

06-05-2005 



No. 43 Pu-Malaiyanur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

02-06-2005 



No. 44 Siruvattur 

Ulundurpettai 

Villupuram 

Tamil Nadu 

18-07-2005 



No. 50 Tiruppaiyar 

Ulundurpettai 

Villupuram 

Tamil Nadu 

09-05-2005 

6 . 

1033 

15-05-2000 

No. 123 Kundalur 

Kallakurichi 

Villupuram 

Tamil Nadu 

17-05-2005 



No. 125 Eranji 

Kallakurichi 

Villupuram 

Tamil Nadu 

30-09-2005 

District: Madurai 





State: Tamil Nadu 

SI. 

No. 

S O. No. 
and Date 

Name of Village 

Taluk 

District 

State 

Date of 
Termination 
of operation 

( 1 ) 

(2) 

( 3 ) 

(4) 

(5) 

(6) 

(7) 

i 

1321 

16-06-2000 

No.l Surapatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 4 Pottalpatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 5 Tondilingapuram 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 6 Chokkampatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 9 Manappacheri 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 10 Kunnarampatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 47 Sekkipatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 46 Kambur 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 48 Kesampatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 50 Vallalapatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 



No. 51 Kidaripatti 

Melur 

Madurai 

Tamil Nadu 

30-09-2005 


1426 Gl/10—11 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

2. 1458 

No 73 Mangulam 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 

28-06-2000 

No. 77 Kallandiri 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 79 Savalakarayan 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 80 Kollangulam 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 81 Velliangundram & 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


Andaman 






No. 58 Erukkalainatham 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 57 Usilampatti 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 56 Kodimangalam 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 54Chettiku]am 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 35 Virapandi 

Madurai North 

Madurai 

Tamil Nadu 

50-09-2005 


No. 30 Veppangulam 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 31 Boothagudi 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 28 Melpanagadi 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 26 Mulakaranai 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 17 Podumbu Bit 11 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 18 Kovilpappagudi 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No, 19 Vilangudi Bit 11 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 


No. 14 Paravai 

Madurai North 

Madurai 

Tamil Nadu 

30-09-2005 

3. 1626, 

No. 5 Tuvariman 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 

18-07-2000 

No, 13 Vilacheri 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 


No. 12 Sambakudi 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 

1987 

No. 33 Senjikunnathur 

Villupuram 

Villupuram 

Tamil Nadu 

25-06-2005 

31-08-2000 

No. 32 Kulappakkam 

Villupuram 

Villupuram 

Tamil Nadu 

26-06-2005 


No. 31 Mandagappattu 

Villupuram 

Villupuram 

Tamil Nadu 

25-06-2005 


No. 37 Nandivadi 

Villupuram 

Villupuram 

Tamil Nadu 

22-04-2006 


No, 29 Nemur 

Villupuram 

Villupuram 

Tamil Nadu 

22-06-2005 


No. 28 Melakaranai 

Villupuram 

Villupuram 

Tamil Nadu 

22-06-2005 


No. 39 Vengayakuppam 

Villupuram 

Villupuram 

Tamil Nadu 

26-06-2005 


No. 40 Koralur 

Villupuram 

Villupuram 

Tamil Nadu 

26-06-2005 


No. 41 Kanjanur 

Villupuram 

Villupuram 

Tamil Nadu 

21 -06-2005 


No. 26 Eluscmbon 

Villupuram 

Villupuram 

Tamil Nadu 

20-06-2005 


No. 45 Siruvali 

Villupuram 

Villupuram 

Tamil Nadu 

26-06-2005 


No. 66 Arumbuli 

Villupuram 

Villupuram 

Tamil Nadu 

26-06-2005 
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1 2 

3 

4 

5 

6 

7 


No. 47 Veeramur 

Villupuram 

Villupuram 

Tamil Nadu 

05-06-2005 


No. 64 Valappattu 

Villupuram 

Villupuram 

Tamil Nadu 

27-06-2005 


No. 52 Kedar 

Villupuram 

Villupuram 

Tamil Nadu 

27-06-2005 


No. 62 Agaramchittamur 

Villupuram 

Villupuram 

Tamil Nadu 

26-06-2005 


No. 53 Kangiyanur 

Villupuram 

Villupuram 

Tamil Nadu 

10-09-2005 


No. 59 Karingalipattu 

Villupuram 

Villupuram 

Tamil Nadu 

28-06-2005 


No. 55 Mambalapattu 

Villupuram 

Villupuram 

Tamil Nadu 

28-06-2005 


No. 57 Siruvakkur 

Villupuram 

Villupuram 

Tamil Nadu 

30-06-2005 


No. 56 Kallapattu 

Villupuram 

Villupuram 

Tamil Nadu 

28-06-2005 

4 1952 
31-08-2000 

No. 169 Marangiyur 

Tirukkoyilur 

Villupuram 

Tamil Nadu 

28-06-2005 


No. 156 Paiyur 

Tirukkoyilur 

Villupuram 

Tamil Nadu 

16-06-2005 


No. 158T-Edaiyar 

Tirukkoyilur 

Villupuram 

Tamil Nadu 

29-06-2005 


No. 161 Manakuppam 

Tirukkoyilur 

Villupuram 

Tamil Nadu 

17-05-2005 

5 1989 
05-09-2000 

No. 103 Periasevalai 

Ulundurpettai 

Villupuram 

Tamil Nadu 

17-05-2005 

1626 

No, 25 Vadivelkari 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 

18-07-2000 

No. 23 Keelakuyilkudi 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 


No. 24 Thattanur 

Madurai South 

Madurai 

TamilNadu 

30-09-2005 


No. 20 VedarpuJiankulam 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 


No. 17 Sakkilipatti 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 


No, 18 Konapudupatti 

Madurai South 

Madurai 

Tamil Nadu 

30-09-2005 

6 . 1628 
20-07-2000 

No. 4 Karadikal 

Tirumangalam 

Madurai 

Tamil Nadu 

30-09-2005 


No, 5 Chettikulam 

Tirumangalam 

Madurai 

Tamil Nadu 

30-09-2005 


No. 13 Urappanur 

Tirumangalam 

Madurai 

Tamil Nadu 

30-09-2005 


No. 11 Daramthupatti 

Tirumangalam 

Madurai 

Tamil Nadu 

30-09-2005 


No, lOKappalur 

Tirumangalam 

Madurai 

Tamil Nadu 

30-09-2005 


No. 8 Chockanathanpatti 

Tirumangalam 

Madurai 

Tamil Nadu 

30-09-2005 


[}-. No. K-250! 1 5/2010 OR-1 
B. K. DAT I A. Under Sees 

30 2010 


■^TT.OT, 1136.—TR=HR, 3fR WTeTT^ (R W-ti'l 3#-T^K 43f 3T^R) iTfaiV-JH. 1962 

( 1962 50 ) tfffl 6 ^ 7H-RRT ( 1 ) ^ 3T#T ^ ^ Tjf 'qi^T ^FTC ^'ifuUO 3TR WffaW, TO TOTTOT ^ TOT 5T TO 

3Rjflrft E W dfcdfeld tmhaf ^ arfi^TT MI ^T.^T. 1991 cTKftl 27 2005 £TCT'fT^'lWT 

TO 3Tf?TOK TOT 3T5fa fe^MI ®TT I 

■3TK TO^fa W4TO 3TOT 3TfafTOq TOt VRT 6 TOt TOT-TOTT (4 ) £RT TOTT ^iPwU TOT W TOTO |TT ( TORT *jfa TO TO TORI 
RlrdOH l ' ^ 'gTOT t, WTR TOT TOfTOJTOTTTOf ^ WTO TOT TOf^TOR T^TOT 3 TFTcT TOihU^m FH fact's fa, Fifed Ftoto to ; 
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am w TnfeKt a ^ ftfii 4 t % ^TeRT| a wpmt i, -m * 

4ft, aaa4tt mg tra artts: 4 4 f4r iftm sttcr w Maas set W ^ ^t 

f, 3TA : R73 A BATATA 4t TTArfAT 4f ftoFT 44<T 1447AT W 44JAAT AI #7 ^ ™ 

r i 


3R1:, 37A, 4#? A7ATT7, M^ l fc A AA M 1 $AM T $ A ( *jfa A AWT 4 44*77 m 3T4t) fARA, 1963 4 fWT 4 ^ W7RRR- 
^ 37RR .WJFJRR AAA 3T3*j4 4 TRA 7 A AfcMfecl fllfNf 4t TATRA 4t AATfAT 4l cTTOWf TFt4 VI fad TOt t 1 




fjfRI 






7PA : dMAAT^ 

; 4HMd>4H 

A7A 

77 

AO.3TT.77. RR 

mm 

ATR ATT 410 

diet*?! 

Irtrt 

7RA 

y a i <n -i 4 
AHifST AT 

mm 

(!) 

(2) 

(3) 

(4) 

(5) 

(6) 

O) 


1991 

A 4, 41 J |7 

4HRAA4 

ATAR3AA 


25-11-2006 


2. 7 05-2005 





.. - 


[■qn. a. 3m-25() 11 /5/2Q io-4. m -1 '• 
AT. ep. TAT, 3747 TTTAA 


New Delhi, the 30th April, 2010 

S.O. 1136, -Whereas, bv the notification of the Government of India in the Ministry ot Petroleum and Natuial 
Gas. S.O. Number 1991 dated the 27th May, 2005 issued under sub-section (1) of Section 6 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 (50 of 1962), the Central Government acquired the right of user 
in the lands, specified in the Schedule appended to those notifications. 

And whereas, in exercise of the power conferred by sub-section (4) of Section 6 of the said Act. the ( cntral 
Government vested the right of user in the said lands, free from all encumbrances, in the Indian Oil Corporation I .muted; 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline lor the 
purpose of transportation of petroleum products IBP Terminal, CBMT, Muttam Village to CPC L Jetty, Pattancheri V Plage 
m the State of Tamiladu, has been laid in the said land, so the operation may be terminated in respect of the said land, the 
description of which in brief is specified in the Schedule annexed to this notification: 

Now. therefore, as required under explanation-1 of rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Riulu oi l Nor in Land) Rules 1963, the Central Government hereby declares the date mentioned in Column 7 ot the said 
Schedule as the dates of termination of operation. 

SCHEDULE 


apattinam 




State Lam i 1 Nadu 

i Name of Village 

Iv 

Taluk 

District 

Stale 

Date of 
Termination 
of operation 

(3) 

(4) 

(5) 

(6) 

(7) 

No. 4, Nagore 

005 

Nagapattinam 

Nagapattinam 

Tamil Nadu 

25-! 1-20U6 


[F. No R-25011 5 2010 OR-i 


B. K DATTA, Under Sec;,. 


■ < i 


I. I H 
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WR Vp ft^TTT WJ 

1 3^,2010 

cFT. 3TT, 1137.—sfrjlfe fasTT? 3TfyfWT, 1947 (1947 

3F7I 14 ) RKT 17 ^ ^ 

3TT^ ^ W4cf5 ^ TT*nj Pl^Wf 3?ft 4 i^4iKT ^ 
#g, 3T^R 'll PlFp^ 3|WlPi<*> fa 3!^ Pf =b-${fa TR^TC 2Hl£||p|4) 
37f«l^l/sq ^TPTT^IT, «hH^ ^ rrmz (tM TOTf 260 
W 99) TOf?R1 %, ^ TR^TR ^ 1 -4-2010 
R7T W7T ^3TI 8 TTI 

[7T. R^T-12011/36/99-3TTf 3TTT(«ft-II) ] 
\ T£T. RRtR, 3Tf^Tfl 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 1 st April, 2010 

S. O. 1137, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 260/99) 
of the Central Government Industrial Tribunal /Labour Court, 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to management 
of United Bank of India and their workmen, which was 
received by the Central Government on 1-4-2010. 

[No. L-12011 /36/99-1R(B-11)] 

U.S. PANDEY, Desk Officer 

ANNEXURE 

BERORE SRI RAM PRAKASH, HJS, PRESIDING 
OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAK3UM-LABOUR COURTS, KANPUR 

Industrial DisputeNo. 260 of 99 

In the matter of dispute between— 

United Bank of India Sramik Karamchari Samity, 

C/o. United Bank of India, 

28/93, BhiranaRoad, 

Kanpur 

And 

United Bank of India, 

Chief Regional Manager, 

United Bank of India, 

Central Region, 

4-B, Habibullah Estate, 

Lucknow. 

AWARD 

1. The Centrai Government, MOL, New Delhi vide 
Notification No. L-1201 1/36/99 IR(B-Il) dated 16-8-99 has 
referred the following dispute for adjudication to this 
tribunal. 
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2. Whether the claim of the union for payment of 
OTA to staff and sub staff on 11-4-99 and 12-4-99 by the 
management of United Bank of India is justified? If not to 
what relief the workers concerned is entitled to? 

3. Brief facts ofthe case is that as per the order of the 
Reserve Bank of India, the banks were instructed to keep 
their branches open for full day working on Saturday 
11th April 99, and 12th April, 99 Sunday. The branches of 
the opposite party' bank functioned full working day on 
both the days, therefore, the members of the award staff 
(workmen) became entitled to receive payment of overtime 
wages as mentioned in para 3 of the claim statement. 
Therefore, they have prayed that the opposite party be 
directed to make the payment of over time to sub staff and 
clerical staff. 

4. Opposite party has opposed the claim of the union 
on the ground that they have not violated any of the 
instructions and guide lines issued by Indian Banks 
Association. As per the contents of the Allahabad Bank's 
circular quoted by the applicant opposite party bank being 
a separate and independent entity is under no obligation 
to be bound by the guide lines framed by the former. 
Moreover, no specific instance has been quoted by the 
applicant in the statement of claim giving the names ofthe 
branches or names of the aggrieved persons who have 
been deprived of their lawful dues. Therefore, they prayed 
that the claim of the union is not maintainable and be 
rejected. 

5. Claimant has not filed any evidence, even did not 
appear at the time of arguments for lawful discussions. 
Opposite party has opposed the claim of the claimant. 

6 . I have perused the record heard the argument at 
length. 

7. Perusing the record in absence of specific evidence 
and instances, I do not find any w-eight in the claim of the 
claimant union; therefore, claim is not maintainable and 
therefore, is reference is decided against the claimant union 
and in favour of the opposite party accordingly. 

22-3-2010 

RAM PRAKASH, Presiding Officer 
Rf 1 3RRL 2010 

RT 3TT, 1138.—fwi STfafWT, 1947 ( 1947 
14) *JKT 17 3TJFPFT R, 4R5T4 TRRTfT TjfczR 
WTT §fs'4l ^ ^ fafaWi 3TR 4-,4<4>Kf ^ 

#51, 3RRJR fa faRui afoilPu, TRRK fa -fafafa TR3TR fafajlfaRT 
3lfRRRq/eRT fat RRIR (Rlfafa TfasRT 283 

99) ^ f, fat t&zm RRRRRTT 1-4-2010 

R/f RTRT 1T3TT WTI 

[R. tTR-12011/88/99-3TT? 3TK(Rf-II)] 

^ P7T.If^oF 3TrR47RT 


: Rf 1, 2010/^lM 11, 1932 

==" . 
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New Delhi, the 1st April. 2010 

S. O. 11 38.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 ot 1947), the Central 
Government hereby publishes the award (Ret. No. 2X3/99) 
of the Centra! Government Industrial 1 ribunal .Labour Court. 
Kanpur now as shown in the Annexure in the lndustiial 
Dispute between the employees in relation to management 
of Union Bank of India, and their workmen, which was 
received b\ the Central Government on 1 -4-2010. 

| No. L-12011/88 99-1 R(B-II)] 
U.S. PANDEY, Desk Officer 
ANNEXERE 

W ROUE SRI RAM PRAKASH, H.JS, PRESIDING 
OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIRl N AL-CTM -LABOUR COURT, KANPUR 

Industrial DisputcNo. 2X3 of 99 

in the matter o! dispute between— 

I mon Bank Stall Association, 

Secretary. I P. Bank Staff Association, 
r'o.t 'mon Bank of India, 

24 53. Bhirana Road. 

Kanpur. 1' P 

And 

v mem Bank o! India, 

\s>Mam tieneral Manager. 

I mon Bank of Ineia, 

Panda Sugar. 

K,input 

AWARD 

i. Central Government, MOL, New Delhi vide 
Notification No. 1.-1201 U88/99-lR(B-lI)dated 5-11-99. has 
referred the following dispute for adjudication to this 
n ibunai. 

2 Whether the action of the management of Union 
Bank ot India. Kanpur in not giving the Special Allowance 
for the post of Data Entry Operator to S/Sh. M. C. Gupta, 
\ K. Jam and M. C Pandey from the date of posting of the 
junior most workmen is legal and justihed? II not what 
relief the w orkmen concerned are entitled to 7 

3. Brief (acts ofthe case are that Sri Madhukar Pandey, 
Sri M. C Gupta and Sri A. K. Jain, who are in the clerical 
cadre have filed their claim statement through Sri P. N. 
Shukla. Secretary Union making a prayer that they should 
be awarded the special allowance of Rs. 285 with effect 
fix 'in 1 -9-96 to 4-5-97. for the post of Data Entry Operator. It 
is aliened hv them that they were the senior most clerks at 
the station It is admitted fact that as per staff circular dated 
23-10-92. the appointed officials on the post of Data Entry 
()perator have to be awarded special allowance of Rs. 285 


per month. It is also an admitted fact that to liil up those 
post of Data Entry Operator, the aptitude test has to be 
conducted from the w orking senior most clerks working at 
the station. It is also admitted fact that till the regular 
appointment on the post of Data Entry Operator, there is a 
provision of appointing Data Entry Operator on ad-hoe 
basis from amongst the senior most clerks working at the 
station. Opposite party has created three posts of Data 
Hntrv Operator and the applicants being the senior must 
were to be appointed as Data hntrv Operator on ad-hoe 
basis till regular appointment and therefore were entitled 
to net the special allowance, but the management in order 
to deprive the claimants from getting special allowance 
appointed the junior officials Sri 1 lan Bajpas. Sri P K 1 iwan. 
Sri A. K. Chakrawarty as Data Unity Operator and they 
were paid special allowance. It is alleged that the opposite 
partv has violated the terms ol the appointment on ad-hoc 
basis and they have acted mala-itdc. I herelure, the;, are 
entitled for the special allowance as mentioned m the chart 
alone, with interest at the rate ot 15%. 

4. Opposite party has tiled the reply. They have raised 
a number of pleas regarding that the relcrence is bad in 
law; there is no cause of action to the claimants. I he matter 
does not fall under the Industrial Disputes. Main contention 
have been given in Para 9 ot the reply In Para 9 it is aiso 
admitted the creation ofthe post. It is also admitted how 
the regular appointment has to be made, it is also admitted 
that till regular appointment ad-hoe appointment will be 
made on the basis af senioritv of the employ eev I hey 
have stated that in case ofthe appointment is an ad-hoc 
basis is declined bv ary person lor ary reasons, the next 
person entitled is given the chance, thus no right or 
entitlement of any one is ever adverse!) aileeted by the 
management. Posting on ad-hoe basis is legal and justified 
and within the frame work ofthe rules. Opposite party has 
mentioned the facts oi other industrial dispute case." Ease 
No. 14/99. 283.99, ID. Case No. 181 98 in Para ten ofthe 
reply, but 1 do not find much relevancy in deciding me 
present case. Therefore, thev have opposed the claim oi 
the claimants. 

5. Claimants have filed a rejoinder vide Paper No. 

11 /1-11/2 alleging that the action of the opposite is not 
justified. They have not disclose how the junior employees 
have been posted on the post of Data Entry Operator and 
why the claimants have been deprived oil their claim for 
the post on ad-hoc basis and the claim ol special allowance. 

6 . Both the parties have adduced documentary as 
well as oral evidence. Claimants have filed 6 papers vide 
index 7/1. Paper No. A-i is the Letter ofthe UBi to ALCC, 
Paper No.-2 is the letter dated 13-10-95 issued by the bank 
issued to Sri S. K. Rakhit. Paper No. A-3 Settlement of 
Computer agreement. Paper No. A-4 Staff Circular 
No. 3913 dated 23-10-92, Paper No. A-5 is the dispute raised 
by the Union and A-6 is the seniority list ot the clerks. 
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7. Opposite party has also, filed 6 papers vide list 
paper no.4/1. First paper is copy of staff circular no.3 913, 
paper no. 2 is staff circular no. 4057, paper no.3 is reference 
order pertaining to I. D. Case No. 181 of 98, paper no.4 is 
the reference arder pertaining to. 1. D. Case No. 14/99, paper 
no.5 is the copy of reply dated 13-5-97 of the Union Bank 
of India before ALC Kanpur and paper no.6 is the memo, 
dated 25-4-97 by the bank to Sri Madhukar Pandey. 

8 . Claimant has adduced oral evidence. WW-1 is a 
witness Sri Mahesh Chandra Gupta and W.W.2 is Sri 
Akhilesh Kumar Jain who is the claimants. Opposite party 
has adduced evidence of Sri D. K. Sharma as M. W. 1. 

9. I perused the whole record, evidence and heard 
the arguments at length. 

10. During arguments the authorized representative 
for the opposite party has argued that the claimants though 
being senior at the station but have refused to be appointed 
as data entry operator on ad-hoc basis. 

11. The only shart question therefore, is to be decided 
is as to,whether the claimants have ever refused to be 
appointed as data entry operator on ad-hoc basis. 

12. Opposite party has not specifically mentioned 
in their reply that the claimants have specifically refused 
to be appointed as data entry operator on ad-hoc basis. 
It is the claim of the claimants that they were the senior 
most at the station. This fact is admitted by the opposite 
party. This is also admitted that till regular appointment 
which can be made only after conducting the aptitude 
test etc. there is a provision for appointing on ad-hoc 
basis and providing them special allowance, Both the 
witness W.W.I and W.W.2 stated on oath that they were 
never invited by the management for their posting on 
ad-hoc basis at the post Data Entry Operator. Now the 
burden shifts on the opposite party. Opposite party has 
not filed any documentary or conclusive evidence on 
which they can say that they have given the chance to 
the claimant for appointment on ad-hoc basis for the 
aforesaid post. 

13. M. W.-l Sri Sharma has stated in his cross that all 
the claimants were given in writing a chance for their 
appointment at the post of Data Entry Operator. But the 
management has not filed any such refusal letter or order 
of the competent person. 

14. Therefore, in my view the evidence given by the 
claimants is believable. The contention of the opposite 
party that the claimants have refused to be appointed as 
Data Entry Operator on ad hoc basis does not have any 
force, as there was also no occasions for the claimants to 
raise the industrial dispute when they may have refused. 
There is also no force in the contention of the opposite 
party that the reference is bad in law, there is no force in 
the reply that there is no cause of action. 


15. Therefore, considering all the facts and 
circumstances, reference is decided in favour of the Union 
and against the opposite party. Claimants become entitled 
to get special allowance for that period but without interest, 

16. Reference is disposed off accordingly. 

Dated: 22-3-2010 RAM PRAKASH, Presiding Officer 

5 2010 
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lfte, 

New Delhi, the 5th April, 2010 

S. O. 1139. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 06/1998) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the industrial 
Dispute between the employers in relation to the 
management of ECL, and their workman, which was received 
by the Central Government on 5-4-2010. 

[No. 1-22012/04/1997-IR(C-I I)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL - CUM - LABOUR COURT, 
ASANSOL. 

PRESENT : Sri Manoranjan Pattnaik, Presiding Officer 
Reference No, 06 of!998 

PARTIES : The Agent, Tilaboni Colliery of M/s 
ECL, Ukhra,Burdwan. 

Vrs 

Org. Secretary, C.M.U (INTUC), Ukhra, 
Burdwan 

REPRESENTATIVES: 

For the Management 
For the Union (Workman) 

INDUSTRY: COAL 
STATE 


: P.K.Das, Advocate. 
: AsimBanerjee 

: WEST BENGAL 



2278 


THE GAZETTE OF INDIA; MAY 1, 2010/VAISAKHA II, 1932 



Dated; 10-03-2010 

AWARD 

In exercise of power conferred by clause (d) of Sub- 
Section (1) and Sub-Section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, ot India 
through the Ministry’of Labour vide its letter No. L-22012/ 
04/1997-IR(C-II)dated 5-3-1998 has beenpleasedtorefer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Tilaboni 
Colliery', under Bankola Area of M/s ECL in not 
regularizing Sri Ashok kumar Chakraborty, as Truck 
Challan Munshi w.e.f. 14-05-1994 is justified? It not, 
what relief the workman is entitled to ?’* 

Having received the Order No. L-22012 04 19 97-1R 
(C-II) dated 5-3-1998 of the above said reference from the 
Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 06 of 1998 
was registered on 30-03-1998 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to tile their written 
statements along with the relevant documents and a list ot 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

In responce to the notice issued from the Tribunal 
both the parties made their appearence and filed their 
respective pleadings. While the union relied on 
documentary evidence only the management preferred not 
to adduce any evidence 

On perusal of the pleading of the parties, evidence 
on record and upon hearing the learned counsel lor both 
the sides, the workman Sri Ashok Kumar Chakraborty 
initially joined as Cat.-I Mazdoor at Tilaboni Colliery. The 
claim of the workman that he has asked to w ork as Truck 
Challan Munshi w.e.f. 14-05-1994 has also not been 
challenged as it is but the management has maintained that 
the workman was advised to work as I ruck Challan Munshi 
in addition to his normal job due to certain exigency ot 
work and for w hich the workman concerned is claiming for 
regularization. The management has also maintained that 
simple passing of School Final Examination or Higher 
Secondary Examination is not the only criteria for 
regularization in the higher category of post i.e. Truck 
Challan Munshi which w ill be in violation of the guideline 
of the National Coal Wage Agreement-V 

In view of the clear admission of the fact that the 
workman was deployed to work as Truck Challan Munshi 
i.e. on higher grade of post. All the documents which relied 
upon from Exbt... 1 w to Exbt. 11 /w which needs no elaborate 
discussion. The simple question remains as to whether the 
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workman who has been continuously and for a long time 
being deployed to work in the Higher Grade of Post 1 ie is 
entitled to be regularized in the service or not In this 
connection, the settled position being that employer 
ordered to look up the duties of the higher post temporarily 
or in officiating capacity is entitled for payment of higher 
salary (S.C.)2003 ILR 658 Selva Raj Vrs. Lt. Governor Port 
Blair and others. 

It is needless to say that the workman is entitled for 
minimum wages in higher post as per National Coal Wage 
Agreement-V, But w ith regard to the promotion, guideline 
of National Coal Wage Agreement along with cadre scheme 
has to be followed. At any rate the action ol the 
management of Tilaboni Colliery under Bankola Area of 
M/s Eastern Coalfields Lid..in not regularizing of the service 
of Sri Ashok Kumar Chakraborty as 'Truck Challan Munshi 
wee. f. 14-05-94 is not justified. 1 le is entitled to get the higher 
wages admissible Tor the said post of Truck Challan Munshi 
w.e.f. 14-05-94 and for promotion subject to the norms 
prescribed in National Coal Wage Agreement and ( udre 
Scheme in view of the long lapse of time, the management 
is required to implement the order within two months lrom 
the date of notification of the award.1 lence, u is ordered 

ORDER 

Let an award be and same is passed as per above 
Send the copies to Govt, of India for information and 
needful. 

MANORANJAN PAT IN AIK. Presiding Officer. 

4? fepriT. 5 X4x , 2010 

3TT. 1140.—'itefFlwr xfMHAA. -047 ; 104" 
44 14) ^ 4KT 17 4T XTvEM X, 444T4 4E44? rtrt i 41. 

3FT W-RTA ^ TRqj fH'lW-r.i XE m 4t AW X44A 

A f-1 XHUlPlX frt AT? V 4-A 14 A<=hK XltilfuA-.' Xn44A4~ 
xzfMeTT, XXH/ild 4T 44T4 (ATAX W41 48/ i 90S J 44 444PT4 
4RTT t, XT ATEFE 44 5-4-2010 44 444 T._;A I 44 
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New Delhi, the 5th April. 2010 

S, O. 1140.—In pursuance ot Section 17 ot the 
Industrial Disputes Act. 1947 (14 o! >947). ihe (. entrai 
Government hereby publishes the award (Ret. No. 48 ;998i 
oiThe Central Government Industrial Tribunai-aim-Labour 
Court. A sun so I as shown m the Annexure in the industrial 
Dispute between tlie employers m relation to the 
management of EC I., and their workman, which was received 
by the Central Government on 5-4-2010. 

| No. 1 -22012 32 ' 19A7-1R.;C-1!>j 
A.lAYKl MARGA! K. 1 Ask Ulfeer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-GUM-*-. tBOUR COURT, 
ASANSv ^ 

Reference No. 48 of 1998 

PRESENT : Sri Manoranjan Pattnaik, 

PARTIES ; Industrial Dispute between the 

management of Parascole Colliery, 

Kajora Area of E.C.L 

Vrs. 

Their Workman 
REPRESENTATIVES: 

For the Management : P.K.Das, Advocate. 

For the Union side : Sri N. Ganguly Advocate 
INDUSTRY: COAL 

STATE : WESTBENGAL 

Dated: 18-03-2010 

AWARD 

In exercise of power conferred ! clause (d) of Sub- 
Section (1) and sub-section 2(A) of section 10 of the 
Industrial Dispute Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-220I2/ 
323/97-1R (CM-II) dated 25-8-1998 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Parascloe 
Colliery under kajora k. .a of M/s. Eastern Coalfields 
Limited, in not providing employment to Srnt. 
Phoolmani Majhain, the dependant of Late Suku 
Majhi, Ex-Line Mazdoor as per provision ofNCWA- 
IV is legal and justified. If not, to what relief is the 
workman entitled ?” 

2. Pursuant to the order No. L-22012 323 97 IR (CM- 
II) dated 25-8-1998 of the above said reference from the 
Govt, of India, Ministry of Labour. New Delhi, for 
adjudication of the dispute, a reference case No. 48 of 1998 
was registered on 1-9-1998 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their Written 
Statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post where sent to the 
parties concerned. 

3. Both the parties have filed their respective 
pleading while the union has relied on both the 
documentary and ora! evidence the Employer has not 
adduced any evidence. Case of the Union, shun of all 
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details, is that Smt. Phoolmani Majhain is the widow of the 
Late workman Suku Majhi, Ex. Line Mazdoor who died on 
26-10-1990. Smt.Phoolmani applied for employment on 
compassionate ground as per provision of National Coal 
Wage Agreement-IV. The management, however, did not 
bother for miserable plight ofthis helpless widow belonging 
to the scheduled tribe and for her children and after lapse 
of 7 years simply granted only maintanence of Rs.2000 per 
month only refusing employement. Alleging discrimination 
and grant of a paltry amount which is even not the 
prescribed minimum wages and maintaining that the action 
of the management is denial of the right of the widow- 
dependents of the deceased workman and violative of 
provision of NCWA-IV. The Union urged for holding the 
action of the management as illegal and unjust and for 
granting of relief by providing employement to Phoolmani, 

Employer's case in short is that the workman an 
employee of Parascole Colliery (ECL) worked as line 
Mazdoor since 3 1-1-1973. He w'as missing since February, 
1987 as per the intimation of Phoolmani Majhain dt. 27-8- 
1990. She also intimated about lodging of missing report of 
Suku Majhi at the Police Station on 14-2-1987. Suspicion 
grew for entry of the name of the mother of late workman in 
the C.M.P.F. nomination paper instead of Phoolmani, if at 
all she was the wife and also for the birth of the second 
daughter after the reported missing of Suku Majhi. The 
representation of Phoolmani being self contradictory and 
appearing to be taken as misrepresentation of facts, the 
management simply granted allowance of Rs. 2000 per month 
on the proposal of re- employement submitted bv the union 
on 18-6-1996. The allowance w'as granted to Smt. Phoolmani 
Majhain till as of 60 years or death whichever is earlier but 
she refused to accept and insisted for employment. 
Maintaining that the relationship of Phoolmani with the 
Suku Majhi as his legally married wife having not been 
established provision under9.4.1 ofNCWA-IV employment 
is not attracted and alleging that claim of Phoolmani as 
imaginary', baseless and fictitious and that the company 
undergoing financial loss, the employer management urged 
to hold their action as legal and justified. 

On perusal of evidence on record and hearing the 
arguments of learned counsel for both parties it is found 
that the management does not refute the fact that the Late 
workman, Suku Majhi was an employee of the E.C.L rather 
it has positively admitted that Suku Majhi worked as Line 
Mazdoor since 3 1-1-1973. While it is claimed by the union 
on behalf of the widow of the workman that Suku Majhi 
died on 26-10-1990, the management maintains that as per 
intimation dt. 27-08-1990 received from Phoolmani, Suku 
Majhi was missing since February, 1987 and further that 
missing report was also lodged at the Police Station. No 
death certificate has been fled by the union. In her oral 
evidence, Phoolmani has stated about filing oi a death 
certificate, though in fact no such certificate has been filed. 
It is not significant as this fact has simply been ascertained 
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during the cross-examination only of Phoolmani, a 
cerdulous illiterate tribal lady. Then management has 
though in then pleading has challenged the death but from 
their conduct it appears that they are never at variance on 
the factum of death of Suku Majhi as maintenance of 
Rs. 2000 per month has admittedly been granted by the 
competent Authority to Phoolmani till 60 years of age or 
death which ever is earlier vide letter dt. 16-03-1997 (Exbt. 5/ 
W) with immediate effect and thereby officially 
acknow ledging not only the death of Suku Majhi but also 
the fact that Phoolmani is the wife (Widow) of Suku Majhi. 
That apart, the documents relied on by the union like Voter 
Identity Card (Ext. 1/W) Bahula Gram Panchayefs certificate 
(Ext .2, W ),cert i fi cate ofthe M.L.A., Sri Lakshman Bagdi (Ext. 
3/W) and the Ration Card (Ext. 4/W) amply prove both the 
above facts. Exact date of death of Suku Majhi though is 
not proved but in the fact of the above over whelming 
evidence, no persistent of doubt exists regarding the death 
of Suku Majhi and that Phoolmani is his dependant w'idow 
which lias otherwise been acknoweledged by the 
management. The management cannot blow hot and cold 
at the same time and challenge the marital status of 
Phoolmani and parenthood of the second daughter said to 
have been born after the missing of Suku Majhi which they 
have pleaded. In fact the intimation dated 27-8-1990 of 
Phoolmani reporting about missing of Suku Majhi since 
February, 1987 and about lodging of missing report to the 
management as claimed by the management in their pleading 
have not been proved at all . As such, there is nothing 
against holding that Suku Majhi died on 26-10-1990 while 
in service and that Phoolmani is his dependant widow. 
Parties are not controverting on the legally binding 
provision under the NCWA-IV 9.4.1 for providing 
employment to one of the dependant of the worker who 
dies while in service. In the pleading though the 
management in vain raised a controversy regarding not 
changing of name of nominee in the Gratuity Nomination 
Paper is of no consequence at all in view ofthe facts proved 
above. The management is thus bound to be under legal 
obligation to provide employement to the dependant widow 
ofthe I.ate workman namely Phoolmani Majhain. Providing 
only maintainance instead of employement is not tenable 
under law. As such the action of the management of 
Parascoie Colliery of M/s E.C.L by not providing 
employment to Smt. Phoolmani Mejhain the dependant of 
Late Suku Majhi, Ex-line Mazdoor as per provision of 
NCWA-IV is not legal and justified. Smt. Phoolmani 
Mejhain is entitled for employment since the date of her 
application Since she has not been provided employment 
and has been granted the maintanence only which has 
been ref used by her, it will be just and proper for requiring 
the management to pay the minimum wages prescribed by 
the Govt to her since the date of her application and 
employment with immediate effect observing usual 
formalities. In view of long lapse of time and the plight of 
the helpless widow and her children, the management will 
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do good if it disburse entitled amount immediately but at 
any rate it is to be implemented within two months of the 
notification including the other relief. Accordingly, it is 
ordered: 

ORDER 

Let an award be and same is passed in terms ofthe 
above. Copies be sent to the Govt, of India. 

MANORANJAN PATTNAIK, Presiding Officer 
M 5 37^, 2010 
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New Delhi, the 5th April, 2010 

S. O. 1141.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No.75/1999) 
of the Central Government Industrial Tribunal-cum-Eabour 
Court Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to management 
of ECL, and their workman, which was received by the 
Central Government on 5-4-2010. 

[ No. L-22012/75/1998-!R(C-Il)] 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BERORETHE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

Reference No. 75 of 1999 

PRESENT : Sri Manoranjan Pattnaik 

PARTIES : Industrial Dispute between 

the management of Chora 
Colliery, KendaAreaof 
E.C.L. 

Vrs 

Their workman 
REPRESENTATIVES: 

For the applicant 

For the Opposite Party : 

(Management) 

INDUSTRY 

STATE : 
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Sri N.Ganguly. Advocate 
Sri P.K.Goswami, Advocate. 

COAL 

WEST BENGAL 






Dated: 15-3-10 

AWARD 


urged for relief by holding that non-regularization is not 
legal and justified. 


In exercise of powers conferred by Clause (d) ofsub- 
section(l) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt,of India 
through the Ministry of Labour vide its letter No. L-22012/ 
/ 5/1998/1 R(CM-Il) dated 7-7-1999 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Chora 
Colliery under Kenda Area of M/s. Eastern Coalfields 
Limited, in not regularizing Sri Pranab Kumar Das 
Para Medical Trainee as clerk appointed on 
30-8-1980 is legal and justified.If not, to what relief is 
the workman entitled? 

2. Pursuant to the order No. L-22012/75/1998/IR(CM- 
Iljdated 7-7-1999 of the above said reference from the 
Govt.oflndia, Ministry of Labour, New Delhi,for 
adjudication ofthe dispute, a reference case No.75 of 1999 
was registered on 2^-7-1999 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
Statements along w ith the relevant documents and a list of 
witnessc,. in support of their claims. In pursuance ofthe 
said order notices by the registered post where sent to the 
parties concerned. 

j. In response to the notice both the parites made 
their appearance through their Counsel and filed their 
respective pleadings. 

4. The workman’s simple case as reflected from the 
pleadings is that the workman Sri Pranab Kumar Das initially 
appointed as a para medical trainee in the Medical 
Department of the employer was engaged to perform the 
work ofa clerk w'.e.f. 31-8-1981 as there was no clerk in the 
Department. 1 le w-as entitled to get salary in the Scale of 
grade-111 and promotion to next higher grade after 
completion of three years but his service was not 
regularized despite representation made by him. The 
Personnel Department of the Employer avoided to 
regularize the workman in the said post on the ground that 
isolated case would not be considered. The workman 
appeared in the written examination and oral test for 
appointment as clerk in response to the Circular of the 
Employer and was placed in serial No. 24 in the list only 12 
candidates were appointed out of the list serially. The 
workman claimed for regularization since, 31.8.81 and 
tmieh promotion to higher grade on completion of every 
three \ ears. The committee formed on 1995 by the Employer 
and consisting of representative of both the Employer and 
[he Union has submitted report instil) mg the claim ofthe 
workman. Asserting his sincere and dedicated service and 
availability of post m the company and alleging Employer’s 
inaction on the matter, the workman through the union 


5. Employer’s stand as per their pleadings is that the 
workman w'as provided with the pay in grade-11 after one 
year of his joining as para medical trainee, The workman 
was advised to perform some co-re I ate d work to his job 
only and hence is not entitled for higher scale. Regularizat ion 
of post is being done on availability of the post and the 
promotion as per norms of National Coal Wage Agreement. 
3 he Union s claim for higher grade for the workman is out 
of the provision and contravenes the norms and statute. 

I he workman in fact appeared in the examination held for 
the post in the year 1985 but was not take:- as better 
qualified and experienced candidates woie appointed. The 
workman nor the union raised any dispute in respect ofthe 
filling ofthe post by said process. Hie workman having 
availed the opportunhv m the due process of filling the 
post as per law .his claim for regularization stands as 
infractuous. The management has not extracted the work 
of higher grade trom the workman and as such the 
management had the right to deny him the wages of the 
clerk. The Employer thus has urged to hold their action on 
that score as legal and justified 

6, On going through the pleading and evidence on 
record and having heard the learned counsel for both the 
sides, it is tound that the claim ot appointment of the 
workman as para medical trainee and his grant of pay in 
Grade -II is an admitted fact. I he lact that regular examination 
to fill up the post of clerk was held in the year 1985 and the 
workman appeared and was placed at Sl.No.24 ofthe merit 
list and that some others in the list were given appointment 
as per list serially stand unrefuted. The present Industrial 
Dispute is not directed against that. As such, the workman’s 
claim is based only on the ground that work of clerk was 
extracted from him w.e.f. 31-8-1981 but salary in grade-III 
scale meant for clerk was not granted and the service in 
next higher grade was not regularized. 

7. With regard to the alleged extraction of work of a 
clerk by the Employer, from the workman, the management 
has not denied it in specific words nor has specifically 
indicated about the job-related works those w ere entrusted 
to the workman as pleaded. The evidence ofthe Workman 
that there was no clerk posted in the Medical Department 
has not been challenged, f urther, the unblemished evidence 
of the w oi kman i even I that n is norm of work as para medical 
trainee was to attend administering medicines, dressing 
etc.,but he was maintaining register and doing the work of 
dispatch etc., which is undoubtedly the work of a clerk. 

In view' ot the complete silence of the management 
on the matter and the above positive evidence, one can 
safely accept the version ofthe workman as true. It is also 
evident from the letter of the management dt.9-12-82 (Lxi W/l) 
that the workman was considered to be deployed as Jerk 
meaning that he was qualified to the post anti was called 
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for written examination. The report of the Committee (Ext. 
Vt ; '2) consumed by the General Manager ofKenda Area 
also las > support to the claim of the workman, As such it is 
quite clear that the workman was in fact engaged to do the 
clerical w ork besides his job as para- medical trainee. It is 
settled position of law that employee ordered to look up 
the duties of Lite higher post temporary or in officiating 
capacits is entitled for paymeant of higher salary i.e. salary 
of a clerk in the case. This proposition is bolstered by the 
reported decision of the Hoivble Supreme Court in the 
case of Seiut Raj Vrs. Lt.Governor Port Blair and others 
and another iS.C.)2003 ILR 658) The employer having 
extracted the work of a clerk from the workman 
continuously is liable to pay him the higher salary w.e.f. 
31-8-198! and to regularize him and to consider consequent 
promotional benefit subject to the provision ofthe National 
Coal Waue Agreement-Ill. Cadre Scheme and othei 
connected" rules. The action of M/s. Eastern Coal Fields 
ltd., in not regularizing the service ol Sri Pranab Kumar 
Das, para medical trainee as clerk is held not legal and 
justified and the workman is entitled to minimum wages of 
clerk for the period clerical work has been extracted hom 
him w.e.f 3 1 -8-1981 and with other consequential benefit. 
Hence it is ordered. 

ORDER 


|P,\;o If Si-;'. full; 

ANNEXURE 

BEFORE SHR1 GYANENDRA KUMAR SHAKMA, 
PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CU M-LABOUR COl RTS-1, 
CHANDIGARH 

Case E D. No. 339/2000. 

Shri Pankaj Goya!, 

975, Subhash Street, 

Amrik Singh Road, 

Bhatinda (Punjab), 

. . Applicant 

Versus 

The District Manager, 

Food Corporation of India. 

Bhagu Road, Bhatinda. 

(Punjab). 

.Respondant 

APPEARANCES 

For the Workman : Shri Suresh Singia 

For the Management : Shri N. K. Zakhmi. 
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Pet an award be and same is passed as per above 
Copies be sent to Govt, ot India 

MANORANJAN PATTNAIK. Presiding Officer 
5 3TTleT. 2010 

3TT, 1142. —fa^ld 1947 (1947 

14) qfr vrpG 1 1 ^ 3FJR7TT 'b’-sfa TTTtR tTqt. FTf. 3TT % 
^ 3TR W? TWl' Tf 

R "T ^ -d I 4 i=b 

irf^qcFTip r ] , HdlZ (TK^ TFSTT 339/2000) ^1 

T jch l l^ l d 'qtTrf! ^ FRTTt TT 5-4-2010 ^ WZ 

^3Tt «1i! 

[U 1^-22012/68/2000-337^ 3TR(FTf- II)] 
3P3P1 ^RTK iffe, STfypTRt 

New Delhi, the 5th April. 2010 

S, (). 1 142.—In pursuance of Section 17 ol the 
Industrial Deputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ret. No. .>39/ 
2000) ofthe Central Government Industrial 4 ribunal -eum- 
Eabour Conn No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of FCfand their workmen, which was 
received b\ the Central Government on 5-4-2010. 

[ No. L-2201 2/68/2000-1R(C-Il)] 
AJAY KUMAR GAUR, Desk Officer 


AWARD 

Passed on : 23-3-10 

Government of India vide notification No. E-220 i2. 
68/2000-IR(CM-ll). dated 5-9-2000 by exercising its powers 
under Section 10 of the Industrial Disputes Act. (the Act 
1947 in short) has referred the following industrial dispute 
for adjudication to this Tribunal:— 

“Whether the action of the management of Food 
Corporation of India, Bhatinda in terminating the 
services of Shri Pankaj Goyal So Shri Parkash C. hand 
Goval w.e.f. 31-8-94 is just and legal? If not. to what 
relief the workman concerned is entitled and lrom 
which date?” 

After receiving the reference, parties were informed. 
Parties appeared and iiled their respective pleadings. I he 
case of the workman in nut shell is that he was appointed 
by the management ot respondent food C oi pot at ion ol 
India as clerk on 31-8-91 at the fixed salary ofRs. El 26 per 
month. His services were terminated by the management 
of Food Corporation of India without notice or one month 
wages in lieu of notice and without payment oi teimiuul 
dues on 3 1 -8-94.1 he termination w as illegal as be mg against 
the provisions of the Act. He has completed 2 40 days of 
work in the preceding year from the date of his tei ruination. 
On the basis ofthe above the workman has prayed tor 
setting aside the termination and consequential order for 
his reinstatement into the services with consequential 
benefits. 
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The management of Food Corporation of India 
appeared and opposed the claim of the workman by filing 
written statement. Management of respondent Food 
Corporation of India opposed the claim on the ground that 
their existed not employer and employee relationship 
between the workman and the management of Food 
Corporation of India. The services of the workman w'ere 
provided with by a contractor Associates and Detectives. 
The services of the workman were not terminated by the 
management. 

Both of the parties were afforded the opportunity for 
adducing evidence. Workman Shri Pankaj Goyal filed his 
affidavit and he was cross examined by the learned counsel 
for the management on 18*12-09 Shri Surender Kumar who 
is said to be the Supervisor of the Associates and Detectives 
filed his affidavit and he was cross-examined by the learned 
counsel for the workman as MWI. Likewise, Shri C. P. 
Saharan filed his affidavit on behalf of the management 
and he was cross-examined by learned counsel for the 
workman as MW2 on 10-2-09. Parties were heard at length, 

I have perused all the materials on record. The management 
has also supplied the documents relating to the 
agreements with the Associates and Detectives for 
providing contractual labour. The workman has also filed 
certain documents which includes photocopies of the peon 
book in which the name of the workman does not figure. 
Every photocopy of the peon book contains signature of 
the workman at the column ‘by whom delivered’. 

On the basis of this document the workman changed 
his contention when he filed the affidavit. In his affidavit 
the workman has stated that he was appointed as clerk- 
cum-peon, whereas, in his pleadings (statement of claim) 
he has stated that he was appointed as clerk. In his cross- 
examined he has admitted that clerk-cum-.peon are two 
posts of different cadres. One person cannot be appointed 
clerk and peon simultaneously. Thus, the statement given 
in affidavit by the workman that he was appointed as clerk- 
cum-peon cannot be relied upon. 

The main dispute between the management and the 
workman before this Tribunal is whether workman is 
employee of the management of Food Corporation of India, 
or his services were provided by any outsourcing agency? 
The consequential dispute is to w'hat relief, if any, the 
workman is entitled. 

So far as the relationship between the management 
of Food Corporation of India and workman is concerned, it 
is a matter of fact and will be adjudicated on perusal of the 
pleadings filed and evidence adduced by the parties. It is 
admitted by the workman that no appointment letter was 
issued to him by the management. No doubt, it is denied 
by the management that payment was made good by the 
contractor, but he documentary evidence filed by the 
management prove this contention that payment to the 
workman w-as made good by the contractor and not by the 


management of Food Corporation of India. Hon'ble the 
Supreme Court in 2008 LLR 801, GMONGC, ShilcharVs, 
ONGC Contractual Workers Union, has laid down the criteria 
to establish the direct employee-employer relationship 
between the workmen and the management of any 
organization. If we apply the ratio of GM, ONGC Shilchar’s 
case (supra), the workman has proved the following facts 
to establish the employee-employer relationship:— 

(1) That there existed a relationship of master and 
servant, 

(2) That there was no contractor appointed by the 
management of Food Corporation of India, 

(3) The management of Food Corporation of India 
used to supervise the alleged work assigned to 
individual workers, 

(4) That the management of Food Corporation of India 
took disciplinary action and called for explanations 
from the workers, 

(5) That the workers were paid wages by the 
management of Food Corporation of India directly and 
not through the contractor, 

(6) At the cost of repetition, the w'ages were paid 
directly to the workers by the management of Food 
corporation of India and the acquaintance role were 
prepared by the management of Food Corporation of 
India to make the payment to the workers. 

If above mentioned ratio of GM, ONGC Shilcher 
case (supra) is applied in all the references, it is clear that 
workman has failed to prove that he was appointed by the 
management of Food Corporation of India. There is no 
iota of evidence on record to prove that he was directly 
under the administrative control of the management of 
Food Corporation of India. The workman has field certain 
copies of peon book which bears the signature of the 
workman on particular column but in my view it will not be 
sufficient to prove the administrative control of the 
management over the workman. On the payment of wages 
the management of Food Corporation of India has filed the 
documentary evidence which proved that consolidate 
amount on the basis of number of days worked by specific 
number of security persons were given to the contractor, 
and contractor on the other hand, used to pay the wages 
to the workman. The management has filed all the relevant 
documents regarding the payment of wages by the 
contractor to the workman and providing the services of 
workman to the management on outsourcing agency. This 
fact that services of the workman were provided with to 
the management of Food Corporation of India through the 
Associates and Detectives on outsourcing, the supervisor 
of security agency Shri Surender Kumar tiled his affidavit. 
He has specifically stated on oath that services of Shri 
Pankaj Goyal were provided with to the Food Corporation 
of India through Associates and Detective agency and he 
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was not appointed by the Food Corporation ot India. This 
fact is further corroborated and proved by the act of the 
workman. The workman made Shri Surender Kumar as 
respondent no.4 in his claim petition showing him as 
contract, whereas, in claim petition he denied that his 
services were- provided with to the management through 
contractor. It is also not the contention of the workman 
that his services were provided will through the contrator 
and the contract if any, is shame and camouflage. Thus, in 
my view of the law laid down by Hon ble the Apex Court in 
Steel Authority of India Limited and others Vs. National 
Union Water Workers and others and Food Corporation 
of India Vs. Presiding Officer, Central Goverment Industrial 
Tribunal-cum-Labour Court-I, Chandigarh (High Court of 
Punjab & Hary ana), workman cannot challenge the contract 
to be shame or camouflage because he has not pleaded in 
his pleadings or affidavit that he w'as appointed through 
the contractor and the contract w'as shame and camouflage. 
Thus, for want of pleading and evidence, I am nbt 
considering this issue open whether the contract was 
shame and camouflage. 

On the basis of the above discussion, I am of the 
view that management has proved beyond shadow of doubt 
that workman was not appointed by the management. His 
services were provided with to the management through 
a contractor and there has been no master-servant 
relationship between the two. The administrative control 
over the w orkman was that of the contractor and payment 
of wages were also made good by the contractor and not 
by Food Corporation of India, In such situation no 
questions for terminating the services of the workman by 
Food Corporation of India arise. The w orkman is not entitled 
for any relief. Accordingly the refrence is answered as such. 
Let Central Government be approached for publication of 
award, and thereafter, file be consigned to record room. 

G. K. SHARMA, Presiding Officer 
5 2010 

^T. 3TT. 1143. — 3fldlPl«b fadK NMRRR, 1947 (1947 
14) qirr 17 ^ R, TR37R -NmN 

^ 'FTPS’ 3^R 3T3FT <*>4cbld R7 #3, 

3RJ4R R fhfe: strata fo|c(K R 

m ^TRTRRC1, 'fcerff ^ RR1H (FK47T57T 18/2004) 
y-rifyici rrrt ’Rf ^RCIR rrrr Rfl 1 -4-201 o Rfl yiki 
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Court -I Delhi now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of Punjab National Bank, and their workmen, 
which w-as received by the Central Government on 
1-04-2010. 

[ No. L-12012/214/2003-1R( B-11) ] 

U.S, PANDEY, Desk Officer 

BERORE DR. R. K. YADAV, PRESIDING, 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURTS 
COMPLEX, DELHI 

I. D. No. 18/2004 

Jitender Singh@ Jitender Kumar, 

C/o Sh. J. N. Kapur, 

33-34,Bank Enclave, Ring Road, 

Rajori Garden, New Delhi. .. .Workman 

Versus 

The Regional Manager, 

Punjab National Bank, 

Raj indera Place, 

New Delhi. ...Management 

AWARD 

Shri Malkhan Singh, permanent part time sweeper 
working at Krishna Nagar Branch of Punjab National Bank, 
fell ill. On 7-3-99 Shri Jitender Singh was engaged as a stop 
yap arrangement. On 16-1-2000 Shri Malkhan Singh expired. 
The bank was under an obligation to fill that v acancy in 
pursuance of settlement dated 7-5-1984. Krishna Nagai 
Branch of the bank merged with Lai Quarter Branch ot the 
Bank. As such permanent part time sweeper working at Lai 
Quarter Branch of the bank filled in the vacancy created 
due to death of Shri Malkhan Singh, Services ot Shri 
Jitender Singh @ Jitender Kumar were disengaged. He 
raised a dispute before the Conciliation Olticer. Since 
conciliation procedings failed, the appropriate Government 
referred the dispute to this Tribunal for adjudication, vide 
order No.L-12012/214/2003-IR(B-lI), New Delhi 11-3-04, with 
the following terms : - 

“Whether the action of the management of Punjab 
National Bank, New Delhi in terminating the services 
of Jitender Singh'® JitenderKumar is just, fair and 
legal? If not, what relief the workman is entitled and 
from w'hat date?" 


[R. ttcT- 12012/214/2003-3JTI 3TR(^T-H)] 
RR Ml'Jgif, tgRR 3jfRRTR 

New Delhi, the 5th April, 2010 

S. O. 1143.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw-ard (Ref. No. 18/2004) 
of the Central Government Industrial Tribunal/Labour 


2. Claim statement was filed by the workman pleading 
that he was engaged against a leave vacancy in Krishna 
Nagar Branch of the bank on 7-3-99, since Shri Malkhan 
Singh, a permanent pan time employee was on leave. Shri 
Malkhan Singh expired on 16-1-2000. Consequently he 
was appointed as a full time sweeper against that vacancy. 
All of a sudden his services were disengaged by oral orders 
on 22-3-2003. Neither notice nor pay in lieu thereof was 
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given to him. No retrenchment compensation was paid. He 
worked for three years, two months and seven days . He 
was not made permanent and the management adopted 
unfair labour practice in that regard. Action of the 
management in terminating his services amounts to 
retrenchment. He seeks reinstatement of his services with 
continuity and full back wages. 

3. The management demurred the claim of the 
workman pleading that he was engaged as a stop gap 
arrangement for a specific period, when Malkhan Singh 
went on long leave due to his sickness. Malkhan Singh 
expired on 16*1-2000 and his vacancy was to be filled in 
pursuance of settlement dated 7-5-84. On merger of Kristina 
Nagar branch with Lai Quarter Branch of the bank, the 
vacancy was filled by permanent part time sweeper, working 
in Lai Quarter Branch of the bank. Resultantly service of 
Jitender Singh @ Jitender Kumar were disengaged. Being 
a casual employee, he had not acquired status of an award 
staff. His services were for a specific period and his 
disengagement does not amount to retrenchment. He is 
not entitled for notice or pay in lieu thereof, as well as 
retrenchment compensation . His claim is liable to be 
dismissed. 

4. Shri Ash wan i Kumar S harm a w'as examined on 
behalf of the management. No evidence was adduced by 
the workman. 

5. Arguments were heard at the bar. Shri J. N. Kapur, 
authorised representative, advanced arguments on behalf 
of the workman. Shri Ashw'ani Kumar Sharma, Deputy 
Manager, advanced arguments on behalf of the 
management. 1 have given my careful consideration to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on issues involved in the controversy 
are as follows : 

6 . Shri Ashwani Kumar Sharma swears in his 
affidavit that Jitender Singh was never appointed by the 
bank. There was no relationship of employer and employee 
between the bank and Jitender Singh. However he 
concedes that Jitender Singh worked as a temporary part 
time sweeper as a stop gap arrangement. He w'as not covered 
in the category of award staff. During the course of his 
cross examination he concedes that Malkhan Singh expired 
on 16-1 -2000. From that date till 22-3-03, Jitender Singh was 
paid at initial of the scale of pay. He concedes that no 
specific order was passed detailing therein that the claimant 
was appointed for a specific period . He denied that after 
the death of Shri Malkhan Singh, Jitender Singh was 
working on permanent basis. 

7. The relationship of employer and employee is 
constituted by a contract, express or implied between 
employer and employee. A contract of service is one in 
which a person undertakes to serve another and to obey 
his reasonable orders within the scope of the duty 
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undertaken , A contract of employment may be inferred 
from the conduct which goes to show that such a contract 
w'as intended although never expressed and when there 
has, in fact, been employment of the kind usually performed 
by the employees. Any such inference, however, is open 
to rebuttal as by showing that the relation between the 
parties concerned was on a charitable footing or the parties 
w'ere relations or partners or were directors of a limited 
company w'hich employed no staff. While the employee, at 
the time, when his services were engaged, need not have 
known the identity of employer, there must have been some 
act or contract by which the parties recognized one another 
as master or servant. 

8 . As admitted by Shri Ashw'ani Kumar Sharma, 
Jitender Singh @ Jitender Kumar was working as part time 
sweeper with the branch from 16-1-2000 till 22-3-2003. He 
was paid his wages at initial of the scale of a permanent 
sweeper. No orders were passed that he was appointed for 
a specific period. It merge over the record that Jitender 
Singh @ Jitender Kumar was employed by the management 
against a post, which had fallen vacant on the death of Shri 
Malkhan Singh on 16-1-2000. Since he was not appointed 
on contract basis for specified period, it does not lie in the 
mouth of the management to contend that he has not 
acquired the status of an employee. Consequently 
relationship of employer and employee between the 
management bank and Jitender Singh @ Jitender Kumar 
emerged over the record. 

9. Jitender Singh served the management bank from 
16-1-2000 till 22-3-2003 against a post which had fallen 
vacant on the death of Malkhan Singh , It nowhere emerge 
out of testimony of Shri Sharma that Jitender Singh w'as 
employed for a specific period. Therefore, termination of 
services of Shri Jitender Singh @ Jitender Kumar on 
22-3-2003 was not on account of non-renewal of his 
contract of employment. When termination of services of 
an employee falls within the mischief of clause (oo) of 
Section 2 of the Industrial Disputes Act, 1947 (in short the 
Act) it attracts the definition of ‘‘retrenchment”, enacted 
by that clause. It is not case of the management that J itender 
Singh @ Jitender Kumar had sought voluntary retirement 
or he stood retired on reaching the age of superannuation. 
No facts are projected that his services were dispensed 
with on the ground of continued ill-health. Only evidence 
that has been brought over the record is that his services 
were dispensed withwhen a regular incumbent came there 
to fill in the vacancy. Therefore, it is evident that services 
of Shri Jitender Singh @ Jitender Kumar were not 
dispensed with on account of punishment inflicted by way 
of disciplinary action. Dispensation of his service does fall 
within the ambit of “retrenchment” within the meaning of 
clause (oo) of Section 2 of the Act. 

10 . Workman projects that his services were 
dispensed with abruptly on 22-3-2003. Management nowhere 
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presents that notice or pay in lieu thereof was given to 
workman while terminating his services. Retrenchment 
compensation was not paid to him. The management was 
under an obligation to pay him compensation lor 
retrenchment at the time of retrenchment. Payment ot 
retrenchment compensation is a condition precedent to a 
valid order of retrenchment. Precedents in Bombay Union 
of Journalists case [1964 (1) LLJ 351], Adaishwar Lai (1970 
Lab.I.C.936) and B.M.Gupta [ 1979 (1) LLJ 168] announce 
that subsequent payment of compensation cannot validate 
an invalid order of retrenchment. As retrenchment 
compensation was not paid to Shri Jitender Singh @ 
Jitender Kumar, consequently action of the management 
falls within the mischief of Section 25-F of the Act. 

I 1. Services of the workman were retrenched without 
payment ot notice pay, and retrenchment compensation. 

It is well settled that in a case of wrongful retrenchment, 
dismissal or discharge, the normal rule is to award rein 
statement But where a case falls in any ot the exception to 
uenral rule, the industrial adjudicatot has discretion to 
award reasonable and adequate compensation, in lieu of 
re-instatement. Section 11A of the Act vests the industrial 
adjudicator with discretionery jurisdiction to give "such 
other relief to the workman” where for same valid reasons 
it considers that reinstatement with or without conditions 
w ill not be fair or proper. 

’2. As deposed by Sharma, the workman joined 
services of the management on 16-1-2000. He served the 
management till 21-3-03. His appointment was not in 
consonance w ith recruitment rules. In Uma Devi [2006(4) 
SCC I| tiie Apex Court considered the proposition as to 
whether the persons who got employment, without 
followamg of a regular procedure or even from the back 
door or on daily wages can be ordered to be made permanent 
in Then posts, to prevent regular recruitment to the posts 
concerned. Catena of decisions over the subject were 
considered and the court declined the submissions of the 
workmen to be made permanent on the post which were 
held bv them in temporary or adhoc capacity for a faiily 
Song spell. I he Court ruled thus : 

•With respect, why should the State be allowed to 
depart from the normal rule and indulge in temporary' 
employment in permanent posts'? This Court, in our 
view. ix bound to insists on the State making regular 
and proper recruitments, and is bound not to 
encourage or shut its eyes to the persistent 
transgression of the rules of regular recruitment. The 
direction to make permanent - the distinction between 
regularization and making permanent,was not 
emphasized here-can only encourage the State, the 
modal employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waitinu to compete. With respect the directions made 
in Piara Singh [1992(4) SCC 118] is to some extent 


inconsistent with the conclusion in para 4? oi the 
said judgement therein. With great respect, it appears 
to us that the last ofthe directions clearly runs counter 
to the constitutional scheme of employment 
recognized in the earlier part ofthe decision. Really, 
it cannot be said that this decision has laid down the 
law that all ad-hoc. temporary or casual employees 
engaged without following a regular recruitment 
procedure should be made permanent. 

13. Taking note of some ot recent decisions, the Apex 
Court held that the State does not enjoy a power to make 
appointments in terms of Article 162 of the Constitution. 
The Court quoted its decision in Girish Jyanti Lai Yagheia 
[2006 (2) SCC 482] with approval, wherein it was ruled thus 

•‘The appointment to any post under the State can 
only be made after a proper advertisement has been 
made inviting applications from eligible candidates 
and holding ol a selection by a body ot experts ot a 
specially constituted committee whose members are 
fair and impartial through a written examination vir 
interview or some other rational criteria for judging 
the inter se merit of candidates w ho have applied in 
response to the advertisement made, a regmar 
appointment to the post under the Slate or Union 
cannot be made without issuing advertisement >n 
the prescribed manner which may in some cases 
include inviting applications from the employment 
exchange, where eligible candidates get their names 
registered. Any regular appointment made on a post 
under the State or Union without issuing 
advertisement inviting applications from eligible 
candidates and without holding a proper selection 
where all eligible candidates get a fair chance to 
compete would violate the guarantee enshrined under 
Article 16 ol the Constitution. 

14. In P. Chandra Shekhara Rao and Olliers i2u06 
7 SCC 488) the Apex Court referred Uma Devi's Case (supra) 
with approval. It also relied the decision in a Lina Rani 
(2004 7 SCC 112) and ruled that no regularization is 
permissible in exercise oi statutory powets contorted hi 
Article 162 ofthe Constitution, if the appointments have 
been made in contravention of the statutory rules, in 
Somveer Singh (2006 5 SCC 493) the Apex Court ruled that 
appointment made without following due procedutc cannot 
be regularized. In view of law laid above services ol Slit i 
Jitender Singh cannot be ordered to be reinstated, since it 
would amount to a back door entry . 

15. When services of Shri Jitender Singh cannot be 
ordered to be reinstated, he is entitled to compensation tor 
illegal retrenchment of his services. What compensation is 
to be awarded? No definite yardstick tor mcasuring quantum 
of compensation is available. In S. S. Shelly 1195 ■ (! 1) LLj 
696] the Apex Court indicated some relevant factors which 
an adjudicator has to take into account in computing 
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compensation in lieu of reinstatement, in the following 
words: 

“The industrial Tribunal would have to take into 
account the terms and conditions of employment, 
the tenure of service, the possibility of termination 
of the employment at the instance of either party, the 
possibility of retrenchment by the employer or 
resignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being awarded various benefits including 
reinstatement under the terms of future awards by 
Industrial Tribunal in the event of industrial disputes 
arising between the parties in future. In computing 
the money value of the benefits of reinstatement, the 
industrial adjudicator would also have to take into 
account the present value of what his salary, benefits 
etc. would be till he attained the age of superannuation 
and the value of such benefits would have to be 
computed as from the date when such reinstatement 
was ordered under the terms of the award. 

Having regard to the considerations detailed above, 
it is impossible to compute the money value of this 
benefit of reinstatement awarded to the appellant 
w r ith mathematical exactitude and the best that any 
tribunal or court would do under the circumstances 
would be to make as correct an estimate as is possible 
bearing, of course in mind all the relevant factors pro 
and con”. 

16. A Divisional Bench of the Patna High Court in 
B. Choudhary Vs. Presiding Officer, Labour Court, 
Jamshedpur (1983) Lab.1.1755 (1758) deduced certain 
guidelines which have to be borne in mind in determining 
the quantum of compensation viz. (i) the back wages 
receivable; (ii) compensation for deprivation of the job with 
future prospect and obtainability of alternative 
employment; (iii) employee’s age; (iv) length of service in 
the establishment; (v) capacity of the employer to pay and 
the nature of the employer’s business; (vi) gainful 
employment in mitigation of damages; and (viii) 
circumstances leading to the disengagement and the past 
conduct. These factors are only illustrative and not 
exhaustive. In addition to the amount of compensation, it 
is also within the jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. 
Furthermore, the rate of such interest is also in the 
discretion of the Tribunal. Reference can be made to Tabesh 
Process, Shivakashi (1989 Lab. I. C.1887). 

17. In Assam Oil Co. Ltd. [ 1960 (1) LU 587] the Apex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that “it would be fair and just to direct the appellant to pay 
a substantial sum as compensation to her”. In Utkal 
Machinery Ltd, [1966(1) LLJ 398] the amount of 


2287 


compensation equivalent to two year salary of the employee 
awarded by the Industrial Tribunal was. reduced by the 
Supreme Court to an amount equivalent to onu year salary 
of the employee in view of the fact that she had been in 
service with the employer only for 5 months a.nd also took 
into consideration the unusual manner of her appointment 
at the instance of the Chief Minister of the State. In A. K. 
Roy [1970 (I) LLJ 228] compensation equivalent to two 
years salary last drawn by the workmen was fc eld to be fair 
and proper to meet the ends of justice. In Anil Kumar 
Chakaraborty [1962 (II) LLJ 483] the Count convened the 
award of reinstatement into compensation of a sum of 
Rs. 50000 as just and fair compensation in full satisfaction 
of all his claims for wrongful dismissal from service. 
In O. P. Bhandari [ 1986 (II) LLJ 509] the Apex Court observed 
that it was a fit case for grant of compensation in view of 
reinstatement. The Court awarded compensation equivalent 
to 3.33 years salary as reasonable. In M. K. Aggarwal [1988 
Lab.I.C.380], the Apex Court though confirmed the order 
of reinstatement yet restricted the back salai 7 to 50% of 
what would otherwise be payable to the employee. In 
Yashveer Singh (1993 Lab.I.C.44) the court directed 
payment of Rs, 75000 in view of reinstatement with back 
wages. In Naval Kishore [1984 (II) LLJ 473] the Apex 
Court observed that in view of the special circumstances 
of the case adequate compensation would be in the interest 
of the appellant. A sum of Rs. 2 lac was; a warded as 
compensation in lieu of reinstatement. In Sant Raj [1985 
(II) LLJ 19] a sum of Rs. 2 lac was awarded as compensation 
in lieu of reinstatement. In Chandu Lai [1985 Lab. I.C. 1225] 
a compensation of Rs. 2 lac by way ofbac'k wages in lieu 
of reinstatement was awarded. In Ras Bihari (1988 Lab. I.C. 
107) a compensation of Rs. 65000 was granted in lieu of 
reinstatement, since the employee was gainfully employed 
elsewhere. In V. V. Rao(1991 Lab. I. C. 1650) a compensation 
of Rs. 2,50 lac wa:> awarded in lieu of reinstatement. 

18. Shri Jiteader Singh @ Jitender Kumar worked 
with the bank for about 3 years and two months. His 
engagement was in violation of rules. Vacancy was filled 
by a regular employee working at Lai Quarter Branch of 
the bank. Even otherwise, the bank was under an obligation 
to fill the vacancy by way of recruitment, in accordance 
with recruitment rules or procedure. The claimant was not 
having a right to continue on the post against a person, 
recruited in accordance with the rules or procedure. On 
consideration of these factors, besides others, I am of the 
view that a compensation e quivalent to six months pay, as 
in March, 2003 would meet the ends of justice, in lieu of 
reinstatement in service. Above compensation would be 
paid by the management, within one month from the date 
of operation of the award. An award is, accordingly, passed. 
It be sent to the appropriate Government for publication. 

Dated: 12-2-2010 DR.R. K. YADAV, Piesiding Officer 
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Enquiry Officer submitted his report detailing ui 
charges stand proved against the claimant, i ue t 
Authority awarded punishment of rsducimn m 
one stage for one year, without cumulative Ole; 
preferred by the claimant was dismissed. An 
dispute was raised by the onion before the ; < 
Officer. Since conciliation proceedings tailed u 
Government referred the dispute to uvs i n 
adjudication, vide order No L-120! 1 b-w.dmm 
New Delhi, dated IM! 2005, with the'mb wav 

’‘Whether the action ol the D.G.M., l.nMt-t 
Baroda, New Delhi in reducing the i-;>\ 
Chand Kotnala. Peon by one stage :oi > 


New Delhi, the 5th April, 2010 
S.O.. i 1 44.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 32/2005) 
of the Central Government Industrial Tribunal/Labour Court- 
1, Delhi now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of Bank of Baroda and their workmen, which 
was received bv the Central Government on 05-04-2010. 

[No. L-1201 l/l43/2005-1R(B-I1)J 
U. S. PANDEY, Desk Officer 

annexure 

BEFORE DR. R. K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURTS 
COMPLEX. DELHI 

I. D. NO. 32/2005 

The General Secretary', 

Bank of Baroda Employees Union, 

C/o BOB, 4824/24, Ansari Road, Daryaganj, 

New Delhi -110002 

Versus 

The Dy. General Manager, 

Bank of Baroda, 

DMR-1,(Northern Zone) 12th floor, 

BOB Building, 16, Sansad Marg, 

New Delhi - t 10001 

AWARD 

A demonstration was held by Bank of Baroda 
Employees Union on 29-8-2001 at 8th floor, Bank of Baroda 
Buildinc, Parliament Street, New Delhi. Zona! Oifice of the 
Bank of Baroda was located at the said premises. The 
demonstration was joined by the claimant, who was 
Assistant Treasurer of the Union at that time. He raised 
abusive, derogatory, and personalized slogans against his 
higher authorities. He was charge sheeted for the 
misconduct under clause 19.5 (c), (j) (0 Bipartite 
Settlement dated 1-1-1966. An enquiry was held. The 


...Workman 


. . .Management 


just, fair and legal it not. to what mum oh 
is entitled to 


2. Claim statement was filed by the Bam. : 
Employees Union (herein after referred to as t! ;, ‘ 
union), pleading therein that the claimant is emu 
sub-staff at Darya Cianj, New Delhi branch A 
Baroda. He is a member of the claimant Cmu. 


holding post of Assistant 1 reasurer. 1 he vlaimm 
a registered with Registrar of \ rade l.nmii. I 
given a call for holding a demonstration on 49 -S-j. 
Poor, Zonal Office, Bank of Baroda Building. ; 
Street, New Delhi, for high lighting their genuine 
The said demonstrations -vere joined Iw tY. 
alongwith others. He raised slogans to high 
demand of the claimant union. It is denu.d i 
slogans were abussive deiogatorv it mi per 
against the higher authority A claim b;e H*.*>■ '• 
Shri Kotnala had exercised his right uturgnm- 
join or assistant trade union or the purpo.se ot 
bargaining. He lias not committed any miseond' 
been victimized by the management by serving r* 
dated 2 - 1 - 2002 . lie denied the allegations lew- 


charge sheet. An enquiry was held, which was o 
of the principles of natural justice. There was m 
before the Enquiry Officer. 1 he Disciplinary, 
awarded punishment vide order dated .?6-7-2 f )0 
the charges levelled against him constitut* 
misconduct, yet different punishmenB weo 
Appeal preferred by him was heart! by the note 
was Disciplinary Authority at the time ot sei \ ic-. 
sheet, lie dismissed the appeal in mechanical 
has been claimed that the action ot me w n 
awarding punishment is uncalled lor a pmvc 
made that order imposing punishment ma> 'k 
salary of Shri Kotnala may be restored and - 
released in favour of Sari Kotnala. 


3. Contest was giver to the claim -.mm--,, 
management pleading that act ot organ i/irg ■<. a ■ 
on 8 th floor. Bank of Baroda Building, d e nar; 
New Delhi, smacks that the claimant warn un¬ 
its rights. A servant does not haw am, ngn 
demonstration inside the premises ol a mp'< 
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further been pleaded that factum of Shri Kotnala joining 
the demonstration and raising slogans is an admitted tact. 
Assertion of the claimant union that slogans raised were 
neither derogatory nor abusive and personalized against 
the officers of the management, is wrong. Shri Dinesh 
Chand Kotnala raised abusive, derogatory and personalized 
slogans against his officers. While raising slogans, he made 
visible and violent gestures against his officers, with a 
view to terrorize them. He was charge sheeted for the 
misconduct committed by him. The Enquiry' Ofticer gave 
him proper opportunity to defend himself, When charges 
stood proved, the Enquiry Ofticer submitted his report to 
the Disciplinary Authority. The Disciplinary Authority 
awarded nominal punishment to him, though misconduct 
committed by him were very grave. Appeal preferred by 
him was heard and disposed of by the General Manager 
(N Z.) Bank of Baroda, who was not the authority who 
awarded punishment. Claim put torward by the claimant 
union is based on surmises and liable to be dismissed. 

4 . Shri C.S.Dahia was examined on behalf of the 
claimant union. Shri K. C. Hans, Senior Manager (HR), was 
examined on behalf of the management bank. No other 
witness was examined by either of the parties. 

5 Case was listed for arguments on 11 -9-2009. None 
came forward on behalf of the claimant union to advanced 
arguments. None w'as there on behalf of the Management 
Bank too to raise its submissions. Consequently the matter 
was reserved for an aw-ard. 

6. Shri Dahia has testified that the claimant union 
was not having good relations with bank authorities. Bank 
authorities were taking every steps to harass and victimize 
the members of the claimant union. Shri Dinesh Chand 
Kotnala is a member of the claimant union from last 25 
years, lie was Assistant Treasurer of the union from 1996 
lili 2005. In the year 2000 and 2002 he was posted at Asaf 
Ah Road branch of the bank. With a view to dissuade him 
from taking active part in union activities and to harras and 
victimize him. charge sheet Ex. MW 1 WI wvas served 
...pen him. I he claimant union was having agitation 
programme, since their various demands were.* pending 
consideration with Bank authorities, on 29-1 -22001 the 
•'laimant union took up a demonstration as a part ot their 
collective bargain to get their demands ac cepted. 
Demonstration was held outside the Zonal Office of the 
bank and not inside the bank premises. Demonstrat ion was 
eii organized, peaceful and it highlighted demands ofthe 
claimant union. A lot of people were present in that 
demonstration. They shouted slogans as decided by the 
union Dinesh Chand Kotnala was one amongst those, 
who were shouting slogans. He went on to depose that 
Kotnala participated in the enquiry proceedings. The 
Enquiry Officer had not allowed Shri Kotnala ?:o examine 


his witnesses, simply on the ground that their names were 
not mentioned in the list of the witnesses. Union made 
representation against the order of the Enquiry Offcer to 
the Deputy General Manager and Executive Director ofthe 
Bank vide communications Ex.WW l/l. Ex.WV 1/2, 
Ex. WW 1/3 and Ex. WW 1 /4 respectively. The authority, 
who ordered to initiate departmental enquiry and served 
charge sheet on Kotnala, was the very person who heard 
appeal against the order ot the Disciplinary Authority. 
During the course of his cross examination he concedes 
that the claimant union took a decision to demonstrate in 
front of the office of the Zonal Manager, located on 8th 
floor of Bank of Baroda building, 16 Parliament Street, New 
Delhi, which demonstration took place on 29th of August, 
2001. He admits that in that demonstration slogans were 
shouted. 

7. Shri K.C.Hans had testified that Shri D.C.Kotnala 
took part in demonstration held on 29-8-2001. During tha: 
demonstration he behaved unruly and raised slogans 
against General Manager ot the Bank, in bank premises 
itself. He incited others, who were party to the 
demonstration, to insult the General Manager and speak 
against the bank authorities. On those charges punishment 
of reducing pay of Kotnala by one stage for one year in the 
scale of pay w f as awarded. In respect of two other charges 
warnings were administered to him. During the course ot 
his cross examination, he projects that Dinesh Chand 
Kotnala was an active member of the claimant union and 
not office bearer. A list ot witnesses to be examined in 
defence was given, out of those some of the witnesses 
were allowed to be examined. Disciplinary Authority and 
the Appellate Authority were different and distinct 
persons. Order passed by the Disciplinary Authority and 
the Appellate Authority are Ex.M W1/W2 and Ex. MW 1/ 
W3 respectively. 

8, When evidence, adduced by the parties, came to 
be appreciated, it came to light that Shri C.S.Dahia had 
tested that the Enquiry' Of ficer had not allowed Shri Kotnala 
to examine witnesses in his defence. He unfolds that the 
Enquiry Officer simply refused to examine the witnesses, 
whose names were mentioned in the list ol witnesses. 
Against the said order the union made representations to 
the Deputy General Manager, General Manager and 
Executive Director of the Bank, vide communications 
Ex.WW 1/1, Ex.WW 1/2, Ex.WW 13 and Ex.WW 1/4 
respectively, lhese representations were not disputed by 
and on behalf of the management. When representation 
Ex.WW 1/1 is considered it came to light that the claimant 
union made a representation to the Deputy General Manager 
detailing therein that after conclusion ofthe evidence of 
the management, the Enquiry Officer ordered tor 
submission of list of witness and documents by the 
defence. A list of witness was furnished and after going 
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through that! ist Enquiry Officer took a stand not to allow 
examination of those witnesses on the ground that the list 
of witnesses was very' large and it was not feasible to allow 
examination of all of them. Enquiry Officer closed the 
defence evidence, without allowing an opportunity to 
examine the witnesses in defence. Representation 
Ex. WW 1/2 was addressed to Deputy' Genera! Manager, 
wherein it was projected that not even a single witness 
was allowed to be examined on behalf of the delinquent 
employee Ex. WWi/3 is a representation sent to the 
General Manager, wherein same facts were narrated. 
Ex. WW 1/4 is a representation made to Executive Director 
of the bank claiming therein that the delinquent employee 
was not allowed to examine any witnesses in his defence. 
Therefore, out of these representations the claimant union 
'nad brought it over the record that the Enquiry Officer had 
not accorded any opportunity to Shri Dinesh Chand 
Kotnala to examine witnesses in his defence. These facts 
remained unrebutted. When delinquent employee was not 
allowed to examine any witness in his defence, including 
himself, it can not be said that the enquiry was fair. 

9. Enquiry Report has not been placed before this 
Tribunal for its perusal. For adjudicating validity of the 
enquiry' proceedings, the Tribunal is under an obligation 
to assess that there was no basic error in the approach 
adopted by the Enquiry Officer and his report was not 
perverse. The importance attached to the enquiry report 
and the conclusion drawn by the Enquiry Officer postulate 
that the report would highlight reasons for such conclusion, 
otherwise it is likely to impair substantial value of the report 
and the enquiry. The enquiry will be exposed to criticism 
that it was an empty formality, if it does not detail the 
merits of the case presented before the Enquiry Officer. 
Consequently basic requirement of natural justice is that 
an Enquiry Officer must consider the evidence and record 
his conclusions. Here in the case the Enquiry Report has 
not been placed before this Tribunal to assess whether 
principles of natural justice were followed or not. As stated 
above, the claimant union projects that the Enquiry' Officer 
had not allowed the delinquent employee to examine even 
a single witness in his defence. What were the reasons for 
such a refusal, on the part of the Enquiry' Officer, cannot be 
taken note of, since the report has not been placed before 
the Tribunal. Whether there was any evidence available to 
record a finding against the delinquent workman, is a 
proposition which cannot be answered, without going 
through the report of the Enquiry Officer. Without 
appreciation of the report of the Enquiry' Officer, this 
Tribunal cannot opine that the report was not perverse. 

10. It is necessary that the explanation offered by the 
workman to the charge sheet should be duly considered 
by the Enquiry Officer. The Enquiry' Officer should allow 
the delinquent employee to examine himself and others in 
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his defence. In case he does not allow delinquent employee 
to examine himself and others in his defence, his decision 
should be based on reasons. To record favourable 
appreciation in favour of the witnesses of the management, 
he should give sufficient reasons. When Enquiry Officer 
mentions twisted facts out of the statements made by the 
witnesses before him in such a situation the enquiry stands 
vitiated. Consequently to assess whether the Enquiry 
Officer had recorded sound reasons to reach a finding 
against the delinquent employee, it is expedient for this 
Tribunal to peruse the enquiry report. Without going 
through the enquiry' report, the Tribunal is unable to record 
a conclusion that the Enquiry report was not perverse, 
Absence of enquiry report for consideration by this tribunal 
constrains the Tribunal not to record a finding to the effect 
that the report was based on evidence. Reference can be 
made to a precedent laid by the Apex Court in Sumunuggur 
Jute Factory Company Limited (1964 (1) LLJ 634). Precedent 
in Khardah & Company (1963 (2) LLJ 452) can also be 
referred to. 

11. When this Tribunal cannot form its opinion about 
the perversity of the enquiry report, in such a situation the 
said-report cannot be upheld. The Tribunal had no occasion 
to comment that opinion arrived at by the Enquiry Officer 
was not coloured by any irrelevant consideration or matter? 
of prejudice. It cannot be said that if there were any 
circumstances which were required to be explained by the 
delinquent employee, an opportunity was given to him for 
so doing. The Tribunal has to assess as to whether findings 
of the Enquiry Officer were not based on suspicion, 
conjecture or surmises. The Tribunal is also under an 
obligation to assess that the findings of the Enquiry Officer 
were based on evidence and if not found so. it has a duty 
to set it aside. Therefore, this Tribunal cannot come to a 
conclusion that the Enquiry'Officer had followed principles 
of natural justice and reached a decision in favour of the 
management, which decisions was based on evidence. 
Report of the Enquiry Officer cannot affirmed for the 
reasons, referred above. 

12. When report of the Enquiry Officer is discarded, 
the order of the Disciplinary Authority as well a- that of 
the Appellate Authority also go to dooms. Neither in its 
written statement nor during the course of proceedings 
any request was made by the management to allow it to 
lead evidence to prove misconduct of the workman, if the 
enquiry' is found to be defective. Question for consideration 
comes as to whether an obligation is fastened to the 
Tribunal to call upon the employer suo moto to prove 
misconduct of the workman. Such proposition was raised 
before the Apex Court in Sharnbhu Nath Goyal (1983 (11) 
LLJ 145). The Apex Court ruled that if the enquiry is found 
defective, the Tribunal will have to give the employer an 
opportunity to produce additional evidence and also give 
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a similar opportunity to the employee to lead evidence 
contra, in case request to adduce evidence had been made 
by the management to the Tribunal during the course of 
the proceedings and before the trial comes to an end. The 
Court ordained that in the absence of pleadings in written 
statement to the effect that it wants to prove misconduct 
of the workman by adducing evidence or want of request 
during the pendency of the proceedings, no situation arises 
for the Tribunal to advise the employer to lead evidence 
for proof of misconduct of the workman. Reference can 
also be made to the decision of the Apex Court in 
Lakshmidevamma (2001 (2) LLJ 199). In view of the law laid 
by the Apex Court, the Tribunal is duty bound to accord 
opportunity to the management to lead evidence to prove 
misconduct of the workman. If such a request is made either 
in the pleadings or during the course of proceedings and 
not otherwise. 

13. The enquiry conducted against the workman was 
found not be in consonance with the principles of natural 
justice. Therefore, the enquiry report and orders passed 
by the Disciplinary Authority as well as Appellete 
Authority are not est. The order of punishment awarded 
by the Disiplinary Authority and its confirmation by the 
Appellate Authority looses its efficacy. The management 
is under an obligation to restore the pay of Shri Kotnalato 
the very stage at which it would have been, in case no 
punishment would have been awarded to him. The 
management is, therefore, commanded to restore his wages 
to the stage manner as if no punishment was awarded to 
him. An award is, accordingly, passed. It be sent to the 
appropriate Government for publication. 

Dr. R. K. YADAV, Presiding Officer 

Dated: 19-03-2010 
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New Delhi, the 5th April, 2010 
S.O. 1145. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 84/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1. Chandigarh now as shown in the Annexure in the 


Industrial Dispute between the employers in relation 
to the management of UCO Bank and their workmen, 
which was received by the Central Government on 
01-04-2010 

[No. L-12012/409/95-1 R(B-II)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR 
SHARMA, PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-1, CHANDIGARH 

Case LD. No. 84/97 

Shri Raj kumar C/o Shri Dutt Ram, Village Rai Majra, Nalwa, 
Tehsil-Sahabad Markanda, Kurukshetra. .. .Applicant 

Versus 

The Zonal Manager, UCO Bank SCO No. 1092-93, Sector- 
22-B, Chandigarh. ... Respondent 

APPEARANCES 

For the Workman : Shri K. K. Gupta 
For the Management : ShriN, K. Zakhmi 

AWARD 

Passed on: 23-03-2010 

Government of India vide notification no. L-120 12/ 
409/95-IR (BGi), dated 1-1-97 by exercising its powers 
under Section 10 d ti.e Industrial Disputes Act, (the Act in 
short) has refer zed the following industrial dispute for 
adjudication n? this 1 ribunal :— 

“Whether the action of the management of UCO Bank 
represemed through Zonal Manager, UCO Bank, 
S.C O No 1092-93, Sector-22-B, Chandigarh in 
terminating die services of Shri Raj Kumar S/o Shri 
Dutta Pa; a daily rated peon-cum-chowkidar w.e.f. 
1-7-95 is just and legal? If not, to what relief the 
workman is entitled to and from w'hich date?" 

After receiving this reference, parties w'ere informed. 
Parties appear, i and filed their respective pleadings. The 
case of the workman in nut sheil is that he was appointed 
by the management of United Commercial Bank Branch 
Sector-22-B, Chandigarh w.e.f 1-1-90 as peon-cum- 
chow'kidar on daily wages and he continued as such up to 
1-7-95. During day hours he has worked in the branch office 
and during night he was directed to work as a chowkidar in 
bank hostel situated in House No. 1303-1304, Sector-44-B, 
Chandigarh. Initially he was paid the consolidated salary 
of Rs. 600 per month and w.e.f. 1-4-92 he was paid daily 
wages at the rate of Rs. 43 per day. He has continuously 
worked w.e.f. 1-1-92 to 1 -7-95. H is services were terminated 
without any notice or one month wages in lieu of notice 
and without payment of other lawful terminal dues. His 
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termination of the workman void and illegal being against 
the provisions of the Act. The management has referred 
certain case laws in the pleadings, though against settled 
norms of pleadings, to prove that a daily wager lias no 
right to post. The question before this Tribunal is not 
regarding the regularization of the services of the workman 
against any post. The question before this Tribunal is the 
protection of right to work. This protection has to be given 
by this Tribunal and by the management under the 
provisions of the Industrial Disputes Act. It is important to 
nanaie that even the provisions of Industrial Disputes Act 
does not barred the termination of any daily waged worker 
but the termination is regulated. It is regulated in the way 
that if the services of a daily waged worker are no more 
required, it should be succeeded by one month notice cl¬ 
one month wages in lieu of notice and by payment of lawful 
terminal dues. If it is not done the termination of the 
workman shall be void and illegal being against the 
provisions of the Act. This issue i.e. protection of right to 
work (illegality of termination) has no nexus with the 
regularization of the services of the workman. These two 
issues ate altogether different. The regularization of the 
workman can only be made by the management as per the 
rules applicable to the parties. The illegality of the 
termination has to be evaluated by this Tribunal undci the 
provisions of the Industrial Disputes Act. 

From the above discussion, it is clear that services 
of the workman were terminated in violation ol the 
provisions of the Act and the termination was void and 
illegal. 

Whenev er the termination of any workman has been 
held to be void and iliegal, there are two possibie remedies 
available for redressing the grievances of the workman. 
The first remedy is the reinstatement of the -workman on 
the same position from which he was terminated from the 
services and another remedy is a reasonable compensation. 
It has been the settled principle of service jurisprudence 
that priority should be given for reinstatement of the 
workman and in the special and exceptional circumstances 
he should be compensated by a reasonable amount of 
compensation. There has been also a change in the trend 
regarding the reinstatement of the services of a daily waged 
worker whose termination has been held to be void and 
illegal. Hon’ble the Apex Court in several judicial 
pronouncements has held that reinstatement should not 
be casual. If the Tribunal or any other Forum is ordering for 
reinstatement of the services of the workman it should be 
supported with cogent reasons. If sufficient reasons are 
there, the services of the workman should be ordered to be 
reinstatement otherwise has grievances should be 
redressed by payment of reasonable compensation. 

While going through the entire materials on record, 1 
art! of the view that while passing any order on remedy to 


be provided to the workman the conduct of paties should 
also be seen. The conduct of the management in this case 
has been strange. The management admitted that the 
workman was engaged as daily waged worker for a specific 
project and even does not hesitate to Hie the affidavit on 
the same lines. No records were placed before this Tribunal 
to prove that he was engaged for a particular purpose, it 
has only been contended by the management that it is the 
duty of the workman to prove that he has worked 
continuously for 240 days in the preceding year from the 
date of his termination and workman has failed to prove it. 
Yes. it is the duty of the workman to prove these facts but 
the way, manner and method the workman has adopted to 
prove this fact is different issue then the burden to prove 
this fact. The workman has opted a particular was of proving 
this fact by summoning the documents lying in the custody 
of the management. In my view, it was a lawful and 
reasonable method adopted by the workman for proving 
the fact. But the management deliberately withholds all the 
documents lying in its custody, Accordingly adverse- 
inference has been taken against the bank. On one hand, 
the General Manager of the bank is appreciating the work 
and conduct of I he work:;-an and purposing for 
regularization of his services to the Zonal Manager on the 
other hand, before this V- Ibir-mi the bank has even refused 
that he has ever worked as cho'vkidar. The conduct of the 
management appreciating the w m k of the workman, in letter 
marked A, and on the fact that he has continuously worked 
from 1992 to 1995 with, the management oi the bank, i am 
ofthe view that reinstatement of the workman on the same 
position, he was previously working and -which is clear 
from the letter Marked A, is the appropriate remedy for 
redressai ofthe grievances of the workman. Accordingly, 
the management of UCO bank is directed to reinstate the 
services ofthe workman with full hack wages within one 
month from the date of publication of this award. The 
reference is accordingly answered. Let Central Government 
be informed for publication ofthe award and thereafter, Hie 
be consigned to record room. 

G. K. SI 1ARM A, Presiding Ofllcer 
M ffarfat, 5 3T3frf, 2010 

44.31T. 1146- -falfalfam ffafls sfafafa-R, 1947 (1 947 
4T 14) fat tJTTT 17 fa 3FJ44JI fa, fafai4 TPCFTC 'qfar fa 
444fa? 47 fa47S fa 41-444 3T4 mrfa 'fa fafat, iTjfaq 

fa faffaT fajfafw fa' fafafrl 77T47R fafafaffam 
3^4474/44 -1, fafaCTS fa 4417 (fa?fa 

73/97) fat Wfolrf TRcTI t, fai fafafrl 74474 4T I 4-2010 
fat SFcT |47 4T i 
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New Delhi, the 5th April, 2010 

S.O. 1146.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the award (Ref. No. 73/97) of the Central 
Government Industrial Tribunal/Labour Court-I, Chandigarh 
now as shown in the Annexure in the Industrial Dispute 
between the employees in relation to the management of 
UCO Bank and their workman, which was received by the 
Central Government on 1-4-2010. 

[No. L-12012/433/97-IR(B-II)] 

U. S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR 
COURT-1, CHANDIGARH 

Case I.D. No. 73/97 

Shri Manmohan Singh C/o Shri Tek Chand Sharma, 25, 
SantNagar, Civil Lines, Ludhiana. .. .Applicant 

Versus 

The Divisional Manager, UCO Bank, Divisional Office, 
Sector-17, Chandigarh, ...Respondent 

APPEARANCES 

For the Workman : Shri Tek Chand Sharma 
For the Management : ShriN.K. Zakhmi 
AWARD 

Passed on >23-3 -2010 

The Government of India vide notification No. L- 
12012/433/95-1R (B-2), dated 30-12-96 by exercising its 
powers under Section 10 of the Industrial Disputes Act, 
(the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal 

“Whether the action of the management of UCO Bank 
in terminating the services of Shri Manmohan w.e.f. 
13-8-93 is legal and justified? If not, to what relief is 
the said workman entitled?” 

After receiving the reference, parties were informed. 
Both of the parties appears and filed their respective 
pleadings. From the perusal of the pleadings of the parties 
it is clear that the main contention of the workman has 
been that enquiry officer has not afforded the proper 
opportunity of being heard and enquiry was conducted in 
violation of the principle of natural justice. In so many 
garlanding words in six pages pleadings the workman has 
contended the violation of right of hearing. He has stated 
that he has no concern with any manipulation made in 


account no. 4500 and 4580 mentioned in the bank.The 
claim was made by his brother and not by him. The enquiry' 
officer and disciplinary authority has perused the evidence 
properly and have given enquiry and the punishment 
respectively arbitrarily, (t has been further contended by 
the workman that he was supposed to produce the 
documents in defence even before adducing evidence by 
the management of the bank. Sometime the enquiry' officer 
has worked as Presenting Officer-against the rules 
mentioned in the bipartite settlement. 

The management of respondent bank appeared and 
contested the claim of the workman by fling written 
statement. It has been contended by the management of 
respondent bank in written statement that proper 
opportunity of being heard was afforded to the workman 
at every stage of departmental proceedings during enquiry 
and during disciplinary proceedings. Preliminary objections 
has also taken by the management that the petitioner is not 
workman and has no right to raise the industrial dispute. 
It was further more contended by the management of the 
bank that all possible opportunity of being heard was 
given to the workman and there has been no violation of 
any rules of principle of natural justice. Saving bank 
account No. 4500 was the joint account of the workman 
and brother Shri Amarjeet Singh. The workman himself 
has made claim and during enquiry above fact was well 
established by the management. Workman was, as per the 
contention of the management, rightly dismissed from the 
services of the bank. 

Both of the parties were afforded the opportunity for 
adducing evidence. Shri Manmohan the workman filed his 
affidavit and he was cross examined on three occasions by 
learned counsel for the management. Likewise, Shri Satwant 
Singh retired officer of the bank filed his affidavit in support 
of the contentions raised by the management of respondent 
bank and he was cross-examined by learned counsel for 
the workman on 23-3-2009. Parties were heard at length 
and file was reserve for award long back. When 1 was 
preparing the file for award, this Tribunal received an 
application by registered post addressed to this Tribunal 
by the workman prayed for opportunity for additional 
evidence. For ends of justice this Tribunal disposed off 
the application and further opportunity for adducing 
additional evidence was afforded to the workman. No oral 
evidence w'as adduced by the workman. Some documents 
were filed by the management those are on record. These 
documents include the copy of the decree passed in 
appeal. The workman has also filed the copy of the 
judgment passed in Civil Appeal No. 80/98 Manmohan 
Singh Vs. UCO Bank. A statement was also given by the 
workman that he does not want to adduce any evidence 
oral and documentary except the documents which he has 
filed. Thereafter, file was once again listed for arguments 
and after affording the opportunity' for arguments, the file 
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was reserve for award. It is unfortunate that this Tribunal 
is answering this reference after 13 years. Reasons may be 
many, the workman has been ultimate sufferer. The 
possibility for causing delay on the part of the workman 
cannot be denied at this stage but timely justice was denied. 
Whenever this Tribunal can do at this stage is to offer 
sincere regret for denying timely justice and answering 
this reference after 13 years. 

The problem as alleged by both of the parties in nut 
shell is that workman was charged for fraudulently getting 
the amount of Rs. 18,032 by making fraudulent entries in 
the bank records. On perusal of the materials on record the 
main issues before this Tribunal for adjudication are as 
follows:— 

(1) Whether the petitioner is a workman as 
defined under the provisions of the Act? 

(2) Whether a proper, fair and reasonable enquiry 
was conducted against the workman by the 
management? 

(3) Whether there has been any violation of the 
principle of natural justice while adjudicating 
the enquiry and during disciplinary 
proceedings? 

(4) Wherther the decision making of the enquiry 
officer and disciplinary' authority respectively 
sufferers with any peversity affecting their 
decision making? 

(5) To what relief, if any the workman is entitled. 

As stated earlier, 1 have heard the parties at length 
along with the learned counsels and perused entire materials 
on record. 1 am answering all the issues one by one. 

Issue No. 2 &3 are related to each other, hence, both 
of the issues are answered simultaeously. On perusal of 
the materials on record, it is evidently clear that enquiry 
officer was appointed strictly as per the rules. Copy of the 
concerned bipartite settlement is on record and I do not 
find any irregularity and illegality in appointment of enquiry 
officer. The workman was cross-examined at length on 
fairness and reasonableness of enquiry. On perusal of the 
evidence of the workman it is evidently clear that all 
possible opportunity of being heard was afforded to him 
by the enquiry officer. He has admited that copy of the 
charge sheet was provided with to him. He answered the 
charge sheet. It is the contention of the workman that 
enquiry officer also afforded the opportunity for adducing 
evidence in defence to him. There is no dispute that 
documents filed with and relied upon by the management 
were not provided to him. He has received the report ot the 
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enquiry and has also received show-cause notice along 
with tentative proposed punishment. Opportunity of 
personal hearing was also afforded to him. 

On perusal of the materials on record, it is also clear 
that opportunity for personal hearing was afforded to the 
workman by the disciplinary authority but workman failed 
to avail the opportunity. Thereafter, the disciplinary 
authority awarded the punishment to the workman. A plea 
was taken by the workman before the appellate authority 
that he was not afforded the opportunity for personal 
hearing. This plea of the workman was accepted by the 
appellate authority and the case was remanded bank by 
the appellate authority after setting aside the punishment 
awarded to the workman for affording the opportunity of 
personal hearing afresh. The disciplinary authority again 
afforded to opportunity for personal hearing which was 
availed by the workman, and thereafter punishment was 
again awarded by the disciplinary' authority'. 

Thus, from the about discussion, it is clear that all 
possible opportunity of being heard was afforded by the 
enquiry officer to the workman and there has been no 
violation of any rules of principle of natural justice while 
awarding the punishment by the disciplinary authority. 
Accordingly, issue no. 2&3 are disposed oft. 

On issue No. 1 Learned counsel for the management 
has cross examined the pertitioner at lenght. Whether a 
person is a workman in the Central Government Industry 
is to be decided on the facts and circumstances of this 
case. The criterias to adjudicate this issue are the work 
carried on and functions dischrged by the workman. If the 
employee is discharging the supervisory functions at the 
time of the charge sheet the employee will not be within the 
definition of the workman enumerated under the provisions 
of the Act. But if during the period in question, meaning 
thereby, at the time of issuing the charge sheet and 
commission of so called misconduct the workman was not 
discharging any supervisory functions the employee will 
fall within the definition of the workman. As stated earlier, 
learned counsel for the workman, cross- examined the 
workman on this issue in detail. Burden ot prove of this 
issue lies on the management. Management tails to tile 
even iota of evidence to prove this issue. On perusal of the 
entire materials on record, I am of the view of that no 
supervisory functions were discharged by the employee 
at the time so called misconduct was committed by him and 
he was charge sheeted. Accordigly, this Tribunal is ot the 
view that Shri Manmohan Shigh was the workman tor the 
purpose of provisions of this Act. Issue No. I is also 
dispossed off accordingly. 

Ail the rest issues are connected with each other 
and are therefore taken together for simultaneous 
ajudication. I have gone through the proceeding of enquiry, 
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enquriry report and other materials on record. The evidence 
recorded by the enquiry officer has also been perused by 
me. On perusal of the entire materials on record, I am of the 
view that workman has committed the misconduct for which 
he was charge sheeted. My decision is based on the 
following grounds :— 

(!) That account No. 4500 was a joint account of 
the workman and his brother Shri Amarjeet 
Singh. The cliamofRs. 18,032 was moved by 
the brother of workman Shri Amarjeet Singh 
and not by Shri Manmohan Singh. It is hereby 
made clear that all the records of the bank were 
burnt in fire and person who have financial 
relations and transaction with the bank were 
asked to supply materials so that they may be 
compensated. Shri Manmohan Singh and Shri 
Amarjeet Singh were having joint saving bank 
A e in the bank. Shri Amarjeet Singh moved an 
application for claiming Rs. 18,032 which 
according to the bank was claimed fraudulently 
on the basis of the fabricated entries in pass 
book and concerned register. It was the 
important circumstance which has come up 
before this Tribunal that during the 
adjudication ofcliam application the Chairman 
and members of the claim committee asked 
the workman to join the proceedings of claim 
but he refused. The workman faild to show 
bonafide of his act for refusing to join the 
proceedings of claim. 

(2) From the perusal of the materials on record, it 
is also evident that some manipulation in 
records was made. Entries which were in saving 
Rank Account No. 4500 were shown in accont 
no. 4800, whereas, on the day such entries were 
made account no. 4800 does not exist. From 
this circumstance, it is clear that someone 
fabricated the entries in the A/c No. 4500. Now 
the question arise who can fabricate such 
entries? As stated earlier, the workman is the 
brother of Shri Amarjeet who apply for the 
claim of Rs. 18,032/- In the ordinary course of 
nature it is highly probably for the workman to 
fabricate the entries. 

(3) From the perusal of the materials on record, it 
is also evidently clear that opportunity' and 
occasion was also available to the workman to 
fabricate the entries in A/c no. 4500 and in 
relevant records concerning the account. The 
workman was very well posted in the same 
branch and was entrusted with the relevent 
work. 
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(4) The brother of workman Shri Amarjeet Singh 
was cross-exammind as defence witness. Who 
has protected the workman by saying that 
entries were made by another clerk Shri 
Satnam Singh. The bank has proved by the 
document and circumstantial evidence that 
workman has fabricated the entries . 11 defence 
witness Shri Amarjeet Singh alleged that entries 
were made by Shri Satnam Singh this act has to 
be proved by the workman. There is no iota of 
evidence on record except the statement ot 
Amarjeet Singh to prove that disputed entries 
were made by Satnam Singh. Satnam Singh 
was alive and available for recording the 
evidence but the workman has not prayed for 
recording his evidence. It was open for him to 
prove this fact that Satnam Singh entered the 
disputed entries which the workman failed. 
Thus, there is no force in the contention of 
defense witness Shri Amarjeet singh that 
entries were made by Satnam Singh. 

(5) The defence representative ot the workman 
has raised one more issue that workman has in 
strained relation with his brother Amarjeet 
Singh. There has been a distribution of 
properties and both are not in talking terms 
The defence representative has tried to prove 
that even brother of workman Shri Amarjeet 
Singh has tried to maline the position of the 
workman. 1 have gone through the statement 
of defense witness Shri Amarjeet Singh. He 
has not stated even a single line regarding his 
strained relations with the workman. On the 
other hand, he has tried in his evidence at his 
level best to protect his brother, the workman. 
Thus it is a after thought of the defence 
representative that workman and his brother 
Amarjeet Singh are in strained relations and 
brother of workman might have done the act to 
maline the position of the workman. 

(6) It has also been established that claim for 
compensation was moved by workman in his 
handwriting. It is also a strong circumustance 
to prove the alleged misconduct. 

Thus, the enquiry officers has rightly held all the 
charges proved against the workman. I he nature of 
committed misconduct is such that the punishment 
awarded by the disciplinary authority seems to be 
proportionate. There is no occasion for this Tribunal to 
interfere either in the decision making of the enquiry 
officer or the disciplinary authority'. The workman was 
legally, after lawful enquiry, awarded the punishment of 
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termination from the services and he is not entitled for any 
relief. Let Central Government be approached for 
publication of award, and thereafter file be consigned to 
record room. 

G. K. SHARMA, Presiding Officer 
?£ 5 3T^T, 2010 

^T. 3TT, 1147.—3?l^nicbf^a#rfWT, 1947 (1947 
14) m\ 17 ^ Tf, LK<*>K W 

for ^ ufotfsl ^ 1W fH9N*T 3?fc ^f*KT ^ #9, 
3f|eilPl+ ffoR 3 U<+l< 3fWlfl* 

SrffoW $P9 ^pnm-l, 9^1(2 ^ W (*M WIT 
137/2000) *4 y*lftld i, *4 1 -4-2010 

*4 W<\ 13TT 8U! 

[U T??T-12012/25 8/99-3#*TR (^-11)] 

■jj. trfr. 4iu49, arteKt 

New Delhi, the 5th April, 2010 

S.O. 1147. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 137/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court-I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employees in relation 
to the management of Punjab National Bank and their 
workmen, which was received by the Central Government 
on 1-4-2010. 

[No. L-12012/258/99-IR (B-II)] 
U. S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-1, CHANDIGARH. 

Case ID No. 137/2000 

Sh. Devinder Pal Singh S/o J. Singh, Nai Basti Near ITI 
Chowk, Budhlada, Distt. Mansa (Punjab) .. .Applicant 

Versus 

The General Manager, Punjab National Bank, Regional 
Office-1, Sector 1 7/B, Chandigarh . . .Respondent 

APPEARANCES 

For the Workman : None 

For the Management Shri N. K. Zakhmi 

AWARD 

Passed on 16-3-2010 

Government of India vide Notification No. L-1201 21 
258/99-IR (B-II) dated 31-1-2000, by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 (the 
Act in short) has referred the following industrial dispute 
for adjudication to this Tribunal:— 


“Whether the action of the management of Punjab 
National Bank in awarding the punishment of 
dismissal from services to Shri Devinder Pal Singh 
s/o. Shri Joginder Singh is legal and just? If not 
‘what relief the workman is entitled to and from 
which date?” 

2. Today the case was fixed for arguments on fairness 
of enquiry. No one is present on behalf of the workman. 
The case is critically old as the same was referred to this 
tribunal in the year 2000. Already 10 years have been 
passed. It appears that workman is not interested to pursue 
with the present reference. In view of the above, the claim 
in the present reference is returned to the Central 
Government for want of prosecution. Central Government 
be informed, File be consigned. 

G. K. SHARMA, Presiding Officer 

Chandigarh. 

16-3-2010 

8 srfor, 2010 

’STT.STT. 1148.—3fl£ilPl* STfafWf 1947 ( 1947 

*TT 14) *rf m\ 17 ^ 3FJPRT1 Tf, fo» 

3w ^ ^ <*> 4 * 1(1 *• 

<41 d "E Flf<\'<i 3tWiP|cb f* c U l A "4 *K*K 

3TfeT4/^T -9I9IH9-I, (wStPs^TT 120/98) 

y<*>lfclc1 f, *^19 fR<*>K *fl 7-4-2010 *1 W<\ 

13TT *4T I 

[UTfT-12012/233/97-37lf.31R. (^t-II)] 

\ 3Tm^KT 

New Delhi, the 8th April, 2010 

S.O. 1148. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-I, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Union Bank of India and their 
workmen, which was received by the Central Government 
on 7-4-2010. 

[No. L-l 2012/23 3/97-IR (B-II)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR 
COURT-1, CHANDIGARH. 

Case I.D. No. 120/98 

Shri Ashok Kumar C/o. General Secretary, Union Bank 
StafFUnion, Union Bank of India, G, T. Raod, Panipat. 

... Applicant 
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The General Manager, Union Bank of India, Shaheed 
Bhagai Singh Place, Illrd Floor, Gole Market, New Delhi. 

..Respondent 

APPEARANCES 

For the Workman : Shri Pawan Bansal, Advocate. 

For the Management : B. B. Bagga, Advocate. 

AWARD 

Passed on 26-3-2010 

Government of India vide notification no. L-1201 21 
233/97-lR(B-lI), dated 29-06-1998 by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 (the 
Act in short) has referred the following industrial dispute 
for adjudication to this Tribunal:— 

“Whether the action of the management of Union 
Bank of India in refusing promotion to Shri Ashok 
Kumar Jain from sub-staff to clerical cadre w.e.f. 

10-7-95, the day on which the other employees have 
been promoted in terms of Circular No. 4202, dated 
10-7-95 is legal and justified? If not, to what relief the 
said workman is entitled?” 

After receiving the reference, parties were imformed 
Parties appeared and filed their respective pleadings. The 
issue of the workman Shri Ashok Kumar Jain in nut shell 
is that he is deaf and dumb falls under the category of 
physical handicapped employees. He was appointed by 
the bank against physical handicapped quota as group D 
employees. In violation of promotion policy, from sub 
staff to clerical cadre as contained in staff circular letter no. 
3712 dated 3-1-91, duly modified vide staff circular letter 
no. 4268 dated 6-3-96, the management of the bank 
unilaterally disqualified the workman to participate in the 
subsequent promotion process. Initially for two years the 
managment of bank permitted the workman to participate 
in promotion process but subsequently workman was 
declare ineligible under Clause 2 of the said promotion 
policy. On representation of the workman he was allowed 
for participating in the promition policy, but vide letter 
dated 26-2-95, he was debarred from participating in 
promotion process and the letter given to the workman for 
participating in such process was cancelled. On the basis 
of the above grievances of the workman, the workman 
raised an industrial dispute and on account of failure of 
conciliation proceedings, this reference. 

The management of the bank appeared and 
contested the petition of the workman by filing written 
statement. It is contended by the management that as per 
the policy of Union Bank of India dated 12-3-98 the 
candidates belonging to deaf and dumb category whose 
disability is 40% and more are not eligible for the clerk/ 
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cashier post identify, for promotion from sub-staff to clerical 
cadre. Under this policy the workman was debarred and 
held ineligible to appear in promotion process. 

Parties were afforded the opportunity for adducing 
evidence. Workman being deaf and dumb, his 
representative Shri V. K. Aggarwal was permitted to file 
his affidavit on his behalf vide order dated i 9-6-2006. Shri 
Aggarwal filed the affidavit and he was cross-examined by 
learned counsel for the management of the bank. Likewise, 
Shri Mohan Lai, Senior Manager filed his affidavit on 
behalf of the management of the bank and he was cross- 
examined by the representative of the workman. All the 
policies related to the promotion from sub-staff to clerical 
cadre are on record. 1 have heard the parties at length and 
perused all the policies and entire materials on record. As 
per the policies relied upon by the workman, any 
government policy adopted by the bank regarding the 
promotion shall be applicable between tire parties. Clause- 
2 contains the criteria for promotion from sub-staff to clerical 
cadre and it does not bar any deaf and dumb candidate for 
promotion from sub-staff to clerical cadre. But as per this 
very policy any other policy of the bank which affects the 
promotion process of any workman from sub-staff to clerical 
cadre shall be applicable between the parties. Thus, the 
policy which is filed as Exhibit W 21/2 adopted by the 
Union Bank of India regarding the promotion of deaf and 
dumb employee from sub-staff to clerical cadre will be 
applicable between the parties. Clause 4 of this policy 
(guidelines) for promotion process from sub-staff to clerical 
cadres reads as under: 

“Clause-4 please note that candidate belonging to 
blind, deaf and dumb categories whose disability is 40 per 
cent or more are not eligible for the clerical/cashier posts 
identified for promotion from sr.b-staff to clerical cadre.” 

It is not disputed that disability of workman is 100 
per cent. He cannot heard nor speak. Thus, as per Clause- 
4 of above policy he was, rightly debarred and made 
ineligible for participating in promotion process from sub¬ 
staff to clerical cadre. 

The virus of this policy has not been challenged and 
cannot be challenge before this Tribunal. The bank has 
adopted a policy regarding the promotion from sub-staff 
to clerical cadre and that policy is applicable and 
enforceable upon the parties. Thus, the management of 
the bank has rightly debarred Shri Ashok Kumar Jain for 
participating in promotion process from sub-staff to clerical 
cadre and Shri Ashok Kumar Jain is accordingly not entitled 
for any relief. Let Central Government be approached for 
publication of award, and thereafter, file be consigned to 
record room. 

Chandigarh 


Versus 


G. K SHARMA, PresdingOfficer 
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New Delhi, the 8th April, 2010 

S. O. 1149.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
317/2005) of the Labour Court, Pune now as shown in the 
Annexure in the Industrial Dispute between the employees 
in relation to management of Dena Bank and their workmen, 
which was received by the Central Government on 
74-2010. 

[ No. L-12012/39/2005-IR(B-II)] 
U. S. PANDEY, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER-III, LABOUR 
COURT, PUNE AT PUNE 

Reference (IDA) No. 317/2005 

The Regional Manager, 

Dena Bank. 

Regional office, Madha Chambers, 


2. The case of the Second Party—Sarjerao 
Khandagale in brief is that the Second Party was working 
with the First Party as a sweeper-cum-sub-staff for full day 
for the period from 2000 till 19-1-2004. He was paid salary'of 
Rs. 55 per day on vouchers on weekly basis. His services 
were terminated by the First Party—Bank w.e.f. 19-1-2004 
by oral orders without giving any reason. He was illegally 
terminated without complying the provisions of Section 
25-F of the Industrial Disputes Act, 1947 and any seniority 
list as per Rule 81 of the Industrial Disputes (Bombay) 
Rules, 1957 was not displayed prior to retrenchment. 
Niether any chargesheet nor any enquiry was conducted 
before terminating his services, nor any notice pay or 
compensation was paid. Hence, he approached the 
conciliation officer, where on failure of the conciliation, the 
reference came to be made to this Court on 18-8-2005. He 
filed statement of claim with the prayer of reinstatement 
and back wages and continuity of service. 

3. The First Party resisted the claim by filing w'ritten 
statement at Ext. 21. The employment of the Second Party' 
w'ith the First Party is itself, denied by the First Party'. The 
further allegation of illegal termination has been denied . It 
is contended that he was never in the employment of the 
First party. The employer-employee relationship never 
existed between them and hence the reference is bad in law 
for want of employer-employee relationship and hence 
deserves to be dismissed. On these and other grounds, it 
prayed for rejection of the reference. 

4, On the basis of the pleadings, averments, 
allegations and rival contentions, following issues came to 
be framed at Ext. 22 on 11-9-2008 ; the reasonings and 
findings thereon are as follows : 


And 

Sarjerao Khandagale, 
Post-Deolali Pravara, 


S. P. Bapat Road, Pune-16 


1st Party 


Ganet, Nagar, Karwadi, 




Whether employer-employee relationship 

exists the First Party and Second Party'? Yes 

Whether the First Party has illegally 
terminated the Second Party w.e.f. 

19-1-2004? Yes 


Tal. Rahuri, Ahmednagar ... II Party 

Coram : Shri P. T. Rahule 

APPEARANCES: Mr.N. A. Kulkami,Adv. 
for II Party 

AWARD 

(Date: 30-12-2009) 

This reference is made by Government of India , 
Bharat Sarkar, Ministry of Labour, Shram Mantralaya, New 
Delhi under clause (d) of sub-section (1) and sub-section 
2(A) of Section 10 of the Industrial Disputes Act, 1947 for 
adjudication of industrial dispute between above referred 
parties to decide the legality of the management action and 
what relief can be granted. 


3. Whether the Second Party is entitled to the 

reliefs claimed? Yes 

4. What Award? Allowed 

REASONS 

5. Issue Nos. 1 and 2: The Second Party—Sarjerao 
Raghunath Khandagale has examined himself by w r ay of 
an affidavit at Ext. 26. On the other hand, the First Party did 
not adduce any sort of evidence. 

6. It is evident from the testimony of the Second 
Party' (Ext. 26) that he came in the employment of the First 
Party as sweeper-cum-sub-staff since 2000 and 
continuously worked till 19-1-2004. On 19-1-2004, by verbal 
orders, his services were illegally terminated without giving 
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any notice pay and compensation. Even the compliance of 
Rule 81 was not done by displaying seniority list. His last 
drawn salary was Rs. 55 per day. It has also been 
specifically deposed that the stand taken by the First Party' 
of employer-employee relationship is absolutely baseless 
and false. It is also evident from his testimony that despite 
the order of the Court, the First Party did not produce 
vouchers, attendance card and register for the period 2000 
till 2004. He also deposed that between 1.00 p.m. to 1.30 
p.m. Everyday he used to do additional work in Deolali 
Branch of the First Party Bank for which he was getting 
additional amount of Rs. 175 per month. 

Any cross examination has not been done on 
behalf of the First party. 

7. Bv agglomerating the entire evidence of the 
Second party, it is clear that he continuously worked as 
sweeper-cum-sub-staff since 2000 till 19-1-2004 and had 
completed more than 240 days. 

8. It is also evident from his testimony that the 
compliance of mandatory provisions of Section 25-F of the 
Industrial Disputes Act, 1947 has not been done by the 
First Party by terminating his services and the seniority list 
as per Rule 81 was also not displayed before termination. 
This part of the testimony remained unchallenged for want 
of any cross examination and hence has become trust¬ 
worthy especially when , the order below Ext. 23 dated 
30-4-2009 has not been complied by the First Party regarding 
the production of the relevant documents. It has given 
room to draw adverse inference against the First Party. 

9. I laving considered the foregoing discussions 
coupled with the unchalleged testimony of the Second 
Party, without giving any further details, I dauntlessly reach 
the conclusion that the employer-employee relationship 
exists between the Second Party and First Party and the 
First party had illegally terminated services of the Second 
Party w.e.f. 19-1-2004. I, therefore, answer this Issue 
Nos. 1 and 2 accordingly. 

10. Issue no. 3 : In view of the findings on Issue 
Nos. 1 and 2, there is no other go than to hold that the 
Second Party is certainly entitled for the reinstatement. It 
does not mean that he is also entitled automatically for the 
back wages. In that regard, he has to adduced required 
evidence. In respect of the back wages, the Second Party' 
has specifically deposed that after his termination, he tried 
his best to get alternative employment but could not get it 
and he is unemployed since then. This fact remained 
unchallenged for want of cross-examination and hence has 
to be believed. 

11. Having considered the discussions in foregoing 
paras, wherein it has been held that the unchallenged 
testimony of the Second Party is trust-worthy, I 
dauntlessly reach the conclusion that the Second Party is 
entitled for the entire back wages at the rate of his last 
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drawn salary. I, therefore, answer Issue No. 3 accordingly, 
and in the aftermath, pass following order: 

ORDER 

The reference is allowed. 

The first Party is directed to reinstate the Second Party 
with full back wages from the date of termination i.e. 
19-1-2004 and continuity of service within one month from 
the date of publication of the award. No order as to costs. 

Place: Pune 

Date: 30-12-2009. 

P. T. RAHULE, Presidng Officer 
fTcrft, 8 afrfta, 2010 

^T. 3CT. 1150.-strife 1947 (1947 

^Tf 14) eft tfrfr 17 pf, T&Xft TOTt W 

WTT 175 3TTC? 

2000) 7-4-2010^1 

^3TI mi 

[^'. 12011/205/99-OTf 3TR(^ft-li) ] 

^ t^T. 

New Delhi, the 8th April, 2010 

S. O. 1150. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 175/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court No-I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 7-4-2010. 

[ No. L-1201 l/205/99-IR(B-ll)] 

U. S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/S. 10(1) (d) (2A) of the 
Industrial Disputes Act, 1947 

Reference No. 175 of 2000 

Parties : Employers in relation to the 

management of Bank of Baroda. 

And 
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Their Workmen 
Present : SHRIH. M. SINGH, Presiding Officer. 

APPEARANCES: 

For the Employers None 

For the Workmen : None 

State : Bihar Industry :Bank 

Dated, the 25th March, 2010 

AWARD 

By Order No. L-I2011/205/99/IR (B-II) dated 
5-6-200 0 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Bank of 
Baroda Patna in transferring award staff who are 
junior to other award staff in same station vide circular 
No. CO.: BR:71/357 dated 13th December, 1979 read 
with Circular No. RM:88:PD:6/251 dated 31-12-1985 
in respect of granting request transfers to workmen 
were justified ? If not, what relief the workmen are 
entitled to ?” 

2. This reference case was received in this Tribunal 
on 3-7-2000. But after notice sent to the parties none 
appeared from either side till 18-11-2009. The union also 
did not take any step to file written statement on behalf of 
the workmen. It therefore appears that neither the 
sponsoring nor the concerned workmen are interested to 
contest the case. 

In such circumstances, I render a ‘No Dispute’Award 
in the present reference case. 

H. M. SINGH. Presiding Officer 

8 3T^, 2010 

W. 3tT. 1151.—STOlfTOT srfafwr, 1947 (1947 

14) ^ *IRT 17 ^ WchK Tfr <£ 

WRTJ fHilW'f 3flr 47 -q 

3TFHFfM ^ TO 18/2006) ^ Wf^TcT 

t, # 8-4-2010 TfTRT I^TT *TT1 

[Tf. TTrT-22012/38/2006-3TTf 31R(#T^-II)] 
3TT4 cFHU Th?, 

New Delhi, the 8th April, 2010 

S. O. 1151. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 81/2006) 
of the Cent. Govt. Indus.Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the Industrial Dispute 
between the management of Eastern Coalfields Limited, 
and their workman, which was received by the Central 
Government on 8-04-2010. 

[No. L-22012/38/2006-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE COURT OF CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, ASANSOL 

Reference No. 81/ITC/2006 

Management of Nimcha Colliery of E, C. L. 

Vrs. 

Asst. General Secretary, Koyla Mazdoor Congress 

SETTLEMENT IN LOK ADALT 

HELD ON 11TH DECEMBER, 2009 AT KAJORA GUEST 
HOUSE 

AWARD 

On amicable settlement by both parties the dispute 
is resolved in the Lok Adalat. The Terms of agreement 
contained in form l H’ to form part of the Award. 

MANORANJAN PATTNAIK, Presiding Officer 

FORM ‘H’ 

(See Rule 58) under Industrial Dispute 
Central Rules-1957 

Memorandum of settlement arrived at between Sri 
Sunil Bouri, Ex. U.G. Loader U. M. No. 130906 of Nimcha 
R/Coiliery. 

Representative of Management Person Concerned 

l.SriS, Saran, 1. Sri Sunil Bouri 

Chief General Manager, Ex U. G Loader.Nimcha 

SatgramArea ®/Colliery 

2. Sri J. S. Sayare, 

Dy. C. P. M, Satgram Area 

3. Sri B. Bhowmick, 

Dy. PM, Nimcha ©/Colliery 

Short recital of the case 

1. Sri Sunil Bouri, Ex.UG Loader, U.M.No. 130906 of 
Nimcha® Colliery' was charge sheeted for absenting from 
duty from 17-01-2004. A departmental enquiry w'as 
conducted, where in the charges w ; ere proved and 
accordingly Sri Bouri was terminated from his services on 
dismissal vide letter No. Sat/PER/Dismissal/05/91 1 
dated 8-2-2005. 

2. Sri Sunil Bouri, Ex. UG Loader, U.M.No 130906 of 
Nimcha® Colliery had submitted mercy application for his 
re-instatement in service and the Competent Authority, 
ECL has been pleased to approve re-instatement of his 
service on revocation of his aforesaid order of dismissal 
without payment of any back w'ages subject to ascertaining 
his medical fitness as communicated by Dy. C.P. M 
(L& IR), ECL, HQ vide letter Ref. No. ECL/CMD/C-6 (D)/ 
L&IR/09/DA/897 dated 14/21-8-2009. 
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TERMS AND CONDITION OF SETTLEM ENT 


1. Agreed that Shri Sunil Bouri, Ex. UG Loader, 
U.M.No. 130906 ofNimcha® Colliery will be re-instated in 
service in his pervious designation as he has been declared 
FIT FOR UG JOB by the competent medical board, Satgram 
Area and to be posted in any of the Colliery under Satgram 
Area where there is requirement. 

2. Agreed that this settlement resolves the dispute 
fully and finally. Neither the workman concerned nor his 
union shall raise any dispute in any forum/court of law 
after this settlement in this regard. Even he has assured ior 
unconditional withdrawal of his CGIT case No. 81 of 2006 
pending before the CGIT, Asansol before his instatement. 

It is also agreed that the person concerned will also submit 
a u NO DISPUTE” certificate in this regard to the 
management. Process for his Re-instatement in service will 
be made accordingly. 

3. Colliery Authority have confirmed that Sri Sunil 
Bouri has not yet drawn his gratituty & CMPF 
accumulations. 

4. Agreed that the Ex-employee concerned will not 
be entitled for any back wages for the period of his idleness 
and the period of his absence/idleness shall be treated as 
D1ES-NON. 

5. Agreed that Ex-employee will be allowed the 
benefit of continuity of service for the period of his idleness 
for the purpose of computation of his final gratituty 
payment only. 

6. Agreed that the ex-employee on such re¬ 
instatement in service shall be on probation for a minimum 
period of ONE(l) year and the same will be confirmed only 
on reciept of satisfactory performance certification on expiry 
of probation period by CGM/GM on the area. 

7. Agreed that the instant settlement has been 
arrived with the free consent of the ex-workman concerned 
as he has found the settlement to be reasonablejust and 
free from any kind of influence. 

8. Agreed that a copy of this Memorandum of 
settlement shall be sent to CGIT.Asansol & the Regional 
Labour Commissioner (C). Asansol for registration as per 

I.D. Act, 1947. 

9. The workman will submit his undertaking that in 
future he will not commit the misconduct of unauthorised 
and/or habitual absence from duty. 


The agreement is signed by both the parties on 


23-10-2009. 

Management Representative 

1. S. Saran 

Chief General Manager 
Satgram, Area 


Ex-Workman Concerned 

LTT (Sunil Bouri) 
of Ex. UG Loader, 
Nimcha® Colliery 


2. J, S, Sayare 

Dy. Chief Personnel 
Manager, Satgram Area 

3. B.Bhowmick 

Dy. Personnel Manager, 
Nimcha® Colliery. 

WITNESSES 


Name 

Desig¬ 

U.M. 

Area Signature 


nation 

No. 

Colliery 

1. Sri Kartik 

Ug. 

115189 

N imcha® 

Bouri 

Loader 


Colliery Sat. 

Area 

2. Sri Binod 

Ug. 

124675 

-do- 

Kumar Gupta Loader 
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[77. xrcT -22011/9/2009-3^ 3TR(Tft-lI; ] 
3T49 ^447 rffg ) arf^TTlft 

New Delhi, the 8th April, 2010 

S. O. 11 52.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 2 45 of 
2009) of the Cent. Govt. indus.Tribunal No. 2, Mumbai now 
as shown in the Annexure in the Industrial Dispute between 
the management of Food Corporation of India, and their 
workmen, received by the Central Government on 84-2010. 

[ No. L-22011 /9/2009-1R (CM-ll)] 
A JAY KUMAR GAUR.. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 

Reference No. CG1T-2/45 of 2009 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF FOOD CORPORATION OF INDIA 

1. The Assistant Manager, 

Food Corporation of India, 

Grinha Nirman Bhavan, 

Journalist Colony, 

Alto Provorim, Goa403521. 
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2. The General Manager (Mah. Region), 

Food Corporation of India, 

Dheeraj Anna Building, 2nd fir. 

Dr. Anant Kanekar Marg, 

Bandra (East), Mumbai-400 051. ... 1 st Party 

V/s. 

THEIR WORKMEN 
The Joint Secretary, 

Food Corporation of India Workers Union, 

58/1, Diamond Harbour Road, 

Kolkata-700 023. .. .2nd Party 

APPEARANCE: 

For the Employer : No appearance 

For the Workmen : No appearance 

Date of passing the Award : 9-3-2010 

AWARD 

The matrix of the facts as culled out from the proceedings 
are as under: 

1, The Government of India, Ministry of Labour by its 
Order No. L-22011 /9/2009-IR(CM-II) dated 18th May, 2009 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Management of FCI in 
engaging Handling & Transport Contractor at Verna 
Rail Head and not to allow the DPS workers to 
continue food handling job at Verna Rail Head is 
legal and justified ? To what relief is the claimant 
entitled for ?” 

2. Notice was served on the union. However, 
nobody appeared in the Reference to file Claims Statement. 
Even Corrigendum to this Reference reveals that, while 
sending Refrence for adjudication it is mentioned that 
parties should file Claims Statement within 15 days by 
exchanging the copy of it to other side. However though 
notices were sent and served Union has not taken any 
steps to file its case. Hence, the order: 

ORDER 

Reference is dismissed for want of prosecution. 

A. A. LAD, Presiding Officer 

Mumbai, 9th March, 2010 
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New Delhi, the 8th April, 2010 

S. O. 1153. —In pursuance of Section !7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. Nos. l.D. 
No. 15/2004,303/2004,125/2002,123/2002,13/2006 of the 
Cent. Govt. Indus.Tribunal-cum-Labour Court No. I, 
Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the management of Punjab and Sind Bank, 
and their workman, which was received by the Central 
Government on 7-4-2010. 

[ No. L-12012/202/2003-I R (B-Il) 
For 15/2004 
No. L-12012/123/2004-1R (B-11) 
For 303/2004 
No. L-12012/34,C002-IR (B-H) 
For 125/2002 
No. L-12012/13/2002-IR (B-l 1) 
For 123/2002 
No. L-12012/140/2005-IR (B-1I)] 
For 13/2006 

U. S. PANDEY, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT I, 
CHANDIGARH 

Case I. D. Nos.-15/2004, 303/2004, 125/2002, 
123/2002 and 13/2006 

(1) Shri Paramjit Singh S/o Shri Bahadur Singh, R/o H.No. 
397, LIG, Phase-I, Urban Estate, Patiala. 

(2) Shri Hari Prasad S/o Shri Chandra Mani C/o Shri Ajay 
Mahajan, Labour Law Advisor, 1529, Sector-18D, 
Chandigarh. 
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(3) Shri Davinder Kumar S/o Shri Jagbir Singh, VPO 
Shahzadpur (Majra), Tehsil-Naraingarh, Ambala. 

(4) Shri Ghanshyam Singh, S/o Shri Dharam Pal, 
H.No. 1780, Gali Gaushala Tibi Sahib Road, 
Mukatasar (Punjab). 

(5) Shri Rashpal Singh, S/o Shri S. Aya Singh, R/o Bhore 
Camp Ward No. 2, Tehsil & Dt. Jammu, Jammu. 


(i) ID No. 15/2004, Whether the action ol the 
management of Punjab & Sind Bank through 
Regional Manager, Patiala in terminating the 
services ofShri Paramjit Singh, Daily Wager w.e.f 
March 2002 by not complying with the provisions 
of Section 25-F, 25-G oflD Act, 1947 was just legal 
and fair ? If not, what relief the workman is entitled 
to and from which date ?” 


... Applicants 

Versus 

(1) The Regional Manager, Punjab & Sind Bank, Passey 
Road. Patiala. 

(2) The Branch Manager, Punjab & Sind Bank, Sector- 
17-B. Chandigarh. 

(3) The Zonal Manager, Punjab & Sind Bank, Zonal 
Officer, Bhago Road, Bhatinda 151001. 

(4) The Manager, Punjab & Sind Bank, M. C. Khalsa 
School, Jammu. 

. . . Respondents 

APPEARANCE: 

For the Workman Shri Sandeep Bhardwaj, 

R. P. Rana, Ajay Mahajan, 

M. S. Gorsi Advocates. 

For the Management: Shri Sapan Dhir & J. S. Sathi 

Advocates. 

AWARD 

Passed on: 26-3-2010 

This award shall disposed off following five industrial 
disputes and references :— 

(1) ID No. 15/2004, Ref. No. 12012/202/2003-1R (B-II), 
dated 30-01-2004 Shri Paramjeet Singh Vs. Punjab & 
Sind Bank, 

(2) ID No. 303/2004, Ref. No. 12012/123/2004-IR 
(B-II), dated 20-10-2004 Shri Hari Prasad Vs. Punjab 
& Sind Bank. 

(3) ID No. 125/2002, Ref. No. 12012/34/2002-1R 
(B-II), dated 28-06-2002 Shri Davinder Kumar Vs. 
Punjab & Sind Bank. 

(4) ID No. 123/2002, Ref. No. 12012/13/2002-IR (B-II), 
dated 18-06-2002 Shri Ghanshyam Singh Vs. Punjab 
& Sind Bank. 

(5) ID No. 13/2006, Ref. No. 12012/140/2005-IR (B-II), 
dated 28-04-2006 Shri Rashpal Singh Vs. Punjab & 
Sind Bank. 

The references referred by the Central Government 
in all the five industrial disputes are as follows:— 


(2) ID No. 303/2004, Whether the action of the 
management of Punjab & Sind Bank in terminating 
the services ofShri Hari Parshad S/o Shri Chandra 
Mani, Ex-Peon-cum-Driver (Daily Wages Basis) 
w.e.f.31-08-1999 without any notice and payment 
of retrenchment compensation in violation of 
statutory provisions of Sections 25-F, G & II of the 
ID Act, 1947 is just and legal ? If not, what relief the 
concerned workman is entitled to and from which 
date ? 

(3) ID No. 125/2002, Whether the action of the 
management of Zona! Manager, Punjab «& Sind 
Bank, Zonal Office Haryana, Chandigarh in 
terminating the services ofShri Devender Kumar, 
Peon is just and legal ? If not, what relief the workman 
is entitled to ? 

(4) ID No. 123/2002, Whether the action of the 
management of Punjab & Sind Bank in terminating 
the services of Shri Ghanshyam Singh S/o Shri 
Dharam Pal, Peon w.e.f 17-02-2001 without paying 
him any retrenchment compensation is just and 
legal ? If not, what relief the workman is entitled to 
and from which date ?” 

(5) ID No. 13/2006,Whether the action of the 
management of Punjab & Sind Bank i.e. Zonal 
Manager, Punjab & Sind Bank, M.C.Khalsa School 
Jammu Branch in terminating the services ofShri 
Rashpal Singh S/o Shri S. Aya Singh, Ex-Temporary 
Peon posted in the M.C. Khalsa School Branch as 
per the Bank's first Bipartite Settlement singed on 
19-10-1966 w'as justified ? If not, what relief the 
workman is entitled and from which date 

Common question of law and facts are involved in all 
these references, hence, the same are adjudicated and 
answered by this award. 

In all the five references, it is the contention of the 
workman that they were engaged by the management of 
respondent and they had served the management with 
different periods. They served for more than 240 days in 
the preceding year from the date of their termination but 
their services were terminated without notice or one month 
wages in lieu of notice and without payment of lawful 
retrenchment compensation. Their termination is illegal and 
void being against the provisions of the Industrial Disputes 
Act (the Act in short). On the basis of the above contention 
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they have prayed for their reinstatement in to the services 
with full back wages along with other consequential 
benefits. 

In Hari Parshad Vs. Punjab & Sind Bank, the workman 
has contended that he worked as driver-cum-peon form 
3-11-94 to 31-8-99. In Paramjit Singh's case, the workman 
has contended that he worked from November 1992 to 
March 2002 as casual labour. In Devender Kumar Vs. Punjab 
& Sind Bank it is contended by the workman that he worked 
with the management of respondent in two spans, namely 
from 24-4-97 to 26-9-1999 and thereafter, 11-1-99 to 
21-1-2000. In Ghanshyam Singh's case it is contended by 
the workman that he worked with the management as daily 
casual worker from 1-2-2000 to 17-2-2001. In Rashpal Singh's 
case, it is contended by Shri Rashpal Singh that he worked 
with the management from 4-10-1989 to June 1993. The 
management maintained his seniority list and his name 
figured at Serial No. 1 in branch seniority list and at serial 
no . 8 of the seniority list maintained at region level. All the 
persons mentioned in the list were afforded the temporary 
status and thereafter, their services were regularized, 
whereas, his services were terminated without notice, or a 
month wages in lieu of notice or lawful terminal dues. 
From the above facts, it is clear that matter of all the workmen 
is similar and some facts in one matter (Rashpal Singh's 
Case) are different which shall be dealt with separately in 
this award. 

The management of respondent appeared and denied 
the relationship with the workman in preliminary objections. 
It is contended by the management that none of the 
workman was appointed as per the procedure mentioned 
in the rules applicable to the bank. The bank has its own 
rules and regulations for appointment of employees. None 
of the workman was appointment as per rules. It is admitted 
by the management that all the workman except one (Shri 
Hari Parshad) namely, Parmajit Singh, Devender Kumar, 
Ghanshyam Singh and Rashpal Singh were appointed on 
casual basis temporally as per need. They were paid the 
daily wages. Regarding Shri Hari Parshad it is contended 
by the management that he was appointed as Driver by the 
then G.M. in his personal capacity'. As per the rules of the 
bank the officers of the Bank of a particular cadre can 
appoint his Driver on the vehicle provided by the bank and 
the wages of the Driver can be reimbursed from the bank. It 
was further contended by the management that in the case 
of Shri Hari Prashad there was no master-servant 
relationship between the workman Shri Hari Parshad and 
the management of respondent bank. 

Parties were afforded the opportunity' for adducing 
evidence. Evidence of the parties was recorded. Documents 
were also filed in some cases by the workman and the 
management of respondent bank. 

The parties were heard at length. In Hari Parshad's 
case, the workman has filed certain documents which 


includes his identity card issued by the bank, certain bills 
for repairing of the bank vehicle and the copy of the 
vouchers' register in which the signature of the workman 
have been accepted by the witness of the management. 
Few letters written by the Chief Manager of the concern 
branch to the GM are also on record which shows that 
workman Shri Hari Parshad was not only working as a Driver 
but he was also doing other work of the bank. He was 
sometimes paid the wages through vouchers and some 
vouchers are on record. On perusal of the oral and 
documentary evidence adduced by the parties, it is evident 
that Shri Hari Parshad, the workman, was not only working 
as a Driver but he was also discharging the work of a 
temporary peon. Thus, there is no force in the contention 
of the management that Hari Parshad was engaged as a 
personal Driver by the DGM and he was paid the wages by 
the DGM personally. As stated earlier, the documents on 
record proved that he was working as a temporary Driver 
of the bank as well as discharging the w'ork of a peon. 
There is no dispute on the issue that workman has 
completed 240 days in the preceding year from the date of 
his termination. 

Likewise, in the case of Shri Paramjit Singh, the 
workman was working as a casual worker. It is not denied 
that he has completed 240 days of work. The management 
of respondent bank in this reference was afforded the 
opportunity for adducing evidence but the management 
failed. Order dated 18-11-09, makes it clear that on account 
of absence of the management opportunity for cross- 
examination and evidence of the management was closed. 
Thereafter, management appeared but did not avail the 
opportunity for evidence. The workman not only by filing 
affidavit but otherwise has proved that he has completed 
240 days of work in the preceding year from the date of his 
termination. If the pleading of the management in Paramjit 
Singh's case are perused, it is not specifically denied as 
well that the workman has completed 240 days of work. 

Likewise, in the case of Devender Kumar, it is 
admitted that he was working as daily waged worker. It is 
not denied that he was worked in two spans as mentioned 
by the workman. In Devender Kumar’s case there is no 
dispute of two spans worked by the workman with the 
management. The witness of management MW1 has 
admitted that workman has worked with the bank from 
11-1-99 to 21-2-2002. No doubt, slightly thereafter, in the 
cross-examination on the very day he has shown his 
ignorance that he does not know whether he has completed 
240 days or not. The first reflection and the statement given 
by the witness shall be considered to be true because the 
second statement was afterthought. The management has 
filed all the vouchers and during arguments it is contended 
by learned counsel for the management that Sunday and 
Holidays are not calculated in these 220 days. It is settled 
principle of service jurisprudence that workman has only 
worked for 220 days in the preceding year from the date of 
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his termination . It is also stated by learned counsel for the 
management that Sundays and 1 lolidays are to be counted 
white calculating the working days of the workman. If the 
Sundays and other Holidays are counted, the workman 
iias ecnuinlv completely 240 days with the management in 
the pieced ing year from the date of his termination. 

in (iiunshayam Singh’s case it is not denied by the 
management in cross-examination that workman has 
completed 240 days in the preceding year from the dale of 
his termination. The witness of the management has shown 
liis ignorance about the completion of 240 days. The 
workman has tiled the vouchers and the same are not denied. 
From the perusal of the vouchers, it is clear that workman 
has completed 240 days in the preceding year from the 
dale of lii.s termination. 

Likewise, in the case of Shri Rashpai Singh, 
documents tiled by the workman have not been denied. 
These documents are admitted by the witness of the 
management in his cross-examination. The inter se 
correspondence between the officers and the management 
has been admitted. The seuioritv list of temporary 
employes prepared by the management is on record. The 
w itness ol the management has not denied the two facts:- 

(I ) Maintaining the seniority list. 

(2) All the persons except Shri Rashpai Singh have 
been conferred temporary status and their service 
have been regularized. 

flic witness lias just shown his ignorance about 
this fact but it is not specifically denied. I have recorded 
the evidence of the management in my own handwriting 
and I am of the view that the ignorance shown by the 
management witness is an attempt to bye pass from the 
main issue. It should not be permitted. The Industrial 
Disputes Act is the beneficiary legislative provisions to 
the workman. If a fad has not been denied by the witness 
of the management but the witness of the management 
tried to h\ e pass the question, the fact should be considered 
to tic true. 

In Kush pa I Singh's case it has also been argued by 
learned counsel for the management that industrial dispute 
suffers w it h delay and latches on the part of the workman. 
It has further been argued by learned counsel for the 
management that workman is guilty of concealing certain 
materials tacts that he has approached the Civil Court and 
I lon'hle 11 igh Court prior to raising the Industrial dispute. 
On peiusal ol the pleading of the workman, it is evident 
that the workman has very well mentioned the fact in his 
claim petition that after withdrawing the petition from 
llon'bie the High Court, lie raised the industrial 
dispute.Thus, the workman is not guilty of concealing the 
material tacts. 1 have also gone through the orders passed 
b\ different courts including the llon'bie High Court of 
Punjab and I laryana filed by the management. I am of the 


view that w orkman is also not guilty of delay and latches. 
He has raised his claim w ithin a reasonable time before the 
Civil Court and he continues])' raised the issues before 
different Forums. It may be result of wrong legal advice 
that he opted different Forums. For this wrong legal advise 
the workman should not suffer. This Tribunal while 
adjudicating such grievances should not be technical in 
its approach but should try to deliver) justice. Justice 
requires that when a person is raising his disputes before 
the different Forums throughout and after considerable 
time he has approached the right Forum with permission of 
the previous Forum, it should not be held that there was 
delay and latches on his part. The workman withdrawn 
has the petition before I lon'ble the 1 ligh Court on condition 
of raising his grievances before the appropriate Forum, 

Shri Rashpai was working as temporary Peon. It is 
also not denied that he has worked for more than 240 days 
in the preceding year from the date of his termination. 

Thus, in all the references it is established that every 
workman was engaged by the management as temporary 
Peon on daily wages. Hvery workman has completed 240 
days in the preceding year from the date of his termination. 
It is admitted that no notice or one month wages in lieu of 
notice and lawful terminal dues w'ere given to every 
workman before termination of their services. There is one 
more issue by learned counsel for the management of 
respondent bank regarding regularization of the services 
of the workman. It is contention of the management that 
even if daily causal workers have completed 240 days of 
work are not entitled for regularization of their serv ices. 
The management has relied upon certain case laws which 
are the part of pleadings of management. I have gone 
through the case laws mentioned in the pleadings. The 
management has also relied upon the judgement given by 
l lon'bie the Apex Court in Secretary State of Karnataka 
and others Vs. IJma Devi and others. I have gone through 
this judgement as well The issue raised in all the four 
industrial disputes except the dispute raised by Shri Rashpai 
Singh are not related to the regularization ofthe services of 
the workman. The issue raised by all the workman except 
Shri Rashpai is the protection of right to work. The 
protection of right to work under the provisions of Industrial 
Disputes Act is different issue then the regularisation of 
the services ofthe workman. The regularization ofthe 
services can be made by the management only as per rules. 
The protection of right to work means the protection from 
unlawful termination. The provisions of Industrial 
Disputes Act arc equally applicable to prevent the 
infringement of any right of the daily casual worker or a 
temporary employee. The provisions ofthe Act specifically 
provides that once a daily waged worker has completed 
240 days of work in the preceding year from the date of his 
termination, his services cannot be terminated without the 
procedure established by the Industrial Disputes Act It is 
also mentioned in the provisions of this Act that 
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management cannot be elective in terminating the 
services. The workman should be disengaged on the 
principle of first come last go. Likewise, even after the lawful 
termination, if the services of a daily waged worker are 
required, preference has to be given to the retrenched 
workman. Meaning thereby, the Industrial Disputed Act 
does not absolutely barred the termination. It regulates 
the termination in the sense that if the circumstances arises 
in which termination of a daily waged worker or any other 
workman is inevitable,it has to be terminated as per the 
provisions mentioned in the Industrial Dispute Act. The 
Act says that before terminating the services of any 
workman who has completed 240 days in the preceding 
year forms the date of his termination, one month notice or 
one month wages in lieu of notice and payment of other 
lawful terminal dues is condition precedent. If it is not done, 
it will make the termination of any workman illegal and void 
being against the provisions of the Act. In all the five 
references it has been established that every workman was 
working with the management directly. Every workman has 
completed 240 days of work in the preceding year from the 
date of his termination.Their services were terminated 
without notice or one month wages in lieu of notice and 
without payment of lawful terminal dues. This makes the 
termination of every workman unlawful and void being 
against the provisions of the Industrial Dispute Act. 

Whenever the termination of workman from the 
services has been declared to be void, there are two possible 
remedies available. The first remedy is reinstatement of the 
workman into the services and another remedy is the lawful 
compensation. It is the established law of service 
jurisprudence that preference should be given to the 
reinstatement of every workman in to the services. Where 
the circumstances do not warrant reinstatement, a 
reasonable compensation should be paid. The reasonable 
compensation should be based on reasonable criteria. The 
facts to be considered as a reasonable criteria are the 
wages which the workman was getting at the time of the 
termination, one month wages in lieu of notices, lawful 
terminal dues, interest thereon, length of service, 
depreciation in the money, inflation and index cost factor. 

There is a diversion trend of the service jurisprudence 
as established by different case laws of Hon’ble the Supreme 
Court and High Courts.The present trend is that the 
services of the workman should not be reinstated casually. 
There should be some reasons behind the order for 
reinstatement of the services of the workman. Out of five 
files, I am considering one file which has the specific reason 
for passing the order of reinstatement of the workman in to 
the services, in rest of the files, I am of the view that a 
reasonable compensation will meets the end of justice. 
There is sufficient reason to differentiate one case then 
other four. In Rashpal Singh's case the seniority list of 
temporary workman was maintained by the management. 
The seniority list maintained by the management consisted 


the name of 12 persons. The name of workman Shri Rashpal 
Singh figured at Serial No. 9. It is not specifically denied by 
the witness of the management that seniority list was not 
maintained by the bank. He just shows his ignorance and 
as I have earlier stated that ignorance about the fact which 
is alleged by the workman cannot help the management. 
As per the statement of workman he was at Serial No. 1 of 
the branch level list and at Serial No.9 in region level list. 
He has also stated that all the 10 persons whose name 
figured in the list were given the temporary status and 
thereafter their services were regularized but no heed was 
given by the management on his request. His services 
were illegally terminated, this issue that other lOpersons, 
were conferred the temporary status and their services were 
regularized, thereafter has not specifically denied by the 
witness of the management. Again the witness has shown 
his ignorance which will not help the management. In 
absentia of specific denial the statement of the workman 
supported with the cogent evidence (the seniority list) 
which is not denied has to be accepted as such. Thus, in 
this case it was gross injustice with the workmen that out 
of seniority list 10 persons were conferred temporary status 
and their services were regularized, whereas, services ot 
the workman were illegally terminated. Even the services 
of his two junior persons were regularized. 

The seniority list was maintained by the management 
as per the rules. The temporary status was conferred and 
thereafter, their services were regularized as per the 
procedure. So the law relied by the management and 
established by Hon'ble the Apex Court in Uma Devi's case 
(supra) will not help the management. Management has 
not proved that there was some illegality in maintaining 
the seniority list, conferring temporary status and thereafter, 
regularization of the services of those persons whose name 
figured in the seniority list. In absentia of it, the principle 
laid down in Uma Devi's case (supra) will not be applicable 
in the present case. 

Thus, Shri Rashpal Singh is a special case where his 
right to reinstatement should be protected by this Tribunal. 
The reasons I have mentioned above. Accordingly, the 
management of respondent is directed to reinstate the 
services of the workman Shri Rashpal Singh within one 
month from the date of publication of award and thereafter, 
to treat the workman in the same way as other persons out 
of the seniority list were treated. As the workman has opted 
to raise the industrial dispute very late so he will be entitled 
for the back wages only from the date he raise the industrial 
dispute but his seniority will be protected. Management is 
also directed to pay the back wages from the date of raising 
the industrial dispute within one month from the date of 
publication of this award. 

So far as other four workmen are concern, the 
management has specifically mentioned that no post is 
available and no work is left behind for the workman. It has 
also been alleged by the management that it has initiated 
VRS scheme. Number of class-lV employees have opted 
for this scheme. Instead of it, the staff is in surplus. It is not 
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the case of any of the four workmen that any junior to them 
is still working with the bank. Thus, they are entitled for a 
reasonable compensation. On the issue of determination 
of compensation, I have already mentioned the facts which 
should be considered while granting the reasonable 
compensation. Thus, after considering the above facts and 
length of services, the workmen have served with the 
department, I am of the view that workman Shri Hari Parshad 
is entitled for a compensation of Rs. 2,00,000 (Two 
Lakhs)including the litigation expenses w'hich also includes 
the litigation expenses he has incurred in pursuing his 
grievances. Likewise, workman Shri Paramjit Singh is also 
entitled for Rs. 2,00,000 (Two Lakhs) which he has incurred 
in pursuing his grievances. Shri Devender Kumar as per 
the facts and length of services is entitled for an amount of 
Rs, 1,00,000 (One Lakh) which also includes the litigation 
expenses he has incurred in pursuing his grievances. 
Likewise Ghanshyam Singh is entitled for a compensation 
of Rs, 1,00,000 (one lakh) which also includes the litigation 
expenses he has incurred in pursuing his grievances. Thus, 
on the basis of the above, I am mentioning the operative 
part of this award as follows:— 

(1) On the basis of the reason mentioned in the 
body of this award, the management is directed to 
reinstate the services of Shri Rashpal and to pay 
him the back wages from the date of raising the 
industrial dispute within one month from the date 
of publication of the award. The management is 
further directed to treat the workman after 
reinstatement in the same way as rest 10 persons 
have been treated of the seniority list in which the 
name of workman Shri Rashpal figured at serial No. 
9. The seniority of the workman Shri Rashpal shall 
also be protected. 

(2) On the basis of the reasons mentioned in the 
body of this aw'ard, Shri Hari Parshad and Shri 
Paramjit Singh will be entitled for an amount of 
compensation of Rs. 2,00,000 each (two lakhs each) 
which also includes the litigation expenses which 
they have incurred in pursuing their grievances. 
The management of respondent is directed to pay 
this amount within one month from the date of 
publication of this award. 

(3) On the basis of the reason mentioned in the 
body of this award, the workman Shri Devender 
Kumar and Ghanshyam Singh are entitled for a 
compensation of Rs. 1,00,000 each (one lakh each) 
which also includes the litigation expenses which 
they have incurred in pursuing their grievances. 

Accordingly, the management is directed to pay/ 
deposited the above mentioned compensation within one 
month from the date* of publication of the award. If the 
management pays/deposits the amount within one month 
from the date of publication of the award, no interest need 


to be paid, failing which the workman will also be entitled 
for an interest at the rate of 8 per cent per annum on the 
amount of compensation from the date of filing the 
statement of claim till final payment. Accordingly, all 
references are answered. Let Central Government be 
approached for publication of award, and thereafter, file be 
consigned to record room. 

Chandigarh G. K. SHARMA, Presiding Officer 
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New Delhi, the 8th April, 2010 

S. O. 1154. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw-ard (Ref. No. 106 
2000) of the Central Government Industrial Tribunal/Labour 
Court No,-1, Dhanbad now as shown in the annexure in the 
Industrial Dispute between the employers in the relation to 
the management of M/s. B.C.C.L. and their workman, which 
was received by the Centra! Government on 8-04-2010. 

[ No. L-20012/344/93-1 R(C-l)] 

AjAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s.l0(l)(d)(2A)ofthe 
Industrial Disputes Act, 1947 

Reference No. 106 of 2000 

Parties : Employers in relation to the management of 
Moonidih Area of M/s. BCCL. 

AND 

Their workman 

Present : Shri H. M. Singh, Presiding Officer 
APPEARANCES 

Forthe Employers : Shri D.K.Verma, Advocate. 

For the Workman None 

State : Jharkhand Industry : Coal 


P: I H 
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R? I, 2010/^13 II, 1932 


[RFTII—3(ii) ] 


Dated, the 22nd March, 2010 

AWARD 

By Order No.L-200 12/49/2008-1R(C-1) dated 
8-2-2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers confered by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

" Whether the demand of Union that Shri Nirantar 
Singh & 34 others workman as per the list should 
be created as regular workmen of Moonidih Area 
of M/s. BCCL and they should be entitled for 
consequential benefits is legal & justified 9 It 
so, what relief the workman concerned are entitled 
and from what date?" 

2. T he reference was received in this Tribunal on 
23-2-2000. But after notice bering served to the Parties by 
speed post neither the sponsering union nor the concerned 
appeared till 1-10-2009 to file written statement before 
this Tribunal. This is the case of year 2000. It seems that 
neither the concerned workman nor the sponsering union 
are interested to contest the case. 

In such circumstances, I render a ‘No Dispute’ 
Award in the present industrial dispute. 

H.M. SINGH, Presiding Officer 
8 2010 

W. 33T. 1155,—3kilfilT 1947 (1947 

qTf 14) WU 17 ^ 3T5^TT TT T fi, '3TT1 

^ 3R 7TR7* FnWi sfft 
^ #3, 3TJ5R4 R UfW 3/WlPl* TRTTR 

fiWlPlT 71.-1 T-TRK ^ W 

2 /io) rh wirierRRfit 8 - 4-2010 

RtT W<\ 24X1 

[71. HyT-20012/49/2008-3TTf 3U7(7lt-I)] 
3TRR 17 J It'S , -si 

New Delhi, the 8th April, 2010 

S. O. 1155,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/10 of 
2009) of the Cent. Govt. Indus.Tribunal-cum-Labour Court 
No.-1 ,Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Tata Steel Ltd. and their workman, 
which was received by the Central Government on 
8-04-2010, 

[No. L-20012/49/2008-1R (C-1) ] 
AJAY KUMAR GAUR. Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 
DHANBAD 

In the matter of a reference U/s.l(J(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 2 of2010 

Parties : Employers in relation to the management of Sijua 
Colliery of M/s. Tata Steel Ltd. 

AND 

Their workmen 

Present : Shri H. M.Singh, Presiding Officer 

APPEARANCES 

For the Employers : Shri D.K. Verma, Advocate 

For the Workman : Shri N.G. Arun, Treasurer, 

Rashtriyu Colliery Mazdoor 
Sangh 

State : Jharkhand : Industry : Coal 
Dated, the 26th March, 2010 

AWARD 

By Order No. L-200 1 2/49/93-1 R(CM-I) dated 
15-12-2009 the Central Govennent in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A)of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

•‘Whether the action of management of Sijua 
Colliery of M/s. TATA Steel Ltd. in not providing 
dependednt employment to Shri Uma Shankar Rabidas, 
S/o Lt. Jadu Nadan Rabidas, Trammer, is justified and 
legal ? (ii) To w'hat relief is the dependent son of the 
concerned deceased employee entitled?" 

2. On 21-1-2010 the concerned dependent son of I t. 
Jadu Nadan Rabidas filed a petition before thisTribunal 
starting therin that M/s. Tata Steel Ltd. Vide letter dated 
12-12-2009 agreed to provide employment to him according 
to the conditions mentioned in the said letter.. Shri N, G 
Arun, Treasurer of the sponsoring union has not raised 
any objection. 

3. Since the management is ready to provide 
employment to the dependent son of Lt. Jadu Nadan 
Rabidas, I pass a‘No Dispute’ Award in the present 
reference case. 

H.M. SINGH, Presiding Officer 
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8 3T^T, 2010 

^T. 33T. 1156.—1947 (1947 
14) TO 17 ^ 34^Rtrr 7T7T47 ^73 7ft. 

7ft. tra ^ tto PWl^'f am m 

ffi, g fafe to; H ^fm 77mm afmtfw 
^irwm 73 .- 1 , mrm? m (tM 7f?§^ 
91/96) 471 94-lfVM 477cft t, ^ 77747TT ml 8-4-2010 

ml mm Iran mi 

[73,77^-20012/462/93-31T1? 3317(73t-l)] 

armr mm7 ui-s, ^7m arfm+> i < I 

Now Delhi, the 8th April, 2010 

S. O. 1156.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 91/96) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No-1. Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Ms B,C.C.L.,and their workman, which was 
received by the Central Government on 8-4-2010. 

[F. No. L-20012/462/93-IR(C-l)] 

A JAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO-1, DHANBAD 

PRESENT 

Shri I l.M. Singh, Presiding Officer, 

In the matter of an Industrial Dispute under Section 10 
(1)(d)oKthe I.D. Act., 1947. 

Reference No.91 of 1996 

Parties: Employers in relation to the 

management of Bharat Coking 
Coal Ltd., Koyla Bhawan, 
Dhanbad and their workman. 


APPEARANCES 


On behalf ofthe Workman : Mr. D. Mukhcrjee, 

Advocate. 


On behalf of the employers 
State 


Mr. D.K. Verma, 

Advocate. 

Jharkhand 


Industry 


Coal. 


I )ated, Dhanbad. the 22-3-2010 


AWARD 


The Govt of India. Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1) (d) of 


the I.D. Act., 1947 has referred the following dispute to lins 
Tribunal for adjudication vide their order No. I .-20012 462 
93-1.R. (C-I), dated ,the 1 st October 1996. 

SCHEDULE 

“ Whether the demand of the Union for revision of 
the date of birth of ShriTapan Chaterjee, Driver b> 
the Management of M/s. BCCL is justified? If so 
to what relief is the said workman entitled':" 

2. The case ofthe concerned workman as disclosed 
in the written statement submitted by the Union is that the 
concerned workman Shri Japan Chaterjee. Driver is the 
permanent employee ofthe Central Pool ofthe management 
of M/s. BCCL. His actual date of birth is recorded as 8th 
February, 1954 in the Admit Card issued by the West Bengal 
Board of Education as well as per C.M.P.L. record For 
correction of his date of birth he made several 
representations before the management but the 
management failed to give any reply or no correction has 
been made regarding the actual age/date of birth of the 
concerned workman as recorded in the admit, card and the 
C.M.P.F. records. It has been staled by the concerned 
workman that management after long process issued a letter 
vide letter No. BCCL/PA-1 $C 1 /Japan Chaterjee 1541 7 dated 
28-10-1992/30-10-1992 stating his date of birth as Nth 
February', 1994, 

3. It has been alleged by the concerned workman 
that the above date of birth recorded in the recruitment 
register is quite false, fabricated and there is no legal 
evidence to support the case of the management. 
Moreover, the management is very much adamant for not 
taking proper action and taking law into their own hands 
Thereafter the Union ofthe concerned workman raised an 
Industrial Dispute before the Al.C (C) Dhanbad and on 
failure ofthe conciliation the ALC (C). Dhanbad roterred 
the case for adjudication to the Ministry ofi.uhour. Blit the 
Desk Officer refused to refer the matter for adjudication by 
the Tribunal. On receipt ofthe Ministry's letter the 
concerned workman Filed a write petition before the 1 lon'ble 
High Court of judicature at Patna, Ranchi Bench Guv 
C.W.J.C. No. 1290 which was allowed, and as per order ol 
the 1 Ion’ble High Court the Govt, of India. Ministry ol 
Labour, has referred the matter for adjudication be tore the 
CGI 1 No. I, Dhanbad. 

4. It has been slated by the workman that the 
management has also admitted and identified in I PCS mm 
that the date ol Birth of the concerned workman 0 . 8m 
February, 1954 and not as 8th Feb., 1944. The Admit cure 
issued by the West Bengal Board of Education and the 
C.M.P.F. A/c. is the most authenticate documents winch 
was never challenged by the management at tiny point of 
time. There is no other documentary evid once except this 
documents. It has been stated by the workman that clause 
A (i i) ofthe said implementation instruction for the 


i It 






v, !-o--fn wre : i. 2 oio.4?tt^ i :> ; 1932 


i..;<?c.. ulh■» uii detenu miatiom verification of aye of the 
employee for Non-Ma ? ncu‘aiion bet eduacied is as 
follow 


only a person attaining the age of majority that is ! 8 years, 
become entitled to procure driving licence if he is otherwise 
competent also. 


" ! j> the appointees, "ho have persued 

siiioies us a recognised educational institution the 
JlU-c of birth recouped sn the School Leaving 
i..’em 1 kmc shall be treated as correct date of birth 
aiid the same should no* he aitered in rmv 
circumstances. ” 


it has been further stated that clause (B) of the said 

implementation instruction provides review/determination 
oi date of hinli in respect of existing employee only when 
iherc n ... very glaring and apparent wrong entry brought 
to the notice of the management. The Admit Card issued 
(is i he A est Bengal Board of Secondary Education should 
be treated as correct and the date of birth of the workman. 
Shn Tapan Chaterjec be recorded as 8-2-1954. Accordingly 
prayer has been made to pass an Award holding the demand 
ot the concerned workman for revision of his date of birth 
as justified. 


5. in the written Statement Hied by the management 
it has been stated that the reference Is not maintainable in 
law' as well as in fact. They have also stated that the demand 
o! tile concerned workman is not justified. They have further 
wated in their Written Statement that the demand by the 
Union for the tevision of date of birth of Shn Tapan 
Chaterjee. Driver is entirely improper, throughly illegal 
and has been enshrined with an intention to dime the 
management lor achieving improper gains which is not 
possible in normal course, it has been stated by tlu* 
management that the date of birth of the concerned 


w oilman Shri fa pan Chatterjee. a Car Driver made available 
by ihe workman himself and entered into the Management’s 
Ben iutnimit Register it the time of his recruitment m Anri!, 
i9?5 i> 8-2-1944. 1 lie concerned workman Shn’ Tapan 
C hate: joe made representation before the management to 
"evise his date of birth from 8-2-1944 to 8-2-1954 with a 
n notified intent ton to make liis over-sfav bv 10 ’rears hi the 


semce °f die management with a purported plea of his 
alleged duplicate .Admit Card for taking up his School 
i mal Examination that was to commence from 5th March, 
SV7d unuer the West Bengal Board of Secondary Education, 
maintaining that in the said Admit card his date of birth 


a a -, mentioned as 8-2-1954. I he duplicate Admit Card is in 
me name of Shn 1 apan Kumar Chattopadhyava and not in 
fhe name of Shn Tapan Kumar Chatterjee. 


6. it has been stated by the management that the 
uati. oi o id 1 10 ! Snn 1 apau v hatterjee as perlite Recruitment 
Register, made available to the management by Shri Tapan 
k hatterjee Imnsell at the time of recruitment, is 8-2-1944 
and not 8-2-IV54. Me was recruited Driver in the BCCL’s 
kuyala Bhawan at Central Pooh and he had obtained his 
anvmg licence on 30-8-66 after attaining the age of j 8 years. 
*1 dhe workman’s or for that matter the union’s version be 
taken as correct that Sitri I apan (’hatterjee was born on 
8-2-54, then how he obtained Ins driving licence merely at 
(he age of ! 2 years. As per Motor Vehicle Act and rules 


7. It has been stated by the management in their 
written .statement that wdth his driving licence issued to 
him on 30-8-66, it become dear beyond doubt that on 
3C 8 65 the workman Shri Tapan Chatterjee was of more 
than 18 years ana that the proof of Admit Card of West 
Bengal of Secondary Education is of no help by which on 
36-8-65 the concerned workman is around i2 years only 
since the same would have been made available to the 


West Bengal of Secondary Education by Shri Tapan 
Chatterjee himself. According to the management the Admit 
Card of the WBBSE dates back to the examination of 


iviarut, , 9/5 prior to the recruitment of the concerned 
workman in the company, then the concerned workman 
Shri j apau Chatterjee is guilty of iraudulenty procuring 
employment in the management of the BCCL by 
deliberately and intentionally providing wrong and incorrect 
information for gains amounting to serious misconduct 
discount on his part and has thus rendered himself liable 


lor disciplinary action, of which the punishment may t>o 
even to bis dismissal. 


8. It is the further ease of the management that on 
I o-l 2-8 1 Ojv concerned woFKman submitted an application 
to the Sr. Personal Officer, Koyla B ha wan, BCCL stating 
that he had no Identity Card as he had not been given any 
Identity Card. Thereafter on 13-1-88, he lodged a Sanha 
(Entry) with the Officer-In-Charge of the Seradhella Police 
.jtation stating that on I i -)2-8 7 while he was coming front 
Barakar by train, his Identity Card No. 124837 had been 
lost. This episode goes to prove that he was having the 
identity Card issued to hint earlier but was deliberately 
and intentionally giving false information to the 
management for obtaining the same. and. thus has again 
rendered himself liable for disciplinary action. In the L.T.C. 
Bill he deliberately and willfully inserted his date of birth 
as 8-2-54 which was however, corrected to 8-2-44 by the 
dealing clerk of the Personal Department of the Koyala 
Bhawan with his signature and then the LTC bill was 
passed. Thus the concerned workman showed his guilty 
intention by way of managing to get a photo copy of the 
bill during transit when the same was being sent to Personal 
department for comments. In this case also the workman 
concerned commited grave misconduct and. rendered 
himself liable for disciplinary action under the certified 
standing orders of the management. In view of the above 
facts the management have prayed to pass an Award 
rejecting the claim of the Union for revision of the date of 
birth of the concerned workman Shri Tapan Chatterjee, 
Driver, by the management of M/s. BCCL. 

9. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paras of each other’s Written Statement. 
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mto service and regularization is justified? If so to 
w!iat leliei are the workmen entitled arid frorr what 
dale?’ 


4. Claim statement was filed by the claimants 
pleading therein mat the aJongwith others {about XO 
persons) were supplied as contract labour hv the 
contractors to the management in she year 1994 tor cleaning 
sweeping and dusting work. Supply of contract labour was 
absolutely illegal, since neither the management had any 
registration lor employment of contract labour nnr 4 k; 
contractor had any valid license under the Contract Labour 
Act The Contract for supply of manpower, awarded bv 
the management to the contractor for cleaning, sweeping 
and dusting work, by necessary implication includes 
supervision work also. The claimants were designated as 
supervisor for upkeep of better hygiene in the 
e&tablismnoni. Claimants were never employed in the' 
establishment of the management in any administrative, 
managerial or supervisory capacity, in view of the decision 
of the Apex Court the management had regularized services 
°f all contract labours, supplied by the contractor. However, 
they were ieft ;n an illegal and arbitrary manner. Their 
services were not regularized by the management. On the 
other hand, their services were terminated on 3 - 4-97 in an 
illegal, arbitrary ana unjustifiable manner. The management 
is engaged n: air transport industry and an industrial 
establishment, whnin the meaning of clause (e) of Section 
2 of Industrial Employment (Standing Orders) Ac; ! <446. 
The contract heiween the management and the comfactor 
was sham and bogus, made with a malafldc intention to 
avoid any liability under the Industrial Disputes Act. 1947 
(in short the Act). The management being a principal 
employer qua the claimants had employed them in their 
establishment Termination of services of the claimants 
amounted to retrenchment within the meaning of clause 
(oo) of Section 2 of the Act. There were statutoryobligations 
on the management, as prescribed by Section 2.5-Fcf the 
Act, which were :k.h complied with. Termination of their 
services is, therefore, void ab initio. They claim 
reinstatement in sen■■ees with contmuiiv and full buck 
wages, besides regularization of their services, in pursuance 
of law laid by the Amx Court in the aforesaid precedents. 

5. Contest was given to the claim by the management 
pleading that the claim has not been properly espoused by 
any registered trade union nor by substantia! number of 
the workmen of the establishment of the management, h 
has been pleaded that the claimants were employed as 
supervisors oy the contractor and their duties were to 
supervise functions or me employees, who were perform me 
job of Cleaning and sweeping Main functions of the 
claimants were as ibiiows: 

(a) deployment of manpower provided by the 
connate, mi *-ai tou? sweeping and clean mg jobs, 
based on the exigencies of requirements. 


lOiO/V/ySAKYb 
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of Delhi the present dispute was referred for 
adjudication. 

7 The management pleads that it was duly registered 
mvJe'- the Contract Labour Act and the contractor was 
having a valid license under the said Act. Claimants 
bisrpseh'es admit they were engaged as supervisor through 
the contractor. As such their case is different than the case 
of she; employees engaged for cleaning arid sweeping. 
When contract expired on 3!-3“97, the contractor had 
wdrwK3wu services of the claimant, who were performing 
supervisory-' functions. There was of refusal of work to the 
claimants w.e.f. M-97. k cannot be said that the services 
of the claimants were retrenched, that too in violation of 
the provisions of Section 25-F of the Act. Their claim is 
devoid of merits and liable to be dismissed. 

8 . jagesh Dull Sharma (WWI), Salim (WW2). 
Meaavoddin Khan (WW3) and Yam in Khar. (WW4) have 
examined themselves in support of their claim. Shri G.S 
Khatea was examined by the management in support of its 
defence. No other witness was examined by either of the 
Parties. 

9. Shri S.f-.Sharma, authorised representative, 
advanced arguments on behalf of the claimants. 
ShnY.P.Gaur, aav.ori.sed representative, raised his 
'iubmisssion on behalf of the management. 1 have given 
my carefo! considerations to the arguments advanced at 
iff c bar aad cautiously persued the record. My findings on 
: s:iues involved in tne controversy ore as follows: 

10 . 'n their z\i fm statement, the claimants project that 
cfoammy. sweeping and dusting work is inclusive of 
suprevision work cf employees doing those jobs. They 
admit that they were designated as "supervision” for 
upkeep of better hygiene n the establishment and as an 
internal arrangement divisors of work was done for better 
pertbmance and execution of the work relating to cleaning, 
sweeping and dusbng. Therefore, out of these facts., the 
claimants Head that work of cleaning, sweeping and 
dusting wa: awarded to the contractor, who had employed 
sendees o' various persons to carryout that job The 
contractor had employed them as ‘ supervisor” to ensure 
betver peribsnance and execution of the work of cleaning, 
sweeping and dusting m the eslabiishme U of the 
management. Therefore, v. is evident that the dairnents 
projects i case that they were supervising the persons, 
who wei: carrying out cleaning, sweeping and dusting 
job 

I ;. Sagt sh DuU Sharma deposed that be, joined 
services '.hrough the c< nu actor. He used to mark his 
attendance in a register kept by the contractor. He was 
serving, tot management as a. sweeper. Ills '-'..irviees, 
a long v* i.h three others, were terminated on ! -tf • 97. No 
ujrmsmition setter was t * tied to him No notice or pay in 
Men thereof was given, No reasons were assigned for 
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termination of his service. He was getting a sum of Rs. 1500- 
1600 PM as his wages. Therefore, facts projected by jagesh 
Dutt Sharma, highlight that he had improved facts and 
tried to assert that he was serving as a sweeper. 

12. Salim deposed that he joined his services with 
the mangement through the contractor on i -8 -94. l ie joined 
as a sweeper, More than 70 persons joined services 
alongwith him. He used to perform the very work, which 
was performed by those 70 persons. He used to send his 
attendance to the contractor. He was paid probably at the 
rate of Rs, 1400 PM. Contractor used to mark his attendance. 
His services were terminated by the Personal Manager of 
the management on. 31-3-97. No notice or pay in lieu thereof 
besides retrenchment compensation was paid lo him. As 
emerged over the record, Salim had also twisted facts and 
claimed that he used to work as a sweeper. Theory of 
supervision of work of sweepers had been discarded by 
him. 

13 Meharuddin Khan also claimed that he joined 
services of the management as a sweeper in 1994. There 
were 75 other workmen who joined services of the manage¬ 
ment alongwith him. They were doing job of sweeping. No 
appointment letter was issued to him. No letter was issued 
to him when his services were terminated. No reasons were 
assigned for termination of his job. No notice or pay in lieu 
thereof was given to him. No retrenchment compensation 
was paid to him. This witness had also fabricated a siory of 
being employed as sweeper with the management. It is 
evident that with an ulterior motive he had tried to depose 
convenient facts. 

14. Yamin Khan deposed in the same vein. Ho testi¬ 
fied that he joined services with the management through 
the contractor on 1.8,94. He was doing job of a sweeper, lie 
worked continuously till 31-3-97. At the time oftermination 
of his services, no notice or pay in iicu thereof was given 
to him. He was not paid retrenchment compensation. Out 
of 70-75 workmen, services of the claimants only were dis¬ 
pensed with. As detailed above, he has given wings to 
truth and made it to fly away. He deposed facts, which 
were contrary to ‘hose pleaded in the claim statement 

15. Shri G.S.Khalsa presents that the Apex Conn in 
Air lodia Statutory Corporation’s case upheld notification 
dated 9-13-76 issued by the Government of India and de¬ 
clare,: an automatic absorption of contract labour employed 
in the Held of cleaning swooping, watch arid ward set vices 
in the services of the piincipal employer. In pur,--nance of 
the d judgement the management regularised services 
of the contract labours engaged in sweeping and cleaning 
areas .?$ on 6-12-96. Supervisors were not covered within 
the ambit of orders panned by the Apex Court. Therefore 
services of the claimants were not regularized. During the 
course of his cross examination he admits that lagesh Quit 
Sharma, Salim, Yamin Than and Meharuddin Khan were 
amongst these 75 persons, who were supplied by the 
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/! in ; : r;« Devi 12006 (4) SCC i] live Apex Court 
■ m : ear Droooaitioii as to whether the persons who 
<: |i; -‘.vvciviu, wiihoin iO-kwcing of a regular procedure 
, r ,.| ; ' r U y, }>• or on daily wages can be ordered 

... :v .■■!,■ :; too.:.c;c hr tiicif pov>. lo prevent regebir 
■ . ; . •.... ... jr. v i'70.ts nonce:tiCo. Cytena os deemm.):...•> 

ts . sjUreCi ••/.,• tx; v.mn.'dci'CO iiud tiid CoUit de-.li.ieJ 
.ii.anssi.MU ...t the 'xorkmer. to be mace permanem on 
.. •. auen v- are held by theiVi ut temporary or rdhoc 
...... .. . , n ; j t;v i(.>ug spelh The Cour: ruled b us. 

■ Vuh • esnecy why should the State be allowed 
Je;r,n. bom me notmaUulo and indulge in temporary 
ci'irmn nivut pes manent posts ? Fhis Court, ut our view, 

. .. K .-n’d U. v- on the State making regular and proper 
.j■ <t f ,'ni. ,‘nd ‘s hound not to encourage or sunt its 
- m i cr'bslani ir-uisgrcssion oi the rules ol regulai 
!jV v (j ; i v..,- direction to make permanent -the 
. ;isl , ni ., betucch regulari/atutn and making permanent 
j Svr'C can on’ .' encourage the Stare. 
> v ,. r to Scat im mvn rules and •vcuUl confer 
i.ajme bmhUs on u K-w at the cost of many wading to 
:. ,>nipore With respect the directions made tn H.ata Smgn 
I. ,-ro ,, v ; (■ ■ ] gj i s » c . some extert inconsistent with the 


conclusion in para 45 otine jaio j^ogerreru tncrem. -xui 
■;>reac respect, it appears to us that the mst o* vne a*.-: :tu)?. 
clearly rurt> courier to 'he i:oriS;'(* ; .:oi.;v«m vine o. 
employment recognize-.’, in the etirUtt pr-it o: the ocemior. 
Really, h cannot or --md thtu this bemm-n has laid down 
the law that all mi-hoe. vernporary or tasmd ^mpbvye- 
Siigagcd without following a regala. ! e'»iunttm n. pioc v-iiu*. 
should hr '.nafie pern?invent 

?7, Taking note oi some id recent deci.-.ions, the 
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Court held that \h 

e State does not enjo 

v a power to 
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l.ni VagheSa [5006 (2) S CC 4W; with approx.d, whermn u 
u ;i 5 , vu \co thusA'Tivc appointment n» cny post under the 
State cart only be made after a. proper a .a muse wen* iva 
been made inviting applications fiotn eligible t:;,mdid.atcs 
sr:d holding of a sdedion i->y a body of expert? or : 
specially consistuted commerce, v hose .riritno 4«e 
and impartial, thr nigh a written exarninnoon or rwemov. 
some other mtiona! criteria lor judging :l:a mie: semerii ot 
candidates, who have applied in response w the 
advertisement made. A regular appointnv.-r.i the post 
under the State or Union cannot be made vv-.ihoui ! ssu;ne. 
advertisement in the p ! :v,.cnbed manner wu:cn ion in some 
cases include inviting applications troni mo ! ymv •. 
exchange, where eligible *: or: did mo yo : t.’mr names 
registered. Any regular appointment made on a ; : w tmaer 
the Stale or Union wiiboui ir suing a jvaniccuKm twalmg 
aoDliaitions front eligible candidates '.no, am ; ..m i.oiJing 
e proper selection where ail eligible cue-iuraics ~a. hn. 
chance to compete would violate the gum at* tee ensimmed 
urider Article 16 ot the Consdiutiordk 

23. »n? Chandra Sltekhara tvao end * biovsOut {!\ 
SCO 488] the Apex Court referred Unsa vv.'s cast: ;>o.prai 
v- ’’u'i approval I; also relied 'he ducis*on :n > .'ma t-Um: 12604 
{73 SCO ! K!j in id; uled that no mguixnmmw; pcnmssiblc 
iu exercise of statutory powms confuTCd w> Artrcio 16s. or 
the Constitution. ii the eppouunttnis have necn tn.-de in 
coiiU uvention of the statutory ru#es. in Sums us- oingn 
[2(506 (5) SCC 493] the Apex Court ruied ti*m appointment 
mode without following due proceduic cannot be 
regularized. In Indian Drugs &. Pharmnceuiicals Ltd.} AGO 7 
(T) SCC 408] the Apex Court reiterated me law and 
announced that the rules ol recruitment can r-oi. nt iciaxto 
and court can not direct regulansaticm of temporary 
employees dehors the rules, r.or can it d.iect continuation 
of service of a temporary employee (wheihei "cc! aciHUh, 
ad-hoc or daily rated employee} or payment or regafar 
salaries to them. 


24. In 'Jma Devi (supra) it was laid tiuit 'ow n a person 
outers a temporary employment or get eogagemera as 
comracmal or casual worker and the engagement is riot 
based on a proper selection as recogru7.ee oy the rdevant 
rules or procedure, he is aware of the consequence -.jf the 
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—' * depute was raised by the claimants before the 
y.onc't!.-tU",n '.oncer. Question for consideration comes as 
w v.iicdu- u was a:i industrial dispute. For an answer to 
this praposition one has to see the definition of “industrial 
JiSD-av" Manse (k) of section 2 of Industrial Disputes 
! r . ,n '' ,or? the Act), defines industrial disputes, 
whicn detr-v •..>») is extracted thus:. 

ii-.m.vr ud dispute means any dispute or difference 
betwren employers and employers, or between 
O'OpK-.erj and workmen, or between workmen and 
workmen, which is connected with the employment 
:[i ^-employment or the terms of employment or 
v, in trie conditions of labour, of any person ;" 

I he ddimtion of “Industrial dispute" referred above, 
can be divided into four parts, viz. (i) factum of dispute, 
L')partk> <:o me dispute, viz. (a) employers and employers, 
(o) errmit y ;r a:u: workmen, or (c) workmen and workmen. 
O) subject matte! of the dispute, which should be connected 

W!tj! .i 1 ' ^mploymeni or non employment, or (ii) tenns of 

employ mem. < >r '>iij condition of labour of any' person, and 
(4) it should relate lo an “industry". 

2b ! he d .'finition of “industrial dispute" is worded 
in very wide terms and unless they are narrowed by the 
meaning green to word “workman” it would seem to include 
all “employe; s A ail “employments ail “workmen”, whatever 
die nature or scope of the employment may be. Therefore, 
excepr »n the case where there can be a dispute between 
the employers and employers and workmen and workmen, 
ore o! the patties to an industrial dispute must be an 
employee or a class of employees. The first point, therefore, 
to be notea, perhaps self evident, is that the phrase 
“•employer and workmen", the plural may include singular 
on either ska or any permutation of singular or plural, the 
masculine nviuumg the feminine, in order, therefore, to 
determine us to whether a controversy or difference or a 
dispute is an ‘ a:i industrial dispute’ or not, it must first be 
determined whether the workman concerned or workmen 
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or by season of the powers vested u\ ,-urp 
functions mainly of a managerial ivumv. 

-'-S. I h >* 11rsi pail of the de. ini \ j;> g j- v «. a..* ,, 

meaning of the workman. This part of the jelmidon 
determines a workman by reference to a oe^sou j A •>- 
an apprentice) employed w an “'industr, ’ a. no env mauu.-i 
u ssktlicd. skilled, tcchiiscai, opera: ;ony i «* I o r 1 i ■ - • >• 
supervisory work for hire or reward. This pan deuoMfoos 
what 3 “workman" means. The second rart ,3 designed to 
include something more to wfiat 'he term primarily denoies. 
By this pan of the de/h loom person * j> who have been 
dismissed, discharged or retrenched in connection whir a 0 
industrial dispute or (u) -whose dismissal, dischaige or 
retrenchment has kxa to an industrial di:;pcu-. t fm do- 
purposes of any proceed mgs under the Act m relation t-> 
such industrial dispute., have been included m die defoiid w 
of “workman". This part gives w tended tomw-Lmou -J! 
the expression "wodmeuf’ The tim'd part speciHcaiiv 
excludes trie categories of persons specified in eiauves M 
to (tv) of this sub-sec:‘on. Mu third pan wnm .10 mm 
even if a person sabs-fox me requirements m anv ■ me 
first two pans but if he foils in any efthe ftmr categories 
the third part, he snail be excluded from the Jefmiimp 
‘workman’. No? only tlu. persons who are actually employed 
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t,,- those who haw- uotm wschsrgefo 
d'-smi i-wr rvivu.mfoed m Conner lion with or as a 
•.r neeo= ,ra .mim-mmi mspow,mu. "hv>> :.-.x.w,i.i. 

,;• ...i,,,,.... 'jr: iias lead tothat dispute wouaJ 

,, i ,\ i .,...,., . <v uir defim'foo hi other words, the 
.-,, ;or ...i ej-^ttor/ of om son? irekideu in the defmuiou v. ou’d 
r; i; , a , v ki.t o! foe dsn nit-ion, only for me purpose o»: 

„... , It ... n.cf_ jr, relaocn to an sodustym 

end kv no other purposes. < here tore, date oi 
iem**'-* aii.i ip cad a person tolls wi*in ;hc 

( ...-ni},nr m wm'kru.'tr: on that day, -he frifonna! woula be 
p••,••• .j , i,h Jurisdiction to entertain \t and the jurisdiction 
vw:. .n.d merely because subsequently the 
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-x; j; 0f sn exfstug or apprehended industrial dispute 
nulsl be between an employer and the workman. Clause 
a) of sub section (3) of section 10 of the Act empowers foe 
ar-prooriatc Government to icier the dispute cr any matter 
aiio.x-rinti to be counseled wtin or relevant to me duauxv 
'-J-hetho -x l relates to ary matter specified in the second 
schedule or third schedule to a friDoniJ. tot 
iixv.pt die disputes, as spec Tied in section 2 A oi me —ct. 
a dispute shaii not acquire me rharafoe; o» a*, imw-iriul 
disrmt A' unless it is c-roused by a union recognized by 
the establishment of-he management nr majority oi me 
workers, e mployed in that establishmen: of the management. 
j.j.-,, jV f»vcr.it is not necessary that the upon sorvig on .on i.» 

.- -fostered made union or a recognized trade union. w>n,x. 

shown ibm u bony d substantial number of woskmcn 
•uner actimi through a union or otherwise hud sponsored 
me workman A cause, it is sufficient to convert it into an 
i-ihourcu dispute. in I'ardeep Lamp WorksM970 U ; LLJ 
aj 7) compiouus i'viulnpto dispute often workmen w-ore 
filed be fort; u.c Conciiialio.n Officer by the mdivme.a! 
woikmcn ikenwolve*. But their case was subsequent^ 
mkc!- up bv a row union formed by a large number of co 
Corkrr.v‘o. tfnol u r^ant? of them. Since this unfon was 
-uidsiered or recognized, the v.orKmen ciccteO ti’*e 
reiKescntanvcs to prosecute the cases of ten dismissed 
workmen. Thus cases of the dismissed workmen wore 
n■•ponced by the nev» union, yei unregistered and 
i;irecoi?nizcd. Tl;e Apex Court held that, the bicl that ihese 
j’sputcs were not taken up by a registered or tocogrozed 
umcn does r.oi mean thru iin.-y were not. ‘'industrial dispute . 

fo it i' not expedient that same urn or, should remain 
ir -ebarge of that dispute tiM ; ts adjudication. 'I he dispute 
,y lire wovkmer: of an establishment, 
r union for making such a dispute art 
,•.vhilc ti;c rvorkman inriybt; represented 
'} i [buna! lor the purpose of section c6 ot the A.J 
by a number of ekca-tfoc cr office bearer of altogether 
another union. The cr.tx of the matter is that the dispute 
s! xoufoj be s dispute between the employer and his workmen. 
It is not necessary that the dispute must be espoused or 
conducted only by .mastered trade union. Even d a trade 
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union ceases to be registered trade union during the 
comim^r.ce of the adjudication proceedings that would 
no: affect the mafoialnahihiy of the order of reference. Law 
to thi" effect was laid by the High Court of Orissa in 
Gammon India Limited (1974 00 UJ 34). for ascertaining 
as to whether an individual dispute has acquired character 
of an individual dispute, the test is whether on the date ot 
the reference the dispute was taken up as suppoited by 
the union of the workmen of the employer against w hom 
tin. dispute is raised by the individual workman or by ari 
appreciable number of the workman. In otner words, the 
v-jjidiiv of the reference ot an industrial dispute mus-, be 
judged on the facts as they stood on the date of the 
reference and not necessarily on the date when the cause 
occurs. Reference can be made to a precedent in Western 
India Match Co. Ud. < 1970(11) LLJ 256), 

■■m > S ’ G . evidence has been brought over the record 
q X ;hc claimants dial the dispute under consideration was 
espoused by a union of the establishment of the 
management.’Am industrial dispute is to be supported by 
uv;. majority of the workmen of the establishment, when it 
L not espoused by a union. Not even an iota of tact has 
been brought over the record that the dispute was espoused 
by the union of the establishment or it was supported by 
th c majority of the workers of the establishment of the 
management. Even otherwise, as projected by the claimants 
and established by Shri Khalsa through his testimony, the 
claimants were working as supervisors, who used to 
supervise work and conduct of sweepers. They were 
drawing wages at the rate of Rs. 1370 per month. There is 
no denial on the part of the claimants that their functions 
were mainly of supervisory *n nature. They fall in a category' 
which is excluded from the ambit ot “workman”, as defined 
bv clause (?.) of Section 2 of the Act. Hence it can not be 
said that it was a dispute between employer and workmen, 
to answer the definition of an industrial dispute. 

32. Shri Khalsa swears that on 31-3-97 contract 
between the management and the contractor came to an 
cod Services of the contractor were withdrawn by the 
management. When services of ihe contractor were 
withdrawn, claimants were disengaged by the contractor 
on 1-4-97. in such a situation the claimants cannot agitate 
that their services were dispensed with by the management. 
To prove that their services were retrenched by the 
management, the claimant is under an obligation to establish 
that it fall within the ambit of clause (oo) of section 2 of the 
Act, which is reproduced thus: 

(oo) “retrenchment” means the termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
wav of disciplinary action but does not include. 

(a) Voluntary retirement of the workman, or 

(b) Retirement of the workman on reaching 

the age of superannuation if the contiact o! 


1426' Girl S 



™ QA i u : nE 0F wdiaimayi, 2oio-vaisakha n, m2 


employment between me employer and the 
workman concerned con rains 2 stipulation in 
that behalf; or 

ijH>) termination of the service of the workman 
as a result of the nonrens-vai of the contract of 
employment between *ho employer ant® the 
workman concerned on its expiry 01 of such 
confraci being terminated under a stipulation 
;n that Behalf contained therein; or 

(c) Termination of the service of a workman on 
the ground of continued ill-health; 

# 33. No evidence worth name has been brought over 

the record that services of the claimants were retrenched 
by the management. On the other hand it has been 
established that when contract of supply of manpower 
between the management and the contractor came to an 
end, services of the claimants were disengaged on 
1*4-97.The disengagement of services of the cliamants 
nowhere answers the ambit of the deflation of 
retrenchment, as contained in clause ( 00 ) of section 2 of 
the therefore, disengagement of the claimants does not 
amount to retrenchment. It was not obligatory on the part 
of the management or the contractor to give notice or pay 
m lieu thereol to the claimants. Question of payment of 
retrenchment compensation also does not arise, since when 
their services, were dispensed with when terms of contract 
of the contractor came to an end. The claimants are not 
entitled lor reinstatement of their services. Therefore, claim 
is liable to be dismissed on that score too. 

34. The Apex Court was confronted, with a 
proposition, as to whether automatic absorption of contract 
labour, working in an establishment of the principal 
employer, as regular employees follows on issuance of a 
valid notification under sub- section (!) of Section 10 of 
the Contract Labour Act, prohibiting contract labour in the 

' n Steel Authon V oflndia Limited 
, ) >.. -CI), catena of decisions were considered by 

the Apex Court and it was laid therein that the contract 
Iaoours fall m three classes viz, (I) where contract labour is 
engaged in or in connection with the work of an 
establishment and employment of contract labour H 
prohibited either because the industrial udjudicator/court 
ordered abolition of contract labour or because the 

Government notification under section 
Id t Oof the Contract Labour Act, no automatic absorption 
of contract labour working in the establishment can be 
ordered, (2) where contract was found to be a sham and 
nommaL rather a camouflage, in whim case the contract 
* u ''‘ l,; l i ■ ■ • " ‘••-e establishment of ihc Einneinrd 


tne employment, employ merit of contract labour Lo.:C 
prohibited, (3) wherein discharge of statutory obligati an 
or maintaining a canteen in an establishment the principal 
employer availed (he services of the contractor, p. v p,y}, 
situations the courts have held that the contract labour 
would indeed be employees of the principal empkw-'r she 
Court ruled that nrithei Section 10 of the Contract Labour 
Act nor any other provision in that Act, whedwr express!} 
or by necessary implication, provides for automatic 
absorption of contract labour on issuing a nonheation bv 
the appropriate Government under su.b section (I) oh section 
10, prohibiting employment of contract i about <n any 
process, operation or other work in any establishment". 
Consequently trie principal employer cannot be required 
to order absorption of the contract labour working In me 
establishment concerned, it was further ruled therein tf\n 
* R Saraspur Mills case (1974 (3) SCC 66). the workman 
engaged tor working in the canteen run bv the ( 'o-;,pe-mv- 
Soctery tor the appellant were the employees of the appellant 
mills. In Bast! Sugar Mills (AIR 1964 S.C. 353) a ; miccn 
vw.s run in the factory by the Cooperative Society and as 
such the workers working in the canteen were held m 6, • 
employees of the establishment. The Apex Court ruled dim 
these cases fall in class (3) mentioned above Jud-mem m 
Hussain Bhai (1978 Lab. 1 C. 1264), was considered by iv 
wpex court in the said precedent and it was ruled OvrCr 
that the said precedent fails in class (2), referred above 
1 he Apex Court concluded that on issuance of prohibitive 
notification under Section 10 of the Contract Labour Act 
prohibiting employment of contract labour or otherwise m 
an industrial dispute brought before it by the contract 
labour in regard to conditions of service, the Industrial 
Adjudicator will have to consider the question wheihct 
the contractor has been interposed either on the ground of 
having undertaken to produce any given result tor T.e 
establishment or for supply of contract labour for work of 
the establishment under a genuine contract oi is a mere 
ruse/camouflage to evade compliance of various beneficial 
legislation so as to deprive the workers of the benefit there 
under. It the contract is found to be not genuine but 3 mere 
camouflage, the so called tomract labour will have to he 
treated as employees of the principal employer , who shall 
be directed to regularize the services of the contraci labour 
m the establishment concerned, subject io the conditions 
us may be specified b> the industrial adjudicate !m mat 
purpose, 

35, Here in the case, the management awarded 
contract to the contractor ior supply of contract labour ji>; 
dumg job of cleaning and sweeping. Manimemont wa-. 
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claimants were in fact and in realty employees of M/s Air 
India Ltd. They are not entitled to their reinstatement in the 
services of the management. The case deserves to be 
discarded on that count too. 

36 The claimants seek their reinstatement and 
regularization in the services of the management It is no 
their case that their services were engage , 
management after following regular P rocedu " f ° r 
appointment. No evidence is brought over the record by 
them to show that an advertisement was issued inviting 
the public at large to compete for the jobs. Resetvatto . 
nolicie' for granting share to Scheduled Caste and 
Scheduled Tribes communities were followed, has not been 
claimed by the claimants. They were neither cal.ed upon to 
X a tes , and face the interview board. Consequently t * 
evident that by claiming reinstatement and regularization 
of (heir service the claimants want back door entiy in he 
service of the management, which is a State w ithin the 
meaning of Article 12 of the Constitution. Their claim .s 
found to be not maintainable, as articulated m prcce mg 
sections. 

37 In view of the foregoing discussions, it is evident 
that the claimants are not entitled to any rebel muchless 
relief of reinstatement and i regularization oftheir servive . 
Their claim is unfounded, hence dismissed. An award is 
accordingly, passed. It be sen. to the appropriate 
Government for publication. 

Dated: 12-3-2010 DR.R K.YADAV, Presiding Officer 
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Mew Delhi, the 9th April, 2010 

S. O. 1158 .— In pursuance of Section 17 of the 
^ A t 1QJl7 (i a nf 1947), the Central 

Industrial Disputes Act, ( ,. lf ,, 7, 2000) 

fiovemment herebv publishes the award (Ref. No. 3 

of the Central Government Industrial Tribunal -cum-Labour 
Court Kanpur now as shown in the Annexure m the 
industrial Dispute between the management ot Indian 
Overseas Bank, and their workman, which was received > 
the Central Government on 9-4-2010. 

[F. No. L-12012/259/99-1 R(B-ID] 

u. S. PANDEY, Desk Officer 


BEFORE SRI RAM PARKASH, HJS, PRESIDING 

Omcvl CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-C U M-LABO V R COURT, 

KANPUR 

Industrial Dispute No. 3! ot 2000 
Between 

The Secretary, 

National Confederation of Bank Employees, 

U.P. State, Agra, UnitC/o BOB Sanjay Place Agra. 

AND 

The Senior Regional Manager, Indian Overseas Bank, 

Regional Office, 

3rd Floor Navchetna Kendra, 

10 Ashiok Marg, 

Lucknow. 

AWARD 

1 Centra! Government, MOL, New Delhi vide notifica¬ 
tion No. L-12012/259/99/lR(B-U) dated 31 -1 -2000, has 
referred the following dispute for adjudication to this 

tribunal. 

2 Whether the claim of Sri Rajesh Kumar that he was 
employed by the management of Indian Overseas 
Bank at RBS College, Agra, branch as a peon '' tempo¬ 
rary messenger during the period from 1-4-85 to 
31 . 3.93 is correct? And whether the management is 
justified in terminating / discontinuing him from ser¬ 
vice with effect from 31-3-93'' if not justified, what 
relief is the disputant Sri Rajesh Kumar entitled to. 

n In the present case after receipt of registered notices 
from >he tribunal both contesting parties have tiled 
their claim and counter claim. The claimant has prayed 
that the tribunal may hold that the workman was em¬ 
ployed bv the management of Indian Overseas Bank 
it RBS College Agra Branch as peon/temporary mes¬ 
senger during the period 1-4-85 to 31-3-93 and further 
that'the action of the management in terminating, 
discontinuing Sri Rajesh Kumar from service with 
effect from 3 ! - 3-93 is not justified and accordingly he 
be reinstated in the services of the opposite party 
with full back wages as also his absorption in perma¬ 
nent service of the bank in terms of Government of 
India guidelines referred to in the body of the claim 
statement. 

4 As against the above claim of the claimant the oppo- 
’ site party has filed his written reply countering the 
claim of the claimant on a number ot grounds and has 
prayed that the claim of the applicant be rejected 
being devoid of merit. 

5. Claimant has not adduced any oral or documentary 
evidence despite giving of several opportunities^ 
Oppoa-ite party has filed certain photocopies ot 
payment vouchers as were desired by the ciaiment 
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6, Opposite c?.iiy n.)S also produced >p a‘\f evkVv.e 
one witness Sri ivf. A.. Vera - : a.w M 7*/ i 

I heard the arguiaents and peru^j record*, M- 
findings are— 

i. < cnsidcrinL; nv,.. iiisis iniftuiy « u baicten ;>i on ih, 
cia,m ’" i '•■> cvavc U , 3t be fad wen sngsgnd -Kter 
against a pern-.aneni vacancy cr on teraporar.- basA 
Whereas opposite party has specific&liy den Ad thsr 
he was never deployed against any vacanev, So i.oe 
initial burden Acs or- the claimant to prove his Care 
but he did not adduce any ora! or documentary 
evidence. Oruy pleadings cannot, form basis o-'proof 

9. Opposite party has placed reliance on a UeciHcn GQCG 
(118) FLR.U64] Allahabad High Court in reeve,;?- 
M’s. Uptron fowen.ro riles Finskwces HnA-r 
Ghaziabad and Presiding Officer labour •Tvm 
Ghaziabad. 

!0. The Hon‘nle High Court has laid, down the pri«~ 0 |«-. 
ihat m the absence of any evidence lead bv or 
oehair or the workmcn-reference is bouuj to p c 
answered by the court against the workman. 

H. Therefore in tins case the workman has nos beer. TG 
to prove hi, casts. As such -usance ,s di.tided 
against the claimant and in favour cT the ot'.proi.v 
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Date: 30-3-20 f 0 

RAM PRAKASH, Presiding OsTicer 
"tf 'Tfyff y 'A'ttci. 2o ] 0 
1139.—^rrtftV-rq, r->47 i' .‘)d-> 

A !4) . ^'. 7 * *3«^ v. •atS” *•.** fp A* 

®T'fteT 'A HAbTts eJT fjtfX Jf~' Tn'Jb? Av 

3Fj«W H AiPpc Sfcjrln?- rf m -: T ^ _a 

w (HpA 5/-«H)0) aj? W?A- .-.-,0 b .i v _ 

„ “ . J V: -i 

'HT^rR t.T 9-4-2010 CTsf SdWT t?f 

1 - ! 2 () (2/i 06/2000-dltf TR (i)~{ j )) 

t-'CvV t*.-'.; dtp ,A}?r{' spyu 

s. O. U59~-Ti pursuance of Sec*tor. 17 of the 
.industrial: Disputes Act. i 947, the Central Government 
hereby publishes the award (Ref. die. 5/2000! of the ; w. uUr 
Court Bikaner now ;„s shown >n the .Annrvvur.j ,T > (: j 
I ndustrial Dispute between the employees a .c!a. :r! j he 
management of Bank oi Barodn. and their wcrl.r/ign. Hr. j, 
was received by the Central Government on Q ~‘■ < p 

(>h?. I - • go2/! 07/2000 • i RJ C ’! d 
U. G PANDHY, Desk Ofhcwr 
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her termination. Therefore, she is entitled for reinstatement 
with full back wages. 

4. Opposite party filed the written statement 
contradicting the aversions made by the claimant. It is 
stated that the claimant was never appointed in the bank 
therefore, no case of termination is made out. She has 
misrepresented the facts to win the sympathy of the court. 
Employment in the bank is made through employment 
exchange. But it is stated that she was engaged as a casual 
labour on daily wages on petty cash basis for attending 
petty works like cleaning of bank premises. She was not 
engaged against any permanent vacancy. It is also stated 
that there is no such vacancy of a safai karmchari therefore; 
the question of appointment and taking work from the 
applicant does not arise. It is stated that she was engaged 
on day to day basis; therefore, question of retrenchment 
does not arise. It is also denied that she had ever worked 
for 240 days in a calendar year. Therefore, they have 
opposed the claim of the claimant. 

5. Claimant has filed three photocopies of day book 
vide'No. 8/2 to 8/4, 

6. There was an application of the claimant to produce 
payment vouchers which are in the possession of the 
bank. Therefore, opposite party has produced numerous 
payment vouchers in original in all 152. 

7. Both the parties have adduced oral evidence. 
Applicant has adduced herself as W.W.l Smt. Soma. 
Opposite party has adduced one Sri Johar Mazoomdar who 
is branch manager as M. W. 1. 

8.1 have perused the whole evidence considered the 
circumstances and heard the arguments of the parties at 
length. 

9. It is contended by the opposite that the branch 
manager does not have any power to appoint any person 
even as a safai karamchari. They contended that the 
claimant was engaged on day to day basis for a petty work 
for cleanliness. It is admitted fact that her name was not 
called from employment exchange and the opposite party 
has specifically contended that without calling the name 
from employment exchange no one can be appointed. 
Claimant has no where alleged that her name was sent from 
employment exchange. She is not having any appointment 
letter, therefore, the aversion of the claimant that she was 
appointed as a safai karamchari against a permanent 
vacancy is not proper. 

10. She herself stated that she w r as supposed to work 
for two hours a day, 

11. Now it has to be seen that as to whether any right 
has accrued to her under the provisions of Industrial 
Disputes Act. Naturally in such a case if there had been 
any documentary evidence it could have been the best 
evidence. Claimant has filed three photocopies of the day 
book for the period 1997 to 2-9-99. These papers may have 

hisc sr//a- 1§ 


been helpful but the claimant did not refer either of these 
papers in her claim statement as well as in her oral evidence. 
Opposite party has specifically denied about the veracity 
of these papers. How did she got it has not been proved. If 
these papers are looked for a moment front page carries the 
name of Soma Devi which is up to the period of 2-5-98, but 
the second and third page does not show or bear the name 
of Soma Devi. Regarding the significance of these papers 
no arguments were placed by the authorized representative 
for the claimant then it is difficult for me to give any weight- 
age to these papers. When I inquired about the original 
payment vouchers which were filed by the opposite party 
which are in the name of Surjit Kumar, Smt. Soma Devi and 
other persons, claimant said that she does not want to rely 
upon these papers. None of the A.Rs of the parties tried to 
give any significance about the vouchers before me, 
evenafter putting a query by me also. 

12. I have given due consideration to the oral 
evidence of both the witnesses. Initially the burden lies on 
the claimant to prove that she has worked continuously 
for 240 days in a calendar year. If she had been appointed 
on a regular basis then her name must have been sent 
through employment exchange but no such evidence has 
been filed, 

13. Workman has placed reliance upon a decision 
(2010)* Supreme Court Cases L&S. Director Fisheries 
Terminal Department versus Bhikhuji Bhai Megha Ji 
Chavda and 200! Lab IC 649 Supreme Court. Gujrat 
Agriculture University versus Rathod Laghyu Bechar and 
others. 

14. I have respectfully gone through the principle 
laid down by the Hon’ble Supreme Court, but in the present 
case the claimant has not been able to prove prima facie by 
giving cogent evidence that she had worked for 240 days 
continuously in a calendar year preceding the date of her 
termination. 

15. There is one more contention that after her 
termination some other person was engaged and appointed 
on her post. Though there is no such reference in this 
respect even she has not given any evidence who was the 
person who was appointed in her place. This contention 
also does not carry any force. 

16. Opposite party has placed upon a number of 
decisions of the Supreme Court viz. (i) AIR 1997 SC 3097 
Syndicate Bank versus Paul and others etc. 

17. In view of above discussions, it is held that 
the claimant has not been able to prove her claim, therefore, 
reference is decided against her and in favour of the 
opposite party bank. 

Dtd.: 29-3-2010 RAM PARKASH, Presiding Officer 

13 3lfo,20!0 
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New Delhi, the 13th April, 2010 

S. O. 1162. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 114/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the annexure, in the 
Industrial Dispute between the management of Eastern 
Railway and their workmen, received by the Central 
Government on 13-4-2010. 

[No. L-41012/39/2001 -IR (B-I)J 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT, LUCKNOW 

Present: Sri N. K. Purohit, Presiding Officer 
Industrial Dispute No. 114/2002 
Ref. No. L-41012/39/2002-1R (B-1), dated: 28-6-2002 

BETWEEN 

Shri Suresh Gautam S/o Shri Nandlal 
R/o Lakri Mohal, H. No. 68/523 
Bherimandi, Nahar Ka Kinara 
Lucknow (U.P.)-226001 

AND 

The Divisional Railway Manager 
Eastern Railway, Ashok Marg 
Lucknow/Sr. Divil. Mechnical Engineer 
Lucknow (U.P.)-226001 

AWARD 

01-04-2010 

1. By order No. L-41012/39/2002-1R (B-1) dated: 
28-06-2002 the Central Government in the Ministry' of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) referred 
this industrial dispute between Shri Suresh Gautam, S/o 
Shri Nandlal, R/o Lakri Mohal, H. No. 68/523, Bherimandi, 
Nahar Ka Kinara, Lucknow (U.P.) and the Divisional Railway 
Manager, Eastern Railway, Ashok Marg, Lucknow/Sr. Divil. 
Mechnical Engineer, Lucknow (U.P.) for adjudication. 

2. The reference under adjudication is: 

“Kya Prabandhan Purvottar Railway dwara Shri 

Suresh Gautam putra Shri Nand Lai, Safai karmchari 


[Part II—Slc. 3(ii)] 

ko dinank 31/08/1999 se naukari se nikaia jana 
nayayochit tatha nayasangat hai? Yadi Nahi to 
karmkaar kis anutosh ka adhikari hai?" 

3. Admitted fact of the case is that the workman, 
Suresh Gautam was regular Safaiwala in the Railways and 
he was charge sheeted and the departmental enquiry started 
in case memo no. M/CDO/Sept.97 dt. 28-9-97 and the 
departmental enquiry' entrusted to Sri S.M. Lai. The charge 
w'as that the workman, Suresh Gautam Safaiwala w'as 
unauthorizedly absent from 1-2-97 to 2-9-97. It was also 
alleged that in the year 1996 he w'as unauthorizedly absent 
for which the increment was stopped for 30 months. The 
workman was charged for habitual absentee. The 
departmental enquiry was conducted during 17-03-99 to 
21-05-99 and ultimately enquiry officer found the charge 
proved in the ex-party enquiry’. The worker was accordingly 
terminated from the service. 

4. The workman contended that domestic inquiry 
was conducted in violation of principles of natural justice 
and the workman remained sick from 16-03-99 to 09-06-99 
and he was admitted in Indoor Hospital of the Railways. In 
the circumstances he could not appear in the inquiry 
proceedings. On the pleading of both the sides following 
preliminary issues were framed on 15-09-2003 : 

1, Kya vipachi dwara ki gayi vibhagiya janch nayay 
ke naisargik sidhdhanton ka anupalan kiye bina 
ki gayi hai, yadi haan to praphav? 

5. After examining the workman and management 
witness, the then Learned Presiding Officer decided the 
issue No. 1 in favour of’ the w'orkman and vide order dated 
09-12-2005 following order was passed : 

“Enquiry proceeding and subsequent enquiry' report 
is set aside. Opposite party is directed to tile the 
copy of the charge sheet and list of witnesses and 
documents on which he relies. The documents 
aforesaid be tiled on 10-01 -2006.” 

6. In pursuance to the above order, the opposite 
party, Railway administration filed list of documents, C-27 
and list of witnesses, C-28 and examined Sh. S.M. Lai as 
management witnesses to prove the charges levelled 
against the workman. In rebuttal the w'orkman has examined 
himself as witness. 

7. Heard the arguments of both the sides and 
perused the relevant record. Admittedly vide memo dated 
28-09-97 following charges were levelled against the 
workman by the CDO, Gorakhpur: 

1. “Shri Suresh Gautam/Sa. Ka. Aadhin SSI-; (CDO)/ 
BG Di. 1-2-97 se 02-9-97 tak anadhikrit roop se 
anupasthit rahe hain. 

2. Varsh/97 main anadhikrit anupasthiti ke viroodh 
aapki dand sawaroop 30 maah ke vetan vriddhi 
rokijachuki hai. 
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Shri Gautam anadhikrit anupasthiti ke vasani ho 
chuke hain jo ek kadachaar evam rail aachaar 
sanhita 1966 ke niyam 3(ka)(i) (ii) ka ullanghan 
hai jiske liye Shri Gautam doshi hai.” 


not inform about his absence to the concerned authorities. 


8, Under Section 11-A of the Industrial Disputes 
Act, 1947, relating to discharge or dismissal of workman 
has been referred to a Tribunal and the Tribunal is satisfied 
that the order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct re-instatement of the workman on such 
terms and conditions, if any, as it this fit, or give such other 
relief to the workman including the award of any lesser 
punishment in lieu of discharge or dismissal and the 
circumstances of the case may require. 

9. In the present case the enquiry proceedings and 
findings of the inquiry officer have already been set 
aside. It is pertinent to mention that the provisions of 
Section 11 -A envisage that any proceeding under Section 
shall rely only on the materials on records and shall not 
take any fresh evidence in relation to the matter and shall 
not consider fresh evidence but in the matter of Neeta 
Kaplish vs. Presiding Officer, Labour Court and another 
while considering the question of material evidence under 
Section 11-A of the I.D. Act, Hon’ble Apex Court has held: 

“In all case where enquiry has not been held or the 
enquiry has been found to be defective Labour Court/ 
Tribunal can call upon the management or the 
employer to justify action taken against the workman 
and to show by fresh evidence that the termination 
or dismissal order was proper. If management does 
not lead any evidence by availing of this opportunity, 
it cannot raise any grouse any subsequent state that 
it should have been given that opportunity, as the 
Tribunal, in those circumstances, would be justified 
in passing an award in favour of the workman. If 
however, opportunity is availed of and evidence is 
adduced by the management, validity of action taken 
by its has to be scrutinized and adjudicated on the 
basis of such fresh evidence. 

Records pertaining domestic enquiry would not 
constitute ‘fresh evidence’ as those proceedings have 
already been found by the Labour Court to be 
defective. Such record would also not constitute 
’material on record’ within the meaning of Section 
11-A as the enquiry proceedings, on being found 
bad, have to be ignored altogether.” 

10. In view of the above legal proposition we have 
to see whether the management has proved the charges 
leveled against the workman by adducing fresh evidence. 

11. In this regard the management witness, Sh. S.M. 

Lai has been examined to prove the charges of misconduct. 

He has stated that time keeper, Shri Iqbal Ahmad said 
during inquiry that the workman remained unauthorizedly 
absent for the period from 01 -02-97 to 02-09-97 and he did 


He also stated that earlier of withholding of increments 
was imposed for unauthorized absence. 

12. In rebuttal, the workman has admitted in his 
affidavit on oath that he remained absent from period 
01-02-97 to 02-09-97 due to serious illness of his wife and 
no one was there to look after her. He has further stated 
that he had informed the Incharge about his absence. After 
fitness of his wife he reported on duty on 03-09-97 and 
awaited for orders. Subsequently vide letter dated 
15-09-97, he was sent for medical fitness certificate. In 
cross-examination he has stated that he had submitted 
medical certificate of his wife's sickness which was given 
by a private doctor. He has also stated certificate paper no. 
3/6 to 3/8 are pertaining to period 03-04-97 to 01-09-97, 
01 -03-97 to 09-04-97 and 01-02-97 to 21 -02-97. But he did 
not submit any certificate for period 21 -02-97 to 28-02-97. 
The workman has not adduced any documentary evidence 
to show that he proceeded on leave with prior consent of 
the authorities or he had informed the authorities for his 
absence due to sickness of his wife from time to time as 
stated by him. Thus, as per his own version the workman 
remained absent for the period 01-2-97 to 02-09-97 and 
admittedly he was not on sanctioned leave for said period. 
He has not adduced any document to establish that he had 
communicated or that he made any request in writing to 
sanction the leave for the said period. Therefore, it is 
established that he remained unauthorizedly absent for 
the said period. Therefore, charge under article 1 stands 
proved. 

13. The*railway administration has not adduced any 
evidence to prove that the workman was a habitual 
absentee. Even the order of alleged penalty of withholding 
of increments has not been produced, therefore, it is not 
established that the workman was a habitual absentee. 

14. It is not disputed that the workman was working 
as Safaiwala and was having more than 11 years’ of service. 

In such circumstances the punishment of termination of 
services of the workman is not in consonance with the 
alleged misconduct and seems to be unjustified. Therefore, 
in lieu oftermination from services, the workman deserves 
lesser punishment. I am of view that the interest of justice 
would be met if the workman is reinstated with 25% of back 
wages and lesser penalty of withholding of one increment 
with cumulative effect is imposed in lieu of penalty imposed 
by the said impugned order. 

15. Thus, in view of above discussions the impugned 
order dated 31-08-99, imposing penalty' of terminating 
services of the workman is modified to the extent in lieu of 
above punishment lesser punishment of withholding one 
increment with cumulative effect is imposed upon the 
workman. The opposite party is directed to reinstate the 
workman with 25% of back wages and other consequential 
benefits. 


1426 Gl/io—19 
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16. Award as above. 

Lucknow N. K. PUROHIT, Presiding Officer 

01-04-2010 
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New Delhi, the 13th April, 2010 
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S. O. 1163. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 1/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Bikaner as shown in the annexure, in the Industrial 
Dispute between the management of Uttar Passim Railway 
and their workmen, received by the Central Government on 
13-4-2010 

[ F. No. L-41012/140/2003-1R (B-I)] 
SURENDRA SINGH, Desk Officer 

3RJRPJ 
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tort rat raPram raro 3p?jtPrTO rarara t rto rararo tot4 to ptoPt 
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PttoDH P Rcfp TOPTOR TO Tip % R PlP R 3TPTR HTOTOTO TO 

rarra rara^t r raiPraro tot ran t, 'rararoi ran irararam to 
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pRTP 1 957 TO PRRHI TO PHTOTO TTraiH RTO' TO TO TOTOp 
rtot 3Tprraf rara-iH to rawu ra pr'r to prara toptor raP?ra 
ran raw irrara ra tot; rapPm to trrh p htto rawpP r 

7HR TOP H71 TORT 33TTOT R rafpR TO 3TTW 7T pjiip ifp 

toptort to tort raraPra tto t froraro -ra^rara ptto raraP rami 
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[ 3T3 11—7sP^ 3(ii)l _ 

ai^ #3 g 33 4 433313 

^ f44 16-1 -96 331 afrf 4 M<FT 4 <33133 3 ^ 

4 33473 #t4 3T41ai34334t43T3T 
M4 4 Wm ^Mt 3 33 ^ar^^ mR 3*n 
^ ^ ^ oFT W<T 3174 33 IsN F*T3T7 ^ 7 ™ ^ ^ 

rnq 33 333 3 317 tt 4 4t 33f33f3 4 3 t 41 ^ ^ aran^l 

£TO M i fjcj ^ OT^T 16-1-96 33 3T3 31337 3^7 ^ 

^4334 3ft 33^ ^fwdl 7^4 ^t 4 33t 41 3*3 31 f\ 44 ? 

Tj-Efl ai33 3334T3 4 41^ 374 37 ^ ^ ^ 1 ^ 

tj^HT 3»isp f333 1957 4t 3TTT 77 3 78 4 f^f 
^ aitTRTT4t7T31 ^ 

25-4t33 4t3T7F3 3l4 4t34t iTt^W^Tf^fecT^ 
^ 4tft* 333 3 TTf^T 33 4t 33? 

f^T aftT 3713 ft 4*3 3#W1 4l ™ 25~^^ 

TtfK 4331 4 33 33t 3?U 37l4 7131 ftfa 4' T^ 01 

Ttffan 3333 31^ 9R 44 3lt 3T33T3T 4t 37741 71*173 

^T#f 3TWm 4t 3T33t ^ ^ 

^ f, 3^ 315737 3fnn«ff Pi 4^ sttt Ffi4t 431 

^ 3 ^ aftetf^fi fto “3*13 an4 OTfe7 
^4tWTT3sT4t*pft<mr 3334147^4^41433 33 
^U33fi3<i44^4t*ire %i\*m 3i4T 3ft 4m 4 a^i 
ctf n4t 3*m 3i4f 4 7im 4 3 313 4 
sti^f 4t inm 333 37 3313 ^ ^ ^ t 

TR^, 3| f^T *ft 3^ 323 ^ fa ^ 

■^1 Kfl 3H fW33 ^ ^ ^ ^7T 7M t ^ ^ 

^Rl 25-R^f 33 33^T33 ^ f^73T "t" ! 3R "^f ^l^Hif'-d 1 ^ 

16 -i_ 96 ■r h^r, ^ ^ cn^ ^ term $w* 

4 . m^ft f33t^ R^f 3ft 3Tt7 ^ f^lW 

t f^RTR - 3? atf3RT f3T31 331 t ^ 3313T3 ^ 

teT3 3 7R3f^3 ^ ^ 3OT ^ ^ f^l ^33 

3 3T^ ar^TTR 3F3 333 33 3lf333Tt Ft "333T t, 333^ 
JT^RR 3T3t 33 27-3-95 33 3t3I3f33 ^ 37#t ^ 3333 
Xet3 77*313 37 ^f33t 333 3t3t ^ 3^3 3f33 

^ R3 37 f3^33 3^f 1333 33T 3 3t 313T "STTl 16-1-1996 

cT3T et3I3R 3T33 ^ ^ 33 37 tt33t 333 ^33^^ 

^rq 3 334 f3^Tf33 f3t3T 331, 3T3f IT7I ^ 733^ 

^33 373T#3 ^t3. 83tF333T^t^3373 3F33tf33t 
^^333^3^^ 3TF7 3^313 33 3^4 3tf33 4t7 37 
tor ™3!f3TT3r 1^4^33 3. 8 awfet 31, 5t3T4t33 


33f3Kt 3Ff *ti ^ TO M ^ ^ ^ 

TR5^[ 3 3it3t3T 33 733^7 3ft ^t 7T333, ^tt 3. 9 ^ ^3 3 
33^73 ^ 333t-3T3t 3T4f "3 3T^ 33 3373 33T3T4 33 

333 3t1^3TmT^^W^^^^^^^ 

^f[ 133T 7T3T I 33^ 37^737 3I«ft ^171 ^ 334 f333I 3311 ^ 

^ Wt 4R4 T^H 37 3tT^3T7t ^t 3. 8 ^ F3 3 
f3T3I 33T t, aft7 dl^^^TTt 37 3Tt4tl33t f33T3 
a44f333 1947 31 37T31 a?#! 33T4 3^ f333 1957 ^ 

^RTn^’^ ^73^t3^ 374337^3^333 4 33 
^3Ttl^T3^3t31?3ltf37 3n3t3ft OTI3f3*3 ^ 
f3RTt 3TT^T 'STTt 3 3t ^ ^T3 td4 7^T3 37 3T377 31^7 ^ 

T^ T^ f^31 33 T aft7 31 fi t33f31 16-1-96 3lt 3^ 
■^T3T 331, 3T3f ^TTI ^3*33 7Rt4 7^H 37 33^77 3T7t 
V^Z ^ (431 3. g) 3T ^3 4 '334 f3T31 « 3T, TX\ 
^ r ^_^3t 3777t 3T377 3^ 33 334 7^ Fef3I ^T3t 31 3^7 
3^t ^ft f3&3T 333T7 331377 3l4f 4 t3«31 3H3 37^3 13131 t 
^ ^ 3tT3 3?t' t 1 314! 3ft 343^3 3f 3133131' # 

3 3l 3fH 313313 f alt7 3 ^t f331 ^1 713311 t 371 37 
3lf3fH33 ^ 313313 ciP^R^t ¥t4 3T3t ^TTT f7R337 1997 
^3^314^3.8^^34*^^13 733 ^3_ 
TTt^4 t313I3n317m t3F^^73 4^13133 ^713^3^* 
3331 f I 13^3 31331' 4 3^ 4t 3T1313 f3T3T t t4l 3l4f "SITI 

337 3fm 733 3t3p47 3^3 ^ ^ ^ ^ ^ 

^ifTRTl ^R3 317 31t4313T4 ^3t 3. 8 ^ 33 4 3lfe4t 4 
33l4 3l4 3lW 3P 7TFH3 R^wt431?733T433334 
3Tf43 Tk 37 13131 3331 31, V& ^73 3l4t-^4t 734^ 3H 
^4 M 343T7t ^ 313333 37 44 31331 333R3 3 44 37 
^ TJ]4 33 3331 3334 33 3H4 1331 31317 33 3313 
^rtH 317 f43T 31131 3T, 3l4t-3l4t 3l4 3H 3373 33331 37 
aiTT.3t. TT3T, 3 4t.337.3t. 4 33131' ?13 33314 3#' 3l4 37 
^ xrt4t WTT f44 33 4 37^ 74?H W1 ^171 

-^q 4 3f3^3 4 334 3l4t 3lfe3lt3t 3lt 3 313 

4 33R3 T3 4t4l' 33 313t ^171 ^h4T3 13131 ^3 TFT t 
!Tr^l4t3 7t?T3 31737 44 333 ^4 4 3^3 3?t' t, FT 
4t4( 4 3333 37 144 33 "33313 4t 43 373713 3 Z&V 3 
31^143 3134 ^ 334 333 4 3^3 1431 331 3lt7 334 3171 
Tnsff W 34 ^33H 4l 3333 ^43333 "33313 313T 331 
^#i4 3 t41 ft 4t4t‘ 3ii 4 rti 4T 733 4t 4^ 4 f44 44 

tt 4 4 33 3313 ai4 f3333T 317 33=^4 ^7 4 ^33t3 317 
^Tt3H3 333 3174 33 3lf33!T7t 3# t, FT 4t4l 37 ai3T#r3 

4. 1 ^24F731W34'4,.371337333K7Tll33 3173ltf4 
^ 3^3 aTT433 4 33l4 3lt 44314331 16-1-96 4 T j433l 
TT^ ^^7 34 4 240 13371 4^4 1443T3 31l4 

tol f, ^34 3T5737 3l4t 144 3l4t 4t 3T371 3^7 4 33 37 
3ft'tol3314431^414 84^34334737?3 ^7 
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Efe-Efe eiwto Efe m etee fe* ^ ^ ^ 

^fetTOfe^i^feTOTET^ffefH'^ 

ETt^ fe^E Ft EfT f, Ffe TOEE 10 fe TOffi^ 

v^rnimvfmitwTxtiTrzoi TEFK^fesrEETffe 
^ fro to i fe e Ft ifti ^ fen f to 

t fe fef srt Ekfe EmjEt ehtf e ^ Erot fen*) 

feE ef)* i, Erfe Efe nttfe <ft arffe ami 
^ ^ ^ EEE* ^ ffeffe TO E x|^ c^ 

^<t ^tt arTtr^Rt ^tfT t, m€ * arartf ^ to 

srfafem et eteete ?wi fen et eee) f i fee) 
3T3RR Sfe E fefe 20-1 -2002 fe 3TOfen fe feT fefe 
3R^T E7* fefe ffen f fe FEfe fet ^ fen* ^ ^E ^ 

^TTq e arm ffefe fefefen ^ FEEnfroE* 97 *) 

^TTO E^ Etffe TO TO EE 3TTO ^ft ^TT feEE 
^ EE I 'll <h ’T°T « mfe EE Efe ERET ETFET t, Efe SRT 
ffeET ETO Efe ^ 16-1-96 E FETET fefe fen f, ^ 

*) Efefe mfem e n?w am et^ee e) eto 
wf ^mrgfer 15 - 12-1995 e fef 21 - 12-95 fens feir * 
fe** mm* s* fefe* to fsfe 3 *™ f Ffe fee 
16-1-96 FTO ftE fe Efe fen 3ffer ef)‘ fe fe* ft f) 
^ st*t ee mm fee" fef Efemr etost to 3m: mfe se 
Ems fern sfe fe mfen fe t i 

^ ^ tfer fefe tofe ^ ffefem fe 

3TR e myron, feRros, wferF fenr 3 am mem 
fe feq f i Rii’cf, 17-n -06 fe totf msfEF fen ^ m 
m*m an* fe fen i fefe tofe 4' Tnsff arffe 
EEI Tm n m TO mgm flfep 22-2-08 mt rniWET E 

^(wi,5MI W 5RI^W^>W,OTM 

mrmm nr feir fe f 3TR fefer m^r Ei fe c^t 

fe t 1 

6. EF7T E'O-'-lME 3i^ E4) sf^T E^lfet E7T m i H^cI^ 
3femm fen mn, mnt mr^r mfe f?r Emmi ^ ffemn 
m ffe mgm m? ^ feRfe fe^ fe i fe ; 

^ mn m?4f fermr mt femfe Emmr, rfet Tfe 
(Efe-fefemm)^ ferfe 16 - 1 - 1996 fetmr^fec^^ 
fen ^n mfe e fe^r i 3m fefe mEf fer bte eo 
F^ mE F 3TE ffe fei E ? Ffe swm EF El ffeRfe f 
% ^n EiEf E Efe fer m mr e fe fen i 

?• ^^^3n^ , aTfefeim?^ 3TwmT?mfe 

fen f fefe 3T3 ett fefe ^ 3 ? fe tm fen ^ 


[Part II—Sec. 3(H)] 


3 -1 - 9 5 ^ fe fet ^ ^e E 1 ^fe xfe ^ xm m 

^ l$l tftl 16-1-96 cW mrTTT fetfe T5T, ^T E 
fe^mn E^ E ETffeT En w TFT t 3TE ^fet fe 
fe E 240 fe E Effe fe t J6-J-96 ^ fe# 

E. 1 ^f^EfeaFE. 2Efefe7 3nfeEEEfefe 
^ITET EE Ft 3^-^n e ^ e nt ^ mfen 

fe fe El fe ET^ Efer ET fefe fe E ^3TIEEI fey 

feFfe ^ EK ffeaft ^ 3 fe 75 ^ ^^ 3 ^ ^ 

^ 1 ^ fe EJT mTE feET fe ?E ETRTIT 

^EETtEETEETOEfr I ift ^ ^ ^ ^ 

^T3 Ft rnmt ^ ffe feft Tmm En feEm 3 ?eet fe 

q^ffe 3mfe fem i Tfet ^ to 3tete! set 

fe3n fefe^K^f^in 29 1,ff m e^tetE tfe 
EmEEEtEET^feajtE. 2 ^FWTWf ife^EETfem 

E fer <£ TO E E-^ET^5< ETfeEE Efe ^ 30 E31 

32ETOtTfeEfe 

^ 32 ^ 1 ^ ETE rjrRt feE EE Effert tfe ^ 

^ ETTEn TfE-EfelEt tfe ^ET Efe ETEF El Elfe 

jE^«ft|^fefe3feEEn^3TfE^feafrTTUT 

* * En ET^fem Efe ^ 34 fe TO ^ ETE^ 
fe fet feET t, TEETT fe ^EETEvEn fe? -fc 

^TS E EF feE i i |E ENTO ^ ETS TO arffe E ^ET 
EEEEE fSEfe 22-2-08 EH "fe fem "Fee fe treee ^ 
ete ef feffeETEEfeETfe am 

^KT fet ETtffero ^ 35 f fe ^ ^ ^ 

^fe^Efemm^mEEmEnfefefe,^^ 
3fefei EfeferfenTfETF^Tfemnf from ^W ^ 
Effe to e^ ffe -fen Tpn f | ^ eetfr mrlfe 

Etfe ar^TOETE E 3fe WPfe E TO 

^Tffei’lEfeTOl EEfetEf^fefeETfefet 
EE E^ fe FEna E fef eete 1 1 feait u i sRi mfen En 
^Efefe TferE TOf EE-5 E Efe TO2 E 4 EE TO hm 
F I feF E FE EETF EE EEE ETEE t fe TO felE E3 
Efe E 3-1 -95 EE TO fe 16-1 -96 EE 7 EEE 

Tfe feEEEE^feEmTOfe ^TETE TO E, 3 - 1-95 EE 
E F qfe Efe TOT EE EF Efe EFf ET fe El|fe 
^ 8 EIE E ETE EFT' ET, EF feE TOE 7 R feiET 
EEE E3TET ET 3 T)t ETfen EE ETETE EFT EETET El, fe TOE 
Elfen^TEfe E EE EEEE EEE ESETE E I Tlfe FEE I E 28 

et^TOe eto m feet am f ^ ffeTfe, fero TR 4 i 
EIEKfe, feEfe mfemtiEFTOtfefefen’ 
feMfeFt'fe TOfe.TO fefe3TEfe.TO feEfe-E 

^ETEEEEEFt’life ITOEfe^cgEftEEEEEEFt'femfe 
^Efe fem TOE E EFT ET fe ETET E EEE E 7 EFT 3EET I 
Efe fe-1 E7 mfe ETFR Et eTOE EETE E | EF EETE f 
fET EF fe^ TOE ET^feEE78^TOEEEEEEETFlfe 
Efe-Efe FEE feE fe ETEE Efe EE EEE fe FT fe 
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3Trft F^ft 3ft 3TRF ft FTF^ft ft l ^ ?r3*m FT Fft F^ 
f^ft3Tft W2 FT*T $ fft Fft 1200 F. FftFT ftt ft ^ 

fft?T3 FTFTFTT ftlF ftt ft I FF TftFF FT FTft F 

T^ftFFftt^F^^^ 1 ^^ l^ftWF*F 
Tt f^tf wn % Frft wM*h fttrr 5 f. ftft Firk ft, f$ 

vftTJ^cT £ fa ft?ft T^TR FT FTTF Flftt Flft ^f^' ftt iftT ft 

^ftft 

Fft ft, 

FfaFFFFFFiftftftF¥Fft'ffFTFTF ^ #n ^ 

^ffal FF3Tft FTFt F^ FTT faF fftT FFCT ^ fat ft FFT 1 

jgtft Ffft fftFFFF 3FFTfaFFfrft Fft Fft Fft i 

8. TFft f^nrftcT fFFftt Fft fttT ft ‘I^IC 3T^T TFFR 
SR YRiT^ far fftFT $ fa«F? -3T^TR FT ^ ^FFF FT 
•^TH 3}ifaTcFT$ aflTHT«ff ftftFlftt, 27-3-95 ft 21-12-95 
^farr ft?R ftft Fi4fi 0 ft ff ft ftft ft 
fajgfl Fft fftFT 3?IT FT ft FTft ^fFFI ftcTF ftft FTFTT ft£t 
^TT fiif fftFT, F? ^ ^?H ft FftftF FT# ft ^F ft 
^TT1TFTF FTTTFl^Flft FTT FITF FTTFT FT 8 

FT, FTft 27-3-95 ft 21-12-95 cRT 
Sjtfa FTFFTT 240 fat FfFH ft£ ft ^F ft FTlft Fft ^ 1 
3^ r Ft ftftt Ft&; ft ?tf ft ftr^ fftgfftr stfar fan fft i 

foft ft faftt F7jft ftftt FTtfalft ft 3TFFTM FT ftft FT 
FFeRF FT ftft F 3TTF? F F TFT F3F FT FTlft FTft FTT «WTT F3Rt 

^f FTTF ffalT FFT faW FFT^ ^TFR fftFT FfTFl FI, FFF 
^IF eft ft FfPFT 3FT.ft.FFT. F ft.3FT.Ft.FFT. ft FFTft EJTTT 
3FFtF F ftt FTft FFftft ■ag® Mm ftft ft?R 3?ftaRT ^ 
£TTT 3Tft TTTT FT TjfaFT ft fftft FTTTt fftft Fft ft ft ftft F 

sfifa htft ffftftft fmti ft wr Rftf ft fttr ff ftftf ft 

3TTFTT FT ftFTF 3}ft$RT ?TTT tftft Fft ^TFTF ftt ftt 
F F^F F 3T^fFF FTFT 3ftT oftftTFcT ^FFTF Hlft fF 
^ F?R ft ft-FTFT fftFT FFT I Flft-Flft ftfal ftft FIT 
FTR ft FF ftft FTf FftFlft FT ftftFT Fft ft F1FI 1 
aftftfFFI fFFIF FfftfFFF ft FTFFR UTT FT Hl^Fft faft ^ 
^Fft ftftt ffttft ft ftFT 1 FFT FTft ft ^ ftf^, ^faT FFF F 
'gaFFFT ^ FTT FTFFR FTl 7 ! Fft ftRT ftft ftt^ R«hi4 
Fft t I ftft ft FlftTF Wft F 3TTFT| ^TtftftT F FlftFTftft ft 
^nF F?t 3TRF-3Tm ftftFT f ftft faTlft 3T^TTR Fft^ 

■^n^T F tFFTF ft 3TWT-3TFTF FcR fFeT FF1FTT F^FR FTT^FT 
f^vfTir ^rr *ftm t' ftft’ fftr ftr^T ftttft ft ftftt ^FTfar 
ft^TT 'gFFTF fftFT FTcTT $ I 3TTF?FFTFT FFft FT Flftt-FTftt 
^fag FftT FTT FTTF fat ft FTTTFI Flft ftt F fttjTFF ^FFTF 
faFT FTcTT FT atk 3TTFTt ftcTF ffteT FFTF FTT ftffftF FFT Fft 
ft FTTTF FFft ^ ft^ ffteT F FT3FT Fft 

FFlft FF I FFTTTF ^TTT ^eft F. 8 ft FF ft FTTFTF TFF ^ 
TfTTFft 95 ft 3TFTF 95 FFT FTT FtftftFT T^FT 35 T. 14-9-95 
Fit F 3TF^FT-FFJFT-fafa 95 FF FTlfft^ 15-11 -95 


ftt FTFT FTOFT FFT i T^H 3Tft^FT ^ ^RT ftt Fft ft 
-if fairTFft F^ F1FFF ft 3TTFF FTF ft. 21 FT F FTlftF 
^fftft' ftt ftft FFt T^fft ft FTF ft. 6 FT FFTTTF FTT FTF 
tl ftFFft'S^. 3 F 4 i,ftFTTrFft 20-1-02 fttfftTfttft 
-SFIfl F^T FTftFm ftF fftFT fft Fcft ftFR Fft ft FTTTF F 
3FF ^FfftftftFFt' Fft ft FTTTF FF fft?FFT 97 ft FTFTFK 
FTTF FT Flff 3F TTFTT fttT °b^ ft kft 3TFFT FTTfftFT 
■T4t4l°hTF FTTFTFT FTFFT t fftHFF FlftFTFF FFft F?- l t I 
fsm ft FF FFTF F1FFT t fft F^ft ^ 1 ft 29 FFT ft^TF 
TTTTFT F 3TftyFT FTF FTTft fftft t fftt FT FTFFT FTFiaTT ^ I 
M ‘Fit ft ^ftt ft FTFTT hU< FTT FFF ft TTFTFT "t IftTTFT 

^TFTF fftFT FTTFT i ft FT«ff ftt ftt ^ ^ 1 ^ 

ftt^T FTRTF) F FT^ ft FFTt Ffft-ft Fft FTf FTTR FTTcTT ^ 
fFTTFTt ftyt'F FTTFftTF ft ftFTT^ TFFT ^ I Ftft ft FTFTT fttft 
FF FTTF ftft F ^FcTTF FF fTFTT^ Ffft ft ft?T FFt fftFT $ I 
fgfttfftF FfFTT FtftTt‘ Fft T^fft FT ftt f I tftFFft 
3FtftftFFTFfti,FFft^ 29ftFTftfFF 15-16 FFFft 96 
^ ^TR FF 3TfaT i, FFft 1 ft 28 ftt ftft Ft arfaT # I 

FFTF ftgFe t TTF FF ftt 3TFF 7NFFF ft Fft FTFF $ fft 
ftfTRTF FTTT F#T FtftFT FF ft 3TFfF ft ^ 

T^FR FT Ml^ft-TTFlft ^dl ft FF ft FFF fftFT FTFI FT 

faSFF ftF FFT 8 FT 3ftT FTftt FTftt ftft ^ftcfftt ft 

3TFFTRT FT Fft FT FFFT^T FT Fft FT ftFTTTF ft FTFTT fttft FF 
cfWiti ft faTTft ftft 3TT TTFFFTR ^flcTR FTT fart FfTcTT 
«TT I ^ffaff ft TFFf-FF TfftTFT T^R 3Tft^FT FFFftlF TJTTI 
TT§T FflFT t ft FFftt ^TRT Fft ft FFTFT 3FFRF Fft' I^TT FT 
FTFJ, dTtftt 3Ffaftl FfftFF FFFt FRT?ft ft FTF 3FF tftFT 
Fft t fftTftt 3Tft' FFT 8 ft ^F ft F## 1 

3TTftt FFfftftF FfftFTT F*ft FF"5 F 6 t ! fftTF ft FF FFTF 
TfHFT t' fft FFft 1 ft 29 FFFT fFFTF ft t’, FFft FF _ 5 

FT fftftt fFFTF FF FTF F TJFT Fft' Ffft t FTTg TF?R 
3TftyFT ft FTTTT8TT t ! Kft FF-5 TfftTFT ftt FFft FFFt t 
TJR FF FTF TFTFT t I FTeft ftft FF fttFTT Fft ftcTf ft I 3R 
-ftFTF FT 3 FfaR ftft FFF Flftt ft l 

7j^’ifftftF ftW FF FTFF ft fft 20-3-95 ft 10-11-97 
FFT FF T&fTF ^ FT 3Tft^FT ft FF FT fF^FF «TT fttT 
faTTFT 27-3-1995 ft 16-1-96 FFT ftlFFTFcRFlft ft ft 
ftfFTT ftftT ft F^ FT Flftf Fft fF^FF Fff IftFT FFT ftft F 
FTlft ^TTT ftfFFT ftFF Ft‘Ft FrftFTft ft ^F ft FRTT F^T FF 
FFF fftFT FFT I FF FTeft ft FF ft FFF FTTFT FT fftTTFF ftF 
F. 8 «TT i FTR Flftt ftt 240 fat FTFRR ftFFT ftcR ftftt 
cfriftF Tft ft FTF ft FTFTT ftftT FF FTTF FFt' fftFT I FTFF ftftT 
^F ft TT^TF FlfFFFTt ^TTT Fft F ft FTt^ fFftftt aTKTT faff 

FFT 3ftT F faTfftF ^ ft FTTft ITTT ftFTT ftftT FF FFft fft^TT 

FFT 1 tTTft ft fftftt F^ft ftft FTftFTTt ft 3TFFFF FT ftft FT 
^RkT F 3ft ft FTTTF FTTft FTft FF FTFTT FHFR FF FTfft 


n-j {hi l>° 
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%*TT RTTRT 3?tT RRR IfTFTR fRFRT RRT, 3TTT.Rf.RRF. R oft. 3^. 
^ T3 ^rrf srt 3rnTfrT RFf rft4 ^ %r ^ 7 ^ 

3?Rt$TRF £RT 3TRRf TjfqRT Ri %IT RTTft %ff R^f } 77 

28 FTTT RTft RFt R*t I TeTR fRRTR R RFifRTftRf op 

RFf 37eRT-3RRj RfRFRT f R RF?ft ^ cTT ^-T? 

RTRT RFT4 RFf 3RRT RfRFRT t I RFRf-RFRf RTR 7 T 377 377x7 

RTR T? RTRf Td4 RFf R)4 rk 1 RFf Ff RTRT "t 1 RTR? ^R[ 
*5^ RR R =^<41 Ri FTT^&RT RT? RFfTT RRT RF7T4 R RF 4Rlft4f 
^ fRcT RRl4 R RRRf *fTRTR RFf R%RJ RF? *jf RR?4 RTRRRR if 
^t%%RT f | FTTRi 3TRTTRT RRfTRfR TfRTZT R RRft RRf R^f 
^ TRR^R R FT? RRTF ^ RRTF R^eRFRR Rf RFRRf Rf 3737777 
Tt RFRR fRFRT t, RTr£ 3T^RR 21-1-02 Rif 37787 ? 1 ? RTefrfTRf 
54 ^ l t^R^tRR Ri RFT fRFRT RRT R| [ JR rrj^ ^rj 
f^t R*Rt‘ RFT 7TRRRR IRRIRF 7-1 1-2005 RFf 4f 
^ ^ ^ t I faTF R RF RRTF RHcTT £ % R^cffa 
RlfR^T^ 'RfRRjRt RfRFrfr RFf ^RIRR RTRrf RRTR fRRj 8 R % 

F^f R7^ RTRT? ^Sel RFTRRf f | RTRfl Rf^ff 37 ? 
R^^IRttRR^^Rt^TR^Rftt RRffRT FR4 jwti RTRTT 
Rf£ RFf RRT I ^ TN«m RT RFf RRf fRTF 3 RF RTRcTT f 
% RR?f ^J. 1 ^ 29 ^ T^TR 3 RRt t, RF RTRTT 
^ TRRf-RR R.RR.RR. ^ 37#T ^Rf RRcTT f 3^ RRRrl 
^SRRTR 7RTR iRRTR ^ ^t.Rt.3R. rIrR^T ^ 5TO t%RT RIRT f 
3^lT RlfRqF ^RRIR ftcfl f ( Rt| 1995-96 RTRR Rfe Rff Rf 
RfR^ RF RRR R^«t £aft RTcfRTfTRf ^ ! RTRR Rfe R^ 

RRlTRfR Tf^RRT R rTRicI RTl RTcfl Rt I RRf ^rqR ^ 7 ^ -37377 
ittl R^f R| | 

9. RtRl R#‘ ^ft R 1 ?R T 77 f^j 
arfRRIRRT RTF RTRR ^ RR?f ^ ^ 29 ^ RtRl 

fRRRt 7^?R 33lft^fR7 33RtR RiRfcT R.RR.RR. gTR Rjfl 

W RTRT RIRRT %, fRRRiRTiT STR^ft RI^R R‘ R? Rt RTR^ f % 
^ R7 37R 3 RlfRR Rfe f 3fl7 RR RRR RT^ R]R ^7 

Rfe RfT RI, R RJ left RTR^ t fRT ^RTRR ^ RTifl-RTRl RTRR 
Rt ^7 RR RiTR %RT RTRTT R 1 3 ^T RRR RtRt Rt. 37 R. 

Rl. TKR. RT 3m.Rt.RRv ^ #R RRRR RT R^’ ^R RTRtrf 37 ^ 
fR^R^ I fRR^flRR vf)- t^RtR RR^ R f% ^RIRR RR RTRR 
irtl ^ RR 4f RR| RR^ R7T ^7373 7737177 ^ ^77 

3 ^R R R^fRR RTR^ ^ T^TR 33 lft^RT ^ 3^ ^773 ^ 
ft-RiR 7 1 %RT RRT I RR ^RRTR RTRt-Rrqt M R^ RR^f Rft 
T^RR Tf fRTRT T7777 877 RRTI^R tRR^t ^ ^f st 3 fk 

^ RFTRTTT |R 3 TRfR 4 f ^TRR RFt' fRTRT RRT R? RRT^R 
'^1 fRR#RR RTfRR RR RRT^ I RTRf ?R 1 fRT^ R^ 
'tM ^ RTTRi ?RT RTr?T Rfe RFT R 7 TR RRRT ^Tl RTF TTlfRR f 
^ ^ ^ ^ RTTRtT RR Rt RTRR R^ rr fRT^T ^3TT f | 

10. 5•HR) fRRTfeT fRR^frRR ^ 3 TTrRTRRT RFT RR^ f flp 
1 tRRTR ^ft R. 8 ^ ^R 4’ RFFtTR RT 'RT RT^RZ RFTR RFTRT RT 

^RTRRRRTT-R7RT RFTfRRt RT fT4 ^ RRRR RT^T 
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RiRT RFT RFTR fRTRT RRT RTTRTT RFtf fp^RR 3RR?T fRRT 
RRI, RT Ft RfRR Rfe^^R-4'R^R^%7fRRTRRT I 
RTRt-RTRT RfRR Rf^T TM4 RFTR ?TR RF RFTRR 37 <^777773 
tRFRT RRT RF RT 3T^fRR RR^ 37^3 373 ^ ^ 37 ^^ 

^ %R ^ Tt-RFRT RFT fRTRT RRT I 

11. "RFT RRF RTRf tT RTrT? RT^T RFT RFTR IrRStTrot ^TR 
%RT RTRT RT; FT? R^R RFT TTRTRT t I tRR^TTRR RP RRTF RF 
TRTRFTT RFT^ f fa RRTTTR 73 RFRT-RFRT R^4 M RF^RrI ^ 
RRRT^-T RT F^ RT RTRT? Rf^T RFT RFTR fFTRT RRT, RRRFT RF 4T 
RFRR i fRF RT7R 240 TRR RR7 RTRTRTT RFTR RFT fRFRT ^ "RT 
^JRRTR ^RTTTR RFt RTRTT RTF^T ^ RFTR RR fRFRF RR7 RF FR^fRR 
3T^R RTR^ ^ T^H 3 ?rTs?R 7 ^ ^RR R Tt-RFRT RR 
feT RRT I RTRTRTT 240 fRR RRF RFR* RF7R RFT R«? TTTfRR RFT^ 
RFT RTT RIRf ^ThRj RT RT, R 7737 3T^T7R RT?R TRRTRK RTRT? 
Rfe RFT RFTR iRFRT t^TT^ R^' RR?f I R 29 RTF* ^T 

i^RM%f#RR^RTTRf^R^t'RRfRq^RR^ 
RRTF RTRO' | RRtf j RNlR'RFFWf^onttRF 
Rt ^RTTTR RTRT? RT^T TRRTR 3TRt^TRF ^ fR^TTJRTT RFpf RFT 
3FT t I RR?f 5«:£. 2 R RF %?3T t fRF RTTRFl TTfR R RfRR 
RT^T IrjRcT fRFRT ^Idl t I 3RR iTfqf <q\ f^ 7 _f^ 777777 ^' 3 ^ 
RTRT? ittl RFT RFTR RFTR RFT R£R 3ffRFR t I RR?f 8 4' 
RRTTTR Rif RfRR Rl^T fTTTRT t #T RF 41 %?RT t tRF 
RTRT? Rr^T -% RR RT RTpf RFTRT f ! RR$ ] 3 R RRTTR 
RTRTT R^T 29-30/12-95 RF? ^ ^ TTRT.RTT. Rp 3TTRR f RF 
^tIRFR' t I RFt R2R RRR 14-15-16-17-19 “if’ Rf" 
3?fRFR f | TOf 20 R 21 $ Rf ^RTTTR RTRT? RHT fRTRT 
t I FR RRFTT ^RTTTR RTRT? R^T ^ ^7 if RFTR RFTRT RT RF 
R*R FR RfRf ?F? RTF TTTfRR t I RTT4 RRTFR 240 fRR RFTR 
R?f fRFRT FF? R 8 R RFT TTTfRR RFT?f RFT RTT F!H|Tr RTRf RT RT 
RT^ FF? R«R RT? TfTfRR RFT^ Tf TRRf^RR TTRI RTRTRRT 
fRRyfRR ^ RF^F R R RRT7TR 4 3 ?r 4 ?TRRRR R' RF TR? 
RFFT t % ^T# RT^? R Rf% 3TRfa ^ %R RTRR RT^T RT 
FR if RFRf RFT^ RFT ^JRRTR RTTRFt fRFRT RRT RRfe fRR#RR 
RF Tn FRlRFTT RFTT? f fRF RRTTTR Rjf RfgT7 RI^T RFT RFTR RFT^ 

RFT ^fTRR fRFRT RRT RT, RT^ RR^ 37^T?R FTTR? fFTT?-%R 
3?RfR ^ 37pf %RT RRT ZRRl ft 3TRfR RFT *JRRH tRFRT 
RRT -3f?T RF SJRFTR 3?^R RFf^ ^TT 7^FH 3?RtePRF ^ RRR R 
Tl-RFRT RFT iRTRT RRT I FTTT? TRRfpRR Rif RTTTIRRt RT^R Rt RF 
iRR^m R? RF®R R‘ Rt sft 3^T RcRFTTftR TZ?H 3?R|^RF 
^TRfRF RW? Rt T77^t ^ 7PR R TRfTRTT ^3R t f^TTR 3TRR 
RTRRRR R RF RFt RFFI F ^RTTTR Rf ^RRH RFT RRt Tlf?T 
3T^R RRt 3^T Tfrft RFTf TTiRT RT?^ %TR R ft-RFRT RPl RRt I 
^RRFt FTRTmT RfRf? Rfe RFT ^RTTTR Rff fRFRT RR? RF R8R 
fRR^FR RT8ff RRTTTR RFt fRFR RR 1JRFH ^ RTRT^T ^RT 
RFTRF TTTfRR RFT TTRFR R, R7^ ( R]q^ trtRTtTR qp 3?K?T ^ 

■^T? RTTTI^R ^?T RFT f%R 3f?T R %R fRFRT RRT '^RcTTR 3?^R 
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l t^TR kte 3TTH ^.kt. R 3RR RF WR-ftotR Rt 

1 _ r:_ A r..V ■... r ■ ft ' n - n JT—* -JH.H I .UJJ ^ ~7TK JOJ V f^RffeT 
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tRFH 3TRt$TRT to to<H to Tt-RTRT fto Ml RRT to ^ 
^ rh f^TT i to rrr ^rtot toton to 

^ R tok to RFTH WRTHR to fato RF 3HWI tot 

■sfaz Fkft fto Rft toto ^ntofT ton to to to ftor tor to 

srfRRT fR?RRtoR tor Fto t* tok toft hr to r a^d 
^d i kkt rt^r "to i to 29 to rf Riftor to t fto 
to^ T 3 rto rrrtr to rNr "to to w to RFto tto, into 
i tottoi 

t i tom str to to ton RRtsjRT to sto 
^.TTH.-qq. to fto to tor rri t FRtorto Rrtrr m rrht 
M?t r ftorton to r FRto to ^ ^ ^ HK ™ 

^ ftoto to to “ tor” RRR, “toto" rf 
■ to ^jft rtf t i toRTRR to) to ^tot rf toffee to 

to rh r ito 3 toft ^rtrrt to rrt totot toftor to to 

TP 7 R 16 - 1-1996 to)-^stot^TH) tolttf^^RT aftonjR^ 

to tot ito^-i RTtorm to to to rrrt to 

■qj^j f ( T^rg ) JR R 7 3 to FFcTISrR FtRT Hllfll t I RTRf 1 JTF 

to tot rtr to eeto to tot ton rt to 

^f to Rtofto tofHmrft tot ww to rot to to to ^u 
to toR to to tom R* tot to Ft to w rot rf 
to’ rht hi rrht to to to ^rrt rhh ton to rt i 
^ft to tot to tot tomf tot ton tot rrT t r RFto 

to to to to to fto torn to w wrthr to ttoR fto 

to w ff)‘ t tok rh fton rrt i to R?RH, rf 
^cnto 37 Rhrt rf RFto ^ to ^R to to to ^ ftto R 
■smT 3Ri to to «t to am cRto rt fto to t, to 
toRm ^ toi ^rttw to* t to r fto ^tor t tot 
^toto 3fftoT to to to to rrt t r toto ipr ^toto 
to toto to rri ^r m^rar i Tnto to ■to ^ f^r nito R to 
-^tototo 33RT^.^^. 1989(2) to 336-fft W to^tonet 

to? ftoto to to rrt t tom rf we totofto to 
t to to Rito R to R to to fto^fto snto to ftoi to 
Ri Ft toi ''jrrrrr RR ^Tito tot ftoi rrt Ft to to 
3 toT tot toeto rrt ^rto rt tok rr m RRi 
25TJ77? to THRRR WI^FRt I FRR* R^ Rt tototTF ftoRT RRT t 
to toR^tototoROTitotottoRntotottor i 
3 TR.RcT.^ 1989 (2) to 291 R Rt R^RRH T5R WRIclR 
k RF RHT F fto “Rtoto tot toRTRi to atotoR totot 

to toto t to RRtot fi^tor tor trrt ^rti toeto rht 

toRI I ^F^ReT.tot. (RR.) ^Rt. 2004 to 524 tol to 

i tot toto rr to tr Rito to Rto toto t i 2003 

toRtotototo (RcT.R^RR.) 1170 to ftoRT t RF 

ftoto to toft rr to Rito to <to R^t tot ^rtt t 1 

Rtoto 2003 ( 4 ) R^.tot.to. to 333 (RR.tot.)—'toto RPR tot 


ftoRi t ftoRfF ftoNR^ toto to tot* to tot totoRR 
fto^ ftorto rfrrrt toto rr rrrtt 1 1 ^Rtoto toft rr to 
Ritot to «3R fwtoRR ^ir Rto Rto ^ FWito to tof Rto 
^ RRRT 240 fto WITcTR Rto RR^ RF tot W ftoM RRT 
t, tof TR R^r to W RRftRT WR-ftoR to toft t I Rltof 

to ^TR RRR fRRIR'toRT RRlfRT to Rtot RTF R3TRT RRT t, 
toR^T RTR TR 3TTRR R7 RRto toRT^fto to 34tR tot RHT 

TsntotorRtoftosmrtoft 1 ft*rf strtr tto5R R toto to 

RTRf to SFJcttR to fRRTt 3TR RR* tRT tto ftoTTRT 

^rtoT, fr fto ^ ^ TR toft to *RH to RST 

RTRRT I 

12. "3RR to to fRRRRT to 3TTRR R3 RTRt RfRRT 
toRR to TRto ftortoRr rrwt, rfr ttot toRnto rhfh, 
toRTTto 5TR ftoto 16-1-96 to toRigRR ftoRT HHT WRRRR 
tof tRRR,5T#HR37tRt I RfwRRW RF ftortotRH to 
ftoRR to ft^ i ^r^ R Itonto to toRi to Irrrrtt Rito ^ rht 

toRTHTR Rto -it Rid RR to fto RH TfRR t tok 
toRi^ftor ftoito 1 6 -1 -96 to rtr ftoto ftoto to ton to tr 
3mfR to feto ftoto ton to rr to rf rrt^t rr to 

40,000 R. Ft RTRT RRR RR towft FRTT RRR, RHT ftofR 
i^fep to RTRR Rfe to RR to RRt to HTR R "^R tocH 
37fRRTTft t I 

13. 3RT: RTRT R3RR to RR RRHTR ^KT 9f^ci FR RRR 
tot RxTfkT RRt ^ RF RRH W R^H to RTfRT ftoRT RHT 

t fto : 

(1) RTRt toRRT toRTRR ^R RTRtRR RTRR to£ to 

^7to ftoHTRT RRWT, eRT fdto RtRTTto R^FH, (^l 

M4H | 1r F TrTT-RfTRRt tdR) to £TR 16-1-96 to toRT^RR 
ftoRT HHT "rniRtoncl tof t RRR^ Rlfto R R^R F I RkRTTRFRRR 

^ ftortoRH to ftotone to toRTgftor ftoto to ftoHRn to rtr 

3RR RR3 tor RRt HTR it^lld wto Rlt R4 3TfRRTTft t I 

(2) into toRRT toRTRR toRTgftor ftorto 16-1 -96 to 
37TC ftotor ftototo to ton tot fr ^Rfk to ftoto ftoto toee to 

RR to* RF RRRJ^R W to 40000 R. Ft RTRT RRt RTT 
3TfRRTTft FRTT RRR; 3TTR ftotR ftolfRT to RfRR tofe to RR R 
toR RRt cTTR R 1 JR R?R fRRRT^RK Rlt RF 3TfRRFft t I 

^RR RRH RRTHHTto totalPTRT fRRH RfRfRRR tot RTR 
17(1) to 3THtoR RRR RTRFF Rto toRT HTto I 

14. 3TT?T 3TTRfFtoRT 12-1-2010 tot fR^WRTHR to 

R^ I 


Fft ^rr totom, totditoil totoRtot 
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■^T. 3TT. 1164.—i^SlfafWT, 1947 (1947 
^ 14) m 17 ^ ftf, ^7 3TTO ^cl 

^ 37«mcni ^ 3tfT TRaF 4 f4«6kT oft 

^ fTpfe 34 til Pi ST fqq[^ ftf 'FRdiH ^Tf^T^T^T 

W (TT^f tim 122 / 2002 ) ^T Pfr l PyM wti, 
^ tH^K ^ 13-4-2010 3TI 14T7T^311 eft | 

[31, TTeT-41011/14/2002-3Tr?3TR( ®ft-I)] 
fifo, i^T -3lfeTTt 
New Delhi, the 13th April, 2010 

S. O. J164. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 122/ 
2002 ) of the Central Government Industrial Tribunal-cum- 
...abour Court, Lucknow as shown in the Annexure in the 
.ndustrial Dispute between the management of Central 
Railway and their workmen, received by the Central 
Government on 1 34-2010 , 

[No. L-4101 i/14/2002-1 R(B-I)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 

N. K. Purohit 
Presiding Officer 

LL). No. 122/2002 

Ref. No. L-41011/14/2002-1 R(IM) dated : 10-7-2002 
Between 

Sri Surendar Singh, President 
Rashtriya Chuturth Shreni Rail Mazdoor Congress 
(IN I UC)68, Sector-16, Sikandara, 

Agra-7 

AND 

I he Chiel Workshop Manager, 

Central Railway 
Jh ansi-2 84002 

AWARD 

29-03-2010 

1. By order No. L-4101 1 14/2002-1 R(B-I) dated: 
10-07-2002 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub section (!) and sub section (2A) of Section 10 of 
the Industrial Disputes Act. 1947 (14 of 1947) referred this 
industrial dispute between Sri Surendar Singh, President. 
Rashtriya Chaiunh Shreni Rail Mazdor Congress (1NTUC) 
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68 , Sector-16, S ikandara, Agra-7 and the Chief Workshop 
Manager, Central Railway, Janshi-284002 for adjudication. 

2. The terms of reference under adjudication are as 
under: 

" SRT Tq Trffor t4tf^R( 31R), 'm\ 

SRT *ft ^cdlVl 34 cHj 1 *ft ^ ^71 3ft 7t4I 
3Rf^cT fft=fp5B 3 ft fi<w 373 33 3TK7T fgH [ 3 t 

18-10-2001 TTcl ylrlR fftf, ?ft >3174 1 % 3 ft 

Ffflif'-d CGft-R fftsffsH Alfq*,! 3ft fn<w 37ft ^ 
31K71 f^3137 19-09 -200 1 "4!4l!Vcf t ? 

3Rrrm -% t ? M 

3. In brief the case of the union is that the workman 
Sri Pritam Singh, Kaiiash and Rakesh Rao were working 
under the employer as Hctper/Khalasi and during their 
service period they had acquired temporary status. They 
were charge sheeted for seeking appointment on the basis 
of alleged fake and bogus testimonials. Sh. Pritam Singh 
and Kaiiash were dismissed on 12-4-2001 and 26-9-2000 
respectively. The appeal and revision petition filed against 
the dismissal order were also rejected. 

4. The union has alleged that the enquiry 
proceedings were not carried out according to provision 
of Railway Servant Disciplinary'& Appeal Rule 1968. No 
sufficient opportunity to defend on account of dismissal 
was provided. The revision petition were also dismissed 
without hearing. The union has further alleged that enquiry 
was done by vigilance organization and on the basis of 
their report workmen have been dismissed. The vigilance 
report was in violation ot Railway Board circular dated 
jO- 7-2001 wherein direction have been given that there are 
clear instructions of Govcnnent of India, Ministry of Railway 
(Railway Board) dated 30-7-2001 that to suggest 
punishment is not the work of vigilance therefore, the union 
has prayed since impugned orders passed in revision 
petition are unjustified the workman be reinstated with full 
back wages and other consquential benefits. 

5. In rejoinder the union has only reiterated 
averments made in the statement of claim and not introduce 
any new fact. 

6 . The railway administration in its written statement 
has refuted the claim of the workmen. It has been contended 
that the workmen have never been bonafide employees 
therefore, the question of their obtaining any status must 
less temporary status did never arise nor it could. The 
revision petitions have rightly been dismissed by the 
Competent Divisional Authority after considering ail the 
aspects. I he enquiry was conducted after following the 
principle of natural justice and as per relevant rules. It has 
been further contended that neither claim is tenable nor 
rclcrence is maintainable, therefore, claim be rejected. 
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7. Vide order dated 14-04-2003 following issues were 
framed: 

i. yn ? ifrm 

$ ? ^7T fa TF^fa fa fafa, 37FRT 
yarr ♦ i 

i yn *r 3ffar ffa yT mm faj 

fan, ^ ^gf*fa fa-graT stjwt faty 

faff fat! ^ ^ falT *F7T ? ^TT fa 

m sni Tp. ^7 y«H t I 

3. yir w\ farfat ^mi yr mm 

fa* fan fmm yr fan w ? 

4. yrr Tfarm arfasR sm fafvi^ ^ renffa 

tor w ? ^ *f, cfl ? 

5. yn TT^TT ytf 3EJcfa fa srffalft ^ ? 

8. The union has examined workmen Pritam Singh 
and Kailash and railway management had examined Sh. 
B.K. Agarwal in support of their respective cases. The 
parties have also filed documentary evidence in support of 
their respective cases. 

9. Heard the submissions of both the sides and 
perused the relevant record. 

10. It is pertinent to mention that the union in its 
claim has espousing the case of Rakesh Rao workman also 
but there is no reference in respect of him. 

11. During oral submissions learned representative 
of both the sides have confirmed their arguments only on 
the issues no. 3 and 4 other issues have not been pressed. 
The learned representative on behalf of the union has 
questioned the validity of impugned orders of revision 
petition dated 18-10-2001 and 19-09-2001 merely on the 
ground that opportunity of personal hearing was not given. 
Secondly vigilance organization was not empowered to 
suggest any punishment as per directions of Ministry of 
Railway vide circular dated 30-7-2001, therefore, impugned 
orders being in violation of principle of natural justice be 
set aside. In support of its conention he has also placed 
reliance on following case laws : 

1. 2005 SCC (L&S) 765 Chief Engineer, MSEB Vs 
S.R. Bhokare 

2. 2006 SCC (L&S) 167 Hari Ram Vs Union of India 
& others. 

3. 2009 (1) SCC (L&S) 394 Union of India Vs P.T. 
Tandon 

12. Per contra, the learned representative on behalf 
of the railway administration has submitted that revisions 
are always on the point of law and it is not necessary at all 
for the Revisional Authority to afford personal hearing to 
the revisionist until and unless he chooses to enhance, 


impose fresh or alter the penalty and punishment against 
the Revisionist. The railway have their own Rules known 
as DAR Rules and enquiry has been conducted following 
the principle of natural justice. The impugned orders suffers 
with no illegally or irregularity. He has also placed reliance 
on following case Iwas: 

1. AIR2005-SC 1993MahindraandMahindraLtd, 
Vs. N. B.Naravade etc. 

2. 2006 (1) SCCD 347 (SC) Ram Saran Vs I.G. of 
Police, CRPF and others, 

3. AIR 2007 SC 2048 AG (HR) BHEL Ltd. Vs. 
S.R. Burde. 

13. I have given my thoughtful consideration on 
the rival submissions made by both the sides. 

14. In pleadings as well as written statement apart 
from challenging the validity of impugned orders of the 
Revisionist Authority it has been alleged that enquiry was 
conducted without afforded opportunity' to cross examine 
the management witness and it was not carried out 
according to provision of Railway Service & Disciplinary 
& Appeal Rules, 1968 but the workmen Pritam Singh as 
well as Kailash both have only alleged in their statement 
on oath that while deciding their revision no opportunity 
of personal hearing was afforded whereas management 
witness Sh. B.K. Agarwal has stated that both as well as 
revision filed by the workmen were dismissed as per law, 

15. Rule 25 of Rules 1968 is pertaining to revision 
which empowered the Revisioning Authority' to confirm or 
modified or set aside the order or confirmed, reduce, enhance 
or set aside the penalty or to impose where no penalty has 
been imposed. It further envisages that Revisioning 
Authority may remit the case to the authority' w'hich make 
the order and passed the such as may be deemed fit the 
provision of the rule A & B of the said Rule are as under : 

(a) no order imposing or enhancing any penalty 
shall be made by any revising authority unless 
the Railway servant concerned has been given 
a reasonable opportunity of making a 
representation against the penalty proposed; 

(b) subject to the provisions of Rule 14, where it is 
proposed to impose any of the penalties 
specified in Clauses (v) to (ix) of Rule 6 or the 
penalty specified in Clause (iv) of Rule 6 which 
falls within the scope of the provisions 
contained in sub-rule (2) of Rule 11 or to enhance 
the penalty imposed by the order under revision 
to any of the penalties specified in this sub- 
clause, no such penalty shall be imposed except 
after following the procedure for inquiry in the 
manner laid down in rule 9, unless such inquiry 
has already been held, and also except after 
consultation with the Commission, where such 
consultation is necessary. 



[Part II —Sec. 3(ii)] 


THE GAZETTE OF INDIA: MAY 1, 2010/VAISAKHA 11,1932 


2338 

16. As per sub rule 3 of the said rule application for 
revision shall be dealt with in the same manner 
as if it were appeal in these rules. There is no 
mandatory provision under the said rules to 
afford personal hearing to the revisionist where 
he did not choose to enhance imposed fresh or 
alter the penalty and punishment against the 
revisionist. The union has not shown illengality 
or judicial error in the orders passed in revision. 
The facts of the case law which has been 
referred by the learned representative are 
distinguishable and they are not relevant on this 
point whether it was imperative on the part of 
the Revisioning Authority to afford opportunity 
of personal hearing. Moreove, upon perusal of 
the revision petitions submitted by the workmen 
they have also not prayed that opportunity’ of 
personal hearing be given to them before 
deciding their revision petition. Upon perusal 
of the impugned order it is also evident that 
Revisioning Authority has passed speaking 
order and also considered the contention raised 
by the revisionist against the appellate order, 
therefore , the contention of the learned 
representative on behalf of the union that 
impugned orders have been passed in violation 
of principle of natural justice is not tenable. 

17. The learned representative has referred the 
Ministry of Railway (Railway Board) instructions 
dated 30-7-2001 (26/2) wherein following 
instructions have been given; 

The General Manager (P) 

All Indian Railways etc. 

Sub: Revision of penalties under RS (D&A) Rules 

1968. 

One of the points raised for discussion in the last 
PNM/NFIR meeting is that, in some of the cases where the 
Vigilance Organization forward a disciplinary case to the 
Revising Authority' for consideration of revision of the 
penalty imposed of the charged official a secitic penalty 
that should be awarded is also suggested. 

The Board have examined the matter in the context 
of above and it is clarified that disciplinay proceedings 
being quasi-judicial it will not be proper to suggest any 
psecific penalty to Revisionary Authority by any other 
Authority. 

This may be brought to the notice of all concerned 
for compliance. 

Sd/- 

(V. Vaidehi), Joint Director, Establishment [ (D&A) I] 
Railway Board 


18. The learned representative has particularly agrued 
that to suggest punishment is not the work of Vigilance 
since in the present case vigilance organization has 
suggested the punishment to the Revisioning Authority, 
therefore all proceedings are vitiated. 

19. In the light of the above submission 1 have 
perused the relevant record. Indisputably the enquiry 
against Pritam Singh and Kailash was conducted by Sh. S. 

S. Kuddo and Sh. P. Y. Desai respectively who were officers 
in the vigilance organization this fact has been admitted by 
the management witness Sh. B. K. Agarwal. The enquiry 
was conducted under Rule 1968. The enquiry' officers found 
the charges levelled against the workmen as proved. In 
enquiry report no punishment was suggested to the 
disciplinary authority who have passed the order ot 
dismissal. Admittedly, appeals filed agaisntthe punishment 
orders of the disciplinary authority but the same were 
dismissed subsequently. Revision petitions were tiled 
against the orders of dismissal of appeals filed by the 
workmen. In the present matter it is not evident for the 
record that any punishment was suggested by the vigilance 
organization to the Revisionary Authority. Punishment of 
dismissal was passed by the disciplinary authority on the 
basis of enquiry report therefore, the contention of the 
learned representative of the union in this regard is not 
sustainable. 

20. In view of the above discussions there is no 
illegality or infirmity in the impugned orders dated 
18-10-2001 and 19-09-2001 passed by Revisionary 
Authority. Resultantly, the workmen are not entitled for 
any relief. The reference under adjudication is answered 
accoudingly. 

21. Award as above, 

LUCKNOW 2-3-2010 

N. K. PUROH1T, Presiding Officer 
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New Delhi, the 13th April, 2010 

S. O. 1165.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 115/ 
2004) of the Central Government Industrial Tribunal-Cum- 
Labour Court, Nagpur as shown in the Annexure in the 
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Industrial Dispute between the management of Reserve 
Bank of India and their workmen, received by the Central 
Government on 13-04-2010. 

[ No. L-12011/6/93-IR(B-I)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N. YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOURT COURT, NAGPUR 

Case No. CGIT/NGP/115/2004 Dated: 26-3-2010 

Petitioner/Party No. 1 
The General Secretary, 

Reserve Bank Employees 
Association, BMS Office, Mandir 
Marg, Sitabuldi, Nagpur-440012. 

Versus 

Respondent/Party No. 2 
The Regional Director, 

Reserve Bank of India, 

Post Box No. 15, Nagpur-440001. 

AWARD 

(Dated: 26 th March, 2010) 

1. The Central Government after satisfying the 
existence of dispute between the General Secretary, 
Reserve Bank Employees Association, Sitabuldi, 
Nagpur (Party No. 1) and the Regional Director, 
Reserve Bank of India, Nagpur (Party No. 2) referred 
the same for adjudication to this Tribunal vide its 
letter No. L-1201 l/6/93-IR(B-l) dated 9-6-1993 under 
clause (d) of sub-section (1) and sub-section (2 A) 
ofSection 10 oflndustrial Dispute Act, 1947 [ 14 of 
1947] with the following schedule. 


2. Whether the action of the management of Reserve 
Bank of India, Nagpur in deducting membership sub¬ 
scription for the period from April, 1992 to September, 1992 
from the salary of S/Shri G. S. Malilk and A. S. Puranik, 
Coin Note Examiners Grade-II, in the absence of 
authorization from the workmen for deduction of 
membership subscription and crediting the same in the 
account of Reserve Bank of India Employees Association 
is legal and justified? If not, to what relief the workmen are 
entitled to?” 

3. The cas^ was fixed for argument of the respondent 
and when the case is ceased for award, both the parties 
settled the claim of employees and it’has filed pursis dated 
18-7-2006 with a request to close the case. Though the 
settlement arrived at on 25-5-2006, it has been filed in the 
Court on 18-11-2009. Initially the Assistant General 


Manager filed an application on 16-1 1-2009 and requested 
to close the case that the Bank has returned membership 
subscription to the RBEA. However, they were infonned 
to file the copy of the settlement under the signature of 
both the parties. Accordingly the parties filed above pursis 
that they agreed as per their application and do not want to 
proceed with the case. However, they have requested to 
pass the Award as per their joint agreement. Accordingly, 
parties are allowed to withdraw the case as they have settled 
the matter with the certain conditions as under and award 
passed as per their joint application dated 18-7-2006. 

Terms and conditions: 

(i) The Bank will hereafter discontinue recovery of 
an employee’s membership subscription of the trade union 
concerned from his salary from the month following the 
month in which the employee gives an application/letter 
for discontinuation of his membership of the trade union 
concerned. 

(ii) However, in the captioned case, as agreed by Secretary, 
Reserve Bank Employees’ Association, Nagpur, the 
management of the Reserve Bank of India, Nagpur has 
refunded the membership subscription of Reserve Bank of 
India Employees’ Association recovered from S/Shri G. S, 
Malik and Shri A, S. Puranik for the period from April to 
September, 1992, at the rate of Rs.2 (Rupees two only) per 
month. The Secretary of Reserve Bank Employees’ 
Association has accepted the payment by Payment Order 
No. 114195 dated July 13,2006 for Rs.24 (Rupees twenty 
four only), being refund amount on behalf of the two above 
named employees. 

Dated: 26-03-2010. 

A. N. YADAV, Presding Officer 
feft, 19 2010 
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New Delhi, the 19th April, 2010 

S. O. 1166.—The president is pleased to appoint 
Shri Shivabasappa Neelappa Navalgund as Presiding 
Officer ofthe Central Government Industrial Tribunal -cum- 
Labour Court, Banglore w.e.f. 22-3-2010 till he attains the 
age 65 years i.e. upto 9-5-2015 or until further orders, 
whichever is earlier. 

[No. A-l 1016/2/2009-CLS-II] 

P. K. TAMRAKAR, Under Secy. 
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